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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20207193762/Pune
Date: 10/01/2021

Ms. Sandhya Raju Ambal

102 Sankalp Apartment Barshi RoadMauli Nagar
Near M'S Bidwe Enginearing College
Latur-413512

Maharashtra

Tel# 91-05183122563

Dear Sandhva Raju Ambat,
Sub: Letter of Offer

Thank you for axploring career opporiunities with TATA Consultancy Services Limited (TCSL).
You have successlully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selectad for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any ol the business unils of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the ferms and

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
{Readi.iess Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the firsi
year Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter’. If not
accepled within 7 Days, it will be construed thal you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining lelter indicating the detalls of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you maating the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (delailed under Terms &
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20229625554/Delhi
Date: 17/02/2022

Mr. Siddheshwar Dashrath Pawar
PawarhouseManded Road,
Samrat Chowk Lohar Galli Latur,
Latur-413512,

Maharashtra.

Tel# 91-9403470493

Dear Siddheshwar Dashrath Pawar,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
¥ ou have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter’. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/DT20229625554 TATA CONSLULTANCY SERVICES
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Employment Offer | Ruchita
Waghmare | Hinduja Tech W
Limited | GET 3 inbox

Chaitali Arun Vetal 16 Jun o
to me, Manigandan, Kannad... ~ -

Dear Ruchita |,

Warm greetings from Hinduja Tech!

Congratulations and welcome to our Hinduja
family!! Attached is the soft copy of our Offer of
Employment and Appointment Order.

We are sure that there will be a lot of mutual wins
with the beginning of your association with
Hinduja!

We are very excited to welcome you on-board and
we hope you make a favorable decision based on
the comprehensiveness of your role. Request you
to courier copies or send scanned copies
(preferable) of all the below mentioned documents
to chaitali,vetal@hindujatech.com You also have the
option of bringing this along at the time of your
joining. Please also carry your original certificates
for the purpose of verification.
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Offer/Appointment Letter

Outward

No:

HR/OL/ Date: 23/2/2022
222-

43391

To,

Ashish Sitaram Survase

At Post-Madansuri TQ.Nilanga Dis.Latur
Latur

Pin:

India

Dear Ashish Sitaram Survase ,

With reference to our employment offer letter dated
23/2/2022,we are pleased to offer you an appointment in
our organization as FJO7 in Application Development &
Management Services. Your Role will be Application
Developer Trainee. We strongly believe that the
association would be mutually beneficial.

Your annual salary along with the break-up of salary is
attached herewith in Annexure-A.

You are required to join on 28/2/2022 and the offer
stands withdrawn thereafter, unless the date is extended
by us and communicated to you in writing.

In token of your acceptance of this appointment, kindly
sign this letter and the employment agreement attached
hereto at the bottom of the right corner of each page,
and return the duplicate copy of the same to the HR
department.

The location of your initial reporting & posting would be
Pune. However, the location of your posting can be
changed to any of our units / departments situated
anywhere in India or abroad depending on the business
requirements.

You shall be on probation for 12 months period. Unless
communicated otherwise your services will be deemed
to be confirmed on completion of the period of probation
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Chairman & MD : Hon Pradnyatai Gopinathrao Munde
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Phone: (02382) 236043, 236391, 9822876215 Fax: (02382) 236309 | CIN : U99999MH 1999PLC130803

Website : www. pannageshwarsugar.com Emuail id : psmipangaoni@gmail.com / pannageshwarsuga ri@yahoo.co.in

—

Ref.GAD/2020-21/ %] [\ Date : 25.12.2020

To,

Mr. Acharya Aniket Sopan
Ambedkar Nager, Pangaon.,
Tq. Renapur, Dist. Latur.

Sub. : Provisional Appointment Order for the post of “Trainee Engineer”
Ref. : Your application dt. 18/01/2021.

