KPIT

Offer Letter and Terms of Employment
Date: 13.12.2021

Dear Arati Nagnath Pawle,

At the outset, we would like to extend our sincere thanks for exploring career opportunities with KPIT. Further to our
discussions, we are delighted to extend you an offer of employment.

This offer is based on your profile, relevant work experience and performance in the selection process.

e Role: Trainee
e Designation: Trainee
e Grade: A

Your Total Target Compensation including all benefits will be Rs. 4,00,000/- (Four Lakh) per annum;
upon Successful Completion of KPIT Elective (If Applicable).

You shall be governed by the terms and conditions of service during your employment with KPIT as per existing
policies and those that may be amended from time to time.

Kindly confirm your acceptance through the system generated email within 7 days from the date of this offer beyond
which this offer is considered null and void. Your offer is subject to following clauses:

a. You are required to go through our Flagship Foundation Level Training program - 'Genesis', led by the
Education and Competency Development (ECoDe) Team of KPIT. As Genesis program is designed to run
online, it can be self-paced and attended along with your current curriculum.

b. Your performance on this program would be assessed and tracked in the form of a Merit- List.

c. The Genesis program would be followed by an Internship Program (online/offline or hybrid) for a stipulated
duration, mapped to specific KPIT Delivery Verticals (Departments). Your commencement of internship in
these verticals at KPIT would be determined basis the Merit-list and your overall academic obligations at the
time. Additionally, your performance during the Internship period would decide the onboarding date for live
vertical-specific projects at KPIT. Onboarding to live projects would commence only on completion of the final
examinations.

d. The selection and joining decision at KPIT will stand cancelled in the event of failure in the pen-ultimate / final
semester BE Examinations or alternatively if the performance in Genesis program and Internship engagement
is sub-par.

Remuneration during Genesis and Internship Programs:

e Stipend / salary is not applicable during the Genesis training program. Stipend will be paid out for the
Internship duration only on successful clearing of the Genesis training modules and completion of the
Internship engagement.

e Monthly salary would commence once allocated to live projects, at the end of the respective month.

You will be eligible for Gratuity, Mediclaim and Group Personal Accident Insurance benefits as per the company
policy. The duly signed appointment letter will be issued to you on the first day of your joining at KPIT only upon
submitting your valid testimonials and related joining formalities.

A new assignment, work place and colleagues, await you to jump start to achieve the company's vision of building a
global Mobility Organization. Work life at KPIT is all about mobility, enabling our customers by accelerating
implementation of next generation mobility technologies. We value fun as an integral part of our culture.

For: KPIT Technologies Limited

Rahul Uplap
Associate Vice President
Global Head - Education & Competency Development (ECoDe)
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OTHER BENEFITS

Annual Leave
e You will be eligible for Annual Leave as per the Employer's Leave Policy, the policy however can be modified
time to time at Employer's discretion. You can refer to the Leave Policy on the "myWorld", KPIT's internal
portal

Holidays
e You are entitled to Public Holidays applicable at India every year at the regular rate of pay. If placed at a
customer site, you must follow holidays observed by customer.

Benefits Coverage
e Group Medical Insurance cover of INR 6,00,000.00/-
e Group Term Life Insurance cover of INR 10,05,000.00/-
e Group Personal Accident Insurance cover of INR 20,00,000/-
* The above Plan however can be modified on yearly basis at Employer's discretion

Annual Health Checkup
e You and your family (Spouse, Parents and Parents in law) will be eligible for the KPIT Annual Health Checkup
organized every year.
* The above Plan however can be modified on yearly basis at Employer's discretion

Terms of Employment -

Bond
e You will also be required to sign a bond of 2 years on the date of joining the Company (For some additional
technology trainings, there will be a separate additional bond). In the event of breaching the bond, there will
be a penalty of INR 2,00,000 payable to the company in lieu of training costs. The detailed terms and
conditions are given in the agreement. You acknowledge that you are willing to sign the bond at the time of
joining.
Compensation Structure
e The structure of the compensation package offered to you will be as per the prevailing Company policy at the
time of your joining.

Conditional Offer:
e The Offeris valid subject to :
a. Passing of KPIT PACE Assessment (if applicable)
e Your joining in the organization is subject to:
a. Completion of degree in stipulated time frame, without keeping any terms/backlog and is eligible for
award of degree certificate by the respective University.
b. Submission of all the relevant academic certificates / mark sheets.
c. In case at the time of joining the Company OR within a time specified by the Company, the candidate is
not able to produce the above documents, the Offer / employment will be terminated with immediate
effect.

PACE & EkWip Program

e PACE (Program for Academic Collaboration and Engagement) is a KPIT flagship program, which provides
foundation knowledge on the Automotive Technologies. The KPIT created courses are delivered to students
while they are in the Institution for their degree program. It is recommended that Students can opt to undergo
this program at their own choice to make themselves Industry ready.

e EkWip program is a KPIT program that engages the candidates who have been offered KPIT placement to
make them KPIT ready even before they join us. This is a mandatory intense online program that is
administered through digital technologies.

e |ts mandatory for all the candidates who receive an offer from KPIT to complete the PACE and EkWip
programs which includes assessments. The assessment scores will determine the on-boarding process.

e Course Contents, Subject Matter Expertdé€™s connects and assessments would be hosted through digital
platforms.

e Course launch dates and duration will be communicated later, by the campus team.

Joining Date and Location
e Wil be announced later by Campus team. Joining date and location depends on business need, batch
planning and your PACE assessment score. On-boarding date is spread across the financial year.
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Working Hours
e Your working hours are governed by applicable law. You may be required to work in shifts and/or over time
depending upon the business exigencies as permitted by law.

Mobility
e KPIT reserves the right to transfer / utilize your services at any of its offices, work sites, or outside India, on the
terms and conditions as applicable to you at the time of transfer.

Salary Review, Increments and Promotions
e Your performance and contribution to the company will be an important consideration for salary
Review,increments and promotions
e You will be considered for salary review and promotions as per the company's policies effective from time to
time.

Alternative Employment
e As a full-time employee of KPIT, you are not permitted to undertake any other business, assume any public
office, honorary or remunerative, without the written permission of KPIT

Confidentiality Agreement
e As part of the joining formalities, you are required to sign a confidentiality agreement, which aims to protect the
intellectual property rights and business information of KPIT and its clients

Overseas Agreement / International Assignment Agreement

e If you are on international assignment, you will be covered by the KPIT International Assignment policy from
the date of deputation, accordingly, you will be required to sign the applicable Overseas Deputation /
International Assignment Agreement(s).

e |n case of every international assignment that exceeds 30 days, you will be required to serve notice period
KPIT as per the policy. This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to KPIT and its associates. This transfer of knowledge and information is
essential for KPIT to continue to serve its clients and customers better

e |f you are deputed internationally for training, you will be required to sign an agreement to serve KPIT for a
minimum period of 12 months on completion of training

KPIT Code of Conduct
e You are required to sign the KPITs Code of Conduct and follow the same in your day to day conduct as an
employee of KPIT

Notice Period

e During your employment with KPIT, either you or KPIT can terminate the appointment by giving 90 calendar
day's written notice or 3 month's basic salary in lieu of the notice.

e The Company reserves the right to release the employee prior to the notice period taking into consideration
business needs and work exigencies and the Company will not be liable to make any payment to the
employee in lieu of the notice period. If you are covered under Deputation Agreement / International
Assignment Agreement, either you or KPIT can terminate the appointment by giving 90 calendar day's written
notice as set out in the Separation Policy of KPIT

e KPIT reserves the right, if it is in the interest of the business and current assignment, to ask you to complete
your notice period or decide whether your existing earned vacation or basic salary in lieu of notice period
may be adjusted against the entire or partial notice period.

e |n case you decide to end your employment with the Company or the Company terminates your services for
any reason before you complete one year of employment with the Company,

e The company retains the right to recover from you any expenses incurred by it about your recruitment
including, but not limited to, fees paid to consultant, joining benefits paid to you (if any), etc. and

e The company retains the right to recover from you any expenses incurred by it for processing any visa/ work
permit for you and/or any of your family members.

e The Company also reserves the right to recover the period costs of any specific expenditure incurred, either
on processing a visa/ work permit or for any specific training given for an assignment and where you are
unable, for any reason, to fulfil your part of the obligation, either to travel or to complete the assignment.

Retirement
e You will retire from the services of the Company on reaching your 60th birthday as per the proof of age
submitted by you at the time of joining.
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Employment in India
e |n case, you are not a citizen of India, this offer is subject to your obtaining a work permit and or any other
permissions and / or documentation as prescribed by the Government of India for permanent employment with
KPIT. Keeping your permit/ permission up to date during the course of employment with KPIT and submitting a
valid copy of that to KPIT is your responsibility

Letter of Appointment
e You will be issued a letter of appointment at the time of your joining and completing joining formalities as per
KPITs policy

Terms and Conditions
e The above terms and conditions of employment are specific to your employment in India and there can be
changes to the said terms and conditions in case of deputation on international assignments during the course
of your employment

Rules and Regulations of the Company
e Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of
KPIT as applicable to you and the changes therein from time to time.

Compliance to all clauses
e You will be required to fulfill all the terms and conditions mentioned in this letter of offer. Any failure to fulfill any
term and / or condition would entitle KPIT in withdrawing this offer letter at its sole discretion.

Validity:

e This offer is valid for a period of 7 days from the date of issue. Also, the company has made the offer of
employment on the basis of the bonafide statements and facts provided by you. At the time of employment or
during employment if the company finds the information provided to be false or misleading, it reserves the
right to take appropriate disciplinary action against you which also includes termination of employment.

e |n case you decide to end your employment with the Company or the Company terminates your services for
any reason before you complete one year of employment with the Company,

e the company retains the right to recover from you any expenses incurred by it in connection with your
recruitment including, but not limited to, fees paid to consultant, joining benefits paid to you (if any), etc. and

e the company retains the right to recover from you any expenses incurred by it for processing any visa/ work
permit for you and/or any of your family members

Arbitration

e Any dispute concerning the subject matter of the present appointment letter or Confidentiality & IPR Assignment
Undertaking or the breach, termination or validity thereof which shall include but not limited to issue as to the
interpretation, operation, or effect of any clause contained in it or any other difference arising (a 'Dispute') shall
be first attempted to be settled mutually, failing in which, the dispute shall be referred to the sole arbitrator to
be appointed mutually.

e In case the Arbitrator is not appointed mutually, the dispute shall be referred to the arbitrator thatA shall be
appointed by the High Court of Judicature of Bombay on an application in that behalf by either of the party as
per the provisions of the Arbitration and Conciliation Act 1996.

e The place of arbitration shall be city of Pune, Maharashtra. The language of proceedings shall be English.The
dispute shall be subject to and governed by the laws prevalent in India. However, in case of any difference on
provisions of law in Stale Law and Central Law on a particular subject, state laws applicable in state of
Maharashtra shall prevail.
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Culture at KPIT:

e KPIT has open door policy which makes the work culture transparent and easy to approach

e |t always gives opportunities and challenges beyond your current role to prove yourself and achieve greater
heights

e KPIT has an open culture, a great work environment, and offers a sense of belonging to employees, which is
conducive to future growth.

e KPIT is the perfect place for someone looking for a challenging, fast growing environment with opportunities to
take on bigger responsibilites and learn cross functional skills

e With a relatively flat organizational structure, KPIT encourages innovative thinking and gives everyone a
sound hearing, regardless of the seniority of the individual.

e Channelization of raw energy and execution of good ideas is brought in by young employees like you.

e KPIT gives you a platform for new ideas and a lot of innovation is fostered here.

e Gives you an opportunity to discuss ideas with the senior management and be enabled to execute them, ata
relatively early stage of your career.

The Dhoom Club:
e Where passion comes alive, where a world of awesomeness, away from the drudgeries of mundane work
awaits you, where we take fun seriouslyl Dhoom caters to a wide variety of interests - sports, music,
photography, art, theatre, treks.A Getready to showcase your talent even at Work!

Corporate Social Responsibility (CSR):
e Community Contribution is one of the seven core values at KPIT. It has a significant mention in our mission and
vision to reflect our commitment towards it.
e Few of our CSR Initiatives:
Chhote Scientists
Water Conservation through mass volunteering
Reforestation Program
Meet the Social Legends

Document submission
1. You are required to submit your documents in TalentOjo before 2 weeks of your joining date, for which you
would receive an email from us.
2. Along with document submission, you are also requested to update your personal information and verify the
Non-Disclosure Agreement before uploading your signature.
3. National Apprenticeship Training Scheme (NATS) Enrollment (mandatory)
s You must register on NATS portal to enroll yourself in apprentice.

s |tis compulsory for fresher to register on NATS, please consider doing this on priority before joining.
s You need to get your 16 digits NATS enroliment number on day of joining.
s Below is the link: hitps://mhrdnats.gov.in/boat/contracts/getAllContracts.action
KPIT Technologies Limited O +91206770 6000
Registered & Corporate Office: Plot 17, Rajiv Gandhi Infotech Park, MIDC-SEZ, Phase Ill, Maan, E info@kpit.com

Taluka - Mulshi, Hinjawadi, Pune - 411057, India. | CIN: U74999PN2018PLC174192 W kpit.com



Date:1/06/2022

Intent to Offer
Dear Ravina Dhage,
Syntellect ID: ASBE20226776

Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (GCM 1) with
Syntel Private Limited (*Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable
requirements under this Intent to offer, we will share a definitive offer letter, which will outline the
specific employment terms and conditions. Please note that, unless you receive a offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within the
stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60% and no standing backlogs

b) You successfully clearing the medical test if the company so desires and you being found and
remaining medically (both physically and mentally) fit

c) You producing all the relevant documents pertaining to your education, identity, residence
etc. as required by the Company

The Company shall conduct a background verification of all records/ references provided by you.
Your employment with the Company will be subject to your background check records being clear,
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent
from time to time. The Company reserves the right to ask you to furnish additional documentation
or supporting information in this regard, as and when considered necessary. In case your
background verification process is not completed within the company specified timeline, intimated to
you via email, your selection would be deemed to be canceled.

This Offer of Intent is also contingent upon us working to determine an appropriate start date for
your employment. The training is for a period of one (1) year, or any other period as the Company
deems necessary, from the date of commencement of your service and you will be required to sign a
separate agreement, by way of which you agree to remain in the employment of the Company
during such period of training, and for a period of one year thereafter (hereinafter referred to as
"the period"). Such agreement will also form part of your employment terms with the Company.

You will be continuously assessed during your training. If you do not complete the class room/on
job training to our satisfaction, your appointment stands cancelled. That the intent of on-boarding
will automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on
or before the end of 5 days from date of its issuance.
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If the above stated terms are acceptable to you, kindly sign and return the acceptance copy
(attached) after affixing your full signature in token of your formal acceptance of the terms and
conditions herein.

For the sake of information, an indicative break up of salary and the designation that will apply in
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on
which you need to brush up your concept are attached here as part of Annexure B. We take this

opportunity to welcome you into Company family and look forward to a very fruitful association with
you.

Yours Sincerely,
For Syntel Pvt. Ltd,

I have read this Offer of Intent and accept the stipulated terms and conditions

Signature

Encl: Annexure
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ANNEXURE A

SALARY DISTRIBUTION

Name: Ravina Dhage
Designation: Associate Consultant
Band & Grade: GCM 1
Annual Monthly
Basic Salary 119,000 9,917
Basket of Allowances (BOA) 175,000 14,583
Gross Pay & Allowances 294,000 24,500
Provident Fund (PF) 21,600 1,800
Statutory Bonus 24,400 2,033
Statutory & Retirals Benefits 46,000 3,833
340,000 28,333
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ANNEXURE B

We would also like you to brush up your concepts on the below foundation skills - your expertise on
the aforesaid topics could enable you get an opportunity to work on some in-demand skills which are
critical to the organization. You would have an opportunity to be fast tracked into training and get
assigned to projects sooner.

DML, DDL, DQL, TCL, DCL, Sub Query, Joins, Sets, Date & String

SQL Functions, Constraints
HTML5 Form Elements & Attributes, Video, Audio, Events, Doctypes
CSS3 Selectors, Box Model, Backgrounds

Java Script Statements, Functions, Events, Array, Date, Conditions

JS JSON JSON basic, JSON vs XML

OOPS concepts, Access Specifiers & Modifiers, Packages, Exception

Core Java Handling, Collections, JDBC
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APPOINTMENT LETTER

April 21, 2022
Dear MINAKSHI SAVAT,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g.- The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
2. Compensation:
You will be eligible for:

a. Compensation and benefits in accordance with Annexure 1l - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits:

You will also be eligible for:
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a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company’s policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.

c. We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

ii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education.

ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=23236449&item=65...  3/11



4/21/22, 2:41 PM https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=2...

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=23236449&item=65...

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

o’

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein.

| shall be reporting for duty on

ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from
the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.

c. Unauthorized disclosure or communication of UPSI.

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

ANNEXURE II

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000
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I MINAKSHI SAVAT, confirm that | am voluntarily sharing my Personal Information including documents with Wipro
Limited (‘Wipro’) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

ANNEXURE llI
SALARY OFFER SHEET
Name: MINAKSHI SAVAT
Position: Project Engineer Career Group: TRB - I
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits
or iliness, death in immediate family or self-marriage

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE - IV
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Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of 6 25000
months

End of 18 25000 -
months 75000
End of Year 50,000 -

2 1,00,000
End of Year  2,00,000-
3 2,50,000

Please note the terms and conditions:
I. The special bonus is subject to:
a. you being "active" in the services of the company through to retention date as applicable
b. your employment has not been terminated for poor performance or for cause prior to retention date

c. you have not resigned voluntarily or abandoned your job as of the retention date

. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

lll. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy

V. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would be final and
binding.

VI. You shall keep the contents of this letter confidential

ANNEXURE -V

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my
employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my

failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company.

ANNEXURE - VI

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:
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Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs

50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.

5. New Pension System:

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=23236449&item=65...
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You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits:

It consists of:
a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases

where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel
a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited

with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

c¢. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.
Please note in the event that the employee leaves the organization within 6 months from the date of joining, all

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.
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Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age.

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Survivor Benefit Pension Program**:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:
Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The

amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash.

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
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& transparent fund management.

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year.

m’ Accept O Decline

# Signature MINAKSHI SAVAT 21/4/2022 2:39 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro .
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur " .

Road E :info@wipro.com

Bengaluru W :wipro.com

560 035 ' ’

India C :L32102KA1945PLC020800
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Dear Pratibha,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified

Digitally signed by Bichard Lobo
Date: 2022.09/ 0:32:22 IST
Reason: Digitalty' Signed
Location: Bangal$re
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Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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HRD/1003566852/22-23 September 2, 2022

Ms. Pratibha Sherikar
Balaji Nagar,

Nilanga Tq;Nilanga
Latur-413521

India

Ph: +91-8010930042

Dear Pratibha,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Definition
The following terms shall have the following meanings for the purpose of this Offer of Employment
( " Offer Letter" hereinafter).

" Affiliates’ means any entity that controls, is controlled by, or is under common control with the Company.
" Company" refers to Infosys Limited.

"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the
management, policies or operations of an entity, whether through ownership of voting securities, by contract

or otherwise.

"Training" shall mean and include all the training that shall be imparted to you on joining the Company.

Joining
Y our scheduled date of joining the employment of the Company will be 21-Nov-2022.

Location

Y our location for employment is MY SORE, India .

You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and
other benefits shall be determined in accordance with the relevant Policies of the Company in that work
location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.
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Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except
exposure to academic knowledge, you have received no formal, effective, technical or practical
training to independently function as a Systems Engineer Trainee who is commercialy viable to the
Company. You further recognize and accept that prior to and at the time of joining the Company, you
have not been exposed to and, therefore, have not acquired any management or communication skills,
which are essential for performance of duties by you which meet the current business needs,
parameters, standards and efficiency levels required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may
consist of classroom/virtual training and/or on-the-job training. The duration of the Training will be based
on the business requirements of the Company.

Termsand Conditionsduring Training

You are aware that the Company would be expending substantial sums of money and incurring costs,
expenses, man hours etc. in the process of selecting and appointing you as Systems Engineer Trainee
and thereafter imparting Training to you.

Y oufurther accept, agree and admit that the nature, quality, intensity and content of Training to be imparted
by the Company is not available or imparted by any other company of a similar nature. The Training is
designed to satisfy the exclusive requirements of the Company.

Y ou admit and recognize that the technical and management Training involves substantial Training costs,
man hours, resource utilization and is the result of the Company™ s pro-active policies in encouraging
leadership qualities.

Y ou recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of
resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during
the Probation period.

Y ou, therefore, agrees that in the event of you leaving the Company before completion of the Probation
period with the Company for any reason whatsoever, you shall be liable to pay to the Company
compensation /damages amounting to Rs. [1,00,000]/- (Rupees One Lakh).

Y ouaccept, agree and admit that the af orementioned amount is a genuine, fair and reasonable estimate of the
damages, loss and expenses that the Company would suffer on providing you the Training and/or if you
leave the Company during the Probation period.

Y ou acknowledge that the failure to complete the Training successfully or leaving the Company within the
Probation Period shall mean and include:

Company Confidential - This communication is confidential between you and Infosys Limited
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a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)
whatsoever from the Company;

b) Leaving the Company for the purpose of higher studies, research, alternate employment, alternate
Training or any other purpose during the Probation period.

c) Dismissal by the Company for any act of misconduct, indiscipline, absence, refusal to obey orders,
breach of internal policies of the Company or unsatisfactory response from you during the Probation period.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Probation and Confir mation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the
Company. On successful completion of your training / probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

L eave

You are entitled to earned Leave, right from your date of joining. You will be eligible for 15 (Fifteen)
working days of earned leave annually, for the first two years of your tenure with the Company. On
completion of two years of service, subject to your confirmation as a permanent employee you will be
eligible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Company Confidential - This communication is confidential between you and Infosys Limited
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Compensation and Benefits

Salary

Your total gross salary during the first six months from the date of joining will be INR 25,000 per
month and Total Gross Salary post successful completion of six months will be INR 30,000 per
month.The break-up of your salary has been provided in the Compensation Details sheet in Annexure
-I and Annexure - 1.

The effective date of the revised salary will be the 1st of the month succeeding the month in you have
completed 6 months.

Performance- linked I ncentive

Youwill be eligible for a Performance-linked Incentive (PI) upon successful completion of six months
from the Date of Joining, to a maximum of 20% of your Fixed Gross Salary, based on your
performance during the six months period.

Thedetails of thisschemewill be communicated on your joining. Pleaserefer to the Compensation Details
sheet for more details.

Ex - Gratia/ Bonus

Youwill be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - | and Annexure - Il of this letter. The
mode of payment for Financial Year 2021 - 22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans.
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National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - 1V for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecome membersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining the Company. Our offer to you is subject to your having a valid passport or producing a
proof of having applied for the same.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or saary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.
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Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2021-22. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company s discretion.
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Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet "Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by al the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
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Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer |etter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed chard Lobo
Date: 2022.09/ 0:32:22 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Pratibha Sherikar

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - 1

(Compensation post successful completion of six months)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Pratibha Sherikar

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At indicative
Payout of 10%

At an indicative

4. INCENTIVE COMPONENTS Payout of 5%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments ?ﬁf{,gLﬂrﬁ”eﬁgfﬁemploy%)
SALARY LOAN
(subject to submission of| 12000 Nil 12 Nil

Trainee Agreement) (without security)

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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Office Address:

Algorisys Technologies Private Ltd.

208-209, Gold Crest Business Park,
2"d Floor, Opp. Shreyas Cinema,
Behind Kailash Esplanade, LBS Road,
Ghatkopar (W) Mumbai-400 ©86,MH,INDIA.
)  +91 22 2500 3496.

CIN No.: U74999MH2016PT(C288451

Ref: ATPL/OL/23-24/008

To,
Mr. Rushikesh Belkunde
Mumbai.

Dear Rushikesh,

Welcome to Algorisys!

Date: 20" December, 2023.

It was a pleasure meeting you in your quest to explore a career opportunity with Algorisys.

Based on our discussions, we are pleased to offer you the position of Full Stack Engineer Trainee with
the probation period of six months. The gross compensation will be:

1) Rs. 4,00,000/-p.a. (as per annexure 1): After completion of the first three months of probation
period, performance review will be done and depending upon the performance feedback, CTC

may be revised.

2) Relocation expenses (one time): Rs. 10,000/-
In the case of resignation from the service of the organization within 15 months from the date of
joining, the entire amount of Relocation Expenses will be received from the Full & Final

settlement.

The details of the terms and conditions of the offer of employment are detailed in the enclosed sheet.

At Algorisys we believe we have a historic opportunity to build a global world class company. We believe
we are uniquely placed in several ways — our strengths in Information Technology; being a flat, open and
communicative organization; our ethos that encourages, promotes and rewards empowerment; initiative;
flawless execution and leadership. In return, we promise to provide you a platform to nurture and explore
your personal and professional goals. We look for professionals like you who would partner the future
growth of our organization. We are confident that with your skills, competencies and capabilities you would

be a valuable addition to the organization.

We look forward to you joining us_on 10" January, 2024. Please endorse your acceptance by duly

signing the duplicate copy of this letter and by mailing it to us by 23" December, 2023.

Yours Sincerely,

For Algorisys Technologies Pvt. Ltd.

Algorisys HR
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d.

Annexure-—-1

g@#risys

Name Mr. Rushikesh Belkunde
Designation Full Stack Engineer Trainee
Particular Amount (INR) Amount (INR)
GROSS ANNUALLY GROSS MONTHLY
Basic 75,000.00 6,250.00
HRA 37,500.00 3,125.00
Conveyance 9,600.00 800.00
Medical Expense 15,000.00 1,250.00
PF Employer 21,600.00 1,800.00
LTA 45,000.00 3,750.00
Child Education 1,200.00 100.00
Books & Periodicals 12,000.00 1,000.00
Telephone Reimbursement 12,000.00 1,000.00
Other Allowances 71,100.00 5,925.00
Gross CTC (A) 300,000.00 25,000.00
DEDUCTIONS
Less: PT 2,500.00 200.00
Less: Employer PF 21,600.00 1,800.00
Less: Employee PF 21,600.00 1,800.00
Total Deduction (B) 45,700.00 3,800.00
NET CTC (A-B) 254,300.00 21,200.00
INSTRUCTIONS:
Net Salary and Calculations DO NOT TAKE into account effect of Income Tax.
Professional Tax for the month’s is Rs. 200 except for the month of February it is Rs. 300.
ADDITIONAL BENEFITS:
Mediclaim policy of Rs. 5 Lakhs will be provided on completion of probation period.

Page 2 of 7



Office Address:
Algorisys Technologies Private Ltd.

208-209, Gold Crest Business Park, = s
2"d Floor, Opp. Shreyas Cinema, 4 \\
Behind Kailash Esplanade, LBS Road, ' mm P B g \‘
Ghatkopar(W) Mumbai-400 ©86,MH,INDIA.

(V) +91 22 2500 3496.
CIN No.: U74999MH2016PTC288451

TERMS OF EMPLOYMENT

With reference to the interview you have had with us, we have pleasure in offering you the contract of
employment in our organization, on the following terms and conditions:

1. DESIGNATION AND PLACE OF WORK:

You will be designated as a Full Stack Engineer Trainee and your base location will be Algorisys
Technologies Private Limited, Mumbai.

You may be transferred any of the Company’s establishments anywhere in India or abroad, as and
when required by the Company.

2. SALARY REVIEW:
Salary revisions will be based on individual, as well as Company, performance. The first appraisal will
be done after 15 months from the joining date.

3. PROBATION:
Employee joining as a fresher or Intern or trainee will be on probation period of six months from date
of joining.

4. TERMINATION OF EMPLOYMENT:

a) Employee / Intern/ Trainee (even if working on probation) is required to serve a complete Three
Months’ notice period effective from the date of acceptance of resignation. If he/she fails to serve
notice period, then Three months of salary has to be paid. Till the time the salary is not recovered
the relieving documents will be on hold.

b) Employees/Iinterns/Trainee at any point cannot join any Algorisys client on payroll before 2 years
post exiting from Algorisys. Incase if anyone joins then Algorisys has full rights to initiate legal
action against the Employees.

c) Employee /Interns/Trainee working on project or task, is required to serve a complete ‘Three point
5 months’ (3.5 months) of notice period effective from the date of acceptance of resignation or
solely depends on the Algorisys management and relieving date would be decided based on mutual
agreement between employee and employer. Leaves are not allowed during notice period.

d) The Company shall have the right to terminate this agreement forthwith, without any notice and
without any salary in lieu of notice period in the event of any of the following:

a. Breach on your part of any terms and conditions of this contract and any other rules made
applicable to you in respect of your employment with us.

b. Violation on your part of the Company’s rules with regard to the authenticity and information
declared at the time of joining the Company.

c. Any misconduct on your part.

d. Failure to carry out any of your duties and obligations.

5. SERVICE BINDING CLAUSE:
As part of our commitment to developing talent, we expect each new employee (fresher/junior/intern)
to serve a minimum period of two years with our organization. This tenure is designed to ensure a
mutually beneficial relationship, whereby we can both contribute to and benefit from your professional
growth.
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During this time, you will be provided with access to a variety of our premium, self-paced internal
training programs. These courses, which are designed to help you cover any potential skill gaps that
may have been identified during your hiring process, are provided free of charge. Ordinarily, these
programs carry a cost of Rupees Three to Four Lakhs, but we are committed to investing in your
development and thus have waived these fees for you.

In the event that you choose to leave the organization before completing the required two-year tenure,
please note that we will be unable to issue a relieving or experience letter. If you require these
documents for the period served, a fine of Rupees Two Lakhs will be levied to cover the costs of the
training provided.

We trust you understand these terms and conditions and their purpose in maintaining the integrity of
our professional commitments. We believe in investing in our employees and hope that this mutual
commitment will create a fruitful and lasting relationship.

6. HOURS OF WORK AND PAID HOLIDAYS:

Working Days:
a) 5 days (Monday — Friday) working for 2nd and 4th Week of the month.

b) 6 days (Monday — Saturday) working for the remaining week of the month.

Official Working Hours:
1. Working from Office:

Official Hours: 9:00 am to 6:00 pm or 9:30 am to 6:30 pm.

Minimum 40 hrs. for 2" and 4t week / 48 hrs. for the remaining week in a month has to be
completed for all the employees whether working from office or client location.

Public Holidays as followed by the company location.

Working from Client location:
You will observe the working hours and holidays as followed by the department and location to which
you are assigned.

7. LEAVE
a. Earn and take leave policy: In which every employee has to earn leave to take leave.
b. Employees can earn leave on the basis of month completion.
c. Leave taken during probation period will be considered as Unpaid Leave.
d. Paid leave will be applicable after successful completion of probation period.
e. Employee joining as an Intern/Trainee can’t take leave more than 2 days in a month

during first year of internship/Trainee period.
f. Total Paid Leaves in a year:
i. Casual Leave: Total 12 days. It will be added at the end of every month on pro
rata basis.
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ii. Sick Leave: 6 days of sick leave can be availed anytime in the year from April to
March.

g. Any leave unapproved by the reporting manager is considered as unpaid leaves.

h. Any long leave which is more than 2 days has to be planned 2 months before and same
has to be approved by reporting manager. In case of approval done within less than 2
months and leave applied less than 2 months negative (-) 1 rating will be applied for
both reporting manager and employee in performance evaluation and loss of pay for
the employee.

i. Any leave taken before and after public holidays/ Saturday/ Sundays will be inclusive of
these days. For example; Leave taken on Friday and Monday will be considered as
Friday, Saturday, Sunday and Monday.

Maternity/ Paternity Leave:
Women employee can avail 3 months of paid maternity leave and male employee can avail one week
of paternity leave.

8. RETIREMENT AGE

All employees in the Company shall retire on attainment of normal retirement age fixed by the Company,
which at present is 58 years.

9. TRADE SECRETS AND CONFIDENTIAL INFORMATION

During the term of your employment, you may have access to and become familiar with various trade
secrets and confidential information belonging to the Company, its affiliates and customers. You shall
acknowledge that such confidential information and trade secrets are owned and shall continue to be owned
solely by the Company, its affiliates and customers, as the case may be. You shall agree not to use,
communicate, reveal or otherwise make available such information for any purpose whatsoever or to
divulge such information for any purpose whatsoever or to divulge such information to any person,
partnership, corporation or entity other than those expressly designated by the Company, unless such
employee is compelled to disclose it by judicial process.

10. RESTRICTIVE COVENANT

The Company is in the business of providing various services including services in the area of Information
Technology.

You will acknowledge that:

a) The Company’s services are highly specialized.

b) The identity and particular needs of the Company’s customers are confidential.

¢) Documents and other information regarding Company’s services, pricing and costs, as well as
information pertaining to Company’s customers, including but not limited to identity, location,
service requirements and charges to the customers are highly confidential and constitute trade
secrets.
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You will therefore agree that:

a) For a period of two years after this contract has been terminated for any reason, regardless of
whether the termination is initiated by the Company or yourself, you will not directly or indirectly
solicit, take up employment or transact any sort of business directly or indirectly with any person,
Company, firm or corporation who is or was a customer of the Company during a period of two
years prior to the termination of your employment.

b) You shall not solicit or take up employment or transact any sort of business directly or indirectly
with such customers on behalf of yourself or any other person, firm, Company, or Corporation.

11. DISPUTES

Any disputes between yourself and the Company concerning with or relating to or arising out of this contract
shall be subject to the jurisdiction of and be determined by a court of competent jurisdiction in Mumbai only.

12. UNAUTHORISED ABSENCE FROM WORK

Your unauthorized absence from work for a continuous period of more than 3 days will be treated as
absconding from duty, and in the event of your not reporting for work within 10 days from the date of
absence, the same would be treated as “voluntary abandonment of service” and it will be deemed that you
are no longer interested in the employment. This will be considered as breach of contract, and the company
may take action accordingly.

13. PRE- EMPLOYMENT VERIFICATION

The company reserves the right to verify your documents and background through internal or external
agencies. These may include your current/ previous employment history, educational/professional
credentials and other background checks. If any discrepancy with regard to documentation is discovered
after you have joined the Company, you are liable to be terminated, apart from legal action being initiated
against you.

14. COMMUNICATION MEDIUM
All the communication in the office has to be done via emails.
15. Dress Code:

a) Formal dress should be worn from Monday to Thursday.
b) Employee can wear casual dress only on Friday and Saturday.

16. PASSPORT

You are required to possess a valid passport. In case you do not already have one, you are required to
obtain this, at your own time and expense, and intimate the same to HR, within three months of joining.
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17. GENERAL
a) You will be governed by all rules, regulations and policies of the Company.
b) You are to devote your full time, attention, and ability to the interest of the Company.
c) You are not to interest yourself in the business or do any trading on your own account.
d) You hereby agree that for the period of deputation at an onsite location, you will abide by the laws
of the country of your deputation and for the duration of assignment in India, you will comply with
the terms and conditions of your appointment letter.

18. This offer letter is governed by the Non-Disclosure Agreement/Bond and affirmation of any changes
in that from time to time.

19. Non Disclosure Agreement (NDA):

Every employee (including Intern and Trainee) has to sign Non-Disclosure Agreement with the Company
on Rs. 100/- stamp paper on joining date.

20. In accordance with the standard practice of the company, we request you to treat the terms of this
employment as confidential.

We look forward to your joining us for mutually rewarding association.

Yours faithfully,

For Algorisys Technologies Private Limited,

HR

I have read, understood and agree to the terms and conditions as set forth in this letter.

Signature and Date Date of Joining

(Mr. Rushikesh Belkunde)
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Capgemini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1652639

Letter of Intent ("LOI")
Dear Saleena Kuntoji,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

- For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1652639

- For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
gueries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1652639

- In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1652639

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

Saleena Kuntoji
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini
Tejinder Sethi

Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950
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HEXAWARE

Letter of Intent

January 14, 2022
Saleena Kuntoji
MS Bidve Engineering College, Latur

Dear Saleena Kuntoji,

We are pleased to inform you that you have been provisionally short-listed for employment as " Software
Engineer Trainee".

During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on
successful completion of your training you will be paid a salary of Rs. 4 Lac per annum.

You are required to sign a service agreement for a period of 2 years before the start of training programme.

We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,
Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training
program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate
University.

You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining
the organisation.

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your
confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware.

Yours faithfully,

For HEXAWARE TECHNOLOGIES LIMITED

Monica Mathur
Vice President, Recruitment-India & APAC

HEXAWARE TECHNOLOGIES LTD.
i Regd. office: Bldg No. 152, Millennium Business Park, Sector - lll, ‘A Block, TTC Industrial Area, Mahape,
Navi Mumbai, 400710, Tel.: +91 22 6791 9595, Fax: +91 22 6791 9500
' ® (CIN) : L72900MH1992PLCOA9662 URL: www.hexaware.com
]
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APPOINTMENT LETTER

January 24, 2022
Dear Saleena Kuntgji,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
2. Compensation:
You will be eligible for:

a. Compensation and benefits in accordance with Annexure 1l - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits:

You will also be eligible for:
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a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company’s policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.

¢. We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

ii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education.

ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.
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10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

o’

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein.

| shall be reporting for duty on

ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from
the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.

c. Unauthorized disclosure or communication of UPSI.

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

ANNEXURE II

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000
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| Saleena Kuntoji, confirm that | am voluntarily sharing my Personal Information including documents with Wipro
Limited (‘Wipro’) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

ANNEXURE llI
SALARY OFFER SHEET
Name: Saleena Kuntoji
Position: Project Engineer Career Group: TRB - I
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits
or iliness, death in immediate family or self-marriage

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE - IV
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Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of 6 25000
months

End of 18 25000 -
months 75000
End of Year 50,000 -

2 1,00,000
End of Year  2,00,000-
3 2,50,000

Please note the terms and conditions:
I. The special bonus is subject to:
a. you being "active" in the services of the company through to retention date as applicable
b. your employment has not been terminated for poor performance or for cause prior to retention date

c. you have not resigned voluntarily or abandoned your job as of the retention date

. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

lll. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy

V. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would be final and
binding.

VI. You shall keep the contents of this letter confidential

ANNEXURE -V

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my
employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my

failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company.

ANNEXURE - VI

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=23159986&item=441... 7/11
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Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs

50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.

5. New Pension System:

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=23159986&item=441...
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You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits:

It consists of:
a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases

where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel
a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited

with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

¢. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.
Please note in the event that the employee leaves the organization within 6 months from the date of joining, all

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=23159986&item=441... 9/11



1/24/22, 5:05 PM https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=2...

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age.

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Survivor Benefit Pension Program**:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:
Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The

amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash.

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
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& transparent fund management.

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year.

m’ Accept O Decline

= Signature Saleena Kuntoji 24/1/2022 5:04 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:
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HRD/3T/1003430605/22-23 October 11, 2022

Ms. Saleena Kuntoji
Sachidanand Nagar,
Barshi Road,
Latur-413512

India

Ph: +91-7796097403

Dear Saleena,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified
Digitally sigrﬁﬁ;‘R HARD
GERARD LOBQ

Date: 2022.10. 6:38:49 IST
Reason: Digitally $igned
Location: Bangadfote

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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Ms. Saleena Kuntoji
Sachidanand Nagar,
Barshi Road,
Latur-413512

India

Ph: +91-7796097403

Dear Saleena,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Definition
The following terms shall have the following meanings for the purpose of this Offer of Employment
( " Offer Letter" hereinafter).

" Affiliates’ means any entity that controls, is controlled by, or is under common control with the Company.
" Company" refers to Infosys Limited.

"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the
management, policies or operations of an entity, whether through ownership of voting securities, by contract

or otherwise.

"Training" shall mean and include all the training that shall be imparted to you on joining the Company.

Joining
Y our scheduled date of joining the employment of the Company will be 19-Dec-2022.

Location

Y our location for employment is MY SORE, India .

You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and
other benefits shall be determined in accordance with the relevant Policies of the Company in that work
location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Company Confidential - This communication is confidential between you and Infosys Limited
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Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except
exposure to academic knowledge, you have received no formal, effective, technical or practical
training to independently function as a Systems Engineer Trainee who is commercialy viable to the
Company. You further recognize and accept that prior to and at the time of joining the Company, you
have not been exposed to and, therefore, have not acquired any management or communication skills,
which are essential for performance of duties by you which meet the current business needs,
parameters, standards and efficiency levels required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may
consist of classroom/virtual training and/or on-the-job training. The duration of the Training will be based
on the business requirements of the Company.

Termsand Conditionsduring Training

You are aware that the Company would be expending substantial sums of money and incurring costs,
expenses, man hours etc. in the process of selecting and appointing you as Systems Engineer Trainee
and thereafter imparting Training to you.

Y oufurther accept, agree and admit that the nature, quality, intensity and content of Training to be imparted
by the Company is not available or imparted by any other company of a similar nature. The Training is
designed to satisfy the exclusive requirements of the Company.

Y ou admit and recognize that the technical and management Training involves substantial Training costs,
man hours, resource utilization and is the result of the Company™ s pro-active policies in encouraging
leadership qualities.

Y ou recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of
resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during
the Probation period.

Y ou, therefore, agrees that in the event of you leaving the Company before completion of the Probation
period with the Company for any reason whatsoever, you shall be liable to pay to the Company
compensation /damages amounting to Rs. [1,00,000]/- (Rupees One Lakh).

Y ouaccept, agree and admit that the af orementioned amount is a genuine, fair and reasonable estimate of the
damages, loss and expenses that the Company would suffer on providing you the Training and/or if you
leave the Company during the Probation period.

Y ou acknowledge that the failure to complete the Training successfully or leaving the Company within the
Probation Period shall mean and include:

Company Confidential - This communication is confidential between you and Infosys Limited
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a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)
whatsoever from the Company;

b) Leaving the Company for the purpose of higher studies, research, alternate employment, alternate
Training or any other purpose during the Probation period.

c) Dismissal by the Company for any act of misconduct, indiscipline, absence, refusal to obey orders,
breach of internal policies of the Company or unsatisfactory response from you during the Probation period.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Probation and Confir mation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the
Company. On successful completion of your training / probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

L eave

You are entitled to earned Leave, right from your date of joining. You will be eligible for 15 (Fifteen)
working days of earned leave annually, for the first two years of your tenure with the Company. On
completion of two years of service, subject to your confirmation as a permanent employee you will be
eligible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Company Confidential - This communication is confidential between you and Infosys Limited
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Compensation and Benefits

Salary

Your total gross salary during the first six months from the date of joining will be INR 25,000 per
month and Total Gross Salary post successful completion of six months will be INR 30,000 per
month.The break-up of your salary has been provided in the Compensation Details sheet in Annexure
-I and Annexure - 1.

The effective date of the revised salary will be the 1st of the month succeeding the month in you have
completed 6 months.

Performance- linked I ncentive

Youwill be eligible for a Performance-linked Incentive (PI) upon successful completion of six months
from the Date of Joining, to a maximum of 20% of your Fixed Gross Salary, based on your
performance during the six months period.

Thedetails of thisschemewill be communicated on your joining. Pleaserefer to the Compensation Details
sheet for more details.

Ex - Gratia/ Bonus

Youwill be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - | and Annexure - Il of this letter. The
mode of payment for Financial Year 2021 - 22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans.

Company Confidential - This communication is confidential between you and Infosys Limited
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National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - 1V for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecome membersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining the Company. Our offer to you is subject to your having a valid passport or producing a
proof of having applied for the same.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or saary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Company Confidential - This communication is confidential between you and Infosys Limited
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Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2021-22. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company s discretion.
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Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet "Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by al the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
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Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer |etter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified
Digitally sigrﬁﬂ:;‘R HARD
GERARD LOBQ'

Date: 2022.10.14-46:38:49 IST
Reason: Digitally $igned

Location: Bangadfote

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Saleena Kuntgji

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - 1

(Compensation post successful completion of six months)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Saleena Kuntgji

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At indicative
Payout of 10%

At an indicative

4. INCENTIVE COMPONENTS Payout of 5%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments ?ﬁf{,gLﬂrﬁ”eﬁgfﬁemploy%)
SALARY LOAN
(subject to submission of| 12000 Nil 12 Nil

Trainee Agreement) (without security)

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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Offer: Computer Consultancy
Ref: TCSL/DT20218459926/Pune
Date: 02/11/2021

Ms. Saleena Aasif Kuntoji

Kawale Patil ApartmentBarshi Road,
Subhash Nagar,

Latur-413512,

Maharashtra.

Tel# -

Dear Saleena Aasif Kuntoji,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Infrastructure Services (IS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
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i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
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documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
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TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
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time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited
NG
»
Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Saleena Aasif Kuntoji
Designation Assistant System Engineer-Trainee
Institute Name M.S Bidve Engineering College
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**xx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyvavattom P.O.
Trivandrum - 695581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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15-June-2022

Abha Santosh Deshpande
5, Shankara Builders, Near Shivaji High School, Latur, Maharashtra - 413512

Dear Abha,
Welcome to Vodafone!

We are pleased to offer you the position of Graduate Engineer Trainee with Vodafone India Services
Private Limited. The current role is subject to change depending upon work assignment from time to

time. The terms and conditions of the offer are mentioned below.

1. Your place of work will be EON Free Zone, Kharadi, Pune - 411014. During your employment with

the Company, depending upon business requirements, you may be transferred/ deputed to any
operating office or location of the Company or any Group company which may come into existence
in future, in India or Abroad; or you may be required to work from home which shall at all times be
based out of the home address as per office records, unless otherwise approved by the companyin
writing . You are expected to keep your home address updated at all times in company records
during the course of your employment and maintain reasonable infrastructure at home to perform
your services effectively while you are working from home (details will be provided separately). You
understand that the Company shall provide you with the necessary equipment, and IT assets as may
be required to perform your services efficiently. You shall be responsible for any damage to the
assets provided to you by the Company during and post termination of your employment and you
agree to the same.
For adherence to the applicable regulation related to your employment and all other matters
connected with the employment and to provide you any organizational support and assistance that
you may require from time to time, your assigned office location be Pune, EON. However, your
services are transferable, and you may be assigned to any other department, function, location or to
another company under the same management, whether existing or to be set up in future. In such
cases, your employment will be governed by the terms and conditions of service applicable at the
new undertaking.

2. You are expected to join as early as possible and not later than 25-July-2022 after which the offer
shall automatically stand withdrawn, unless extended in writing by the Company and, in such cases;
no claim of any nature, financial or otherwise shall be entertained by the Company.

3. You will be on probation period of 12 months from date of joining. You will be auto confirmed
upon successful completion of the probation period.

4. Thisis not a regular offer of appointment but a letter of intent. The “letter of appointment” will be
issued at the time of joining.

5. This letter of intent is conditional and subject to clearance of the reference check for

employment and education.*

Vodafone India Services Private Limited, Business@Mantri, Tower B, 3rd Floor, Survey No.197, Hissa No. 2+4 to 7B,
Nagar Road, Lohegaon, Pune- 411014, T (+91)020 71270001, www.vodafone.com

Registered Office: 201-206, Shiv Smriti, 2nd Floor, 49/A, Dr. Annie Besant Road, Above Corporation Bank, Worli,
Mumbai — 400 018, Maharashtra. Corporate Identity No. U64201GJ1999PTC059542
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6. Please submit self-attested copy of the following documents on the day of joining, failing which the
offer stands cancelled.
e The relieving / resignation acceptance letter from your present employer
e 3 passport size photographs & a copy of your PAN card

7. The Compensation and Benefits Program applicable at Band | is enclosed for your reference in
Annexure 1 & 2. Please note the monetary & non - monetary benefits applicable to you are liable
to change in case of any change in the current Role/Grade or if the existing policies & guidelines
undergo changes.

8. We reiterate that the compensation is a confidential matter between you and the Company and we
reaffirm that the Company shall view any breach of confidentiality with utmost seriousness.

9. Delay or omission in exercise of any right or remedy shall not impair such right or remedy or be
constructed as a waiver.

Please return the duplicate copy of this letter duly signed indicating acceptance of terms and conditions
of employment. Please note that this offer letter shall automatically stand withdrawn in case we do not

receive the acknowledgement acceptance within fifteen days from the issue of this letter.

We once again would like to thank you for your interest in seeking a career with Vodafone and wish you
a successful career with Vodafone India Services Private Limited.

Yours sincerely,

For Vodafone India Services Private Limited.

7=

Gopal Saha
General Manager — Resourcing

ACKNOWLDEGEMENT & ACCEPTANCE
I have read and understood the above terms and conditions and hereby accept the same.

SIGNATURE:

NAME:

DATE:

* Some roles required ‘Address verification’ and ‘Criminal Record’ verification also. Based on your role, you will be informed regarding these

verifications by the recruiter.
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Annexure : Compensation Details - Total Target Cash (TTC)

Name Abha Santosh Deshpande
Designation Graduate Engineer Trainee
Band |

Monthly Amount (in INR) Annual Amount (in INR)
Component (A)
Basic Salary 13,854 166,250
Housing Rent Allowance 6,927 83,125
Management Allowance 15,117 181,406
Component (B) - Retirals '
Provident Fund (Company Contribution) 1,800 21,600
Total Fixed Pay (A+B) 37,698 452,381

Component (C) - Target Incentive >

Target Incentive is @ 5% of Fixed Pay 1,885 22,619

Total Target Cash * (Fixed Pay + Incentive) 39,583 475,000

House Rent Allowance (HRA) — 50% of Basic salary.

1. Retiralsincludes Provident Fund @ 12% of PF Wages which is company contribution, an equivalent amount is deducted from employee's payroll as employee contribution towards
Provident Fund

2. TargetIncentive isinclusive of the interim bonus as payable under the statue. Incentive Pay-out will be subject to the incentive plan and framework as applicable to your role

3. TotalTarget Cash:In Vodafone Group terminology, Total Target Cash (TTC) refers to ‘Annual CTC’. This is the total cash including Fixed Pay and Target Incentive. Fixed pay includes Retiral
Benefit

Gratuity: To be paid as per applicable statute. This is in addition to the mentioned Annual TTC and does not form part of the monthly fixed payment.

Taxation:
All payments are subject to taxation as per the Income Tax Rules. The Company will ensure compliance to the tax rules and apply any amendments to the Income Tax rules when processing the
payroll of the employees. The applicable tax as per Income tax rules will also apply to the Joining bonus and notice period reimbursement (if any)

Any additional payments as part of your offer

- You will be eligible for a one-time Joining Bonus of INR 25000/-, payable in the first month's payroll. The Joining Bonus is

Joining Bonus (INR) recoverable incase of resignation within 12 months from date of joining.

Vodafone India Services Private Limited, Business@Mantri, Tower B, 3rd Floor, Survey No.197, Hissa No. 2+4 to 7B,
Nagar Road, Lohegaon, Pune- 411014, T (+91)020 71270001, www.vodafone.com

Registered Office: 201-206, Shiv Smriti, 2nd Floor, 49/A, Dr. Annie Besant Road, Above Corporation Bank, Worli,
Mumbai — 400 018, Maharashtra. Corporate Identity No. U64201GJ1999PTC059542
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Annexure 2 — Monthly/ Annual Benefits:

Monthly/ Annual Benefits Entitlements for Band H, | & J

A policy designed to provide protection to employees against accidents leading to disablement during the
course of employment. This protects employees and provides financial support in case of any injury / loss of
work time due to accidents. You will be covered under Group Personal Accident Insurance Policy. In case of
any accidents leading to permanent / partial/ full disability during the course of employment you will receive
INR 25,00,000 as per terms & condition of the policy.

Group Personal Accident Insurance
(GPA)

A comprehensive policy designed to provide life insurance protection to employees during employment with
Vodafone. You will be covered under Group Term Life Insurance for protection against natural as well as
accidental death as per policy terms. In case of any unfortunate demise, the beneficiary is entitled for INR
25,00,000

You will be covered in a family floater under Group Mediclaim Insurance policy for Self & Dependents (Spouse
+2 Children).

Self - INR 2,00,000

Spouse -INR 1,00,000

Child 1- INR 1,00,000

Child 2 - INR 1,00,000

The premium for ensuring this cover is borne by the organization. Additionally, a co-pay of 10% will be
applicable for all Self, Spouse & Children claims. You may also opt for Medical Insurance for dependant
Parents or Parents in law as per the company policy by paying a nominal premium amount. A co-pay of
20% will also be applicable to Parental claims.

You will be entitled to get a'Smart Phone Allowance' of INR 11,000 every 2 years (The amount mentioned is
Vodafone Smartphone Program the gross amount and will be subject to income tax). The amount is recoverable in case of exit within 2 years
from date of joining/disbursement

Group Term Life Insurance (GTLI)

Medical Benefits

Medical - Hospitalisation expenses

Communication . A ‘SIM card’ will be provided with Vodafone mobile connection to be used for official purposes. The bill will be
Official SIM Card
Benefits cleared by the Company upto an approved amount.
There will be a monthly 'Data connectivity allowance' of INR 800 per month which will be paid as part of your
Data connectivity allowance payroll. This allowance is provided to enable you to connect your official laptop/ mobile phone for official

purposes and ease of remote working as required.

You will be entitled to below type of leaves:

Privilege leave (annual leave) of 22 days

Sick leave - 7 Days

Casual leave - 7 Days

In addition, there will be 11 calendar holidays. Maternity & Parenting leave applicable as per Company's
Policy

Work-Life Support [Leave entitlement as per policy

Vodafone India Services Private Limited, Business@Mantri, Tower B, 3rd Floor, Survey No.197, Hissa No. 2+4 to 7B,
Nagar Road, Lohegaon, Pune- 411014, T (+91)020 71270001, www.vodafone.com

Registered Office: 201-206, Shiv Smriti, 2nd Floor, 49/A, Dr. Annie Besant Road, Above Corporation Bank, Worli,
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CONFIDENTIAL INFORMATION

"Confidential Information" shall mean any information owned by the Company (including its respective
subcontractors, suppliers, customers, clients or other contacts), including, but not limited to any financial, trading,
economic, internal operation, policy, regulation, agreement, corporate plan, strategy, organization, procedure,
system, analysis, customer, employee, supplier, business or technical data, discoveries, ideas, concepts, know-how,
techniques, designs, specifications, drawings, blueprints, tracings, diagrams, models, samples, flow charts, data
computer programs, disks, diskettes, tapes and any other information (including personal data as defined by the
‘GDPR’ Regulation (EU) 2016/679 on the protection of natural persons with regard to the processing of personal data
and on the free movement of such data - the “General Data Protection Regulation” or “GDPR” or any other applicable
regulations), which is disclosed to You or to which You have access during Your employment relationship in written,
oral, magnetic or electronic format or in/on any other tangible or intangible format or support, whether or not they
are explicitly marked as “business/confidential/secret information”.

The Company is involved in the control, processing and transfer of highly confidential and secured data and
information. In connection to this activity, You agree that in order to discover the security risks, to enforce the
security requirements, to avoid the injury of, the loss of and the unauthorized access to the data, to avoid and to
prevent the unauthorized access to the information systems, Company shall be entitled to continuously observe and
monitor the data stored, processed and controlled in the information system and also the communication,
potentially including the content of the communication.

You will maintain secrecy and will not disclose to any third persons, any of the trade secrets or other confidential
information of the Company or its affiliated companies, including but not limited to, proprietary technical data,
specifications and methods of manufacture. You will take all appropriate measures necessary to keep such trade
secrets and confidential information from being disclosed to, or received by third parties. Such trade secrets,
proprietary technical data, specifications and methods of manufacture shall, at all times, remain the property of the
company.

You will not reproduce, store in a retrieval system or transmit in any form or by any means — electronic, mechanical,
photocopying, recording, scanning or otherwise-any copyrighted material or document, which is property of the
Company —for your own benefit or for the benefit of any third party, either during the course of your employment or
after your separation.

You will treat all Confidential Information as confidential and protect it from unauthorized disclosure or access. You
understand and accept, that any unauthorized access to or disclosure of Business Information may result in
irreparable injury to the Company.

You will be privy to personal information or data available in the Company systems, platforms, portals, etc. and that
making copy/copies, filming, writing down, downloading or storing of Confidential Information or personal data will
be a breach of obligations of Your employment. You will ensure not to copy, write down, download, store, film, etc.
the Confidential Information or personal data in any format, including but not limited to, physical or virtual mediums.
You will be solely responsible for abiding by the Company’s privacy guidelines and/or applicable policies.

Any breach of the obligations specified hereunder, either during the employment term or following the separation
thereof, shall be considered by the Company as a material breach, which would serve as a ground for the Company
to terminate Your employment with extraordinary notice and/or claim for damages against You.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE:
NAME:
DATE:

Vodafone India Services Private Limited, Business@Mantri, Tower B, 3rd Floor, Survey No.197, Hissa No. 2+4 to 7B,
Nagar Road, Lohegaon, Pune- 411014, T (+91)020 71270001, www.vodafone.com
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®

WE ALWAYS drive safely
and legally: we always
WE ALWAYS drive obey the speed limit NEVER carry out work on
safely and legally: we any electrical equipment
always wear a seatbelt unless you're qualified
WE NEVER work NEVER undertake any street or
under the influence underground work activities
of alcohol or drugs unless competent to do so

When working in the When working at height,
proximity of power, ALWAYS wear protective
WE ALWAYS maintain WE ALWAYS drive safely gear, attach a safety
the required safe distance and legally: we never use harness and use fall
and use the correct a handheld mobile device protection equipment
insulated equipment when driving

Non-compliance to Absolute Rules may lead to termination of employment.