With reference to your application & interview with us, we are pleased to appoint
you as “Trainee Engineer” in the Engineering department in our company being your
good performance in the interview. You will be paid consonilidated salary of Rs. 10,000/-
per month during the apprentice period. Including House Rent allowance.

Your Training period will be for One Year from the date of joining. The confirmation
in the services is subject to the satisfactory performance during the Training period.

You will have to submit the set of attested Xerox copies of your educational and
professional qualifications certificates aleng with two colour photos. The effect of this
order from the date 18/01/2021.

Wishing you a long & fruitful association with us,

For Pannageshwar Sugar Mills Ltd.,

e

-
-

~ (Barule D.G.)

%ﬁ;&nerai Manager
Copy to : MF/Account/T.0./Engg.

GGADIGAD 3\GAD_Digad2\MASTER FILE\GADIORDER\Emp. Onder\Order 201415 to 2020-21.doe Page 7
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20218236773/Lucknow
Date: 14/01/2022

Ms. Aishwarya Sanjay Supalkar
Yedeshvari NivasKulswamini Nagar,
Pvr Chowk Latur,

Latur-413512,

Maharashtra.

Tel# -8329109966

Dear Aishwarya Sanjay Supalkar,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/DT20218236773 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
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TATA

GROSS SALARY SHEET Annexure 1
Name Aishwarya Sanjay Supalkar
Designation Assistant System Engineer-Trainee
Institute Name M.S Bidve Engineering College
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752

TCS Confidential
TCSL/DT20218236773

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyvavattom P.O.
Trivandrum - 695581, India

TCS Confidential
TCSL/DT20218236773
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20219278094/Lucknow
Date: 20/01/2022

Ms. Vishakha Dilip Devshette

Back To Bsnl Office Shirur Anantpal,
Bsnl Office,

Shirur Anantpal-413544,
Maharashatra.

Tel# -

Dear Vishakha Dilip Devshette,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/DT20219278094 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
171, Vibhuti Khand, Gomti Nagar, Lucknow 226 010 India

Tel: 91 522 666 1001 Fax: 91 522 666 1001 Website: wwivelcs.com
Registered Ofhce Nirmal Buillding. 9th Flaoar, Manman Foint, Mumbai 400 021
TCS Careers Serviceline: 1800 209 3111 Email: careersintcs.com
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GROSS SALARY SHEET Annexure 1
Name Vishakha Dilip Devshette
Designation Assistant System Engineer-Trainee
Institute Name M S Bidve Engg College, Latur
Table 1: Compensalion Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77.408
Bouquet Of Benelits # 7,646 91,752
2) Performance Pay™*
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance” 600 7.200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 . arg72z
TOTAL GROSS 27,415 3.36.877

# Reler to Table 2 for TCSL delined Structure. In case, you wish nol to restructure your BoB, TCSL

defined Structure as given In Table 2 will be applicable.

* Amount depicted will be pald-out on a quarterly basis upon successful completion aof the TCS Xplore / Xperience Program.
**The Perlormance Pay is applicable upon successlul completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to ithe above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
Hause Rent Allowance 5914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752
TCS Coanfidential 13
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Date:17/12/2021
Intent to Offer

Dear Dhanashree Konale
Syntellect ID: ASBE20170729

Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (GCM 1) with
Syntel Private Limited (*Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable
requirements under this Intent to offer, we will share a definitive offer letter, which will outline the
specific employment terms and conditions. Please note that, unless you receive a offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within the
stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60% and no standing backlogs

b) You successfully clearing the medical test if the company so desires and you being found and
remaining medically (both physically and mentally) fit

¢) You are producing all the relevant documents pertaining to your education, identity,
residence etc. as required by the Company

The Company shall conduct a background verification of all records/ references provided by you.
Your employment with the Company will be subject to your background check records being clear,
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent
from time to time. The Company reserves the right to ask you to furnish additional documentation
or supporting information in this regard, as and when considered necessary. In case your
background verification process is not completed within the company specified timeline, intimated to
you via email, your selection would be deemed to be canceled.

This Offer of Intent is also contingent upon us working to determine an appropriate start date for
your employment. The training is for a period of one (1) year, or any other period as the Company
deems necessary, from the date of commencement of your service and you will be required to sign a
separate agreement, by way of which you agree to remain in the employment of the Company
during such period of training, and for a period of one year thereafter (hereinafter referred to as
"the period"). Such agreement will also form part of your employment terms with the Company.

You will be continuously assessed during your training. If you do not complete the class room/on
job training to our satisfaction, your appointment stands cancelled. That the intent of on-boarding
will automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on
or before the end of 5 days from date of its issuance.

If the above stated terms are acceptable to you, kindly sign and return the acceptance copy
(attached) after affixing your full signature in token of your formal acceptance of the terms and
conditions herein.

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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For the sake of information, an indicative break up of salary and the designation that will apply in
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on
which you need to brush up your concept are attached here as part of Annexure B. We take this
opportunity to welcome you into Company family and look forward to a very fruitful association with

you.

Yours Sincerely,
For Syntel Pvt. Ltd,

Adarsh Krishna
Deputy General Manager - Human Resource

I have read this Offer of Intent and accept the stipulated terms and conditions

Signature

Encl: Annexure

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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ANNEXURE A

SALARY DISTRIBUTION

Name: Dhanashree Konale
Designation: Associate Consultant
Band & Grade: GCM 1
Pay and Allowance Monthly Yearly
Basic Pay 11,667 1,40,000
HRA 5,833 70,000
Basket of Allowances (BOA) 6,475 77,700
Statutory Bonus 2,558 30,700
Gross Salary 26,533 3,18,400
Provident Fund (PF) 1,800 21,600
Retirals 1,800 21,600
Cost to Company (OTE) 28,333 3,40,000

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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ANNEXURE B

We would also like you to brush up your concepts on the below foundation skills - your expertise on
the aforesaid topics could enable you get an opportunity to work on some in-demand skills which are
critical to the organization. You would have an opportunity to be fast tracked into training and get
assigned to projects sooner.

DML, DDL, DQL, TCL, DCL, Sub Query, Joins, Sets, Date & String

SQL Functions, Constraints
HTML5 Form Elements & Attributes, Video, Audio, Events, Doctypes
CSS3 Selectors, Box Model, Backgrounds

Java Script Statements, Functions, Events, Array, Date, Conditions

JS JSON JSON basic, JSON vs XML

OOPS concepts, Access Specifiers & Modifiers, Packages, Exception

Core Java Handling, Collections, JDBC

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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The Next Applied
DirectCore/RH8598298/284360/Pune/February/V0

PRIVATE AND CONFIDENTIAL

February 12, 2022

Mayuri Kendre

Barshi road vikram nagar latur
Maharashtra Latur

India .

Dear Mayuri Kendre,

Welcome to Mphasis. It gives me great pleasure to invite you to join the family of
Mphasis.

We are pleased to offer you the position of a Trainee Associate Software Eng, in Band 5
and Level 1 with our organisation. The gross compensation will be INR2,50,000/- (Two
Lakhs Fifty Thousand rupees only) per annum.

You are required to sign a training bond and agreement for INR 1,00,000/-(Rupees
One Lakh Only) for a period of 24 months. This bond is applicable from your date of
joining the company. The bond for the complete amount of INR 1,00,000/-(Rupees
One Lakh Only) would be recovered if you resigned within 24 months.