Vodafone India Services Private Limited, Business@Mantri, Tower B, 3rd Floor, Survey No.197, Hissa No. 2+4 to 7B,
Nagar Road, Lohegaon, Pune- 411014, T (+91)020 71270001, www.vodafone.com

Registered Office: 201-206, Shiv Smriti, 2nd Floor, 49/A, Dr. Annie Besant Road, Above Corporation Bank, Worli,
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Date: 08/03/2022

Dear Pratibha Swami ,
Syntellect ID: ASBE20140372
Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (GCM 1) with
Syntel Private Limited (“"Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable
requirements under this Intent to offer, we will share a definitive offer letter, which will outline the
specific employment terms and conditions. Please note that, unless you receive a offer |etter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within the
stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60% and no standing backlogs

b) You successfully clearing the medical test if the company so desires and you being found and
remaining medically (both physically and mentally) fit

¢) You producing all the relevant documents pertaining to your education, identity, residence
etc. as required by the Company

The Company shall conduct a background verification of all records/ references provided by you.
Your employment with the Company will be subject to your background check records being clear,
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent
from time to time. The Company reserves the right to ask you to furnish additional documentation
or supporting information in this regard, as and when considered necessary. In case your
background verification process is not completed within the company specified timeline, intimated to
you via email, your selection would be deemed to be canceled.

This Offer of Intent is also contingent upon us working to determine an appropriate start date for
your employment. The training is for a period of one (1) year, or any other period as the Company
deems necessary, from the date of commencement of your service and you will be required to sign a
separate agreement, by way of which you agree to remain in the employment of the Company
during such period of training, and for a period of one year thereafter (hereinafter referred to as
"the period"). Such agreement will also form part of your employment terms with the Company.

You will be continuously assessed during your training. If you do not complete the class room/on
job training to our satisfaction, your appointment stands cancelled. That the intent of on-boarding
will automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on
or before the end of 5 days from date of its issuance.

If the above stated terms are acceptable to you, kindly sign and return the acceptance copy
(attached) after affixing your full signature in token of your formal acceptance of the terms and
conditions herein.

Syntel Private Limited, Plot No. B-1 MIDC Talawade Software Technology Park. Pune 411062 Maharashtra, India | Tel: +g1 20 66349000
Registered office: Unit 112 SDF IV, SEEPZ, Andheri East. Mumbai 4000g6. India L CIN No. U72200MH1992PTC066730 | www.atos net

Created By: Sign Doc
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For the sake of information, an indicative break up of salary and the designation that will apply in
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on
which you need to brush up your concept are attached here as part of Annexure B. We take this
opportunity to welcome you into Company family and look forward to a very fruitful association with

you,

Yours Sincerely,
For Syntel Pvt. Ltd,

I have read this Offer of Intent and accept the stipulated terms and conditions

o\~

Signature

Encl: Annexure

Syntal Private Limitad, ("t %o B MDE To awads Softwem Tecralogy Pork “une 20082 Makoaskte India | Tel =p1 20 B 3quo0n
Registered office: Ln ' 112, 50F IV, SEEPT, Ardber Susl, Muribea 200096 fads L ON No Uz220oM-H0GaPTOARE730 | weewalosnul
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ANNEXURE A

SALARY DISTRIBUTION

A0S

Name: ‘ Pratibha Swami ‘
Designation: ‘ Associate Consultant ‘
Band & Grade: ‘ GCM 1 ‘
| Annual ‘ Monthly |

Basic Salary ‘ 140,000 ‘ 11,667 ‘

Basket of Allowances (BOA) ‘ 147,700 ‘ 12,308 ‘
Gross Pay & Allowances ‘ 287,700 ‘ 23,975 ‘

| | |

Provident Fund (PF) ‘ 21,600 ‘ 1,800 ‘

Statutory Bonus ‘ 30,700 ‘ 2,558 ‘

Statutory & Retirals Benefits ‘ 52,300 ‘ 4,358 ‘

| | |

‘ 340,000 ‘ 28,333 ‘

Syntel Private Limited, Plot No. B-1 MIDC Talawade Software Technology Park. Pune 411062 Maharashtra, India | Tel: +g1 20 66349000

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East. Mumbai 400096, India L CIN No. U72200MH19g2PTC066730 | www.atos net
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ANNEXURE B

We would also like you to brush up your concepts on the below foundation skills - your expertise on
the aforesaid topics could enable you get an opportunity to work on some in-demand skills which are
critical to the organization. You would have an opportunity to be fast tracked into training and get
assigned to projects sooner.

DML, DDL, DQL, TCL, DCL, Sub Query, Joins, Sets, Date & String

SQL Functions, Constraints

HTML5 Form Elements & Attributes, Video, Audio, Events, Doctypes

CSS3 Selectors, Box Model, Backgrounds

Java Script | Statements, Functions, Events, Array, Date, Conditions

]S JSON JSON basic, JSON vs XML

OOPS concepts, Access Specifiers & Modifiers, Packages, Exception

CoreJava | pandiing, Collections, JDBC

Syntel Private Limited, Plot No. B-1 MIDC Talawade Software Technology Park. Pune 411062 Maharashtra, India | Tel: +g1 20 66349000
Registered office: Unit 112, SDF IV, SEEPZ, Andheri East. Mumbai 400096, India L CIN No. U72200MH19g2PTC066730 | www.atos net
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QUALITYKIOSK

TECHNOGCLOGIES

Date: 25-02-2022

Name: Snheha Rajesh Shilvant

Contact Number: 8010114090

Email ig: SNehashilvant2000@gmail.com

Current Address: Majge Nagar, Subhadra Colony, Latur

Permanent Address: M@jge Nagar, Subhadra Colony, Latur

Department: Computer Science and Engineering

Location: Latur, Maharashtra

Dear Candidate,

In response to your application and subsequent interviews, we are pleased to offer you the post of
Digital Quality Engineer (Grade: A3) in our organization. Remuneration details are given in Annexure

- 1 to this letter.

At the time of joining you will be expected to enter in to an agreement, which will provide details on the
scope, terms and conditions of your employment, the necessary trainings and contractual obligations to
be with QualityKiosk Technologies Pvt. Ltd for the 24 months training period

This offer letter stands valid subject to: (a) successful completion of your background verification and
Reference Check. (b) You joining the company on the above mentioned joining date and successfully
completing the joining formalities which also includes your acceptance to QualityKiosk Technologies Pvt.
Ltd employment terms and conditions.

QualityKiosk Technologies Pvt. Ltd.

Regd.Office: 419A, C-Wing,Rupa Solitaire, MBP, Navi Mumbai - 400710.
Ph: #91 4128 8200 / 4141.6900-| Fax: +9122-27780929

CIN No.: U72900MH2000PTC127584
www.qualitykiosk.com | info@qualitykiosk.com
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QUALITYKIOSK

TECHNOGCLOGIES

Please return one copy of this letter duly signed by you to signify your acceptance to this Intent Letter.
We look forward to your fruitful association and a successful career with the company.

For QualityKiosk Technologies Pvt. Ltd
Pramod Shinde

Head — Talent Acquisition

Annexure -1

Annual Cost To Company (CTC)
Name
Grade A-3
Designation
Component Category Monthly Annual
Basic 12,500 1,50,000
House Rent Allowance 5,750 69,000
Flexible Benefits Package N 2,113 25,357
Special Allowance 1,092 13,104
Advance Bonus 1,060 12,724
[A] Gross Earnings 22,515 2,70,185
Company’s Contribution to PF 1,800 21,600
Medical and GPA Premium 1,000
Gratuity Provision 7,215
[B] Benefits (V2 29,815
[C] E::itle;; Cost To Company (CTC) 3,00,000

QualityKiosk Technologies Pvt. Ltd.

Regd.Office: 419A, C-Wing,Rupa Solitaire, MBP, Navi Mumbai - 400710.
Ph: #91 4128 8200 / 4141.6900-| Fax: +9122-27780929

CIN No.: U72900MH2000PTC127584
www.qualitykiosk.com | info@qualitykiosk.com
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Notes:

- (N Components to be declared once a year. These components are fully exempted from tax (as
per current Income Tax rules), subject to reimbursement of bills as per below limits. The balance
amount will be treated as Special Allowance and will be taxable.

Component Monthly Amount (INR)
Communication & Internet Reimbursements 5,000
Child Education & Hostel Expenditure Allowance 800
Books & Periodicals Reimbursement 5,000
Education Allowance 10% of Basic
Vehicle Maintenance & Fuel Reimbursement 1,800
Food Allowance 2,200

o (N2 pE ES|C and Gratuity as per respective Acts and Insurance coverage as per Company policy.
¢ Salary components will be subject to taxes and statutory deductions as per prevailing government

rules.
¢ The compensation includes travel expenses to QK office and client locations within your base city

area.
¢ Your Compensation package is strictly confidential (between the Company and the
candidate/employee) and no part of it shall be liable for disclosure to any third party without the
Company'’s prior and formal consent.

| agree and accept this job offer indicated in this offer letter and the annexures to this offer
letter. | will report for duty on the above-mentioned joining date.

Date: 25-02-2022 Signature: *\m/?i‘

QualityKiosk Technologies Pvt. Ltd.

Regd.Office: 419A, C-Wing,Rupa Solitaire, MBP, Navi Mumbai - 400710.
Ph: #91 4128 8200 / 4141.6900-| Fax: +9122-27780929

CIN No.: U72900MH2000PTC127584
www.qualitykiosk.com | info@qualitykiosk.com
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Hi Rahul,
Based on our conversation and your technical review please find below your feedback.

Interview feedback:

1. Communication skills - 6/10
2. Technical Skills - 5/10

3. Writing skills -6/ 10

4. Persona-5/10

We love to provide a chance to grow and work in the best interest of yourself and
company and We hope you will continue to excel and contribute more towards the
betterment of the company along with yours.

We are glad to offer you a permanent position with Bugendaitech Pvt.Ltd as

an Associate Developer(Salesforce) with a CTC of INR 3.5 Ipa with your tentative
commencement date between 1st june to 15th June 2022 based on completion of your
final semester exams for the new role.

You will be eligible for a stipend of INR 10,000/- per month till you join us FTE.

Please find the salary structure below.

e The CTC is subject to all company and statutory deductions like
Performance Bonus, provident fund and Professional tax.

» Performance bonus is paid annually.

« You will also be eligible for health insurance coverage upto INR 3lpa over
above CTC.

« |f you resign within 24 months of completion of your employment with us,
you will be required to pay Rs.100,000/- as your penalty to the company.
Only after the receipt of the amount from you and the final settlement of
dues, you will be receiving your experience letter and reference for
background checks.

« Once you accept the offer you will be receiving an employee agreement 1
day before your joining date stating all the terms and conditions.

To accept this offer kindly revert by replying all in this mail not later than today EOD.
Also please share scanned copies of your

e AADHAR card
e PAN card
¢ 1 passport size pic

You can reach out to me on hr@bugendaitech.com in case of any queries.

Looking forward to hearing from you.
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1819298

Letter of Intent ("LOI")
Dear Ankit Suwarnkar,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

- For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1819298

- For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
gueries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1819298

- In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1819298

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

Ankit Suwarnkar
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini
Tejinder Sethi

Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950



16:42 BN 4 47% 0

< B U &8 :

Dear Neha Makarand Save,

At Capoamini, we work with the world's leading brands to enhance and transform the way they do business We do this with
passion And we do this by applying the human touch to business and technology In fact, passionate people are Capgeminl's
ace of spades

During our interaction with you, we found you to be equally passionate about whal you do. We are pleased to announce you
have successfilly cleared our intial selection process and been shortlisted for a suitable position with us. This decislon is
purely based on your merit and performance during your interactions with us.

As the next step In taking your candidature ahead please go to Job Profile Tab and complete the process of accepting the
Letter of Intent,

We request you to ensure that you complele all the pre requisite information as well as update all the required
documents asked during the course of this process before Jan 31, 2022 11:59 PM IST.

To ensure ease of process, please find befow list of documents that would be needed to camplete the process

Passport size photo

SSC & H5C Cerlfficate

Graduation Marksheets

Graduation Degree Certiticate/Provisional Degree’ (It applicable)
Government 1D Proot {Badhar Card/ Driving License/ Passport? Voter ID)
Diploma Marksheets( If applicable)

Diploma Certificatel If applicable)

Post-graduation Marksheets® ( If applicable)

Past-graduation Certificate’( If applicatble)

"Please note that if you have completed your diplomaygraduation/post-graduation it is mandatory to upload all semester
marksheets and dearee certificate

Note the following points while completing the process :

* Marksheets should be scanned and uploaded semester/year wise only

o Kindly ensure all documents are clearly scanned and uploaded in PDRAPEG/IPG/PNG format only
= Maximum file size [Imit (s 4MB

» The file nomenclature should be (FirstName LastName DocumentName)

Kindly Refer to below examples for document nomenclature.

Exampie 1 Rahul Singh is currently in 7th semester Enginesnng from ABC rollege: The documents Rahul would upload be as
follows ; Click hers o ses the Example

Example 2 Arnab Chakraborty is currently in 7th semester Engineering from ABC college. He has joined ABC college via
Lateral entry in 2nd year having done Diploma after S5C. The documents Arnab would upload be as follows : Lok here 1o soe
thie Example

Example 3: Aditya Sharma |s currently in 4th semester MCA from ABC college The documents Aditya would upload be as
follows : Click here to see the Example

Example 4: Tamvi Sharma has completed her Graduation from ABC college The documents Tanvi would upload be as follows -

Click hers 1o ses the Example

Do reach out to us on fresheruring indoa ril com in case of any queries.

Thank you for interaewing with Capgemini We invite you to explors an exciting carser journay with us and look forward to
having you onbeard scon!

Love your career. Ace your career at Capgemini

University Hiring & Relations Team

Capgemini@®

Stay Connected. Stay Updated.

Elin flvL]0

Click here to wiew the recrultment disclaimer,

To view our candidate privacy notification please click here

Scanned with CamScanner



You did it!

Congratulations!
You have got an
offer from
Capgemini for the
Capgemini
Engineering/MCA
Batch 2022
Pooled (All
branches)
position. Mark

- your offer G
acceptance now!

O Please

acknowledge
the inh nffer hv

Scanned with CamScanner



Capgemini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1725347

Letter of Intent ("LOI")
Dear Vaishnavi Jagtap,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

- For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1725347

- For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
gueries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1725347

- In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1725347

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

Vaishnavi Jagtap
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini
Tejinder Sethi

Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950



Capgemini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1747179

Letter of Intent ("LOI'")
Dear preeti kulkarni,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited. , (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



the assignments and assessments. The progress made by you in this learning journey would
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgemini. We also encourage you to learn beyond the
prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

preeti kulkarni
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini. During this period, your all-
inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/- (Rupees Four Lakh only).
Your compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at the time
of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950



Capgemini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1819298

Letter of Intent ("LOI")
Dear Ankit Suwarnkar,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

- For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1819298

- For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
gueries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1819298

- In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1819298

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

Ankit Suwarnkar
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini
Tejinder Sethi

Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950
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Capgemini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1725347

Letter of Intent ("LOI")
Dear Vaishnavi Jagtap,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

- For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1725347

- For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
gueries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1725347

- In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1725347

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

Vaishnavi Jagtap
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini
Tejinder Sethi

Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950
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Jear Rutuja bLautam Hosurkar,

\t Capgemini, we work with the world’s leading brands to enhance and
ransform the way they do business. We do this with passion. And we do
his by applying the human touch to business and technology. In fact,
yassionate people are Capgemini’s ace of spades.

Juring our interaction with you, we found you to be equally passionate
ybout what you do. We are pleased to announce you have successfully
‘leared our initial selection process and been shortlisted for a suitable
yosition with us. This decision is purely based on your merit and
yerformance during your interactions with us.

\s the next step in taking your candidature ahead, please go to Job
>rofile Tab and complete the process of accepting the Letter of Intent.

We request you to ensure that you complete all the pre requisite
information as well as update all the required documents asked
during the course of this process before Feb 22, 2022 11:59 PM IST.

[0 ensure ease of process, please find below list of documents that
vould be needed to complete the process:

« Passport size photo

SSC & HSC Certificate

Graduation Marksheets

Graduation Degree Certificate/Provisional Degree* (If applicable)
Government ID Proof (Aadhar Card/ Driving License/ Passport/
Voter ID)

Diploma Marksheets( If applicable)

Diploma Certificate( If applicable)

Post-graduation Marksheets* ( If applicable)

« Post-graduation Certificate*( If applicable)

- & @ »

‘Please note that if you have completed your diploma/graduation/post-
jraduation it is mandatory to upload all semester marksheets and
legree certificate.

Note the following points while completing the process :

« Marksheets should be scanned and uploaded semester/year wise
only

+ Kindly ensure all documents are clearly scanned and uploaded in
PDF/JPEG/JPG/PNG format only

« Maximum file size limit is 4MB

« The file nomenclature should be (FirstName LastName
DocumentName)

{indly Refer to below examples for document nomenclature:

-xample 1: Rahul Singh is currently in 7th semester Engineering from
ABC college. The documents Rahul would upload be as follows : Click

ere to see the Example

-xample 2: Arnab Chakraborty is currently in 7th semester Engineering



322000 % e il 38%

< B W

LL ]

Infosys Campus Recruitment Program:
Congratulations, you have a job offer *

Inbox

L L]

o Infosys Freshers Recruitment 4 Jul a /
to Infosys v

Move forward. [*E}

Tain the warid whih you

CAMPUS

RECRUITMENT %
PROGRAM <> ;

Hello!

Thank you for participating in the Infosys Campus Recruitment
Program.

Congratulations! You have cleared the interview round to receive a
final job offer for the Systems Engineer role. The compensation for
this role is INR 3.6 lakhs per annum with one year of probation
period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your eligibility
during the recruitment process and your background verification. If
falsification of data is detected during the background verification

process, Infosys will revoke the job offer made to you.

In case of anv aueries nlease contact vour nlacement office or write



(.

Hello!

Thank you for participating in the Infosys Campus Recruitment
Program.

Congratulations! You have cleared the interview round to receive a
final job offer for the Systems Engineer role. The compensation for

this role is INR 3.6 lakhs per annum with one year of probation
period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your eligibility
during the recruitment process and your background verification. If
falsification of data is detected during the background verification
process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write
to us at Talent. Acquisition@infosys.com. Infosys recruitment

process related emails sent to any other Infosys email address
might not be responded to.

We look forward to welcoming you into our Infosys family.
Regards,

Talent Acquisition
Infosys

Copyright © 2022 Infosys Limited



1/25/22, 3:57 PM https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=2...

APPOINTMENT LETTER

January 25, 2022
Dear Vaishanvi Talekar,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
2. Compensation:
You will be eligible for:

a. Compensation and benefits in accordance with Annexure 1l - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits:

You will also be eligible for:
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a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company’s policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.

¢. We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

ii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education.

ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.
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10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

o’

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein.

| shall be reporting for duty on

ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from
the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.

c. Unauthorized disclosure or communication of UPSI.

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

ANNEXURE II

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000
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| Vaishanvi Talekar, confirm that | am voluntarily sharing my Personal Information including documents with Wipro
Limited (‘Wipro’) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

ANNEXURE llI
SALARY OFFER SHEET
Name: Vaishanvi Talekar
Position: Project Engineer Career Group: TRB - I
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits
or iliness, death in immediate family or self-marriage

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE - IV
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Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of 6 25000
months

End of 18 25000 -
months 75000
End of Year 50,000 -

2 1,00,000
End of Year  2,00,000-
3 2,50,000

Please note the terms and conditions:
I. The special bonus is subject to:
a. you being "active" in the services of the company through to retention date as applicable
b. your employment has not been terminated for poor performance or for cause prior to retention date

c. you have not resigned voluntarily or abandoned your job as of the retention date

. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

lll. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy

V. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would be final and
binding.

VI. You shall keep the contents of this letter confidential

ANNEXURE -V

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my
employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my

failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company.

ANNEXURE - VI

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=23162352&item=44...

7M1



1/25/22, 3:57 PM https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=2...

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs

50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.

5. New Pension System:
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You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits:

It consists of:
a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases

where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel
a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited

with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

¢. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.
Please note in the event that the employee leaves the organization within 6 months from the date of joining, all

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.
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Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age.

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Survivor Benefit Pension Program**:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:
Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The

amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash.

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
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& transparent fund management.

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year.

m’ Accept O Decline

& Signature Vaishanvi Talekar 25/1/2022 3:57 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:
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Limited T :+91 (80) 2844 0011
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560 035 ' ’

India C :L32102KA1945PLC020800
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1 message

Campus HR Team <wipro+email+2rtut-e4 cb283344 @talent.icims.com>
Reply-To: Campus HR Team <wiprotemail+2rtut-e4cb283344@talent.icims.com>

Mon, Dec 6, 2021 at 11:21 AM

To: kharteakshay18@gmail.com
December 6, 2021

Dear Akshay Kharte ,
Resume Number - 23261368

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project Engineer
which will be in Career Band TRB-II of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any clarifications.

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits

Health benefit (Medical) 600
Variable Pay

Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

Kindly note this letter of intent shall be followed by a letter of appointment from us.

Please confirm your interest to receive offer of appointment by clicking on this link Click to Complete and accepting
the contents of this communication within 15 calendar days. Your confirmation of interest is a precondition to the
issuance of offer of appointment.

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) fo your salary after 12 months from the date of payout. The bonus will be
paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year

End of 6 months
End of 18 months
End of Year 2
End of Year 3

Bonus

25000

25,000 — 75,000
50,000 - 1,00,000
2,00,000- 2,50,000

Please note the terms and conditions:
1. The special bonus is subject to

https://imail google com/mail/u/1/?ik=B8be49e28d&view=pt&search=all& permthid=thread-f%3A1718374801 344240027 &simpl=msg-f%3A 1718374801 _
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= you being "active" in the services of the company through to retention date as applicable
* your employment has not been terminated for poor performance or for cause prior to retention date
« you have not resigned voluntarily or abandoned your job as of the retention date

2. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is undersiood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

4. In the event of your deputation to a location outside your base |ocation, at the time of bonus processing, you will be
eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as per
company policy

5. The management team reserves the right to make changes to the program at any time during the year. In the event
of an exceptional circumstance the management team’s decision on the payout would be final and binding.

6. You shall keep the contents of this letter confidential
Note: The above shall be applicable from your joining date with Wipro.

Your's Sincerely,
For Wipro Limited

C)’;\W

Aparna Shailen
General Manager - Human Resources

This message was sent to kharteakshay18@gmail.com. If you don't want to receive these emails from this company in
the future, please go to:
https://wipro.icims.com/icims2/?r=A61023261 368 &contactld=15441513

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND
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M Gmail 27_Harshika Bhise. <harshikabhise@gmail.com>

Zensar - Offer Letter
1 message

ZenTAM <ZenTAM@invalidemail.com> Sat, Jan 8, 2022 at 2:00 PM

Reply-To: do_not_reply@invalidemail.com

To: harshikabhise@gmail.com

Cc: dhiraj.chawade@zensar.com
Ref: 0081559_4/1639392 Dated: January 8, 2022

' zensar

To
Harshika Bhise

Sub: Offer of Employment

Dear Ms. Harshika Bhise,

Thank you for the keen interest you have shown in joining our organization. With reference to the interview and the discussions you had with
us recently, we are pleased to offer you a career at Zensar. Please accept our heartiest congratulations and warm welcome to the Zensar
family.

Your date of joining will be communicated to you separately.

Your ‘Annual Compensation’ is attached herewith as in Annexure — A.

The terms and conditions of employment are in Annexure-B.

You shall be required to work from any of the Zensar office location or as may be instructed by Zensar at the time of joining.

An $HRPG Company

CIN: L7Z200PN1963PLCON26 WWW.ZENSANo0M Zenszar Technologiss Limited Zensar Knowledoge
. - —— . .
Tel:  +{20) 66T 4000, 2700 4000 Park, Plot No. 4, MIDC Eharadi, Off Nagar Road,

Pune 411014
+20) 6605 7584
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Please note, this job offer will be contingent upon results of your final year examination. Zensar reserves a right to withdraw this

offer in case you fail to satisfactorily perform / pass the exam. Also, the offer is conditional to verification of documents listed in
Annexure C.

Please confirm your acceptance, in writing via email within 10 days after receiving this letter.

Yours Sincerely,
For Zensar Technologies Limited

https://mail.google.com/mail/u/0/?ik=7a54d77ff4&view=pt&search=all&permthid=thread-f%3A1721374467901249215&simpl=msg-f%3A1721374...  1/9
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Sanjeeva Maithani
Vice President - Human Resources

Encl:Annexure — A (Salary Structure),
Annexure — B (Terms and Conditions of employment)
Annexure — C (Document Check List)

Gmail - Zensar - Offer Letter

An @»RPG Company

CIN: L72200PN1963PLCO1262]
Tel: +{20) BECT 4000, Z700 4000
+H20) 6605 7888

Name: Harshika Bhise
Designation: Jr. Software Engineer

Grade : GO
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Annexure — A

Component

Annual Gross

(INR)
Basic 192000 Base salary component.
This is used towards HRA / CLA, LTA, Medical
Customized Allowance Pool* 159725 Allowance and Children’s Education. You may
want to split the basket as per your tax
plans.
Paid out as per the Payment of Bonus Act if
Bonus 16000 Basic is less than 21000
Total 367725
l(:3'<3mpany’s contribution to 23040 12% of Basic
Gratuity 9235 As per Gratuity Act
Gross Compensation 400000
Group Personal accident Sum Insured is Rs. 11,50,000/- Please refer to
Insurance policy
Up to four family members (in order of:
Group Health Insurance 6864 Associate, Spouse, 2 Dependent Children
Scheme below age 25) are covered up to a limit of Rs.
2,00,000/- P.A
Term Life Insurance Sum Insured is Rs. 5,00,000/; Please refer to
policy
Total Cost to Company 406864

An @»RPG Company

CIN: L72200PM1963FLCON2621
Tel: +20) 6607 4000, 2700 4000
+20) 6605 7888
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Zenzar Technologies Limited Zensar Knowledge
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Annexure — B
1. GRATUITY:

For every associate, the organization contributes 4.81% of the Basic salary towards the Gratuity fund.
All associates who have completed minimum 5 years of continuous service with the organization are entitled for Gratuity.

The entitlements are as per the following slabs:
= 5 years or more, and less than 10 years of service, Gratuity will be calculated @ 15 days basic salary for the number of
years completed.

= More than 10 years and less than 15 years of service, Gratuity will be calculated @ one month basic salary for the number
of years completed.

= More than 15 years of service, Gratuity will be calculated @ 1% month’s basic salary for the number of years completed,
subject to maximum of 26 months’ salary.
The gratuity amount is payable on resignation/retirement subject to above conditions.

In case of death of the associate during the service, the associate’s nominee is entitled for the Gratuity benefit calculated on the
basis of anticipated service subject to the conditions under the scheme entered with LIC.

2. PROVIDENT FUND:
The associate becomes a member of the provident Fund Trust administered by the company from the date of the joining.

= The company deducts 12% of the basic every month through payroll as the associate’s contribution to PF. Additionally, the
company contributes 12 % of the associate’s basic salary and the same is deposited with the Provident Fund Trust.

= Out the associate’s contribution, 8.33% (subject to maximum of Rs. 541 p.m.) is remitted to The Regional Provident Fund
Commissioner (RPFC), Pune towards the contribution for pension administered by RPFC.

An $RPEG Company

CIN: L7Z200FPN1963FPLCONZE6 WWW. ZENSAroom Zensar Technologies Limited Zensar Knowledge
Tel: +20) 66T 4000, 2700 4000 Fark, Flot No. 4, MIDC Kharadi, Off Nagar Road,

Pune 411014
+20) 6605 7888
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¢ The associate on resignation or retirement can apply to Trust for transfer or withdrawal of Provident Fund accumulation as
per the Provident Fund rules.

¢ The associate is also entitled for Pension from RPFC on resignation or retirement as per the pension rules of RPFC.

¢ Voluntary Provident Fund: The associate, if wishes, may request for additional PF contribution minimum if 12% & maximum
of 20% of Basic salary by way of deduction through payroll.

3. Other Benefits

= Hospitalization
You and your spouse will be eligible to avail of the medical insurance cover.

= Leave
You will be eligible to 30 days of total leave during a year. This will include 18 days of privilege leaves and 12 days of flexi

leaves. Flexi leave can be availed as casual leave, sick leave and paternity leave reasons. The details of the policy would
be available to you when you join.

4. Probationary Period

= You will be on probation for a period of 12 months from the date of joining and may be confirmed as a permanent associate
upon successful completion of your probation. The period of probation can be extended at the discretion of the Company.

https://mail.google.com/mail/u/0/?ik=7a54d77ff4&view=pt&search=all&permthid=thread-f%3A1721374467901249215&simpl=msg-f%3A1721374...
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= During the probation period, the Company has the right to terminate your services at any time upon serving one day’s
notice to you.

5. Notice Period

= You will be required to give three months’ notice in case you decide to leave our services and the same is subject to the
company'’s discretion. The company reserves the right at its sole discretion, to substitute the notice period by paying whole
or part of your base salary in lieu of the notice period.

An ¥RPG Company
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= |n case you leave the services of Zensar within 1 year of your joining the Organization, due to any reason, you will be
required to repay the total expenses incurred by the company towards reimbursement to you on account of your relocation,
notice pay buyout and joining bonus, if any.

6. Garden Leave : In a situation wherein continuation of your services for the specified notice period (whether in part or in full) are
not considered detrimental to the interest of the Company, the Company may allow you to serve the notice period or require you to
proceed on Garden Leave during the notice period which you would have otherwise served. However, if the Company receives
your request to be relieved from your duties before the completion of the notice period or during Garden Leave, then the Company
at its own prerogative may relieve you from your duties on or before the completion of notice period or Garden Leave subject to
clauses 8 & 9 herein.

Garden Leave shall mean “an arrangement where an employee is not required to attend his duties and responsibilities at the
workplace. However, for all purposes he shall continue to be considered as an employee of the Company and make himself
available, as and when required by the Company for any work pertaining to his work responsibilities including transition of
responsibilities.”.

7. Employee request for immediate release: In a situation wherein the Company receives your request to be relieved from your
duties without serving the notice period, the Company may at its own discretion relieve you with immediate effect.

8. Notice Pay: (a) Notwithstanding the nature of termination of your employment under any of the scenarios as set out, the
Company may at its discretion.

= allow you to serve the notice period or

= require you to proceed on Garden Leave during the notice period which you would have otherwise served or

= relieve you immediately or at any time while you are serving your notice period in which event you shall be entitled to
receive salary for the unserved notice period.

An ¥RPG Company
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(b) In the event, you request the Company for an early release at any time during the notice period being served, you shall be
liable to pay the Company, in line with the Company policy on notice pay, for the unserved notice period. Subject to applicable
laws and Company’s discretion in this regard, the Company may deduct such amount from the payments that shall be payable to
you as full and final settlement of your dues. The date of your release, in such event, shall be decided by your designated
manager / head of department / business head, as the case may be.

The Company will not be liable for any additional severance obligations under any of the above scenarios

9. Your release from the Company’s services shall be subject to satisfactory transition of your duties and responsibilities. You shall

also be required to return all Company property in your possession to the person designated by the Company in this regard.
Company property shall include all documents and any copies thereof in whatever form those copies may be made, whether on

https://mail.google.com/mail/u/0/?ik=7a54d77ff4&view=pt&search=all&permthid=thread-f%3A1721374467901249215&simpl=msg-f%3A1721374...  4/9



1/8/22, 2:32 PM Gmail - Zensar - Offer Letter

paper, tape, computer disc, cloud storage-based facilities or any other digital medium or otherwise. If you hold any information on
any equipment which you own, you shall forthwith copy that information onto an appropriate medium, supply that copy and any
other copies in your possession to the Company and then delete such information from all equipment in your possession.
Subsequent to the completion of the formalities as mentioned herein, you will be notified of the date of your release. Such release
date shall be at the sole discretion of Company notwithstanding your willingness to pay for the unserved notice period for an early
release.

10. Statement of Facts: It must be specifically understood that this offer is made based on your proficiency on Technical /
Professional skills you have declared to possess as per the application, and on the ability to handle any assignment / job
independently anywhere in India or overseas. In case, at a later date, any of your statements / particulars furnished are found to
be false or misleading, or your performance is not up to the mark or falls short of minimum standards set by the company, the
company shall have the right to terminate your services at its own discretion.

11. Group Insurances

= From the month following your joining, Company will provide you coverage under the Group Mediclaim Policy and Group
Accident Insurance Policy, at no cost to you.

= |tis mandatory to declare dependent (Dependent Spouse, Dependent Children) information to include them in the company
Mediclaim Insurance policy.

An $HRPG Company
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You agree at all times during the term of your employment and thereafter (without limit of time):

= Hold Confidential Information in strictest confidence, and not to use or attempt to use the same, except for the benefit of the
Company, and

= Not to disclose or divulge Confidential Information to any person or entity without written authorization of the Company

= You agree to return to Zensar all proprietary information, including copies of paper, hard drive, disk, tape and other media,
upon completion or termination of any project or upon cessation of your employment.

= For the purposes of Clause, “Confidential Information” means any Company proprietary or confidential information,
technical data, trade secrets or know-how, whether oral or written or in electronic format and whether marked confidential
or not, including but not limited to; research, business plans, products, product improvements, processes and process
documents, services, projects, proposals, all work produced by you whether during normal working hours or not, computer
program, documentation, customer lists and customers (including, but not limited to, customers of the Company with whom
you become acquainted), markets, software, developments, inventions processes, formulas, technology, designs,
drawings, engineering, marketing, distribution and sales methods, sales and profit figures, finances, techniques, strategies,
discoveries, the title and description of any patents or patent applications filed by the Company in any country or jurisdiction
(until the same is generally available to the public), and any other business information of the Company including its
business plans, practice methodologies and technologies (including computer software), training materials, personnel
information, client lists and information regarding the business needs, strategies and technologies of present and
prospective clients and internal Company publications, whether directly or indirectly, or by drawings or inspection of
documents or other tangible property and all information that comes to your knowledge which would but for this
employment would not have been accessed by you, whether such information is in tangible form or not, written or otherwise
and formal or not. Confidential Information however shall not include knowledge, skills, or information which is common to
the business of the Company, or which is generally known outside the Company.

An 4»RPG Company
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You understand that retaining the confidential nature of Confidential Information is of utmost importance to the business of
the Company and in addition to the terms stipulated in this agreement herein you agree to execute a Non-Disclosure
Agreement with the company.

While performing your duties, you shall not copy / use /infringe a third-party intellectual property or confidential information.

Any breach of this provision shall be treated as a gross violation of the terms herein and your services are liable to be
terminated without notice.

13. Non Solicitation of Associates and Clients

You agree that during the period of your employment with the Company, and for one year after the date of termination of
such employment (regardless of whether this cessation of employment is voluntary or involuntary, or caused by the breach
of this Agreement by either party), other than on behalf of the Company, you will not, either directly or indirectly:

Solicit, divert, take away, hire, or recruit, entice or attempt to solicit any associate of the Company or the business of any
client, customer, potential client, potential customer, person, or entity with whom Associate had dealings for any purpose
related in any manner to the business of the Company.

Approach or seek employment with the Company’s client(s) where you are/were deployed by the Company

You agree the foregoing restrictions are reasonable both as to time and extent given the nature and scope of the
Company’s present business and the duties of your employment.

This clause shall be binding on you even after your separation from the company.

An @»RPG Company

CIN: L7Z200FPN1963FPLCONZE6 WWW. ZENSAroom Zensar Technologies Limited Zensar Knowledge
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14. Intellectual Property

All intellectual property rights, including but not limited to, patents, copyright and design rights as a result of the
development of and/or the application of all work produced by you during or as a consequence of your employment,
whether alone or in conjunction with others and whether during normal working hours or not, including but not limited to any
invention, design, discovery or improvement, computer program, documentation, confidential information, copyright work or
other material which you conceive, discover or create during or in consequence of this employment with the Company shall
be the exclusive property of the Company and you agree to assign all such Intellectual Property created during your
employment to the company.

You agree, at the Company’s expense, to provide, during and after this employment, all such assistance as the Company
reasonably considers necessary, to secure the vesting of such rights in the Company or Terms of Employment.

You shall indemnify and keep the Company indemnified and harmless against all claims by any third party for loss,
damage, expenses suffered, arising out of infringement of any patent, trademark, label, design or application, including
software programs and applications by reason of your acts, actions, activities not authorized by the Company or acts,
actions, activities undertaken by you against Company’s policies, guidelines instructions.

Retirement:

https://mail.google.com/mail/u/0/?ik=7a54d77ff4&view=pt&search=all&permthid=thread-f%3A1721374467901249215&simpl=msg-f%3A1721374...

You will retire/ superannuate from the company on reaching the age of 58 years.

Notwithstanding the clause on retirement from the company’s service, your employment with the Company is subject to
termination on three month's prior notice by either side. The Company however, reserves the right to, at its sole discretion,
substitute the notice period by paying you basic salary in lieu of the notice period.

For abundant caution, it is hereby clarified that you cannot waive the notice period requirement in the event you wish to
terminate your employment with the Company, and that your termination/resignation letter (by whatever name it is called)
will be accepted by the Company only on your satisfying the required notice period as stated in our Company’s HR manual.

An ¥RPG Company
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= Notwithstanding anything else stated above, the Company shall also have the right to terminate your employment
immediately without notice or payment in lieu of notice if:

o You neglect, refuse, fail or for any reason become unable to perform any of your duties under this agreement or
comply with the Company policies and code of conduct; or

o You are guilty of any misconduct whether or not in the performance of your duties (including but not limited to being
an undischarged insolvent, being convicted by any criminal court, being involved in fraudulent acts, etc) or commit
any act which in the opinion of the Company is likely to bring the
Company any disrepute whether or not such act is directly related to the affairs of the Company; or o You commit
any breach of any of your duties or obligations under this agreement or the policies of the Company.

o There is a discrepancy in the documents/certificates given by you as a proof in support of the information provided
by you at the time of interview and in the candidate data sheet.

Jurisdiction
Even though the company may depute you overseas for on-site work to any other location, any issues arising out of your contract
of employment, shall be governed by the laws of India and the courts of Pune shall have the exclusively jurisdiction

15. Indemnification

= You agree to indemnify the Company for all loss, damage, liabilities and costs and expenses, including reasonable attorney
fees, suffered or incurred by the Company or caused by or related to your breach of any of the provisions contained in this
Terms of Employment.

An @»RPG Company

CIN: L72200PM1963PLCO12621 WWW.ZENS3r.COm Zengar Technelegies Limited Zensar Knowledoe
Tel:  +(20) BEGT 4000, 2700 4000 Park, F'I‘r:w. [i:-. 4 MIDC Kharadi, Off Nagar Road,
Pune 411074

+H20) 6605 7588

l zensar . ' ‘.
16. Other Terms and conditions

= You agree not to undertake employment, whether full-time or part-time of any other organization / entity engaged in any
forms of business activity without the consent of Zensar. The consent may be given subject to any terms and conditions
that the company may think fit and may be withdrawn at any time at the discretion of the company.

= This offer is purely based on the information / documents provided by you and by accepting the offer, you specifically
authorize the company or any external agency through Zensar to verify your educational, previous employment, your
conduct and any other background checks prior to your joining the company or thereafter. You shall extend your co-
operation (if asked for) during such verification without any protest or objection. However, if there is a discrepancy in the
copies of the documents / certificates given by you as a proof in support of the above, the company reserves the right to
terminate the employment at any time during your service You agree to abide by all the policies of the Company in force
from time to time.

17. SMS Notification

= You agree that the Company can contact you via SMS notifications or any other telephonic mode, before , during and after
Zensar’s joining process, in order to, inter-alia, keep you updated and well informed on joining and/or subsequent
processes and developments.

18. Disciplinary Action:

= [f at any point of time, Company has reasonable prima facie justification to believe that you may have indulged in act(s) that
may have violated any of the conditions mentioned herein, Company’s policies, processes, RPG Code of Corporate
Governance & Ethics, any applicable law or regulatory provisions, and the Company decides to carry out further
investigation into such acts, Company reserves the right to suspend you from its services pending investigation.

https://mail.google.com/mail/u/0/?ik=7a54d77ff4&view=pt&search=all&permthid=thread-f%3A1721374467901249215&simpl=msg-f%3A1721374...
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= During the period of suspension, Company may ask you not to report to work (physically or remotely) and may suspend the
use of your company email. Further Company reserves the right to pay you only 50% (fifty percent) of applicable salary
(excluding retirement benefits or performance bonus) for the period of suspension.

= Upon completion of investigation, if the company concludes that you have not committed any such misconduct or breach of
your obligations, the salary retained as above during suspension will be paid to you in the next immediate payroll cycle.

= |f upon completion of investigation, company concludes that you have committed any misconduct or violated any of the
conditions mentioned herein, Company’s policies, processes, RPG Code of Corporate Governance & Ethics, any
applicable law or regulatory provisions, Company may impose such punishment as it deems fit, including suspension or
fine or stoppage of annual increment or reduction in rank or termination of your service for cause as provided hereunder. In
such event, the salary retained as above during suspension will not be paid to you and the Company reserves the right to
adjust the same against any damages or fine recoverable from you in connection with the acts committed by you.

An $HRPG Company
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This is to certify that | have gone through and understood all the terms and conditions mentioned in Annexure — B and | hereby
accept and agree to abide by them:
Name in Full:
Signature:
Address:
Phone:
E-mail ID:
Date:
Place:
Note: This document gives indicative details of all plans. Their implementation is governed by_policies of Zensar and

applicable legal agencies and may change from time to time without prior notice. Latest Details and specifics of each
plan are available with the Human Resources Function.
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Annexure - C

At the time of joining, you are requested to bring the following documents in Original, along with a copy of each

. Proof of Age either copy of passport or school leaving certificate
. Last Qualification Certificate

. Mark sheet of last qualification

. Last salary slip

. Two passport size color photographs

. Copy of Pan Card

. Copy of Passport (if available)

. Bank Account Number and details

You must provide your PAN Card copy. Please note that it is mandatory to provide the PAN number for processing_of

Your offer has been made based on the information furnished by you. However, if there is a discrepancy in the copies of the
documents / certificates given by you as a proof in support of the above, the company reserves the right to terminate the
employment at any time during your service

Please submit all the certificates supporting your educational qualifications along with mark sheets in original for verification only.

Private & Confidential

An $RPEG Company
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HEXAWARE

Letter of Intent

March 17, 2022
YUGA KANAME
MS Bidve Engineering College, Latur

Dear YUGA KANAME,

We are pleased to inform you that you have been provisionally short-listed for employment as " Software
Engineer Trainee".

During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on
successful completion of your training you will be paid a salary of Rs. 4 Lac per annum.

You are required to sign a service agreement for a period of 2 years before the start of training programme.

We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,
Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training
program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate
University.

You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining
the organisation.

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your
confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware.

Yours faithfully,

For HEXAWARE TECHNOLOGIES LIMITED

Monica Mathur
Vice President, Recruitment-India & APAC

HEXAWARE TECHNOLOGIES LTD.
i Regd. office: Bldg No. 152, Millennium Business Park, Sector - lll, ‘A Block, TTC Industrial Area, Mahape,
Navi Mumbai, 400710, Tel.: +91 22 6791 9595, Fax: +91 22 6791 9500
' ® (CIN) : L72900MH1992PLCOA9662 URL: www.hexaware.com
]
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HEXAWARE

Letter of Intent

January 14, 2022
Vaishnavi More
MS Bidve Engineering College, Latur

Dear Vaishnavi More,

We are pleased to inform you that you have been provisionally short-listed for employment as " Software
Engineer Trainee".

During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on
successful completion of your training you will be paid a salary of Rs. 4 Lac per annum.

You are required to sign a service agreement for a period of 2 years before the start of training programme.

We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,
Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training
program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate
University.

You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining
the organisation.

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your
confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware.

Yours faithfully,

For HEXAWARE TECHNOLOGIES LIMITED

Monica Mathur
Vice President, Recruitment-India & APAC

HEXAWARE TECHNOLOGIES LTD.
i Regd. office: Bldg No. 152, Millennium Business Park, Sector - lll, ‘A Block, TTC Industrial Area, Mahape,
Navi Mumbai, 400710, Tel.: +91 22 6791 9595, Fax: +91 22 6791 9500
' ® (CIN) : L72900MH1992PLCOA9662 URL: www.hexaware.com
]
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HEXAWARE

Letter of Intent

March 17, 2022
GANESH BANSODE
MS Bidve Engineering College, Latur

Dear GANESH BANSODE,

We are pleased to inform you that you have been provisionally short-listed for employment as " Software
Engineer Trainee".

During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on
successful completion of your training you will be paid a salary of Rs. 4 Lac per annum.

You are required to sign a service agreement for a period of 2 years before the start of training programme.

We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,
Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training
program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate
University.

You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining
the organisation.

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your
confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware.

Yours faithfully,

For HEXAWARE TECHNOLOGIES LIMITED

Monica Mathur
Vice President, Recruitment-India & APAC

HEXAWARE TECHNOLOGIES LTD.
i Regd. office: Bldg No. 152, Millennium Business Park, Sector - lll, ‘A Block, TTC Industrial Area, Mahape,
Navi Mumbai, 400710, Tel.: +91 22 6791 9595, Fax: +91 22 6791 9500
' ® (CIN) : L72900MH1992PLCOA9662 URL: www.hexaware.com
]
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HEXAWARE

Letter of Intent

January 14, 2022
Vaishnavi More
MS Bidve Engineering College, Latur

Dear Vaishnavi More,

We are pleased to inform you that you have been provisionally short-listed for employment as " Software
Engineer Trainee".

During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on
successful completion of your training you will be paid a salary of Rs. 4 Lac per annum.

You are required to sign a service agreement for a period of 2 years before the start of training programme.

We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,
Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training
program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate
University.

You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining
the organisation.

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your
confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware.

Yours faithfully,

For HEXAWARE TECHNOLOGIES LIMITED

Monica Mathur
Vice President, Recruitment-India & APAC

HEXAWARE TECHNOLOGIES LTD.
i Regd. office: Bldg No. 152, Millennium Business Park, Sector - lll, ‘A Block, TTC Industrial Area, Mahape,
Navi Mumbai, 400710, Tel.: +91 22 6791 9595, Fax: +91 22 6791 9500
' ® (CIN) : L72900MH1992PLCOA9662 URL: www.hexaware.com
]
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Date: 08/03/2022

Dear Pratibha Swami ,
Syntellect ID: ASBE20140372
Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (GCM 1) with
Syntel Private Limited (“"Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable
requirements under this Intent to offer, we will share a definitive offer letter, which will outline the
specific employment terms and conditions. Please note that, unless you receive a offer |etter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within the
stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60% and no standing backlogs

b) You successfully clearing the medical test if the company so desires and you being found and
remaining medically (both physically and mentally) fit

¢) You producing all the relevant documents pertaining to your education, identity, residence
etc. as required by the Company

The Company shall conduct a background verification of all records/ references provided by you.
Your employment with the Company will be subject to your background check records being clear,
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent
from time to time. The Company reserves the right to ask you to furnish additional documentation
or supporting information in this regard, as and when considered necessary. In case your
background verification process is not completed within the company specified timeline, intimated to
you via email, your selection would be deemed to be canceled.

This Offer of Intent is also contingent upon us working to determine an appropriate start date for
your employment. The training is for a period of one (1) year, or any other period as the Company
deems necessary, from the date of commencement of your service and you will be required to sign a
separate agreement, by way of which you agree to remain in the employment of the Company
during such period of training, and for a period of one year thereafter (hereinafter referred to as
"the period"). Such agreement will also form part of your employment terms with the Company.

You will be continuously assessed during your training. If you do not complete the class room/on
job training to our satisfaction, your appointment stands cancelled. That the intent of on-boarding
will automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on
or before the end of 5 days from date of its issuance.

If the above stated terms are acceptable to you, kindly sign and return the acceptance copy
(attached) after affixing your full signature in token of your formal acceptance of the terms and
conditions herein.

Syntel Private Limited, Plot No. B-1 MIDC Talawade Software Technology Park. Pune 411062 Maharashtra, India | Tel: +g1 20 66349000
Registered office: Unit 112 SDF IV, SEEPZ, Andheri East. Mumbai 4000g6. India L CIN No. U72200MH1992PTC066730 | www.atos net
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For the sake of information, an indicative break up of salary and the designation that will apply in
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on
which you need to brush up your concept are attached here as part of Annexure B. We take this
opportunity to welcome you into Company family and look forward to a very fruitful association with

you,

Yours Sincerely,
For Syntel Pvt. Ltd,

I have read this Offer of Intent and accept the stipulated terms and conditions

o\~

Signature

Encl: Annexure

Syntal Private Limitad, ("t %o B MDE To awads Softwem Tecralogy Pork “une 20082 Makoaskte India | Tel =p1 20 B 3quo0n
Registered office: Ln ' 112, 50F IV, SEEPT, Ardber Susl, Muribea 200096 fads L ON No Uz220oM-H0GaPTOARE730 | weewalosnul

Created By: Sign Doc



ANNEXURE A

SALARY DISTRIBUTION

A0S

Name: ‘ Pratibha Swami ‘
Designation: ‘ Associate Consultant ‘
Band & Grade: ‘ GCM 1 ‘
| Annual ‘ Monthly |

Basic Salary ‘ 140,000 ‘ 11,667 ‘

Basket of Allowances (BOA) ‘ 147,700 ‘ 12,308 ‘
Gross Pay & Allowances ‘ 287,700 ‘ 23,975 ‘

| | |

Provident Fund (PF) ‘ 21,600 ‘ 1,800 ‘

Statutory Bonus ‘ 30,700 ‘ 2,558 ‘

Statutory & Retirals Benefits ‘ 52,300 ‘ 4,358 ‘

| | |

‘ 340,000 ‘ 28,333 ‘

Syntel Private Limited, Plot No. B-1 MIDC Talawade Software Technology Park. Pune 411062 Maharashtra, India | Tel: +g1 20 66349000

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East. Mumbai 400096, India L CIN No. U72200MH19g2PTC066730 | www.atos net

Created By: Sign Doc



A0S

ANNEXURE B

We would also like you to brush up your concepts on the below foundation skills - your expertise on
the aforesaid topics could enable you get an opportunity to work on some in-demand skills which are
critical to the organization. You would have an opportunity to be fast tracked into training and get
assigned to projects sooner.

DML, DDL, DQL, TCL, DCL, Sub Query, Joins, Sets, Date & String

SQL Functions, Constraints

HTML5 Form Elements & Attributes, Video, Audio, Events, Doctypes

CSS3 Selectors, Box Model, Backgrounds

Java Script | Statements, Functions, Events, Array, Date, Conditions

]S JSON JSON basic, JSON vs XML

OOPS concepts, Access Specifiers & Modifiers, Packages, Exception

CoreJava | pandiing, Collections, JDBC

Syntel Private Limited, Plot No. B-1 MIDC Talawade Software Technology Park. Pune 411062 Maharashtra, India | Tel: +g1 20 66349000
Registered office: Unit 112, SDF IV, SEEPZ, Andheri East. Mumbai 400096, India L CIN No. U72200MH19g2PTC066730 | www.atos net
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Date: -

Name: -

Contact Number: -
Email Id: -

Current Address: -
Permanent Address: -
Department: -

Location: -

Dear Candidate,

In response to your application and subsequent interviews, we are pleased to offer you the post of Digital Quality Engineer (Grade:
A3) in our organization. Remuneration details are given in Annexure - 1 to this letter.

At the time of joining you will be expected to enter into an agreement, which will provide details on the scope, terms and conditions
of your employment, the necessary trainings and contractual obligations to be with QualityKiosk Technologies Pvt. Ltd for the 24
months training period.

This offer letter stands valid subject to: (a) successful completion of your background verification and Reference Check. (b) You join the
company on the above-mentioned joining date and successfully completing the joining formalities which also includes your acceptance
to QualityKiosk Technologies Pvt. Ltd employment terms and conditions.

Please return one copy of this letter duly signed by you to signify your acceptance to this Intent Letter.

We look forward to your fruitful association and a successful career with the company.

For QualityKiosk Technologies Pvt. Ltd

Pramod Shinde
Head — Talent Acquisition & Vice President
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Annexure -1
Components Monthly (in INR) Annual (in INR)

Basic 12500 150005
House Rent Allowance 5750 69003
Flexible Benefits Package (N1) 2113 25358
Leave Travel Allowance 0 0
Special Allowance 1092 13104
Statutory Bonus 1060 12724

[A] Gross Earnings 22515 270194
Company’s Contribution to PF 1800 21600
Company’s Contribution to ESIC 0 0
Gratuity 7216
Medical and GPA Premium 1000

[B] Benefits (N2) 29816

[C] Fixed Cost To Company (CTC) [A+B] 300010

[D] Performance Linked Variable Pay 0

[E] Annual Cost To Company (CTC) [C+D] 300010

Annual CTC is subject to tax, provident fund and other statutory deductions as applicable

| agree and accept this job offer indicated in this offer letter and the annexures to this offer letter. | will report for duty on
the above-mentioned joining date.

Date: Name: Signature:




Capgemini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1747179

Letter of Intent ("LOI'")
Dear preeti kulkarni,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited. , (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



the assignments and assessments. The progress made by you in this learning journey would
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgemini. We also encourage you to learn beyond the
prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

preeti kulkarni
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini. During this period, your all-
inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/- (Rupees Four Lakh only).
Your compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at the time
of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950
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HEXAWARE

Letter of Intent

March 17, 2022
YUGA KANAME
MS Bidve Engineering College, Latur

Dear YUGA KANAME,

We are pleased to inform you that you have been provisionally short-listed for employment as " Software
Engineer Trainee".

During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on
successful completion of your training you will be paid a salary of Rs. 4 Lac per annum.

You are required to sign a service agreement for a period of 2 years before the start of training programme.

We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,
Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training
program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate
University.

You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining
the organisation.

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your
confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware.

Yours faithfully,

For HEXAWARE TECHNOLOGIES LIMITED

Monica Mathur
Vice President, Recruitment-India & APAC

HEXAWARE TECHNOLOGIES LTD.
i Regd. office: Bldg No. 152, Millennium Business Park, Sector - lll, ‘A Block, TTC Industrial Area, Mahape,
Navi Mumbai, 400710, Tel.: +91 22 6791 9595, Fax: +91 22 6791 9500
' ® (CIN) : L72900MH1992PLCOA9662 URL: www.hexaware.com
]
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rprise Solutions Pvt. L1d.,
NTPL SEZ (Blueridge). IT 05, 1 Floor,
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- INEEFYAMC
' A M oy S.No. 154/, Phase |, Hinjewaci,
l Pune 411057, India.
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l Neeyamo Ente

27-Jul-2022

Dear Aparna Mathpati,
- r r

ew, we are pleased to offer you the position as |mplementatiur

Congratulations! With reference to your intervi
on 01-Aug-

Consultant, HR Enablement at our pune office.

erewith. We would like you to join our company
e the offer will be null and void. Your gross
d a detailed appointment letter on YO

Breakup of your compensation package is provided h

2022 at 10:30 AM unless otherwise agreed to in writing or els
emoluments will be Rs. 230000 per annum (CTC). You will be issue

with us.

ur joining

Per Month Per Annum

General Components

Basic 9583.0 115000.0
House Rent Allowance 4792.0 57500.0
Special Allowance 1848.0 22179.C
Fixed Bonus 583.0 7000.(
Total Gross Salary 16807.0 201679.(
Employer Contribution

Provident Fund 1372.0 16461.
Gratuity* 461.0 5532.
ESI 527.0 632
Total Employer Contributions 2360.0 28321
Annuals

Cost to Company (CTC) - 19167.0 _ 2300
Employee Deductions

Provident Fund 1372.0 16461
ESI 125.0 14
_T_otal Net Salary*™* 1531¢

\l,;;.WJ\ 4 W

Scanned with CamScanner



[ Neeyamo Enterprise Solutions Pvi. Ltd,,
NTPL SEZ (Blueridge), IT 05, 1* Fioor,

S MNo. 154/6, Phase |, Hinjewadi,

) esvame R

CIN -U72200TN2009PTC070707

i Jble to employee on completion of 5 years’ service as per Payment of Gratuity Act, 1972
» Gratuity is P2Y3RE 0 jated as per the Payment of Bonus Act. 1965 and is paid monthly.
¥ Statlutdqr:gl::"‘;s (Proressional Tax, Income Tax, etc.)
»= Excludi

Il cycle is from 15t to the last day of every month.

our monthly payre
ked to report for duty at the following address: Neeyamo Enterprise Solutions, 1st floor, IT 5 building, M/S
}’,? L;a!r:'z:a!iffasrmdure Ltd, SEZ, Survey no. 154/6, Rafiv Gandhi InfoTech Park, Hinjewad, Phase 1, Pune-
ags
411057
our acceptance of this offer under the terms described above by returning a signed copy of this

Please indicatey 1-2022 , post which the offer stands null and void.

letter no later than 29-Ju

We count on you to take Neeyamo to greater heights. Wish you the very best!