Upon successful graduation from The Mphasis Learning Academy by securing minimum
marks in various training modules and completion of 3 months in Mphasis:

e Your gross compensation will be revised to INR 3,25,000/- (Rupees Three Lakhs
Twenty-Five Thousand Only) per annum

e This salary change will be effective from the subsequent month after completion of 3
months from your date of joining

Mphasis is defined by a strong and intrinsic culture that sets us apart. Our DNA, while
evolving through various transformations, has still fundamentally been driven by the
same core values. Customer centricity has been one such tenet that influences every
Mphasian. We strive to understand our customer’s need, staying ahead of the curve to
deliver best-in-class service. Equally crucial, is our outcome focus, wherein our eyes
stay on the end result without compromising on our quality, ethics and people. We draw
our greatest strength from our people. Hence, empowering our workforce has gone
hand-in-hand with greater accountability, thereby creating responsible citizens of the
world. As we redefine what business success means in the changing landscape, we
believe in inculcating the spirit of experimentation so that established systems and
ways of doing things are constantly tested, questioned and disrupted. Imagination,

Mphasis Limited

Registered Office:

addanakundl village
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innovation and the ability to take risks are fundamental characteristics that make us
shatter boundaries.

These shared values and beliefs are the influencers of everyday work culture at Mphasis
that has eventually built our ethos. It is what integrates us across technologies, platforms
and geographies. We are proud of it and we eagerly welcome you to the Mphasis way of
life.

This offer of employment is contingent upon you fulfilling the background verification
process that the organization will conduct.

We look forward to you joining us on February 22, 2022 at Pune. The reporting time is
10:00 AM. You endorse your acceptance by duly signing the duplicate copy of this letter
on all sheets at the bottom right corner and return to the undersigned by either mailing it
or handing it over to us on the date of your joining.

| Mphasis Limited

Registered Cffice;

Bagmane World Technology Centre,
3 Marathahalll Outer Ring Road, Doddanakundi Village,
nsAEmphasis.com | wieww.mphasis.com | Mahadevapura, Bangalore 5&0 048, India
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ANNEXURE - 1

Name Mayuri Kendre
Band Band 5
Level Level 1
Title Trainee Associate Software Eng
Salary Component Amount (in Rs./Month)
Basic 8,333
House Rent Allowance 4,467
Leave Travel Allowance NA
Special Allowance 2,083
Ex-Gratia / Bonus* 3,200
Total Fixed Cash 18,083
Variable Pay** 1,042
Employer Provident Fund 1,250
Mediclaim Insurance Premium 458
Target Cost to Company 20,833
Target Cost to Company (per annum) 2,50,000
Note:

* As per Statutory regulations, if your covered under Payment of Bonus act, this
component will be paid as "Bonus" if not will be paid as “Ex- Gratia".

** Variable Pay will be payable on Quarterly basis. Amount shown is payable on 100%
Target achievement. The company and unit/function performance achievement against
the target measured quarterly shall determine the payout under the Variable Pay Plan.
Note: Variable Pay is governed by the provisions of Variable Pay Plan (available on
Mphasis Intranet) and the same will be reviewed from time to time.

Mphasis Limited

Registered Office:

Bagmane World Technology Centre,

13 Marathahalll Outer Ring Road. Doddanakundi village,
ns@mphasiscom | W mphasis.com | Mahadevapura, Bangalore 580 048, india
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ANNEXURE - 2
TERMS OF EMPLOYMENT

Your employment at Mphasis Limited. (“The Company") will be governed by the
Company's policies as modified from time to time. Copy of the present policy will be
made available to you on your joining the Company. In particular and without prejudice
to the foregoing statement, some of the more significant terms and conditions that
govern your employment, subject to modifications from time to time, are detailed below.

1) Hours of Work

1.1. A working day shall comprise of nine hours.

1.2. You may be required to work on a shift basis. Shifts may be scheduled across 24
hours a day, 7 days a week and 365 a year, subject to applicable laws. The shift
timings may change from time to time which you would be notified of in advance.

1.3. At times you may be required to work beyond 8 working hours.

1.4. Employees at the client site shall follow the working hours as applicable at client
site.

2) Place of Employment
2.1. During your employment with the company, you will be liable to be transferred or
deputed to any of the offices, departments of the Company or its Associates,
Subsidiaries or Group Companies, whether in India or abroad.
2.2.In the event of transfer or deputation of your services your salary and other
benefits will be determined in accordance with the Company’s policies prevalent
at that time.