Warm Regards
For Neeyamo Enterprise Solutions Pvt. Ltd.

W

Rupinder Kaur .
Director, Human Capital Management | Neeyamo Enterprise Solutions

Annexure

Annexure 1: List of document copies you need to produce on Day 1

Current Resume

Class X Mark Sheet & Certificate

Class Xl Mark Sheet & Certificate

UG, PG, Other : Mark Sheets & Certificates
Professional Qualification: Certificate

Relieving Letter or Experience Certificate

Salary Slip from the Last Organization

4 Passport Size Photographs on white background

. Form 16/ Salary Certificate from the Last Organization
10. Passport Photocopy

11. PAN Card Photocopy

12. Address Proof (Voters ID/ Driving Liscence/ Aadhar Card, etc.)
13. Signed Copy of the Offer Letter

14. Recent VISA (for NRI employee only)

wENoURWNE

Scanned with CamScanner
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FUJITSU CONSULTING INDIA PRIVATE LIMITED

A-15, MIDC Technology Park, Talawade Pune — 411062, India
Tel: +91 20 2769 0001, Fax: +91 20 2769 2923
Regd. Office: A-106, LGF, Dayanand Colony, Lajpat Nagar-1V, New Delhi- 110024

CIN:-U748399DL2000FTC108940

Appointment Letter

Date: February 22, 2022

Aishwarya Vyankatrao Bhise
Rabindranath Tagore Nagar, Latur

Latur -
Maharashtra

Dear Aishwarya Vyankatrao Bhise,

With reference to our employment offer letter dated February 21, 2022, we are pleased to offer you an
appointment in our organization as Technical Service Trainee at FJ07 level in Application Development
& Management Services. We strongly believe that the association would be mutually beneficial.

Your annual salary along with the break-up of salary is attached herewith in Annexure-A.

You are required to join on February 24, 2022 and the offer stands withdrawn thereafter, unless the date is

extended by us and communicated to you in writing.

In token of your acceptance of this appointment, kindly sign this letter and the employment agreement
attached hereto at the bottom of the right corner of each page, and return the duplicate copy of the
same to the HR department.

The location of your initial reporting & posting would be Pune. However, the location of your
posting can be changed to any of our units / departments situated anywhere in India or abroad
depending on the business requirements.

You shall be on probation for 12 months period. Unless communicated otherwise your services would
be deemed to be confirmed on completion of the period of probation or any extension thereof as per
the terms of your employment agreement and in accordance with the policies of Fujitsu Consulting India
Private Limited.

Your employment shall at all times be governed by the employment agreement and the policies of Fujitsu
Consulting India Private Limited as amended from time to time

DocuSigned by:

ABCD8FB61776400...
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In case you require any further clarification, please contact HR Department.

We welcome you to Fujitsu consulting India Private Limited, and wish you a rewarding career over the
years to come.

For Fujitsu Consulting India Private Limited,

Sumit Sabharwal
Head of HR Delivery Management, Global Delivery

| accept the appointment Name:

Name: Aishwarya Vyankatrao Bhise Commencement Date: _24-Feb-22 | 10:38 EET

Pune
Signature: Place: ____

ABCD8FB61776400...
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Employment Agreement

This agreement made effective on February 24, 2022 between

Fujitsu Consulting India Private Limited, a company incorporated and existing under the Companies
Act, 1956, and having its registered office at A-106, LGF, Dayanand Colony, Lajpat Nagar-IV, New Delhi,
PIN - 110024, India (hereinafter referred to as the “Company” which expression shall unless repugnant
to the context or meaning thereof, be deemed to mean and include its successors in interest and assigns)
of the ONE PART;

AND

Aishwarya Vyankatrao Bhise ,23 years , indian National, residing at Rabindranath Tagore Nagar, Latur
Latur - Maharashtra (hereinafter referred to as the "Employee" which expression shall, unless
repugnant to the context or meaning thereof, be deemed to mean and shall include legal heirs,
executors,nominees and administrators of the Employee) of theOTHER PART The Company and the
Employee are, wherever the context so requires, hereinafter collectively referred to as the “Parties”
and individually as a "Party".

RECITALS

WHEREAS the Company is in the business of software services which encompasses of providing technical
consulting, development and professional services, in accordance with the needs of its Clients (as
defined hereinafter).

And, WHEREAS the Employee desires to be employed by the Company and the Company has made an
employment offer (“Appointment Letter”) to the Employee and in pursuant thereof desires to employ the
Employee on the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto agree as follows:

1. DEFINITIONS AND CONSTRUCTIONS
1.1 For the purpose of this Agreement, the following terms shall have the meaning set forth in this
paragraph:

e “Agreement” shall mean this agreement including the Annexures attached hereto.
 “Associated Company” shall mean:

(i) which is directly or indirectly controlled by the Company; or
(ii) which directly or indirectly controls the Company; or
(iii) which is directly or indirectly controlled by a third party who also directly or

indirectly controls the Company; or

e “Client(s)” shall mean any Person, which does business with the Company or has requested
or received a proposal to do business with the Company.

e “Confidential Information” shall mean all non public information including but not limited to
specifications, designs, drawings, algorithms, processes, systems and procedures,
computer programs, methods, ideas, “know how” and, business information such as sales
and marketing materials, plans, accounting and financial information, credit information on
Clients, list containing the names, addresses and business needs of Clients, sales reports,

Page 3 of 15
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price list, personal records including the names and addresses of Company’s Employees,
contractors and sub contractors and any other information relating to the Company and/or
the Associated Company which Employee learns, discovers, conceives, or originates or
prepares during the Employee's engagement with the Company whether designated as
confidential expressly or by the circumstances in which it provided, is to be kept confidential
or which the Employee might reasonably expect the Company would regard as confidential.
Confidential information shall not include information which, now or in the future, is
available to the public (other than through improper disclosure by Employee or by another
person) or information rightfully acquired by a third party.

e ‘“Intellectual Property” shall mean all forms of intellectual property subsisting under the laws
of India and all analogous rights subsisting under the laws of other jurisdictions and shall
include any product or process of the human intellect whether registrable as patents, trade
marks, copyrights, designs or otherwise such as an invention, expression or literary
creation, unique name, trade secret, business method, database, industrial process,
computer program, source code, process and presentation.

e ‘“Intellectual Property Rights” shall mean all rights, benefits, title or interest in or to any
Intellectual Property, anywhere in the world (whether registered or not and including all
applications for the same);

e “Person” shall mean and include an individual, an association, a corporation, a partnership,
a joint venture, a trust, an unincorporated organisation, a joint stock company or other
entity or organisation, including a government or political sub-division, or agency or
instrumentality thereof and/or any other legal entity.

1.2 Construction

e Any reference in this Agreement to any statute or statutory provision shall be construed as
including a reference to that statute or statutory provision as from time to time amended
modified extended or re-enacted whether before or after the date of this Agreement and to
all statutory instruments orders and regulations for the time being made pursuant to it or
deriving validity from it.

e The words “hereof,” “herein” and “hereunder” and words of similar import when used in this
Agreement shall refer to this Agreement as a whole and not to any particular provi- sion of
this Agreement. The words “include”, “including” and “among other things” shall be deemed
to be followed by “without limitation” or “but not limited to” whether or not they are followed
by such phrases or words of like import.

e Unless the context otherwise requires words denoting the singular shall include the plural
and vice versa and words denoting any gender shall include all genders and the words
denoting persons shall include bodies corporate unincorporated associations and
partnerships.

e Unless otherwise stated time will be the essence of contract for the purpose of the
obligations under this Agreement.

e Unless otherwise stated references to sections, sub section, sub-paragraph relate to this
Agreement.

DocuSigned by:

ABCD8FB61776400...
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2
2.1 COMMENCEMENT OF EMPLOYMENT

The Employee’s employment with the Company will commence from February 24, 2022
(“the Commencement Date.”) and shall continue till termination of such employment in

accordance with this Agreement.

2.2 The Employee will be on probation for a period of 12 months. This period may be extended at
the Company’s discretion. During the probationary period and any extension thereof (“the
Probationary Period”), either Party shall be entitled to terminate this employment, without
assigning any reason, (i) by giving 15 days prior notice during the first six months and from
seventh month onwards the notice period will be of 90 days or. (ii) by paying salary (that is, as
per Employee CTC) in lieu of notice. The Company shall have the right to terminate the
Employee’s employment during the Probationary Period for misconduct or failure or deficiency
to perform duties under the Agreement forthwith by written notice. Unless communicated
otherwise, the Employee services would be deemed to be confirmed on completion of the period
of probation or any extension thereof.

In reference to the point as mentioned above, the Company, at its sole discretion, may relieve
the Employee without completion of the notice period. The company shall be entitled to pay
salary in lieu of the notice to the Employee in the event of termination of the employment by

the Company.

Due to exigencies of business or any other reason as is deemed fit by the Company, the
Company may, at its sole discretion, reject the adjustment of salary in lieu of notice period and
ask the Employee to serve either the entire or part of the notice period. You shall not be
deemed to have been relieved of your services except upon issuance of a letter by the
Company to that effect.

2.3 During the period of employment with the Company, the Company will incur substantial expenditure
on imparting professional and technical training to the Employee. Therefore, the Company will incur
substantial financial loss in the event of the breach of this agreement and that of the Service Bond
that would be required to be signed by the Employee at a later stage, including his/her leaving the
Company for any reason/s within a period of Two years. The Employee shall compensate the
Company by paying 2,00,000/- (Rupees Two Lakhs Only) for any such breach of this agreement.

3. DUTIES

3.1 Employee agrees and acknowledges that the employment of the Employee shall at all times be
governed by the terms and conditions set forth in this Agreement and other conditions outlined
in the Offer Letter and the policies and procedures of the Company from time to time.

3.1.A The Employee is required to abide by security policies and procedures prevailing in Company
from time to time and as applicable to its role and designation in the Company. It is the
Employees obligation to be familiar with all Company security policies, procedures and
instructions, and remain current on all trainings related to security and to raise to their
manager any security vulnerabilities of which they become aware.

3.2 Employee shall be performing such computer programming, software development, system
analysis, technical consulting, technical writing or any other specialized technical work and
marketing as directed to be performed by the Company or Company’s Client.

3.3 Employee agrees and understands that the nature and scope of Employee’s work may change
from time to time based on the requirements of the Company.

Employee acknowledges that though the Company typically observes Saturdays and Sundays as
weekly off days. However depending upon the Project/Assignment delivery need(s), the
Company may require utilizing these days as normal working days or may even require different

Page 5 of 15
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working hours and the Employee agrees they will strictly adhere to the work schedule as provided
by the Company.

At times, the Employee may also be required to work in different shifts based on the business
requirements so Employee agrees not to refuse incase instructed to stay over beyond working
hours or to work in shifts due to exigencies of work.

Employee acknowledges and agrees that the Company reserves the right to transfer or depute
them anywhere in India or abroad them to any of the Company’s location, division, department,
or to any other organization, or at any of the Client offices, project locations, divisions or
departments.

3.4 The Employee shall be required to travel as may be necessary in the performance of the
Employee's duties. The Employee agrees to perform duties or services not only for the Company
but also for any Associated Company where such duties or services are of a similar status to or
consistent with the Employee’s designation with the Company. The Company may at its sole
discretion assign the Employee’s
employment to any Associated Company on terms and conditions that are no less favorable than
those set out, or referred to, in this Agreement.

3.5 The Employee shall be permitted to provide the address of the Company only to valid
business contacts and shall be individually responsible for it. The Company does not
take any responsibility for any of Employee’s personal mails received at the Company’s address.

3.6 The Employee shall at all-time strictly adhere to the Information Security policies and procedures
including GDC and GPMO - End User Security Policy of the Company and under no circumstances
copy, download or extract any licensed, unlicensed, paid or unpaid programs, software’s, data,
information or applications, during the course of employment whether working onsite or offsite,
using Company’s or Clients Internet or email or any other IT related resources. Non-compliance
of any provision of said policy may result in disciplinary action, including immediate termination
from service for cause.

4. TERM:
Subject to the Employee’s acceptance of the Appointment letter and signing this Agreement,
Employee’s employment with the Company shall commence from the Commencement Date and
shall continue unless terminated as per Section 6 below.

COMPENSATION & BENEFITS

5.1 The Employee’s annual salary for all services rendered shall be as specified in Annexure A
(less applicable withholdings), payable in accordance with the Company's policies, procedures
and practices, as they may exist from time to time. The Employee confirms that the
compensation includes amount payable for assignment of Intellectual Property as envisaged
below and adhering to all rights and restrictions contained in this Agreement.

5.2 The Employee’s benefit package shall be as specified in Annexure A, as per the Company's
policies, procedures and practices, as they may exist from time to time.

5.3 Employee acknowledges and agrees that the Compensation structure may be altered/
modified by the Company at any time without any prior notice to Employee.

5.4 Employee further agrees that the Salary, allowances and all other payments/ benefits shall be
governed by the Company's rules as well as statutory provisions in force and subject to
deduction of appropriate taxes at source. All incentive payments are provided to Employee by
the Company’s at its own discretion and may be changed or cancelled at any time.

Z)cuSigned by: Page 6 Of ‘I 5
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Employee further agrees and acknowledges that the amount of gratuity shall be paid only
when the Employee renders a continuous service for a period not less than 5 years to the
Company or as per the applicable provisions of Gratuity Act 1972, along with all the
amendments from time to time.

TERMINATION OF EMPLOYMENT AND CONSEQUENCES OF TERMINATION

Termination

Subject to Clauses 3.6, 6.1.2 and 6.1.3 hereof, either the Employee or the Company may
terminate this Agreement by giving the other Party written notice of at least 90 calendar days in
advance of the Party's intent to terminate the Agreement or by payment of salary in lieu thereof.
On the notice being served on the Company, the Company, at its discretion, may relieve the
employee without completion of the notice period. The Company shall be entitled to pay salary
in lieu of notice to the Employee in the event of termination of the employment by the company.

Due to exigencies of business the Company may, at its sole discretion, reject the adjustment of
salary in lieu of notice and ask you to serve either the entire or part of the notice period. You
shall not be deemed to have been relieved of your services except upon issuance of a letter by
the Company to that effect.

Not fulfilling the notice period conditions would mean that the Company may, at

discretion, initiate legal proceedings against the delinquent employee its

Reasons for termination

Without prejudice to the grounds of termination as stated in Clause 3.6, 6.1.3, 6.1.4 and 13
the employee is liable to be terminated or dismissed from the services with immediate effect
for good cause in the following situations which are by way of illustration and not limitation
to other grounds for dismissal for good cause:

Misconduct or disobedience of written instructions given by the reporting officer or higher
management.

Misrepresentation or giving false statements about personal, academic or professional
background or suppression of relevant facts during the selection process or at the time of joining
Involvement in criminal offence

Violation of the terms of employment and undertaking given at the time of joining/ or thereafter,
or violation of the service agreement

Medically or mentally unfit

Sexual harassment

Loss of confidence

Abetting or inciting others to disobedience or misconduct

Indulging in unprofessional activities

Moral turpitude

Obstruction or lack of cooperation in any investigation by the Company or any government
agency

Theft of Company’s (or Clients) proprietary data, information

Unethical conduct

Any substance abuse, not limited to drug, alcohol addiction

E : Page 7 of 15
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e Conflict of interests with Company’s business interests

e Seven days of unapproved or uninformed absenteeism from Duty would be treated as
‘Absconding’ (and followed by termination as per policy)

e Failure to adhere to any instructions or directions of the Company in the ordinary course of
employment, including but not limited to, directions as to temporary or permanent postings,
relocations or deputations at any business location of the Company or any business location of
its client within India or outside India.

6.1.3 The Company reserves the right to terminate this Agreement without any prior notice if the
employee is found unsuitable due to performance or other reasons, within the first 90 days of
the Agreement.

6.1.4 Notwithstanding anything contained in this Agreement, employee is liable to be terminated or
dismissed from the services in case unsatisfactory performance by serving advance notice of at
least 30 calendar days in advance of the Party's intent to terminate the Agreement or by payment
of salary in lieu thereof except in the following cases:

(@) in case of unsatisfactory performance improvement process where the employee
can be terminated without any advance notice or salary in lieu thereof

(b) when the employee is terminated during the first 90 days as stated in clause
6.1.3,

6.2 Consequence of termination

6.2.1 The Employee agrees that the Company may, and the Employee expressly authorizes the
Company to, deduct from the Employee’s payment any such outstanding expenses, which were
or remain unpaid at the time of the termination of the Employee’s employment. In case
of termination within a period of 12 months from the Commencement Date, the Company would
be authorized to deduct the joining relocation expenses incurred on the Employee, if any, along
with an amount of INR 5000 towards administrative and other expenses.

6.2.2 Any provision or covenant of this Agreement, which expressly, or by its nature, impose
obligations beyond the expiration or termination of this Agreement, shall survive such
expiration or termination.

7. PERSONAL SERVICES OF EMPLOYEE: Employee must personally perform the work as directed by
the Company. Employee agrees not to hire, supervise or pay assistance to other individuals to
perform any portion of work, except as specifically directed in writing by the Company.

8. EXCLUSIVITY: Employee hereby agrees that during the term of this Agreement he shall provide
full time services to the Company and shall not provide services, consultancy or advisory work
whether paid or unpaid, full time or part time to any other third party without the express written
consent of the Company.

9. NON-COMPETE AND NON-SOLICITATION
9.1 During the subsistence of this Agreement, the Employee undertakes not to directly or indirectly
in any manner whatsoever:
@) serve as an advisor, agent, consultant, director, employee, officer, partner,
proprietor

or otherwise of any business in competition with the Company’s business as
conducted by the Company while in the course of his employment with the Company;

DocuSigned by:
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(i) have any ownership interest in any business in competition with the
Company’s business as conducted by the Company during the course of his
employment with the Company; and

(iii) Participate in the organization, financing, operation, management or control of any
business in competition with the Company’s business as conducted by the Company
during the course of his employment with the Company.

(iv) Have any complete or partial ownership interest in Vendor / Customer/ Partner of
the Company without seeking written approval of the Company. For seeking
approval, Employee is required to provide necessary details in the Company’s
prescribed format as provided in Quality Management System.

During the subsistence of this Agreement and for a period of twelve months immediately
following the termination of this Agreement, the Employee undertakes not to directly or
indirectly in any manner whatsoever:

(€] induce, or solicit, or entice or procure, any person who is a Company employee,
independent contractor or consultant to leave the Company's employment or other working
arrangement; or

(b) be personally involved to a material extentin (i) accepting into employment or (ii) otherwise
engaging or using the services of any person who is a Company employee;

(c) solicit, contact, interfere with, do business with or endeavour to entice away from the
Company any Person who is, or was a Client of the Company or was a prospective customer
or client of the Company and with whom the Employee had contact during the employment
tenure.

The Employee undertakes that in the event of leaving the employment of the Company for any

reason whatsoever, the employee hereby grants consent to notification by the Company to the

new employer about the obligations under this Agreement.

That the employee agrees not to directly or indirectly compete with the business of the

Company during the period of employment and for a period of one year following termination

of employment and notwithstanding the cause or reason for termination. The term “not compete”

as used herein shall mean that the Employee shall not accept employment or any other

engagement with any client of the Company including any customer or associate of that client

and that the Employee shall not engage in any business activity in which the Company may
substantially involve itself during the term of employment.

DIRECTIONS, SUPERVISION AND COOPERATION:

Employee agrees to adhere to all applicable policies, procedures and rules of the Company as
mentioned in the various employee policy document (the “Policy Documents”) and as may be
amended and revised from time to time. The Employee Handbook shall inter alia include
provisions relating to conduct of employees including conduct of employees on Client’s site,
holidays, sickness, grievance redressal procedure, behavior towards women employees etc. and
the Employee is required to abide by the same. In case of being posted at client site, the
employee agrees to abide and adhere to all applicable policies, procedures and rules of the
client.

CONFIDENTIALITY

The Employee agrees and acknowledges that in the course of employment with the

Company, the Employee shall have access to Confidential Information of the Company and/or
the Associated Company and/or its Vendors and Clients present, past and/or prospective as

DocuSigned by:
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well as personal information of other Associates. The Employee understands and acknowledges
that access to the Confidential Information has been provided to the Employee solely as a
consequence of the employment with the Company.

11.2  The Employee understands and acknowledges that the Confidential Information is of immense
value to the Company and/or its present, past or prospective clients. The Employee understands
that any use or disclosure of such Confidential Information including any inadvertent disclosure
can cause immense and irreparable harm, loss, damage and injury to the Company or its
Associated Companies or its Vendors or its Clients or its fellow Associates and their reputation
and hence the Employee undertakes to keep such Confidential Information confidential and use
it solely in the manner expressly authorized by the Company and only during the term of his
employment with the Company.

11.3  The Employee shall neither during the employment (except in the proper performance of
specified duties) nor at any time after its termination directly or indirectly:

@ use, for personal purposes or those of any other person, company, business entity
or other organization whatsoever; or

(i) disclose to any person, company, business entity or other organization whatsoever;
any Confidential Information relating or belonging to the Company or any of its
Clients.
12. INTELLECTUAL PROPERTY

12.1 The Employee acknowledges that all Intellectual Property which the Employee solely or jointly
conceives or develops or reduces to practice or causes to be conceived or developed or reduced
to practice, during the employment with the Company, shall belong to the Company absolutely
and the Company alone, at its sole discretion, shall have the right to exploit any and all of the
said Intellectual Property rights by any means throughout the world. The
Employee shall not have nor claim any right in any of the aforementioned Intellectual Property
in any manner whatsoever. The Employee further understands and agrees that the decision
whether or not to commercialize or market the Intellectual Property is within the Company’s sole
discretion.

12.2  The Employee hereby irrevocably and unconditionally waives any and all moral rights or any
rights of similar nature under any law in any jurisdiction in and to any and all material written,
created or devised by the Employee whether solely or jointly and pertaining specifically to the
operation or business of the Company or resulting from or suggested by anything which the
Employee shall have done pursuant to his appointment with the Company.

12.3  The Employee hereby irrevocably appoints the Company as its constituted attorney for the
purpose of executing in the name of the Employee and on the behalf of Employee for all such
deeds and documents as may be required pursuant to this Section 12 which relate to Company’s
ownership of Intellectual Property Rights.

12.4 The Employee acknowledges that the remuneration includes compensation for the
confirmation and the assignment to the Company of all Intellectual Property created by the
Employee.

13. REPRESENTATIONS: The Employee represents and warrants that all information provided by the
Employee (including resume, interviews, degree documentations, prior employers and positions
held with that employer and references) for the purposes of employment with the Company is
true and accurate. Employee further warrants that he is not restricted by any agreement,

Page 10 of 15

DocuSigned by:
° =

EABCDBFBES'I 776400...






DocuSign Envelope ID: E6B6671D-F2CB-4744-B421-2ACB981BASDF

o)
FUJITSU

arrangement, contract, understanding, Court Order or otherwise and has no conflict of interest
derived from an employment or other agreement made with any third party. Employee
understand that any misstatement made by Employee concerning the background information
and qualification or agreements made with other parties may be grounds for immediate
termination by the Company and the Employee shall be responsible for any damages that may
have been caused to the Company.

14. General Provisions:

14.1 Moral Responsibility & Honesty:
The employee is expected to deal with Company’s , Associated Company’s and Third
Party’s money, material and documents with utmost honesty and professional
ethics. The employee service may be dispensed at any time without any notice if the
employee is found guilty of gross indiscipline, fraud, falsification of documents
misappropriation of any corporate assets or opportunities or acting against the
interest of the Company.

14.2 Secrecy:

a) The employee shall not give anyone, by word of mouth writing, facsimile any particulars
or details, which shall be acquired during the course of this employment with the
Company of its working system, technical know-how, security arrangements,
administrative and/or Organization matters and of its clients whether confidential, secret,
either during the employment with Company or afterwards.

b) Employee acknowledges that the terms and conditions of this contract, as are stipulated
here or to be intimated hereafter are to be treated as strictly confidential and its contents
not to be divulged and disclosed to any employee of the Company/person connect with
the Company.

14.3 Education:
In case the employee intends to appear in some examinations or wish to attend some classes
while working with the Company, then he/ she is required to obtain prior permission in writing
from the Functional Head HCM of the Company by giving full details of course including time
frame involved is mandatorily to be obtained by the Employee

14.4 Disclosure of Criminal offence

Employee is required to make a full disclosure in the event of having been accused, charged
and/or convicted for any criminal offence, at any time whether prior or subsequent to joining
the Company. The disclosure should be made in the Company’s prescribed format as provided
in Quality Management System.

15. MISCELLANEOUS

15.1 Indemnity

15.1.1 Without prejudice to any other right available to the Company in law or under equity, the
Employee hereby indemnifies and agrees to defend and hold harmless the Company their
directors, officers and employees, from and against any and all losses, liabilities, damages,
deficiencies, demands, claims, actions, judgments or causes of action, assessments, interest,
penalties and other costs or expenses (including, without limitation, reasonable attorneys’ fees
and expenses) (the “Losses”) based upon, arising out of, or in relation to or otherwise in respect
of:

Page 11 of 15
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@ any act of neglect or misconduct in respect of any matter arising out of carrying out the
duties assigned to the Employee; or

(ii) breach of representation or warranty ; or

(iii) any breach in respect of any matter arising out of carrying out the duties assigned to

the Employee resulting in any successful claim by any third party against the Company.

15.2 Notices
15.2.1 Any notice or other communication required to be sent under this Agreement by the Company
shall be sent or delivered to the address as noted in the company records.

15.3 Entire Agreement
This Agreement embodies the entire Agreement between the Parties hereto and other than
additional authorizations or documents signed in connection with employment supersedes
all prior or contemporaneous, oral or written understandings, negotiations, or
communications on behalf of such Parties.

15.4  Severability
If any provision of this Agreement is invalid, unenforceable or prohibited by law, this Agreement
shall be considered divisible as to such provision and such provision shall be imperative and
shall not be part of the consideration moving from either Party hereto the other, and the
remainder of this Agreement shall be valid, binding and of like effect as though such provision
was not included herein.

15.5 Modification and Waiver

No modification or amendment of this Agreement shall be valid or binding unless made in
writing and, in the case of an amendment, executed by both the Parties and in the case of a
waiver, by the Party against whom the waiver is to be effective. No failure or delay on the part
of any of the Parties in the exercise of any right, power, privilege or remedy provided in this
Agreement shall operate as a waiver of such right, power, privilege or remedy, or as a waiver of
any preceding or succeeding breach by the other Party to this Agreement. Any single or partial
exercise of any right, power, privilege or remedy shall not preclude any other or further exercise
of such or any other right, power, privilege or remedy provided in this Agreement all of which
are several and cumulative and are not exclusive of each other or of any other rights or remedies
otherwise available to a party at law or in equity.

15.6 Force Majeure
Neither Party will be liable to the other for failure to perform its obligations hereunder if and to
the extent that such failure to perform results from causes beyond its control, including, without
limitation, strikes, lockouts, or other industrial disturbances; civil disturbances; fires; acts of
God; acts of a public enemy; compliance with any regulations, order, or requirement of any
governmental body or agency; or inability to obtain transportation or necessary materials in the
open market.

15.7  Contradiction
In case of any contradiction between this contract and Company general policies, Company
Policies as stated in the Quality Management System shall prevail but only to extent of
contradiction.

DocuSigned by: ‘ Page ]2 Of ] 5
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15.8 Governing Law and Jurisdiction
This Agreement is made under and will be construed in accordance with the laws of India. Both

Parties irrevocably agree that any legal action, suit or proceeding brought by it in any way arising
out of this Agreement must be brought solely and exclusively in the courts of
Pune and with that end and intent in mind the Parties submit to the exclusive

jurisdiction of courts of Pune only.

For Fujitsu Consulting India Private Limited,

Sumit Sabharwal
Head of HR Delivery Management, Global Delivery

I HAVE CAREFULLY READ AND UNDERSTOOD ALL THE TERMS OF THIS AGREEMENT. | CONVEY MY
ACCEPTANCE BY SIGNING A COPY OF THIS AGREEMENT AND RETURNING THE SAME TO THE COMPANY.