3) Travel
You may be required to travel, whether in India or overseas, in connection with office
work at short notice.

4) Salary and Benefits

4.1. Mphasis reviews employee compensation periodically and you may be eligible for
salary increase based on review. However, any salary increase shall be at
Company’s sole and absolute discretion which is dependent on Organization’s as
well as Individual performance.

4.2.In addition to salary, you shall also be entitled to receive other benefits as
applicable under the Company policy. The Company shall, in its sole discretion,
be entitled to amend, vary, and modify any of the terms and conditions of the
policy with regard to the benefits that are offered to you.

4.3. The term 'financial year' denotes the period starting from 1st November to 31st
of October of the following calendar year

5) Relocation
You are eligible for relocation expenses reimbursement as per the company policy. In
the event of your separation within 12 months of joining Mphasis, this amount has to
be paid back to the company.

6) Group Insurance, Provident Fund and Gratuity
6.1. From the month following the month of joining, the Company will provide you
coverage under the following Policies at no cost to you up to the date of cessation
of employment:
6.1.1. Group Mediclaim Policy (for all employees)

Mphasis Limited

Registered Office:

addanakundl village
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6.1.2. Group Gratuity- scheme (all employees)

7) Leave Entitlement Policy
As per the Company’s existing Leave policy you will be entitled to twenty four
working days of Privilege leave annually which is calculated at 2 days’ for every
month of completed service. This is an earned leave and included any other form of
casual or medical leave.

8) Termination

8.1. Your employment with the Company is subject to termination on:

8.1.1. month's prior notice by either side

8.2. The Company reserves the right to, at its sole discretion, substitute the notice
period by paying you salary in lieu of the notice period.

8.3. For abundant caution, it is hereby clarified that you cannot waive the notice
period requirement in the event you wish to terminate your employment with the
Company, and that your termination/resignation letter (by whatever name it is
called) will be accepted by the Company only on your satisfying the required
notice period as stated in our Company’s HR handbook. Further, till such time as
the Company accepts your resignation letter, you will be deemed to be an
employee of the Company and the terms and conditions of your employment will
still continue to bind you.

8.4. The Company shall have the right to terminate your employment immediately
without notice or payment in lieu of notice if:

8.4.1. You neglect, refuse, fail or for any reason become unable to perform any of
your duties under this agreement or comply with the Company policies and
code of conduct; or

8.4.2. You are guilty of any misconduct whether or not in the performance of
your duties (including but not limited to being an undischarged insolvent,
being convicted by any criminal court, being involved in fraudulent acts, etc)
or commit any act which in the opinion of the Company is likely to bring the
Company any disrepute whether or not such act is directly related to the
affairs of the Company; or

8.4.3. You commit any breach of any of your duties or obligations under this
agreement or the policies of the Company.

8.4.4. There is a discrepancy in the copies of the documents/certificates given by
you as a proof in support of the information provided by you.

In the event of termination under Clause 8.4.2, you shall not be entitled to
any benefits whatsoever.

9) Mode of Communication
For any service of notice or communications of any kind, you will be informed by
email or ordinary post at the address given by you at the time of your employment or
such other address as may be intimated by you to the management thereafter.

10) Confidentiality
10.1. You agree at all times during the term of your employment and thereafter

(without limit of time);

10.1.1.To hold the Confidential Information in strictest confidence, and not to use
or attempt to use the same, except for the benefit of the Company, and

10.1.2.Not to disclose or divulge the Confidential Information to any person or
entity without written authorization of the Company.

10.1.3.You agree to return to Mphasis all proprietary information, including
copies on paper, hard drive, disk, tape and other media, upon completion

Mphasis Limited

Registered Office:

Bagmane World Technology Centre
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or termination of any project or upon cessation of your employment with
Mphasis IT Services.

10.2. For the purposes of Clause 10.1, “Confidential Information” means any
Company proprietary or confidential information, technical data, trade secrets or
know-how, whether (oral or written or in electronic format and whether marked
confidential or not), including but not limited to; research, business plans,
products, product improvements, processes and process documents, services,
projects, proposals, all work produced by you whether during normal working
hours or not, computer program, documentation, customer lists and customers
(including, but not limited to, customers of the Company with whom you become
acquainted), markets, software, developments, inventions processes, formulas,
technology, designs, drawings, engineering, marketing, distribution and sales
methods, sales and profit figures, finances, techniques, strategies, discoveries,
the title and description of any patents or patent applications filed by the
Company in any country or jurisdiction (until the same is generally available to
the public), and any other business information of the Company including its
business plans, practice methodologies and technologies (including computer
software), training materials, personnel information, client lists and information
regarding the business needs, strategies and technologies of present and
prospective clients and internal Company publications, whether directly or
indirectly, or by drawings or inspection of documents or other tangible property
and all information that comes to your knowledge which would but for this
employment would not have been accessed by you, whether such information is
in tangible form or not, written or otherwise and formal or not. Confidential
Information however shall not include knowledge, skills, or information which is
common to the business of the Company, or which is generally known outside
the Company.

10.3. You understand that retaining the confidential nature of the confidential
information is of utmost importance to the business of the Company and in
addition to the terms stipulated in this agreement herein you agree to execute a
Non Disclosure Agreement with the company.

11) Intellectual Property

11.1. You agree that any proprietary rights whatsoever, including but not limited
to, patents, copyright and design rights as a result of the development of and/or
the application of all work produced by you during or as a consequence of your
employment, whether alone or in conjunction with others and whether during
normal working hours or not, including but not limited to any invention, design,
discovery or improvement, computer program, documentation, confidential
information, copyright work or other material which you conceive, discover or
create during or in consequence of this employment with the Company shall
belong to the Company absolutely.

11.2. You agree, at the Company’s expense, to provide, during and after this
employment, all such assistance as the Company reasonably considers
necessary, to secure the vesting of such rights in the Company or Terms of
Employment with Mphasis (including waiver of any such rights including author’s
special rights under Section 57 of the Copyright Act 1957).

12) Data Privacy Compliance Policy
You consent to the terms and conditions of the Data Privacy Compliance Policy stated
below: -

Mphasis Limited

Registered Office:

+91 O8O 8750 1000 Bagmane World Technology Centre,
rMarathahalll Outer Ring Road. Doddanakundi village
Mahadevapura, Bangalore S&0 048, india

CIN: L3007KA1992PLC025294




- Mphasis

The Next Applied

12.1. You consent to the processing of your personal data in accordance with the
Company data privacy policy (the "Policy"), a copy of which can be obtained
upon request;

12.2. In particular, you expressly consent to:

12.2.1. The collection and processing of sensitive personal data about you
to the limited extent and for the purposes described in the Policy;

12.2.2. The transfer worldwide of personal data held about you by the
Company to other employees and offices of the Company’s worldwide
organization and to third parties where disclosure to such third parties is
required in the normal course of business or by law; and use of your
personal images and voices in marketing material, videos, etc.

12.3. The reference to information "about you" includes reference to information
about third parties, such as spouse and children (if any), which are provided to
the Company by you on their behalf. The reference to “sensitive personal Data”
may be understood to include reference to the various categories of personal
data identified by European and Other applicable data privacy laws as requiring
special treatment, including in some circumstances, the need to obtain explicit
consent. These categories comprise personal data about racial or ethnic origin,
political opinions, religious or other similar beliefs, trade union membership,
physical or mental health, sexual life or criminal record.

12.4. In addition, you agree to treat any personal data to which you have access
in the course of your employment strictly in accordance with this Policy and other
Company policies and procedures. In particular, you will not use any such data
other than in connection with and to the extent necessary for the purposes of
your employment.