. . p
Name in Full Aishwarya Vvyankatrao Bhise Place: une
Signature
24-Feb-22 | 10:38 EET
Address
Encl: Annexure-A (Salary Structure)
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Annexure-A

Aishwarya Vyankatrao Bhise

Technical Service Trainee
With reference to your Appointment Letter, the compensation package would be as mentioned here

under
A Emoluments Monthly(Rs.) Annualized(Rs.)
i 15000 180000
1 Basic
2 House Rent Allowance 3000 36000
2400
3 Education Allowance 200
4062.00 48744
4 Other Allowance
5 Bonus 3800 45600
TOTAL ‘A’ 26062
B Flexible Benefits Plan *
0 0
1 Telephone Reimbursement
2 Leave Travel Allowance N/A 0
TOTAL B’
0
C Others
1800 21600
1 Company Contribution to Provident Fund(PF)
2 Short Term Incentive Pay** 0
) ) 0 0
3 Timesheet Linked Payout
: 0 0
4 Project Allowance***
0 334344
TOTAL'C'
Employee Benefit Insurance **** N/A 7000
Gratuity N/A 8656
TOTAL COST TO COMPANY
350000
*Flexible Benefits Plan are exempt from tax to the extent of Bills/Proofs produced and as admissible under Tax rules.
**Short Term Incentive Pay (STIP) shall be payable as per STIP plan applicable for the financial year. The payout shall be
based on the discretion of management and will depend on performance of the organization & individual. The payout
will be made only if you are on company rolls on the last day of the applicable Pl period.
***Project Allowance will be paid as per the policy
**+* Fmployee Benefit Insurance covers a packaged cost of medical, life and personal accident insurance.
****Gratuity shall be paid as per The Payment of Gratuity Act, 1972

DocuSigned by:
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The Monthly portion of the salary will be paid by the 1st banking day of the next month, Taxable
components of the Quarterly portion will be paid along with the Payroll for the Quarter-end months
(June, Sept, Dec and March) and the Annual portion will be paid with March Payroll.

As part of the Company’s prevalent Welfare Policy, each employee is suitably insured. Within 45 days

of your employment, the Company would also take an insurance cover for you for life and accident for Rs. 2500000

and a Mediclaim policy for Rs. 300000. Insurance covers would begin after the Insurance
Company accepts and processes all information provided by you after joining. Any subsequent claims

will be submitted by the employee to the Insurance Company and will be subject to the terms and
conditions of the Insurance Company.
The Company provides for Gratuity benefits to all its employees.

For Fujitsu Consulting India Private Limited,

Sumit Sabharwal
Head of HR Delivery Management, Global Delivery

Declaration:

| have read and understood all portions of Annexure- A. | accept the same.

Employee Signature — ‘ ‘ (¢ Date
ABCD8FB61776400... ;

Aishwarya Vyankatrao Bhise

24-Feb-22 | 10:38 EET

Employee Name
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ABCDBFEOTTTON0 SERVICE AGREEMENT

This agreement is made and executed on this February 24, 2022 by and between Fujitsu Consulting

India Private Limited, a company registered under the Companies Act, 1956 having its registered office
at _ N-63, Lajpat Nagar, New Delhi-110024, India, hereinafter referred to as the “Company” which
expression shall mean and include name of organization as constituted today or as it may stand
constituted from time to time, during the currency of this agreement and/or the period of its operation.

And

Aishwarya Vyankatrao Bhise about 23 years D/O Bhise residing at

Rabindranath Tagore Nagar, Latur Latur - Maharashtra
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Here in after referred to as Aishwarya Vyankatrao Bhise or as the “Trainee” as the context may require or
permit.

WHEREAS the Trainee has approached the Company on February 9, 2022 and offeredhimself
of his own free will and consent for appointment as a Technical Service Trainee
which has been accepted by the Company, which has therefore issued a letter dated February 21, 2022
to the Trainee who in turn has accepted the above letter.

WHEREAS the Company felt it necessary to enter into a service bond of Two Years (approx..
or till the successful completion of the Training period whichever is later) with effect from the
February 24,2022 with the Trainee in view of the cost incurred by the Company in respect
of process of selection, training, induction etc.

WHEREAS the Trainee in view of the above has further undertaken to serve the Company and
enter into a service-bond for a period of Two Years from February 24, 2022 subject to the terms and
conditions specified herein in addition to those specified in the Company’s appointment letter dated
February 24, 2022

IT 1S HEREBY MUTUALLY AGREED TO BY AND BETWEEN THE PARTIES HERETO AS UNDER:

1. That the Trainee will undergo the necessary training as identified and provided by the company.

2. That the Trainee will serve the Company for a continuous period of 2 (two) Years inclusive of
training as set out in the terms and conditions of the Appointment Letter dated
February 24, 2022 issued by the Company and duly accepted by the said Trainee.

3. That the Trainee will obey and abide by the rules and regulations, service conditions and
standing orders of the Company as may be in force from time to time and comply with orders of
his superiors issued from time to time.

4, That the Trainee acknowledges that the Company will incur substantial expenditure on imparting
professional and technical training to the Trainee. The Trainee also acknowledges that there will
be a substantial financial loss to the Company in consequence of breach of this Agreement by
him/ her. In consideration thereof, the Trainee hereby agrees that in the event of his/ her
committing breach of any of the terms of this agreement including but not limited to his/ her
leaving the Company by reason of resignation or any other reason within Two Years from the
date of this agreement, the Trainee shall compensate the Company by paying to the Company
Rs.2,00,000 (Rupees Two Lakhs Only) on account of the said breach of agreement.

5. That in the event of the Trainee leaving, abandoning or resigning from the services of the
Company during the mandatory period of service as provided herein and in the appointment
letter dated February 24, 2022 or if the services of the Trainee are terminated by the Company
for breach of any of the terms and conditions of the service or for any other reason, the Trainee
shall not directly or indirectly engage in or carry on or be a part of the process of Software
Technology in which the Trainee was trained/engaged in at present and is being carried on by the
Company and the Trainee shall not serve in any capacity whatsoever or be associated with any
person, firm or company carrying on similar business as that of the company either in India or
abroad, for the remaining period of the said mandatory service period of two years and one more

year thereafter.
[ABCDSFBG1776400...
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6. This Agreement shall be effective as of the date and year above cited and the term shall extend
through and until a period of two (2) years thereafter unless the term of this Agreement is
extended, in writing, by the mutual agreement of the parties hereto.

7. Should any provision of this Agreement be deemed illegal or otherwise unenforceable, that
provision shall be severed and the remainder of this Agreement shall remain in full force and
effect. The waiver of any right or election of any remedy in one instance, by the Company, shall
not affect any rights or remedies in another instance. A waiver shall be effective only if made in
writing and signed by an authorized representative of the Company.

8. In the event of dispute regarding the terms and conditions and interpretations of the above
clauses, the same shall be referred to the Arbitrator under Arbitration & Conciliation Act 1996
and the venue shall be Pune.

9. This Agreement shall be interpreted and enforced in accordance with the laws of India, and the
Trainee hereby consents to personal jurisdiction of the courts at Pune with regard to any dispute
arising between the parties hereto.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date first written above.Agreed

N—
and accepted. ABCD8FB61776400...

DocuSignedby:

Fujitsu Consulting India Private Limited. Signature of the Employee

Authorized signatory

Sumit Sabharwal Aishwarya Vyankatrao Bhise
Date: February 24, 2022
Date: February 24, 2022 Place:pune
Place:Pune
WITNESSES:
3
Date:February 24, 2022
Place:
2

Date:February 24, 2022
Place:
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DHANLAXMI IT SERVICES PVT. LTD. - r r I
K Wing Laxmi Nagar Dhanori, Pune, /‘ g_élcgwm w
MH, India ' e

CIN: U72900PN2015PTC157157
info@dhanits.com

Date: 21, Sept 2022

To, Mr. Ashish Pulgurle
S/O Vitthal Pulgurle, Lingdhal, Latur,Telgaon,
Maharashtra, 413513

Appointment Letter

Dear Ashish,

We have the pleasure in extending the appointment letter to you as Graphics Designer in 'Axiom
Market Research & Consulting™', a division of Dhanlaxmi IT Services Pvi. Ltd.

Your annual CTC is INR 248,200/-. The details of the same are included in the annexure. You will be
governed by the below terms and conditions.

1. Posting & Transfer

Your posting will be at '‘Pune’. However, your services are liable fo be transferred, at the sole
discrefion of Management, in such other capacity as the company may determine, to any
department / section, location, associate, sister concern or subsidiary, at any place in India or
abroad, whether existing today or which may come up in future. In such a case, you will be
governed by the tferms and conditions of the company.

Job Timings
General office timings are from morning 11 am to evening 8 pm, Monday to Friday
Each Dept. may have different work timings. The same will be communicated fo you
Total ¢ hours to be completed by you on every working day
You will infimate in advance for any delay, half day, early out or leave
Saturday and Sunday are weekly off
If required, you will make yourself available on weekends and holidays

. e 0 0 0 0N

3. Probation

You will be on probation for a period of six (6) months. Your employment will be confirmed on
successful completion of the probation period. If your performance is not found up to the mark,
your employment can be ferminated anyfime during this period without any notice. Incase
probation may be further extended by another one (1) month depending on your work
performance. Successful completion of probation period will be communicated to employee by
official email.

4, Terms of Employment

Your position is an employment with the Company and you shall devote yourself exclusively to the
business and interests of the company. You will not take up any other work for remuneration (part
fime or otherwise) or work in an advisory capacity or be interested directly or indirectly (except as
shareholder / debenture holder), in any other frade or business during your employment with the
company, without permission in writing of the Management of the Company. You will also not
seek membership of any local or public bodies without first obtaining specific permission from the
Management.

By signing this appointment letter/ service agreement with the company for 12 months for any
reason if you leave the service of the company before the said period of 12 months, as per the
contract you

Will forthwith pay a sum of INR 1,00,000 being the indemnification of the cost of fraining and other
costs to the company. The contract would stand applicable from your date of joining till the
completion of 1 year with the company.



5. Confidentiality

You will not, at any time, during the employment or after, without the consent of the Management
disclose or divulge or make public, except on legal obligations, any information regarding the
Company's affairs or administration or research carried out, whether the same is confided to you
or becomes known to you during the course of your service or otherwise.

Any data theft, sharing of data, uploading of data on website, lent, resold or disclosed to non-
customers, reproduction and/or fransmission in any form and by any means including
photocopying, mechanical, electronic, recording or otherwise, without the written permission of
the Management would lead to immediate termination of employment and legal prosecution.

By signing this appointment letter, you have agreed to Non-disclosure/Confidentiality Agreement
which forms part of your contfract of employment with the company from the date of joining fo
protect the company's and ifs client's rights in the information and materials developed by you or
disclosed fo you during the course of your duties.

During or after your employment with the company, you agree not to contact any employee
clients or stakeholders of the company for own means/benefits. After your employment, you
agree not fo enfice or encourage or induce any employee of the company to leave. You also
give your consent, to not without the written consent of the company, you would enter into any
business or employment contfract with the company’s clients.

You shall take dll necessary steps to ensure sanity against any unauthorized disclosure of the
confidential information to any third party for any reason whatsoever.

You shall report to your superiors in case of any unauthorized disclosure of confidential information
that comes to your attention at any point.

6. Intellectual Property

If you conceive any new or advanced method of improving market research/ designs/
processes/ formulae/ systems, etc. in relation to the business/ operations of the Company, such
developments will be fully communicated to the company and will be, and remain, the sole
right/ property of the Company.

7. Responsibilities & Duties

Your work in the organization will be subject to the rules and regulations of the organization as
laid down in relation to conduct, discipline and other matters. You will always be available to
take responsibilities and duties afttached to your office and conduct yourself accordingly. You
must effectively perform to ensure results.

8. Records

This offer and your employment is contingent on your satisfactory completion of all verification
and/or background/reference checks, which may occur at any time prior to/after your effective
joining date.

9. Changes to Terms of Job

o The company reserves the right to make reasonable changes to any of the terms and
conditions of Job.

¢ You will be notified of any minor changes and any such changes take effect from the date
of nofificafion.

10. Background check

As a policy, the company conduct background checks of all new employee. Your appointment
and your contfinuation in employment are subject to receiving satisfactory reports from a
background check, which shall include Medical Check and interviewing past and current
employers, checking Employment & professional reference, verifying the information being
provided. If any information or representation is found fo be incorect or if the background
verification report is found fo be unsatisfactory, the Company reserves the right to cancel this offer
without notice and Compensation.

11. Medical History

If you have any medical history and require any special care the same needs to be
communicated to management in written form.



Medical Fitness: By accepting this offer there is an implicit confirmation by you that you are
medically fit to effectively perform the Job for which you are being employed. You may be
called upon, to undergo medical examinations, as the Management may deem necessary. In
the event the examination reveals any dilment (including any physical or mental impairment)
that (i) Prevents or hinders you from performing your assignment effectively or (i) could put the
health of the other employees at risk, the same shall be a reasonable ground to discharge your
services with immediate effect, without any compensation or notice.

12. Notice Period of Employment
You may terminate your services by giving 2 months of Nofice. In such a case, your relieving date
would be communicated by management. Your relieving date & letter would be subject to
handover of your tasks and duties to the satisfaction of your reporting manager.

Reliving letters will be issued only if the employee has successfully completed 1 year in the
organization. No request will be entertained for reliving letters and any other kind of documents
before 1 year of completion.

13. Tax Payment/Clearance/ PF/ ESCI
The Company will deduct any TDs from your salary as per the prevailing income tax laws. In case
you do any fax saving measures you are requested fo furnish the relevant photo-copies to the
concerned person so as to recalculate your TDS.

PF, ESIC and other contributions will be applicable as per govt regulations.

14. Termination of Employment
» Upon termination of services, you willimmediately hand over to the company, all
correspondence, software, code, specifications, formulae, books, documents, market data,
cost data, drawings, affects or records belonging to the company or relating to its business and
shall not retain or make copies of these items
* Upon termination of services, you will return all company property, which may be in your
possession in the same condition as it was given to you. Failure to do so may prompt company
to take legal prosecution

15. Salary/Wages
e Sdalaries/Wages and conditions of employment are considered to be confidential and
personal and therefore are not to be disclosed. All the information and facts which you gather
during the course of your employment are the properties of the company. In the event of you
leaving the company during employment, you will be prohibited from making use of this
information outside the company. You will be required to apply yourself wholly to the company's
business and no work is to be undertaken in a private capacity while in our employment.
¢ Inthe event of any disagreement over interpretation of the above, the decision of the
management shall be final and shall be binding on you.
e Not at any time during the continuous course of your employment or after termination of
your employment shall you divulge either directly or indirectly to any person or company any
knowledge or information which you may acquire.
s Thisis a confidential appointment and you will deal with correspondence and other matters
of the company, which are of highly confidential nature. It is expressly made clear that you must
at all times respect and treat such documents or information given to you as strictly confidential.

16. Leaves
» During probation period, no leaves will be granted. Any leaves taken during the probation
period will result in Leave
e Post confirmation of employment, you will be granted 6 leaves for the 6 months' probation
period and every month 1 leave will be credited to your account. You will be allowed to take
leaves after approval from your immediate reporting manager
e You willin advance apply for leaves and get approval from your reporfing manager.
» During probation period, leave is availed on a Friday then you will report o work on
Monday. If Monday is a national holiday, then you will report to work on Tuesday. Failure to do so
would result in leave for 4 days (Fri, Sat, Sun, Mon/Tues). Consecutive leaves Thurs, Fri or Mon,
Tues followed/preceded by weekend is not allowed and will result in 4 days leave.
* Management's decision will be final and binding on the employee regarding leaves
e 3 days' leaves will be considered if leave is faken on Friday or Monday
e List of 10 National Holidays will be provided to you every year



17. Appraisal
Appraisals are conducted after completion of a year in the organization. After appraisal 3 months
is locking period, if employee resigns before the said period the increment will stand cancelled.
18. General Terms & Conditions

e Company will provide you with desktop/laptop and other office equipment for official use.
You agree to use the same for official purpose only and with outmost care. You will make sure
that it is kept in proper condition as it was received by you. During your employment and use,
any damage caused fo the desktop/laptop or other office equipment and assets by you
purposely or unknowingly (due to mishandling) will be liable on you and the company may
claim reimbursement at actuals for the loss caused. In case you are authorized to take
desktop/laptop or other office equipment outside the office premises and for any reason it's
stolen or misplaced in such case, you need fo submit the FIR copy fo the company for the same.
The company reserves the right to take appropriate action as deemed fit

» All decisions regarding deliverables, delivery format, timelines, pricing, feasibility, proposal,
report, sample reports, data, ete. of the Management will be final and be binding on all.

e All activities performed online, social networking websites, business websites, press release,
groups and posts will be owned by the company.

e Alllogin credentials or any other credentials created by the employee for the company will
be owned by the company and needs to be shared with management.

¢ All activities performed should be recorded and shared with the management daily.

e Any activity such as, abusive use of language, destruction of property, online posts,
noftifications, press releases, wrong information, and wrong action which leads to negative and
defamation of the company and its management, its website and related people is strictly
prohibited. Failure to abide by this will lead to legal action and immediate termination of
employment. Company reserves the right to claim compensation for any loss caused due to
such action,

* Any discrimination based on race, color, religion, national origin, sex, physical disability or
age by employees is strictly prohibited and failure tfo abide by this, may lead to immediate
termination of employment

¢ Any other additional HR, Sales, Accounts, Research and Legal, terms and conditions which
will be communicated to you by the respective teams as and when required, will be binding on
you

| have carefully read and understood the terms and conditions of my engagement mentioned
above and | accept them totally and shall abide by them.

Signature: \@'\19@

Date: 21 %P‘\' 2099

Name: Ashish Pulgurale



Salary Structure

Basic Salary (BS) +DA

HRA
Conveyance Allowance (CA)

Special Allowance

Gross Pay

Professional Tax
Tax Deducted at Source
TDS on Incentive

Provident Fund

ESIC

Total Deductions

ESIC

Employers Provident Fund
Other

13,738.00
5,495.00
500.00

298.00

20,031.00

200.00

as applicable
as applicable

1684

147.00

2,031.00

635.00

1684

0.00

1,64,856.00
65,940.00
6,000.00

3,576.00

2,40,372.00

2,500.00
as applicable
as applicable

20,208.00

1,764.00

24,472.00

7,620.00

20,208.00




TRAINING AGREEMENT
AND CONDITIONAL OFFER FOR EMPLOYMENT

This Upskilling & Training Agreement (“Agreement”) is entered into and made effective as of the
30%"June 2022, between

Talodyn Networks Private Ltd., a company incorporated under the laws of India, with its registered
office at 1% Floor, Tower 2, TVH Beliciaa Towers, 94 MRC Nagar, Chennai 600028 (hereinafter referred
to as "Diamondpick”)

AND

Avishkar Kathare, son/daughter of Rachana Kathare PAN/Aadhar IORPK1510J and residing at
Samata Housing Society, Ajinkya Honda Showroom backside Vikram Nagar,Latur. (hereinafter
referred to as “Candidate”)

Diamondpick and the Candidate shall hereinafter be individually referred to as “Party” and collectively
as "Parties”.

RECITALS:

WHEREAS Diamondpick is in the business of providing Talent Solutions and Consulting Services in the
Information Technology Domain.

WHEREAS the specialised, technical, and professional skills (“Skills”) requisite to work in Diamondpick
and/or its Clients, and the effective use of such Skills can be acquired mainly through special training
and/or on the job training (“Training")

WHEREAS Diamondpick, as part of its business strategy to improve service delivery, runs various
upskilling / training programs to improve the Skills and quality of its current and potential employees.
And as a part of a specific Client engagement with TATA Elxsi, Diamondpick has designed an
upskilling/training program for potential candidates to be employed with Diamondpick and deputed to
TATA Elxsi (“Client”) upon successful completion of the program subject to terms and conditions.

WHEREAS the Candidate is in search of employment and is found to be eligible for participating in this
program according to Diamondpick’s guidelines.

WHEREAS the above-mentioned Training involves considerable expenditure - both direct and indirect,
financial and unliquidated - related to faculty, computer techniques, cost of external assessment and
certifications, cost of training facilities, training aides (hardware and software), time, support facilities,
and stipend of the Candidate while under Training.

WHEREAS this Training substantially improves the professional capacity and reputation of the Candidate
and has been imparted by Diamondpick at considerable expenditure as an investment by Diamondpick
in the Candidate. Diamondpick expects and requires a financial and professional commitment from the
Candidate to recover its expenditure or seek compensation for non-fulfilment of the same.

WHEREAS the expenditure involved in imparting the said Training to the Candidate is far in excess of
the expenditure incurred by the Candidate personally.

WHEREAS the main purpose of this agreement is to preserve the interest of Candidate and the interest
of Diamondpick.



IT IS NOW HEREBY AGREED AS UNDER:

1.2
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1.6

2.2

2.3

3.2

33
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Broad Engagement Terms:

The Candidate will undergo a Training Program on Embedded systems sponsored by
Diamondpick.

The Training Program shall be subject to the terms, conditions and guidelines laid down by
Diamondpick, which may be updated from time to time and communicated to the Candidate
The Candidate shall be eligible to receive a stipend during the Training period

Upon successful completion of the Training Program, and subject to the satisfaction of
Diamondpick, the Candidate will be offered an employment with Diamondpick.

On employment with Diamondpick, the candidate will be deputed with a TATA Elxsi, a Client of
Diamondpick as part of services provided by Diamondpick.

In consideration of the time, effort and investment by Diamondpick, the Candidate is expected
to serve a minimum Period of Employment or compensate Diamondpick in case of failure to do
so

Training Period:

The initial training period will be for a period of two months, or such other term as may be decided
by Diamondpick from time to time, which will cover virtual classroom, blended learning, project
work and certification.

During the training period Candidate is required to attend Training from Monday to Friday, to
ensure they capitalize on the blended learning structure.

Candidate will not be eligible for any leave or absence during the training period. Such continual
training is to ensure that the Candidate does not miss any training sessions and completes the
program on time. If Candidate takes any leave due to personal emergency, the same will be
treated as loss of pay and will reflect in the Stipend as such.

Performance During Training:

Candidate’s performance will be reviewed on regular basis during the training period.
Diamondpick will provide all assistance, guidance, and mentorship to enable the Candidate to
successfully complete the Training.

During the training period Candidate will be required to successfully clear all knowledge and skill-
based assessments, complete project work and applicable -certifications required by
Diamondpick.

Candidate is required to successfully complete the Week-on-Week Training and certification
requirements. If Candidate fails to do so, the organization will provide the Candidate with an
additional opportunity to complete the same before the subsequent week. If the candidate fails
to successfully complete two consecutive Weeks of Training and Certification, Diamondpick
reserves the right to terminate the agreement with immediate effect and not provide an
employment offer to the candidate

If candidate fails to clear the first/second online assessment test the employment offer stands
invalid.

Stipend:

The Candidate shall be eligible for a stipend of Rs 15,000/- . This will be paid over the period of
three-months in the following schedule.

Pay-out 1: 5,000/- after 30 days of Training and upon clearing the first assessment test

Pay-out 2: 5,000/- after 60 days of Training and upon clearing the second assessment test
Pay-out 3 : 5,000/- After successful completion of deployment with TATA Elxsi post completion
of first and second assessment.
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The last instalment of the agreed internship fee will be paid along with the first month salary.
Stipend payment batches is generally scheduled on the 15 day and last day of every month.
When a candidate is eligible for Stipend, it will be included in the upcoming payment batch for
payout.

Employment Offer and Project Deployment:
Upon successful completion of the Training Program, and subject to the satisfaction of
Diamondpick, the Candidate will be offered an employment with Diamondpick.
Such Offer shall include a compensation of Rs 3,00,000/- Cost to Company per annum. The
sample Offer Letter is provided in annexure hereto. Also, the joining date will be considered as of
the date of deployment with Tata Elxsi. The probation period will be 3 months.
Other terms shall be in accordance with the Diamondpick Terms of Employment applicable at
such time.
The Candidate may be required to work (i) at any of Diamondpick's offices or associated centres
to which the Candidate may be transferred; (ii) from such premises as may be directed by the
Diamondpick’s Client to whom the Candidate may be deployed; or (iii) remotely where required
/ approved by Diamondpick and/or its client.
Your confirmation of employment on completion of the training program is subject to submission
of all certificates in line with the following parameters

» A) 70% in 10th, 12th and UG and PG

5.6 Your employment with Diamondpick and subsequent with TATA Elxsi will not be fulfilled in the
event of your failure to submit all your educational certificates in line the preconditions.

6.2

6.3

7.2

Minimum Period of Employment:

In consideration of the Training to be imparted by Diamondpick, the Candidate undertakes to
irrevocably to work in Diamondpick for a minimum period of ten months from the date of joining
Diamondpick.

The Candidate is giving this undertaking in view of the considerable expenditure incurred by
Diamondpick on the Employee.

The candidate will be absorbed by TATA Elxsi on their direct roles on successfully completion of
10 months.

Alternate Employment:

The Candidate agrees not to take employment with any other person, firm or company during
the period of applicability of this agreement.

If the Client where such Candidate gets deputed, offers to absorb the Candidate into their payroll
during the minimum period of Deployment, and subject to the terms of the contract between
Diamondpick and the Client, Diamondpick shall provide the Candidate an opportunity to take up
such employment and shall not object to the same

Liquidated Damages:

During the training period and the minimum period of employment, for any reason whatsoever,
if the Candidate

Does not take up the Employment Offer with Diamondpick upon completion of Training; or
leaves/resigns/abandons the services with Diamondpick; or

violates the terms of this Agreement or his potential Employment Agreement; or

is deemed guilty of any fraud, gross negligence or wilful misconduct,
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is found to be non-cooperative, or exhibits wilful underperformance, insubordination with regard
to Training and during deployment at Diamondpick’s Client,

Does not clear the final online assessment test, or

is unable to continue the employment with Diamondpick and/or the Diamondpick Client as
applicable. the Candidate is required to pay in lieu thereof liquidated damages amounting to Rs.
Fifty Thousand (Rs.50,000/-) only.

The Candidate shall further give two (2) month’s written notice or salary (Basic Salary) in lieu
thereof as applicable in Diamondpick.

The Candidate agrees that the said liquidated damages can be recovered / adjusted by
Diamondpick from the legal dues, if any, payable to the Candidate

Diamondpick can withhold all Candidate relieving formalities till all the dues required to be paid
to Diamondpick are complied with by Candidate.

Diamondpick, solely at its discretion, after giving due consideration to exigent circumstances (like
death or disability), may agree to waive full or part of the agreed Liquidated Damages.

Term and Termination:

The terms of this Agreement shall be valid till the completion of the Minimum Period of
Employment as envisaged in Clause 6 above.

For the purpose of clarity, where any Candidate has been transferred to the payroll of a
Diamondpick Client, the terms of this Agreement shall continue to be valid till the completion of
the remaining term of minimum period under the employment of such Diamondpick Client.
Diamondpick can terminate the Candidate for non-performance with a notice period of one (1)
month served on the Candidate.

Dispute Resolution and Jurisdiction:

Where any controversy, dispute or disagreement arises between the Parties as to the
interpretation or application of any terms, conditions, requirements or obligation under this
Agreement or the performance hereof which the Parties are unable to resolve by mutual
agreement, the Parties hereby agree to refer the controversy, dispute or disagreement to
arbitration by a panel of three (3) arbitrators, with one (1) arbitrator chosen by each of the Parties
and the third appointed by the other two (2) arbitrators.

All Arbitration Proceedings shall be conducted in English and the venue for conducting such
proceedings shall be at Chennai. Any arbitral award so rendered may be made to such Court
having jurisdiction, or application may be made to such Court for a judicial acceptance of the
award and an order to enforcement, as the case may be.

This Agreement shall be governed by and construed in accordance with the laws of Tamil Nadu,
India and in any dispute arising out of or relating to this Agreement, the same shall be referred
to the exclusive jurisdiction of the Courts situated at Chennai, India.

Notices: Any notice or communication permitted or required by this Agreement shall be deemed
effective when personally delivered or deposited, postage prepaid, addressed to the appropriate
party at the address set forth below:

1. Notices to Diamondpick

Talodyn Networks Pvt. Ltd:

Legal Department

1t Floor, Tower 2, TVH Beliciaa Towers, 94 MRC Nagar, Chennai 600028
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2. Notices to the Candidate:

Name:

Address:  (will be shared by my team )
Email:

Confidentiality:

Candidate agrees that at all times and notwithstanding any termination or expiration of this
Agreement, it will hold in strict confidence and not disclose to any third party Confidential
Information of Diamondpick or its Clients, except as approved in writing by Diamondpick, and
will use the Confidential Information for no purpose other than for the purposes for which it was
disclosed.

Miscellaneous:

Entire Agreement and Amendments: This Agreement contains the entire agreement of the
parties relating to the subject matter hereof and replaces and supersedes all other agreements
or understandings, whether written or oral. Any waiver, change, modification, extension or
discharge of this Agreement and its terms, may not be changed orally but only by an agreement
in writing signed by both parties.