13) Non-Compete

You will certify to maintain Customer exclusivity and to this end, during the validity of
this agreement and for a minimum of 2 years thereafter, you shall neither solicit
business nor offer product/services and/or conduct any business, that directly
competes with the kind of product/services that is offered by the Company to such
client, either directly or indirectly with any of ‘Mphasis’ client or any third party
exposed to you. In case you violate this provision, a minimum amount of Rs.3 lakhs
shall be payable by you to Mphasis as damages.

14) Non Solicitation of Employees and Clients
You agree that during the period of your employment with the Company, and for
one year after the date of termination of such employment (regardless of whether
this cessation of employment is voluntary or involuntary, or caused by the breach of
this Agreement by either party), other than on behalf of the Company, you will not,
either directly or indirectly:

(A) Solicit, divert, take away, hire, or recruit, or attempt to solicit, divert, take
away, hire, or recruit, any employee of the Company; or

(B) Solicit, divert, take away, hire, or recruit, or attempt to solicit, divert, take
away, hire, or recruit, the business of any client, customer, potential client,
potential customer, person, or entity with whom Employee had dealings as
an Employee of the Company for any purpose related in any manner to the
business of the Company.

Mphasis Limited
Registered Office:

+91 O8O 8750 1000 Bagmane World Technology Centre,
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(©) You agree the foregoing restrictions are reasonable both as to time and
extent given the nature and scope of the Company’s present business and
the duties of your employment.

15) Warranty

15.1. You warrant that your joining the Company will not violate any agreement
to which you are or have been a party to.

15.2. You warrant that you will not use or disclose any confidential or proprietary
information obtained from a third party prior to your employment with the
Company.

15.3. You warrant that you will comply with all Mphasis applicable policies and
standards and shall perform your services in a manner consistent with the ethical
and professional standards of Mphasis.

15.4. You warrant that you possess all the requisite certificates, licenses,
permits, work visas, clearances to be able to lawfully perform the services

16) Indemnification
You agree to indemnify the Company for any losses or damages sustained by the
Company caused by or related to your breach of any of the provisions contained in
this Terms of Employment

17) Retirement
Your age of retirement from the service will be on completion of sixty years. However,
you may opt for voluntary retirement at any age before sixty years during your
services in the establishment if you are unable to continue in service satisfactorily.
The actual date of retirement shall be the last working day of the calendar month of
your 60th birthday.

18) General

18.1. This agreement contains the entire agreement between the employee and
Mphasis, and no alteration or variations of the terms of this agreement shall be
valid unless made in writing and signed by both the parties here to. This
agreement supersedes any prior agreements or understandings between the
parties relating to the matter of proprietary rights and / or non disclosure

18.2. This agreement is made under and shall be construed according to the
laws of India. Employee agrees to submit to the jurisdiction of the courts of
Bangalore (Karnataka).

18.3. This agreement shall remain current and in force, irrespective of whether
you are under employment of Mphasis or not.
18.4. Should any part of this agreement be declared illegal or unenforceable, the

arties hereto will co-operate in all ways open to them to obtain substantially the
same result or as much thereof as may be possible, including taking appropriate
steps to amend, modify or alter this agreement. If any term or provision of this
Agreement shall be hereafter declared by a final adjudication of any tribunal or
court of competent jurisdiction to be illegal, such adjudication shall not alter the
validity or enforceability of any other term or provision unless the terms and
provisions so declared are expressly defined as a conditions precedent or as of
the essence of this agreement, or comprising an integral part of, or inseparable
from the remainder of this agreement.

Mphasis Limited
Registered Office:

+91 O8O 4750 1000 Bagmane world Technology Centre,

Marathahalll Outer Ring Road. Doddanakundi village
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Acknowledgement and Acceptance of Appointment with Mphasis

l, have read and understood the
above terms and conditions governing my employment with the company and hereby
accept the above-mentioned appointment in totality.