Binding Effect and Assignment: This Agreement shall be binding upon and shall inure to the
benefit of Candidate and Diamondpick and to their successors and assigns. Nothing in this
Agreement shall be construed to permit the assignment by either parties of any of its rights or
obligations hereunder without the prior written consent of the other party.

Force — Majeure: The Candidate hereby agrees that the services will be rendered as per the agreed
terms, except when there is any delay caused by fire or mob (not attributable to the fault of the
Consultant), earthquake, flood, tempest, lightning, violence of any army or any act of god beyond
Diamondpick’s control.

Severability: If any provision of this Agreement shall be held or deemed to be, or shall in fact be,
inoperative or unenforceable as applied in any particular case because it conflicts with any other
provision or provisions hereof, or any statute, or for any other reason, such circumstances shall
not have the effect of rendering the provision in question inoperative or unenforceable to any
extent whatsoever. The invalidity of any one or more phrases, sentences, clauses, sections or
subsections of this Agreement shall not affect the remaining portions of this Agreement.

IN WITNESS WHEREOF, the parties hereto have executed this agreement as of the day and year
mentioned above by authorized signatories.

Diamondpick Candidate
Talodyn Networks Pvt Ltd

Signature : Signature
Name : Name
Title : Title



SELF DECLARATION

S/o| D/o residing at

have clearly read and
understood the terms and conditions mentioned in the attached agreement and | am willing to take
up the 8 Weeks training program on conducted by Talodyn
Networks through its training partner

1. I am aware that the stipend amount of Rs.15,000/- is spread across 3 Payments as outlined in
the agreement is subject to the successful clearance of the Online assessment.

2. | am aware that | have not been charged any training fee for the 8-week training & the entire
cost of the training program is borne by Talodyn Networks subject to me successfully clearing
the 1st & 2nd Online Assessment.

3. lam aware that | am liable to payback the training cost of Rs.50,000/- in the event of:

a) Not Clearing the Final Assessment.
b) Declining the offer after the successful completion of the Final Assessment.
c) Voluntarily resigning from the 8 Week training program due to my personal reasons.
d) Not actively participating in the training sessions.
4.1 am aware that | can address my grievances to the support team through mail/call.

| hereby declare and confirm that | will attend all the classes using my laptop and | will attend all the
classes and Meetings without fail.

| am aware that the Company also reserves the right to terminate my services without any notice or
salary in lieu thereof on the grounds of misconduct.

Candidate Signature: Date :




Annexure A — Sample Offer Letter

Date: xxxx
Candidate Name XXXX Designation XXXX
Mobile # XXXX Offer ID XXXX

Dear <Name>,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
< Designation> with Talodyn Networks Pvt Ltd. (Diamondpick), under the terms and conditions
provided herein, with effect from xxxx

Location of Work & Project

As agreed, your base location of work would be Chennai.

The Company reserves the right to transfer you to the other locations, within the Company
and/or other affiliated entities.

The Company also reserves the right to require you to work remotely from time to time as per
business needs or government mandate.

Given the current situation, you will be onboarded virtually and will work remotely till you are
specifically advised to report to your base location.

Compensation:

Your Annual Total Compensation will be revised to INR 300,000 (Rupees Three Lakhs
Only)

The Company shall deduct tax at source at the time of making payment in accordance with
the provisions of the Income Tax Act and rules made there under as also other applicable
laws, if any, as may be in force from time to time.

A detailed salary structure is mentioned in Annexure A

Benefits:

We believe in creating a work life integration for all our associates, where all of us can create
synergy between our job, family, personal wellbeing, health and community.

As an employee of the Company, you shall be entitled to the following benefits to address
your physical, financial, and emotional health.

The benefit programs are subject to any change made by the Company from time to time

Working Hours

= The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive
of any applicable break, subject to the limit of daily working hours, as prescribed by the applicable
laws. You will have to work between 09.00 A.M. and 06.00 P.M. from Monday to Saturday.

Conditions of Hire

By accepting the offer, you will be deemed to confirm that:

a. Prior to joining our employment, you have to complete your education in accordance with
the terms and conditions.




At the time

Your qualifications and employment will be subject to a background check, which will be
conducted by such agency/firm/establishment, whose services are contracted by the
company, from time to time. The verification will include authentication of any factual or
historical information provided by you, related to past and present data such as reference
details, previous employment details, educational credentials, and criminal records, etc. If
you fail to submit the documents sought by the Company within the stipulated timeline or if
any information provided by you to the Company proves to be false or if you are found to
have wilfully withheld any information, the Company reserves the right to revoke and/ or
terminate this contract of employment, without any notice or compensation.

The timeline for the candidate to submit the degree completion certificates is 4 months from
the date of your employment letter, failure to submit the same will result in the termination
of contract.

of joining, please ensure you submit the following soft copy documents in HRMS as

requested by HR representative.

d.

e
f.
g.
h

Original and photocopies of educational certificates and mark sheets.
Relieving letter & experience certificate from previous employer]s].
Salary certificate from previous employer.

Original & copy of your passport.

Three passport-size photographs.

As a token of your acceptance of our offer of employment with the Company, please sign in the space
provided below and return a duplication version of this letter immediately to us within two (2) days from
the date of this letter. Our offer shall automatically lapse unless (i) you confirm your acceptance of it
and return a copy to us within the prescribed time and (ii) you join us on or before your date of joining
stated in this Employment Offer Letter. Any disputes arising out of this offer letter shall be governed by
and construed in accordance with the laws of India and the courts in Chennai shall have exclusive

jurisdiction.
Separation

e You

r voluntary separation will be two months’ notice, or the time agreed in the training

agreement whichever is greater.

Company reserves the right to terminate your services without assigning any specific

reason whatsoever for such termination by giving you one months’ notice or one month basic

e The
pay.
e The

lieu

Company also reserves the right to terminate your services without any notice or salary in
thereof on the grounds of misconduct.

For Diamondpick

M Senthil Kumar
Human Resources

Acceptance:

| have read and understood the contents of this Employment Offer Letter and Exhibits hereto (hereinafter 'Letter')

and accept al

| the terms and conditions of this Letter in its totality.

Candidate Signature: Date:



Annexure A — Salary Structure

Offer Date XXXX Name XXXX
Designation XXXX Expected DOJ | XXXX

Salary Structure

Monthly Yearly
Basic Pay 10,000 120,000
House Rent Allowance (HRA) 5,000 60,000
Statutory Bonus 757 9,084
Special Allowance 7,443 89,316
Gross salary (A) 23,200 278,400
Employers PF contribution 1,800 21,600
Retirals & Health Benefits (B) 1,800 21,600
Total Cost to company ( A+B) 25,000 3,00,000

It is a condition of your service that you shall abide by the company’s policy maintaining the
strictest confidentiality of your compensation information and not disclose such information to
any other person.

Il Standard deductions are applicable including PF, Tax and others.

M. Rate of TDS is subject to Declaration and submission of related information and documents
by employee.
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25 Sep, 2021

Shivani Chincholkar

Dear Shivani,

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The
Company"). This offer letter is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may include but not limited to criminal checks, verification of
previous employment, education verification, credit check and appropriate identification verification)
being conducted either by DXC or an appropriate third party, and the results of such background checks
being favorable in DXC's reasonable opinion. Also, the offer of employment is contingent on you meeting
the educational eligibility criteria set-forth during the hiring process and you meeting the qualifying criteria
for our training curriculum (including cut-off marks for courses as maybe applicable as well as cut off
marks for assessment examinations, jointly and severally). If any of the aforesaid conditions are not
satisfied, then this offer of appointment will be void or will become void, on notice by DXC. If the terms &
conditions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your date
of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal.

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E—sign by providing your full name and unique identifier.

We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

Lokendra Sethi

Lokendra Sethi (Sep 27, 2021 15:03 GMT+5.5)

Lokendra Sethi
Vice President - Human Resources

EIT SERVICES INDIA PRIVATE LIMITED (Formerly known as Hewlett-Packard GlobalSoft Private Limited)
Registered Office: 39/40, Electronics City, Phase I, Hosur Road, Bangalore — 560100 Karnataka, India
CIN: U72300KA2000PTC026968 | T +91 80 33862147 | www.dxc.technology


https://dxctechnology.na1.echosign.com/verifier?tx=CBJCHBCAABAAIvLFwnJV_IqXZE-AK9lz3YXHB3TWQQEw
https://dxctechnology.na1.echosign.com/verifier?tx=CBJCHBCAABAAIvLFwnJV_IqXZE-AK9lz3YXHB3TWQQEw
https://dxctechnology.na1.echosign.com/verifier?tx=CBJCHBCAABAAIvLFwnJV_IqXZE-AK9lz3YXHB3TWQQEw
http://www.dxc.technology/
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25 Sep, 2021

Shivani Chincholkar
Laxmi-Narayan Niwas manthale Nagar Latur.

Latur, 413512
India

Dear Shivani,

Welcome to DXC Technology! We are glad to have you with us and look forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Associate Professional Software Engineer at EIT Services India
P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] of DXC Technology ("DXC" or "The
Company"). Your date of appointment is effective from your date of joining, which shall be on or before
30 Sep, 2021.

Your appointment with EIT Services India P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] is on
the following terms and conditions.

Kindly note that considering the current pandemic situation, you are required to work from home. Once
the situation normalizes, as determined by DXC, you would be required to report to DXC offices in
Bangalore based on the information provided by your manager.

1 PAY and BENEFITS
Your Fixed Gross Salary will be INR 360,000.00 per annum.

1.1 Basic Salary
You will be eligible for a Basic Salary. The amount towards the basic salary is INR 180,000.00.

1.2. Flexible Benefit Plan (FBP):

You will be eligible to receive benefits under the Flexible Benefit Plan of the company and the maximum
cost to company in providing such benefits shall not exceed the difference of amount between basic
salary and total fixed salary. A broad guideline applicable to you is attached in Annexure (ll) to help you
determine the plan.

1.3. Provident Fund:

You will participate in the Company's Provident Fund Scheme. The Company will contribute monthly an
equivalent of 12% of your basic salary to the fund. This is inclusive of statutory remittance by the
company towards employee pension scheme maintained with the Regional Provident Fund
Commissioner, wherever applicable.

1.4. Gratuity:
You will be eligible for payment of Gratuity as per the provisions of the Payment of Gratuity Act, 1972.

1.5 Variable Pay Program
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You will be eligible to participate in any one Variable Pay Program, which would vary according to your
business/role. Goals and metrics may vary with each performance period, and payments under this plan
are granted at the sole discretion of the Company. The plan details as applicable to you will be
communicated to you at the time of joining.

1.6 Insurance

The Company will provide Group Life Insurance, Personal Accident Insurance and Hospitalization
Insurance Coverage for yourself. The annual premium equivalent to Rs 13,976 will be borne by the
Company and is over and above your fixed gross salary, mentioned above. Your spouse and maximum
up to 2 children will be covered as per Hospitalization Insurance Policy of the Company.

Additionally, if you come within the purview of the Employee State Insurance Act 1948, you will be
eligible for coverage as per the said Act. Your share of contribution along with the company's share of
contribution will be remitted, as per the said Act.

1.7. Leave

You are entitled for 15 days of annual Leave per annum as per the Company's leave policy. In addition
you will be entitled to a maximum of 12 working days of sick—cum—casual leave per annum. You may
utilize your leave as per the company policy.

2 GENERAL TERMS and CONDITIONS OF EMPLOYMENT

2.1.Your job classification detail is as listed below:
Job Function: Technology Applications Group

Job Family: Software Engineering
Job Title (Internal): Associate Professional Software Engineer
Salary Grade: 51007431

2.2. Work Place
You are initially appointed to work in our office in Bangalore. You may be transferred or required to travel
for the Company's business/training at the sole discretion of the Company.

2.3 Transfer

Though you have been engaged for a specific position, your services can be transferred by the company
from one location to another, one department/entity to another. Your services can also be transferred to
any of the company's subsidiary companies, associate companies, partners, affiliates etc. anywhere in
India or abroad depending on the exigencies of business.

2.4 Retirement
You will retire from the services of the company on the last date of the month in which you reach the age
of sixty. The date of birth as recorded at the time of employment will be reckoned for this purpose.

2.5 Notice for Separation/ Termination

i.  This offer of appointment is subject to reference and background checks to be conducted by the
company or through designated third parties. If for any reason, the reference or background checks
reveal any misrepresentation or any information detrimental to the interest of the company, the company
shall be entitled to terminate your services with immediate effect, without notice.

ii. Your services can be terminated by either party by giving to the other, a notice of three months in
writing (hereinafter referred to as 'Notice Period"). The Company however, reserves its right to terminate
your employment with immediate effect by giving you Salary for three months in lieu of the Notice Period.
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ii. Your position with the company calls for mandatory compliance with the Notice Period, unless
relaxed by the Company in writing. Your termination of employment without compliance with the Notice
period shall be treated as a material breach of this contract and Company shall be entitled to insist on
your mandatory performance of the Notice Period and /or claim damages equivalent to three month's
Salary. Salary for the above purposes would constitute Basic Salary and 50% FBP only.

2.6 Conflict of Interest

Your position with the Company calls for your whole time employment and you will devote yourself
exclusively to the business of the Company. You will not take up any other work for remuneration (part
time or otherwise) or work in an advisory capacity or be interested directly or indirectly in any other trade
or business, without written permission from the Company.

2.7 Standards of Business Conduct

In addition to the Terms & Conditions contained herein above, your employment will be governed by the
"Standards of Business Conduct" of the company. In case of violation of any of the Standards of
Business Conduct your employment may be terminated with immediate effect.

2.8 General Conditions

1) Your working hours, weekly offs, periods of work, public holidays, leave rules etc. will be governed by
the rules and regulations applicable to the Business unit to which you will be attached. You would be
operating from any location and in any shift, including night shift, as may be advised by the Company
keeping in mind business needs and deliverables to its customers

2) You will be governed by all the company's rules and regulations that are in force now and also those,
which may come into, force from time to time even if they are not individually notified to you in writing.
The Company has sole and absolute right to change any of it's rules and regulations at any time to meet
exigencies of business.

3) You are required to sign a "Confidentiality Agreement” with the Company on the day of joining.

4) You will be covered by DXC Technology Employee's Intellectual Property Policy, the Company's
Standards of Business Conduct and other policies, procedures and other rules as applicable from time to
time.

5) The terms of the employment shall be governed by the laws of India and Courts in Bangalore shall
have exclusive jurisdiction.

6) If you are absent from the designated office beyond a period of 13 working days without adequate
authorization as per company policies, you shall be deemed to have abandoned employment on your
own will.

Please sign and return the copy of this appointment letter as a token of your acceptance.

Thanking You,
Yours Sincerely,

Lokendra Sethi

Lokendra Sethi (Sep 27, 2021 15:03 GMT+5.5)

Lokendra Sethi
Vice President - Human Resources


https://dxctechnology.na1.echosign.com/verifier?tx=CBJCHBCAABAAIvLFwnJV_IqXZE-AK9lz3YXHB3TWQQEw
https://dxctechnology.na1.echosign.com/verifier?tx=CBJCHBCAABAAIvLFwnJV_IqXZE-AK9lz3YXHB3TWQQEw
https://dxctechnology.na1.echosign.com/verifier?tx=CBJCHBCAABAAIvLFwnJV_IqXZE-AK9lz3YXHB3TWQQEw
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| accept the above referred Pay and Benefits and the general terms and conditions of employment

Shivani S.C.

Shivani S.C. (Sep 27, 2021 16:30 GMT+5.5)

Shivani Chincholkar

Sep 27, 2021

Candidate Physical Signature (to be completed first day of work):
| accept the above referred Pay and Benefits and the general terms and conditions of employment

Shivani Suresh Chincholkar
First Name Middle Name Last Name

30/sept/2021

Date

Bengaluru

Place

Flexible Benefits Plan (FBP)
Job Family: Software Engineering
Title: Associate Professional Software Engineer

1 a. House Rent Allowance

Maximum Limit: 50% Of Annual Basic

Supporting Documents: Declaration & at least one receipt per quarter, as proof of rent, from landlord
1 b. Actual Rent paid towards Company Leased premises

Maximum Limit: 100% of Annual Basic

Supporting Documents: Lease Agreement

2. LTA once a year (LTA will be exempt if availed by the employee twice in a block of four calendar
years. The calendar years currently applicable are 2018 to 2021.)


https://dxctechnology.na1.echosign.com/verifier?tx=CBJCHBCAABAAIvLFwnJV_IqXZE-AK9lz3YXHB3TWQQEw
https://dxctechnology.na1.echosign.com/verifier?tx=CBJCHBCAABAAIvLFwnJV_IqXZE-AK9lz3YXHB3TWQQEw
https://dxctechnology.na1.echosign.com/verifier?tx=CBJCHBCAABAAIvLFwnJV_IqXZE-AK9lz3YXHB3TWQQEw
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Maximum Limit: 20% of Annual Basic subject to a maximum of Rs. 200,000
Supporting Documents: Original Tickets /Boarding Pass and/or Cash Memos & Appropriate Leave

3. Children education allowance for maximum of 2 dependent children : (Per child per month Rs.100)
Maximum Limit: Rs. 2,400 per annum
Supporting Documentation: Declaration and submission of receipts

4. Children's Hostel Allowance for maximum of 2 dependent children (in case children are in a hostel):
(Per child per month Rs.300)

Maximum Limit: Rs. 7,200 per annum

Supporting Documentation: Declaration and submission of receipts

5a. Company Car Program
Lease rental as per vehicle of choice

5b. 40% of Transport Allowance or Rs. 3,60,000 per annum whichever is lesser

5c. Chauffeur Allowance is a sub limit of 40% of Transport Allowance or Rs. 3.6 lacs whichever is less
with a maximum allowance of Rs.1,44,000 per annum

5d. Fuel and Maintenance Allowance: Balance of Total Entitlement less Chauffeur Allowance

6. Food Coupon Vouchers (Such vouchers are to be used for food expenses incurred at hotels/
restaurants during the course of the workday)

Maximum Limit: Rs.26,400

Supporting Documentation: As per program guidelines

7. Bonus/Exgratia — For those earning basic salary up to Rs. 21, 000/—pm, advance Bonus is paid
towards payment of bonus, payable under the Payment of Bonus Act, 1965.

8. Transport Allowance through Payroll — Balance of the above items paid with the Salary after
appropriate tax deductions at the end of the year
Maximum Limit: 100% of FBP Declaration

9. Telephone Reimbursement: Telephone and/or Broadband expenses up to INR 1,500 per month
Maximum Limit: INR 18,000 per annum
Supporting Documentation: Declaration and submission of receipts

* Employees are liable to provide proof in the event of an evaluation by Income tax authorities
* Employees can purchase a vehicle with max ex—showroom price + Accessories of INR 9,00,000. The
tenure of the lease is 3 years. Please refer to the policy for more details.

Guidelines governing Flexible Benefits Plan (FBP)
1. Employees will be eligible to select a package of benefits for one year from the menu of benefits

annexed to this scheme. The selection of benefits must be done and communicated to the Payroll group.
All new employees are expected to do the same within two weeks of joining the company.

2. The year for the purpose of this plan will be 1st April to 31st March.

3. The menu of benefits finalized cannot be changed by the employee during the period of that
financial year. Exception to this will be made under following circumstances.
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a) Transfer of the employee from one city to another.

b)  Change of grade/level.

c) Change of residential accommodation.

d)  Unusually high expenses incurred by the employee for hospitalization of either self, spouse or
dependent children and parents

4.  While selection of the menu of benefits and spending the same, the employee must ensure that he/
she should not draw more than:

a) 25% of the annual kitty in Q1

b)  25% of the annual kitty in Q2 & balance of Q1, if any

c) 25% of the annual kitty in Q3 & balance of Q1, Q2, if any

d) 25% of the annual kitty in Q4 & balance of Q1,Q02,Q3, if any

For the purposes of the plan, the quarters will be as follows:
a) Q1 — April, May, June

b) Q2 - July, August, September

C) Q3 — October, November, December

d) Q4 - January, February, March

Any unutilized amount in the kitty as on 31st March will be paid along with the April salary and tax
recovered appropriately.

5. Inthe event of separation of an employee from the services of the company, only pro—rata amount
of the kitty will be allowed to be utilized by the employee for the period of actual employment during that
year.

6.  The company will recover tax from the salary every month as per the tax laws in force in respect of
benefits selected by the employee.

7.  The maximum value prescribed in the menu of benefits is the upper limit, beyond which the
company will not permit reimbursements except in the case of 3(d) referred above. The employee,
however, has a choice to opt for lesser value.

Mandatory Documents List

You are required to submit the following documents, prior to your Joining Date These documents will be
verified with originals and hence, please make sure to bring the originals with you.

Please note

1. Originals are required only for verification and will be returned back immediately

2. Please carry a printout of this letter when submitting the joining documents.

3. Please carry a copy of your ‘Annualized Compensation & Benefits statement' along with the Terms
and Conditions of your Offer Letter when submitting the joining documents.

1 Relieving letter from previous employer
Original Required for Verification: Yes
No. of Copies: Two

2 Letters supporting Employment viz., Offer letter, Service Certificate
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Original Required for Verification: Yes
No of Copies: Two

3 Salary details of previous Employment
Original Required for Verification: Yes
No. of Copies: Two

4 Education Certificates or Mark sheets with Provisional Certificates 10th to Highest Degree
Original Required for Verification: Yes
No of Copies: Two

5 Copy of PAN card/Application ID for PAN card applied
Original Required for Verification: No
No. of Copies: One

6 Age Proof Copy of Passport or Pan card or Driving license
Original Required for Verification: No
No. of Copies: One

7 Photo identity proof Copy of PAN Card or Passport or Driving license
Original Required for Verification: No
No of Copies: One

8 Address Proof to open bank account for salary credit Copy of Rental Agreement or Driving license or
Voter's ID If you want to give Bangalore address for all communication in Citibank account form, please
bring a copy of address proof that has your name

Original Required for Verification: Yes

No of Copies: One

9 Four passport size color photographs. Please note that 1 passport size photograph should specifically
have a Navy Blue background. It is standard as per Company policy. No other types of photographs
would be accepted.

Original Required for Verification: Yes

No of Copies: Four

10 NSR Registration Number

11 Note down your parents' dates of birth for nomination in PF, Gratuity
Agreement Regarding Confidential Information and Proprietary Developments India
Shivani Chincholkar

1. Consideration and Relationship to Employment. As a condition of my employment with DXC
or one of its subsidiaries, successors, assigns, or affiliates (referred to collectively as, "Company"), in
return for Company's agreement that | will be provided certain confidential and proprietary information,
training, and/or customer contacts to assist me in my duties in such employment, | knowingly agree to
restrictions provided for below that will apply during and after my employment by Company. |
understand, however, that nothing relating to this Agreement will be interpreted as a contract or
commitment whereby Company is deemed to promise continuing employment for a specified duration.
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2. Confidential Information. This Agreement concerns trade secrets, confidential business and
technical information, and know—how not generally known to the public (hereinafter "Confidential
Information™) which is acquired or produced by me in connection with my employment by Company.
Confidential Information may include, without limitation, information on Company organizations, staffing,
finance, structure, information of employee performance, compensation of others, research and
development, manufacturing and marketing, files, keys, certificates, passwords and other computer
information, as well as information that Company receives from others under an obligation of
confidentiality. | agree to abide by the Company Confidential Information Policy and specifically agree
that with regard to Company Confidential Information:

(@) to use such information only in the performance of Company duties;

(b) to hold such information in confidence and trust; and

(c) to use all reasonable precautions to assure that such information is not disclosed to unauthorized
persons or used in an unauthorized manner, both during and after my employment with Company. |
further agree that any organizational information or staffing information learned by me in connection with
my employment by Company is the Confidential Information of Company, and | agree that | will not share
such information with any recruiters or any other employers, either during or subsequent to my
employment with Company; further, | agree that | will not use or permit use of such as a means to recruit
or solicit other Company employees away from Company (either for myself or for others).

3. Proprietary Developments. This Agreement also concerns inventions and discoveries (whether
or not patentable), designs, works of authorship, mask works, improvements, data, processes, computer
programs and software (hereinafter called "Proprietary Developments") that are conceived or made by
me alone or with others while | am employed by Company and that relate to the research and
development or the business of Company, or that result from work performed by me for Company, or that
are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets
information. Such Proprietary Developments are the sole property of Company, and | hereby assign and
transfer all rights in such Proprietary Developments to Company. | also agree that any works of
authorship created by me shall be deemed to be "works made for hire." | further agree for all Proprietary
Developments:

@ to disclose them promptly to Company;

(b) to sign any assignment document to formally perfect and confirm my assignment of title to
Company;

(©) to assign any right of recovery for past damages to Company; and

(d) to execute any other documents deemed necessary by Company to obtain, record and perfect
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at
Company's expense. | understand that Company may delegate these rights. | agree that, if requested,
my disclosure, assignment, execution and cooperation duties will be provided to the entity designated by
Company.

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret
information of the employer was used and which was developed entirely on the employee's own time,
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or
demonstrably anticipated research or development, or (b) the invention results from any work performed
by the employee for the employer.

4, Respect for Rights of Former Employers. | agree to honor any valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. | agree that without prior written consent of
such former employers or other parties, | will not knowingly use any such information in connection with
my Company work or work product, and | will not bring onto the premises of Company any such
information in whatever tangible or readable form.
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5. Work Product. The product of all work performed by me during and within the scope of my
Company employment including, without limitation, any files, presentations, reports, documents,
drawings, computer programs, devices and models, will be the sole property of Company. | understand
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights in
such work product.

6. Company Property. | will not remove any Company property from Company premises without
Company's permission. Upon the end of my employment with Company, | will return all Company
property to Company unless Company's written permission to keep it is obtained.

7. Protective Covenants. | acknowledge that a simple agreement not to disclose or use
Company's Confidential Information or Proprietary Developments after my employment by Company
ends would be inadequate, standing alone, to protect Company's legitimate business interests because
some activities by a former employee who had held a position like mine would, by their nature,
compromise such Confidential Information and Proprietary Developments as well as the goodwill and
customer relationships that Company will pay me to develop for Company during my employment by
Company. | recognize that activities that violate Company's rights in this regard, whether or not
intentional, are often undetectable by Company until it is too late to obtain any effective remedy, and that
such activities will cause irreparable injury to Company. To prevent this kind of irreparable harm and to
protect Company's trade secrets, | agree that during my employment and for a period of twelve months
following the end of my employment with Company, | will abide by the following Protective Covenants:

€] No Solicitation of Customers. | will not (in person or through assistance to others) knowingly
participate in soliciting or communicating with or accepting any order from any customer of Company for
the benefit of a Competing Line of Business if | either had business—related contact with that customer or
received Confidential Information about that customer in the last two years of my employment at
Company;

(b) No Solicitation of Company Employees. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Employee for the purpose of
persuading or helping the Company Employee to end or reduce his or her employment relationship with
Company if | either worked with that Company Employee or received Confidential Information about that
Company Employee in the last two years of my employment with Company; and

(c) No Solicitation of Company Suppliers. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Supplier for the purpose of
persuading or helping the Company Supplier to end or modify to Company's detriment an existing
business relationship with Company if | either worked with that Company Supplier or received
Confidential Information about that Company Supplier in the last two years of my employment with
Company. As used here, "Competing Line of Business" includes a business that involves a product or
service offered or to be offered by anyone other than Company that would replace or compete with any
product or service offered or to be offered by Company or its related corporations (unless Company and
its related corporations are no longer engaged in or planning to engage in that line of business).
"Company Employee" means an individual employed by or retained as a consultant to Company or its
related corporations. "Company Supplier" means an individual, corporation, other business entity or
separately operated business unit of an entity that regularly provides goods or services to Company or its
related corporations, including without limitation any OEM, ODM or subcontractor.

8. Enforcement. | make these agreements to avoid any future dispute between myself and
Company regarding specific restrictions on my post—employment conduct that will be reasonable,
necessary and enforceable to protect Company's Confidential Information and Proprietary Developments
and other legitimate business interests. The Protective Covenants are ancillary to the other terms of this
Agreement and my employment relationship with Company. This Agreement benefits both me and
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Company because, among other things, it provides finality and predictability for both me and the
company regarding enforceable boundaries on my future conduct. Accordingly, | agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements. For these reasons, | agree that | will not pursue any legal action to set
aside or avoid application of the Protective Covenants. This Agreement will survive the end of my
employment with Company and shall, likewise, continue to apply and be valid notwithstanding any
change in my duties, responsibilities, position, or title.

9. Relief; Extension. | understand that if | violate this Agreement (particularly the Protective
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary
injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by Company in
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which
Company may be entitled. Injunctive relief will not exclude other remedies that might apply. If | am found
to have violated any restrictions in the Protective Covenants, then the time period for such restrictions will
be extended by one day for each day that | am found to have violated them, up to a maximum extension
equal to the time period originally prescribed for the restrictions.

10. Severability; Authority for Revision; Assignment; Governing Law. The provisions of this
Agreement will be separately construed. If any provision contained in this Agreement is determined to be
void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will remain in
full force and effect as if the provision so determined had not been contained herein. If the restrictions
provided in this Agreement are deemed unenforceable as written, the parties expressly authorize the
court to revise, delete, or add to such restrictions to the extent necessary to enforce the intent of the
parties and to provide Company's goodwill, Confidential Information, Proprietary Developments and other
business interests with effective protection. In the event the restrictions provided in this Agreement are
deemed unenforceable and cannot be reformed to make them enforceable, then any prior agreements
that | have made with Company relating to confidential information or proprietary developments shall not
be deemed to have been superseded or otherwise affected by this Agreement, but instead shall remain
in effect. The title and paragraph headings in this Agreement are provided for convenience of reference
only, and shall not be considered in determining its meaning, intent or applicability. This Agreement will
inure to the benefit of the parties' heirs, successors and assigns. This Agreement, including but not
limited to the Protective Covenants, may be assigned by Company to a subsequent employer, successor
or assign without the need for further authorization or agreement from me. This Agreement will be
governed by the laws of the country and/or state identified as my work location in which | work at the time
of its enforcement.

11. Acceptance by Company. A counterpart of this Agreement has been manually executed by a
duly authorized representative to indicate Company's acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that |
will be provided certain confidential and proprietary information, training, and/or customer contacts to
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal
agreement to such terms. | acknowledge the sufficiency of Company's acceptance of the terms hereof to
establish the mutual rights and responsibilities defined herein.

12. Acceptance by Employee. By placing my signature below, | confirm that | have read and fully
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior
to my acceptance of such terms.

FOR Company
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Lokendra Sethi

Lokendra Sethi (Sep 27, 2021 15:03 GMT+5.5)

Lokendra Sethi
Vice President - Human Resources

FOR Employee

Name : Shivani Chincholkar

Shivani §.C.

Shivani S.C. (Sep 27, 2021 16:30 GMT+5.5)

Date . Sep 27, 2021
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Capgemini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1557156

Letter of Intent ("LOI'")
Dear Uma Somwanshi,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini”).

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



the assignments and assessments. The progress made by you in this learning journey would
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgemini. We also encourage you to learn beyond the
prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

Uma Somwanshi
Analyst and A4

You will be under probation for six (6) months from yourdate of joining Capgemini. During this
period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
trainingand probation, your all-inclusive annual target compensation (on a cost to
companybasis) will be revised to INR 3,80,000/- (Rupees Three Lakh and
EightyThousand only). Effective 18t July 2022, (irrespectiveof your probation status,
except for probation non-confirmation), your all-inclusivecompensation will be revised
to INR 4,00,000/- (Rupees Four Lakh only). Based on your Date of Joining, your
compensation shall be paid monthly. The Company shall deduct tax at source at the time of
making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950 Page 3 of 3
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Navigate your next
HRD/3T/1002409738/21-22 September 13, 2021

Ms. Isha Pathak

Samrat Chowk ,Koyana Road ,Latur
Samrat Chowk ,Koyana Road ,Latur
Latur-413512

India

Ph: +91-8806034834

Dear Isha,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified

Digitally signed by Bichard Lobo
Date: 2021.09, 8:56:50 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited



Infosys’

Navigate your next
HRD/1002409738/21-22 September 13, 2021

Ms. Isha Pathak

Samrat Chowk ,Koyana Road ,Latur
Samrat Chowk ,Koyana Road ,Latur
Latur-413512

India

Ph: +91-8806034834

Dear Isha,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 23-Sep-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
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Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. Y ou should aso have completed al studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of al or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed chard Lobo
Date: 2021.09, 8:56:50 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. I sha Pathak

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. I'sha Pathak
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative

At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments

(To be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) (without security) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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Offer Release Date September 28, 2021

Chinde pooja mahadev
Panchvati nager, Latur,
Maharashtra, India, 413512

Sub: Offer and Appointment Letter
Dear Chinde pooja mahadev,

Congratulations! With reference to the interviews conducted by HCL TECH LTD. - IOMC (“HCL” or “Company”), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band E1.

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on September 28, 2021 at 9:00 A.M at the following address, Noida-Sec-60, A8-9.
Your joining would be subject to successful completion and compliance with the pre-joining requirements as
applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries including our Infrastructure and BPO divisions, HCL Axon etc. In line
with the same approach, we look forward to your being flexible towards your placement in — HCL TECH LTD. -
IOMC. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).

Your Total Compensation will be INR 3.5 Lacs per annum outlined in Annexure I.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure II.

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which
you also bind yourself to serve the company for a period of at least of 24 months from the date of Joining. The
terms and conditions of such Service agreement shall also be deemed to form part of your contract of
employment with the Company.

On the date of joining, you would be required to submit the documents listed in Annexure lll. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

Signature of Employee:
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Annexure IV provides details on the various compensation components and selected benefits that we offer you as
a part of the HCL family.

You need to have cleared all the subjects & should be a pass out of 2021 batch for the current academic course
and be able to produce a provisional certificate from your college/university at the time of joining. No candidature
with standing arrears will be entertained for joining on the stated date.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter
extended to you by HCL TECH LTD. - IOMC will stand withdrawn without any liability.

Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCL TECH LTD. - IOMC

Authorized Signatory

Amrita Das

Vice President, Head-Global Rewards

Annexure 1

COMPENSATION PLAN

Name Chinde pooja mahadev
Band El
Designation Graduate Engineer Trainee
City Noida
Monthly Components (in INR)
Basic Salary 15,069
House Rent Allowance 7,523

Advance Statutory Bonus -

Food Wallet -

Holiday Allowance -

Flexi Basket* -

Compensatory Allowance 0

TOTAL: Monthly 22,592

Signature of Employee:
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TOTAL: Monthly Components : Annualized | 271,107

Retirals & Other Benefits (in INR)

Provident Fund 21,699
Medical Insurance Premium/ESIC 10,000
Gratuity 8,694
TOTAL : Retirals 40,393

Variable Components (in INR)

Performance Bonus (in Rs.) 21,000

Engagement PB (paid monthly) @ 100% achievement levels 17,500
TOTAL: Variable Components 38,500
COST TO COMPANY 350,000
Flexi Basket Details Max Sub limits (p.a.)

Fuel Reimbursement and Car Maintenance Charges -

Leave Travel Assistance / Allowance -

Car Lease Rental -
TOTAL : Annual Flexi Basket -

Employee has an option of availing all, some or none of the Flexi Basket across various components as per
annual limits and entitlements mentioned in the CTC sheet. Based on the individual declaration and actual
reimbursements, any unclaimed amount will be paid as taxable to the individual

Insurance & Medical Benefits (in INR) Max Sub limits (p.a.)
Hospitalization cost reimbursement limit 360,000
Term life Insurance Cover 2,000,000
Disability cover due to accident (upto) 1,800,000

NOTE:

1. Flexi Basket is only applicable in E2+ employees
2. All salary components are governed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT
Reporting Manager and/or your HR Manager.

4. Any personal tax liability arising out of compensation will be borne solely by the employee.

Signature of Employee:
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5. Gratuity to be payable as per act

Annexure Il
Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes care of their professional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of Graduate
Engineer Trainee. This is to be read in conjunction with the offer & appointment letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

This Annexure lays down the general terms and conditions of employment to to HCL TECH LTD. - IOMC (herein
referred as “HCL” or “Company”) and is a legally binding document.

1. Location:
Your place of work will be located at Noida-Sec-60, A8-9.
2. Commencement of Employment:

Your period of continuous employment with the Company will commence from the date of your joining the
Company subject to fulfillment of the other conditions as mentioned on this employment contract.

3. Maedical Checkup:
Your employment is subject to you being declared medically fit by the company doctor.
4. Probation

a) You shall be on probation for a period of 12 months from the date of your appointment and unless notified in
writing, you will be deemed as “confirmed” on completion of your probation period.

b) Your case for permanent absorption in the employment of the Company shall be considered on your
satisfactorily completing the probationary period.

c) If during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable for the
job, or the like, your probationary employment would be liable to be terminated, at any time, and without any
liability.

5. HCL Training Program:

Training (classroom/on the job) sessions will be conducted after your joining. The training period may be
either extended or may be deemed completed earlier, at the discretion of the Management.

6. Notice Period/ Separation:

Signature of Employee:
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Your employment with the Company can also be terminated either by the Company or by you by giving the
other party 60 days advance notice. If the Company terminates the employment and decides to relieve you
before the completion of the notice period, the ‘Basic’ component of the salary for the balance notice period
would be paid to you by adjusting the amounts payable by you to the Company. For the avoidance of doubt,
all amounts payable by you to the company would need to be cleared forthwith in the event of such
termination. If at your request, the Company agrees to relieve you before serving the full notice period, you
will be liable to pay the Company the ‘Basic’ component of the salary for the balance notice period along with
other amount payable by you to the company, if any. However, please note that accepting any such early
relieving request would be entirely at the discretion of the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination
procedures, sign all documents and return all Company property. The Company will not be bound to pay the
dues, if any, till you have completed all the separation procedures.

7. Increments and Promotions

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your
salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into
consideration your job performance, movement of remuneration levels, benefits and conditions. Your
anniversary performance appraisal and compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle, or any other
Cycle as per discretion of the Company, depending on your current DOJ/Band/Employee Group.

8. Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and
complete various formalities as per the agreements at the time of joining and during the tenure with the
company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time
to time, in order to secure the interests of the Company and also to ensure your performance and adherence
to all terms, conditions, rules and regulations of the Company.

9. Background and Reference Check:

This offer of employment is subject to your clearing our BGV process. As a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a
background investigation on your credentials, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of
this offer of employment, and any employment contract which may have been subsequently executed shall be
deemed void and ineffectual.

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided in the resumes/CVs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee’s signature in this Agreement constitutes the Employee’s express
authorization for the Company (or the appointed third party) to conduct a background investigation on his/her
credentials, as may be necessary. Furthermore, the Employee agrees to submit himself /herself to random
drug /medical testing at any time during the course of employment as permitted by law.

Signature of Employee:
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You would be required to submit photocopies of documents detailed in Annexure Il to facilitate the joining
and background verification process. The company may also undertake reference check through at least two
professional references submitted during the process of selection.

Working Hours:

This division works 24x7 Shifts and you will be required to do so as per the need of the organization. You may
be required to work in shifts and/or in extended working hours, as permitted by law, if required as per
business needs. The same are subject to change from time to time.

Mobility:

The Company may require you to perform duties and undertake assignments for the Company in any part of
India or abroad, whether at the Company’s premises or that of its customers/clients. You are also liable to be
transferred to any office or branch of the Company anywhere in India or abroad. During deputation to any
customer/client’s premises you shall abide by the terms and conditions pertaining to such premises and
Country

Deputation/ Transfer:

Company may also depute you to work with any of the Group Companies or transfer your services to any
Group Company. On such transfer of your employment, the present terms and conditions will cease and the
employment will be governed by the terms of employment of the Company you are transferred to. You shall
however be entitled to continuity of service.

Retirement:
You will retire from service on attaining superannuation at the age of 55 years.
Other benefits:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing
terms of employment in the Company. Notwithstanding the above, the Company reserves the right to change
the above-mentioned benefits as and when it deems necessary and you will be notified accordingly.

Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit of 20
KMs as per the company policy.

IP, Copyright, Inventions and Patents

All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or jointly with others, during the
period of your employment, shall be deemed to be sole property of the company and you hereby waive any
and all right, title or interest, if any, in the same in favor of the company. Further, it shall be your duty to
promptly reduce to writing and disclose to the Company all such inventions, discoveries, improvements,
copyrightable material, trademarks ideas and concepts and other intellectual property rights, which you may
make or conceive. You agree to, at all times, assist the company in every proper and possible way to patent or
register the said ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or
trademarks in any and all countries and to vest the title thereto in the company, its successors, assigns and
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nominees. Your obligations under this clause shall survive expiration or termination of your employment with
the Company.

17. Data Protection:

a) The Employee consents to the holding & processing of personal data provided to the Employer for all purposes
of the administration and management of his/her employment and/or the Company’s business.

b) The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored
and processed by the Company in India and any other countries where the Company, its Group Company and
Company Clients have offices, in accordance with the applicable laws.

c) The Employee also agrees that the Company may make such data available to its advisors, other agencies,
such as pension providers, medical, insurance providers, payroll administrators, background verification
agencies and various regulatory authorities.

d) During employment, the employee will have the right to amend/modify/alter his/her personal information.
The employer will exercise all reasonable diligence for safeguarding personal information, as have been
disclosed by the employee. It is clarified that the said obligation will not be applicable in case of legally
compelled disclosures.

e) The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements. However, any personal data, which is no
longer required, will be deleted without undue delay.

18. Exclusivity of service
You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity
without the consent of HCL TECH LTD. - IOMC The consent may be given subject to any terms and conditions
that the company may think fit and may be withdrawn at the discretion of the company.

19. Confidentiality & Non-Disclosure:

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
significant harm to the Company.

You agree that you shall not at any time during your employment (except in the proper performance of your
duties) with the Company, or at any time (without limit) after the termination thereof, directly or indirectly
use or exploit for your own purposes or those of any other person, company, business entity or other
organization whatsoever, or disclose to any person, company, business entity or other organization
whatsoever, any trade secrets of the Company or its associated companies; any confidential information
relating or belonging to the Company including but not limited to any such information relating to customers,
customer lists or requirements, price lists or pricing structures, marketing and information, Intellectual
Property, business plans or dealings, technical data, employees or officers, financial information and plans,
designs, formulae, product lines or research activities; source codes and computer systems, software, any
document marked "Confidential"; any information which you have been told is confidential or which you
might reasonably expect the Company to regard as confidential or any information which has been given to
the Company or any Associated Company in confidence by customers, suppliers and other persons.
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You shall not at any time during the continuance of your employment with the Company make any notes or
memoranda relating to any matter within the scope of the Company's or any Associated Company's business,
dealings or affairs otherwise than for the benefit of the Company or any Associated Company.

You must not make or communicate (or cause or facilitate the making or communication of) any oral or
written statement to any representative of the press, television, radio or other media on any matter
connected with or relating to the Company or any of its Associated Companies, without the prior written
consent of the Company.

The obligations contained in this provision shall not apply to, any information which you are required to
disclose in accordance with an order of a Court of competent jurisdiction, any information or knowledge which
may subsequently come into the public domain other than by way of unauthorized disclosure (whether by you
or a third party); any act of yours in the proper performance of the duties of your employment; any use or
disclosure where such use or disclosure has been properly authorized by the Company.

Your obligations under this paragraph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriate
disciplinary action including termination of your employment.

20. Rules, Policies, Procedures:

The Employee must comply at all times with the Company’s rules, policies and procedures relating to equal
opportunities, harassment, health and safety, e-mail and internet use, and all other rules, policies and
procedures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Company.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the
Company’s Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include upto termination of your employment with HCL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of
HCL TECH LTD. - IOMC as applicable to you and the changes therein from time to time.

21. Correctness of the Details Furnished:

You have been appointed on the presumption that the particulars furnished in your application and resume
are correct. In the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.
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22. Warranty and Undertaking:
You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully
performing the duties of your employment or any of them, in accordance with the terms and conditions of this

Agreement.

You warrant and agree that you are not entering into this Agreement in reliance on any representation not
expressly set out in this Agreement.

23. Changes to the terms & conditions:
The Company reserves the right to make reasonable changes to any of your terms and conditions of
employment. If the Company changes any of the terms and conditions of your employment, it will notify you

in writing of the changes taking effect.

In case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and binding on you.

Authorized Signatory
September 28, 2021

Amrita Das

Vice President, Head-Global Rewards

| confirm receipt of and accept the above Terms & Conditions of Employment.

Annexure lll

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND
VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)

Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses
completed in the last 6 months from the current date

Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease
agreement etc.
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3 Previous Employer — Relieving and Experience Letter, latest salary slips & offer letter with Employee ID Number

4 | Aduly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 | Ildentity Verification - Copy of valid passport and PAN card required

Additional documents (To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer — Direct HR Contact, PF account details, bank statement showing salary transfer and Form 16, If
company is active, employer’s active address.

Things to Remember
1. Theinformation provided in Resume and background verification form must be same.

2. Information provided in background verification form must be accurate.

Period of stay mentioned in the background verification form should be correct and in continuation (without any
GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit these
documents along with the mandatory documents.

List of Documents required for joining / induction day (Hard Copies)

S. No Document Name Number of Photocopies

Latest Offer/Appointment Letter with Cost to Company (CTC and ALL
ANNEXURES)

Extension Letter (if the Date of Joining in the offer letter is past dated)

Passport —Front copy only - for Name & DOB proof.

10t Mark sheet, only if passport is not available.

PAN CARD as ID Proof (Only if passport is not available)

ol |bd|w|N
Wi kR [k |k |-

Passport Size Photographs (Only with white background)

e Please ensure all documents are Self-attested (Photocopies).

e Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.

e Please avoid clicking pictures of documents and taking printouts.

e Please do not send soft copies through Emails.

e Please keep your PF account number (immediate previous employment), UAN information handy as these
details are required on the induction day.
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e Induction Timings are 0900 to 1830 IST.
e  Please ensure your BGV Status is Green, before the Date of Joining, check with your Recruiter on the

progress/Status.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:00
a.m. at your respective location of joining as following:

Location of HCL Onboarding Team for joining formalities:

S. Location Address
No
1 NOIDA HCL Technologies Ltd, A-9, Sector-3, Noida-UP, 201301
2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai-600119
3 BANGLORE | HCL Technologies Ltd, SAL (602), 6th Floor, Tower 4, Special Economic Zone (SEZ), 129, Jigani Industrial
Area, Bommasandra-Jigani Link Road, Bangalore — 562 106
4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700091
5 HYDERABAD | HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pvt Ltd, H-01, Level -2, Hitec City 2-Survey
No. 30,34,35 & 38, Madhapur, Hyderabad-500081

6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta, Sez, Pune-
411013

7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch Hotel,

Mumbai-400093

8 LUCKNOW HCL Technologies Ltd,Hcl It City, Sdc-01, Chack Gajaria Farms, Sultanpur Road, Lucknow, Uttar Pradesh-
226002

9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3, 1/19, 1/20,

4/1,2/1,2/2,4/2, &5, Plot No. 5&7,llandhaikulam Village-Madurai-Tamil Nadu-625020
10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur
11 Coimbatore | State Street Hcl Services | Human Resources | Module - 201, 202, 203, 204 And 206 — 2Nd Floor, Tidelpark
Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526 |
12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers, Third Floor,Kesarapalli,Gannavaram,Krishna

District 521102

ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND SOME BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various
components have been categorized under the following broad heads:

+ Basic Salary

11
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+ Monthly Allowances
+ Retirals & Insurances Benefit

The details for each component falling under these heads are explained as following:
BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an
impact on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and
hence has to be balanced so as not to substantially reduce the employee's take home salary.

MONTHLY ALLOWANCES

e House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid
monthly. This includes the Company Leased Accommodation value. For those who are not staying in a
rented accommodation, can declare the same in the system post joining and this amount would be paid
as taxable component.

e Holiday Allowance: Holiday Allowance is payable maximum up to INR. 50,000/- spread over 12 months.
e  Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against a
declaration by the employee for his/her availability in the Bright Hours and consent to move to any other

OMC at any given time working during Bright Hours.

e Advance Statutory Bonus: Applicable where monthly gross does not exceed INR. 21,000/- (excluding
variable component) as per the Payment of Bonus Act.

e Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of
CTC against all other fixed components.

RETIRALS & INSURANCES BENEFIT

You and your dependants will be covered under Social Security as per the law and Insurance Benefits policy offered
by the company. The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is
applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

. The policy covers Hospitalization expenses and Maternity expenses.

. By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily
covered under the benefit. The benefit will also be available to cover Spouse, dependent children,
dependent parents/in-laws, dependent brothers who are unemployed but below the age of 25 and
sisters (unmarried & unemployed), additionally, by declaring them as dependants and on confirming
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that they are NOT covered under any other employer-sponsored medical scheme (e.g., Central
Government Health Scheme) and that they are wholly or substantially dependent on you for their
medical needs.

. The premium payable depends on the dependants declared.

. The hospitalization coverage limit will be same as defined in compensation structure.

. Company reserves the right to amend the benefit plan and shall keep all employees
informed/updated.

. You may refer ‘Medical Insurance policy’ for further details.

e Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance
with the applicable norms and amendments made during time to time or any further amendment which may
come into force during the employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL’s medical insurance benefit. Option
to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual
medical premium has to be borne by the employee as per terms and conditions elucidated under Medical
Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

o Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's
contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards
Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PF Act.

e Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days’ Basic salary (15/26 of
a monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after
five years of continuous service, subject to maximum limit of INR 20.00 lakhs.

e Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insurance which provides
safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned
in your offer letter.

e Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an
accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You
may refer ‘Personal Accident Insurance’ policy for further details.
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We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth
and hope our relationship will go a long way!

HCL TECH LTD. - IOMC will correspond with you on the address & contact details mentioned below :-

Permanent Address: Panchvati nager, Latur,
Maharashtra, India, 413512

Email ID: chindepooja@gmail.com
Telephone Number: 8180820937

14
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Offer Release Date September 28, 2021

Chinde pooja mahadev
Panchvati nager, Latur,
Maharashtra, India, 413512

Sub: Offer and Appointment Letter
Dear Chinde pooja mahadev,

Congratulations! With reference to the interviews conducted by HCL TECH LTD. - IOMC (“HCL” or “Company”), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band E1.

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on September 28, 2021 at 9:00 A.M at the following address, Noida-Sec-60, A8-9.
Your joining would be subject to successful completion and compliance with the pre-joining requirements as
applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries including our Infrastructure and BPO divisions, HCL Axon etc. In line
with the same approach, we look forward to your being flexible towards your placement in — HCL TECH LTD. -
IOMC. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).

Your Total Compensation will be INR 3.5 Lacs per annum outlined in Annexure I.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure II.

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which
you also bind yourself to serve the company for a period of at least of 24 months from the date of Joining. The
terms and conditions of such Service agreement shall also be deemed to form part of your contract of
employment with the Company.

On the date of joining, you would be required to submit the documents listed in Annexure lll. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.
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Annexure IV provides details on the various compensation components and selected benefits that we offer you as
a part of the HCL family.

You need to have cleared all the subjects & should be a pass out of 2021 batch for the current academic course
and be able to produce a provisional certificate from your college/university at the time of joining. No candidature
with standing arrears will be entertained for joining on the stated date.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter
extended to you by HCL TECH LTD. - IOMC will stand withdrawn without any liability.

Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCL TECH LTD. - IOMC

Authorized Signatory

Amrita Das

Vice President, Head-Global Rewards

Annexure 1

COMPENSATION PLAN

Name Chinde pooja mahadev
Band El
Designation Graduate Engineer Trainee
City Noida
Monthly Components (in INR)
Basic Salary 15,069
House Rent Allowance 7,523

Advance Statutory Bonus -

Food Wallet -

Holiday Allowance -

Flexi Basket* -

Compensatory Allowance 0

TOTAL: Monthly 22,592
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TOTAL: Monthly Components : Annualized | 271,107

Retirals & Other Benefits (in INR)

Provident Fund 21,699
Medical Insurance Premium/ESIC 10,000
Gratuity 8,694
TOTAL : Retirals 40,393

Variable Components (in INR)

Performance Bonus (in Rs.) 21,000

Engagement PB (paid monthly) @ 100% achievement levels 17,500
TOTAL: Variable Components 38,500
COST TO COMPANY 350,000
Flexi Basket Details Max Sub limits (p.a.)

Fuel Reimbursement and Car Maintenance Charges -

Leave Travel Assistance / Allowance -

Car Lease Rental -
TOTAL : Annual Flexi Basket -

Employee has an option of availing all, some or none of the Flexi Basket across various components as per
annual limits and entitlements mentioned in the CTC sheet. Based on the individual declaration and actual
reimbursements, any unclaimed amount will be paid as taxable to the individual

Insurance & Medical Benefits (in INR) Max Sub limits (p.a.)
Hospitalization cost reimbursement limit 360,000
Term life Insurance Cover 2,000,000
Disability cover due to accident (upto) 1,800,000

NOTE:

1. Flexi Basket is only applicable in E2+ employees
2. All salary components are governed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT
Reporting Manager and/or your HR Manager.

4. Any personal tax liability arising out of compensation will be borne solely by the employee.
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5. Gratuity to be payable as per act

Annexure Il
Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes care of their professional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of Graduate
Engineer Trainee. This is to be read in conjunction with the offer & appointment letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

This Annexure lays down the general terms and conditions of employment to to HCL TECH LTD. - IOMC (herein
referred as “HCL” or “Company”) and is a legally binding document.

1. Location:
Your place of work will be located at Noida-Sec-60, A8-9.
2. Commencement of Employment:

Your period of continuous employment with the Company will commence from the date of your joining the
Company subject to fulfillment of the other conditions as mentioned on this employment contract.

3. Maedical Checkup:
Your employment is subject to you being declared medically fit by the company doctor.
4. Probation

a) You shall be on probation for a period of 12 months from the date of your appointment and unless notified in
writing, you will be deemed as “confirmed” on completion of your probation period.

b) Your case for permanent absorption in the employment of the Company shall be considered on your
satisfactorily completing the probationary period.

c) If during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable for the
job, or the like, your probationary employment would be liable to be terminated, at any time, and without any
liability.

5. HCL Training Program:

Training (classroom/on the job) sessions will be conducted after your joining. The training period may be
either extended or may be deemed completed earlier, at the discretion of the Management.

6. Notice Period/ Separation:
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Your employment with the Company can also be terminated either by the Company or by you by giving the
other party 60 days advance notice. If the Company terminates the employment and decides to relieve you
before the completion of the notice period, the ‘Basic’ component of the salary for the balance notice period
would be paid to you by adjusting the amounts payable by you to the Company. For the avoidance of doubt,
all amounts payable by you to the company would need to be cleared forthwith in the event of such
termination. If at your request, the Company agrees to relieve you before serving the full notice period, you
will be liable to pay the Company the ‘Basic’ component of the salary for the balance notice period along with
other amount payable by you to the company, if any. However, please note that accepting any such early
relieving request would be entirely at the discretion of the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination
procedures, sign all documents and return all Company property. The Company will not be bound to pay the
dues, if any, till you have completed all the separation procedures.

7. Increments and Promotions

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your
salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into
consideration your job performance, movement of remuneration levels, benefits and conditions. Your
anniversary performance appraisal and compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle, or any other
Cycle as per discretion of the Company, depending on your current DOJ/Band/Employee Group.

8. Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and
complete various formalities as per the agreements at the time of joining and during the tenure with the
company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time
to time, in order to secure the interests of the Company and also to ensure your performance and adherence
to all terms, conditions, rules and regulations of the Company.

9. Background and Reference Check:

This offer of employment is subject to your clearing our BGV process. As a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a
background investigation on your credentials, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of
this offer of employment, and any employment contract which may have been subsequently executed shall be
deemed void and ineffectual.

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided in the resumes/CVs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee’s signature in this Agreement constitutes the Employee’s express
authorization for the Company (or the appointed third party) to conduct a background investigation on his/her
credentials, as may be necessary. Furthermore, the Employee agrees to submit himself /herself to random
drug /medical testing at any time during the course of employment as permitted by law.

Signature of Employee:
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You would be required to submit photocopies of documents detailed in Annexure Il to facilitate the joining
and background verification process. The company may also undertake reference check through at least two
professional references submitted during the process of selection.

Working Hours:

This division works 24x7 Shifts and you will be required to do so as per the need of the organization. You may
be required to work in shifts and/or in extended working hours, as permitted by law, if required as per
business needs. The same are subject to change from time to time.

Mobility:

The Company may require you to perform duties and undertake assignments for the Company in any part of
India or abroad, whether at the Company’s premises or that of its customers/clients. You are also liable to be
transferred to any office or branch of the Company anywhere in India or abroad. During deputation to any
customer/client’s premises you shall abide by the terms and conditions pertaining to such premises and
Country

Deputation/ Transfer:

Company may also depute you to work with any of the Group Companies or transfer your services to any
Group Company. On such transfer of your employment, the present terms and conditions will cease and the
employment will be governed by the terms of employment of the Company you are transferred to. You shall
however be entitled to continuity of service.

Retirement:
You will retire from service on attaining superannuation at the age of 55 years.
Other benefits:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing
terms of employment 