I confirm my acceptance of the offer and shall report for work on (Date).

Signature

Name
Date

Place

Mphasis Limited

contact Us: Registered Cffice;
T : +91080 4750 1000 Bagmane World Technology Centre,

+91 OB 595 9043 Marathahalll Outer Ring Road. Doddanakundi village,
E : Investor.relations@mphasis.com | wiww.mphasis.com Mahadevapura, Bangalore S&0 048, India
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Annexure - 3

At the time of joining Mphasis the following documents and information must be made
available to us.

List of documents that need to be submitted at the time of joining, in order to complete
your on boarding process.

SI.No | SI.No Documents

To process your salary - PAN card copy is mandatory, in case you do not have

1 a PAN Card - apply for it online using the said URL
https://tin.tin.nsdl.com/pan/index.html or apply on your day of joining at our
helpdesk

2 Age Proof Certificate-Birth certificate/ (School certificates of ICSE/SSLC/CBSE)

3 Academic Certificates (Including additional certifications/ courses) supporting
your education qualifications along with marks sheets*

4 Your latest salary slips or salary certificate*

Experience proof - Relieving letter from previous employers (if previously

5 employed) *. The relieving letter or resignation acceptance need to be
submitted in original

6 Service certificate from present Employer
Form 16 or Taxable income statement duly certified by previous employer

7 (Statement showing deductions and Taxable income with break up) till the last
date of your employment with them along with PAN number if available.

8 5 Passport Size Photographs

9 Copy of passport (All sheets)

10 Copy of your updated resume

11 Joining kit duly filled in by you

12 Signed - Non Disclosure Agreement

Mphasis Limited

Registered Office:

Bagmane World Technology Centre,

43 Marathahalll Outer Ring Road. Doddanakundi village,
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¢ *Qriginals need to be submitted. These original certificates will be returned to you
after due verification.

e Your offer has been made based on the information furnished by you. However, if
there is a discrepancy in the copies of the documents/certificates given by you as
a proof in support of the above, the company reserves the right to revoke the
offer.

e Being an ISO certified company, it is essential for you to submit these documents
at the time of joining. We will not be able to process your records unless you
submit all the documents mentioned above.

¢ |t is mandatory for all Mphasis employees to possess a valid passport. Else, please
apply for one. You are expected to have a valid passport within 60 days from the
time you join Mphasis.

e Apart from this we would like you to have the following information ready with
you, for usage during your joining formalities.

¢ DOB and Name of Father, Mother, Spouse, Child/ Children

¢ Educational details with the passing year

e Your past experience details with the exact years and role played to be
mentioned.

Blood Group

1 Passport size photograph of all your dependent’s

Your Citibank account number, if existing already.

Your PF account number with current employer

Your PAN number

Passport number, Place of issue, Date of issue, Validity: From and to date.

Digitally signed by DS MPHASIS LIMITED 1
Date: 2022.02.14 04:57:48 GMT

Reason: Authorised by Srikanth Karra
Location: Bangalore

Mphasis Limited

act Us: Registered Office:
+97 1 Bagmane World Technology Centre,
«91 DBO &695 Marathahalll Outer Ring Road. Doddanakundl Village,
nvestor.relations@mphasis.con s mnhasis.com | Mahadevapura, Bangalore 550 048, india
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OFFER & APPOINTMENT LETTER
Offer Release Date: January 3, 2022
Dear Bhandarge Muktabai Hanmant,
;\'/I';harashtra, India, .

Dear Bhandarge Muktabai Hanmant, service

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein referred as “HCL” or “Company”), we
are pleased to inform you that you have been selected for employment in our organization as Software Engineer in band E1.

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this fast changing
world needs; keep sharpening your skills and investing in yourself; and last but not the least — keep your work and life in perfect

balance, because that is the prerequisite for success.

You are requested to join us on January 6, 2022 at 9:00 A.M at the following address Noida SEZ-Tower3-U5-1F (ex 3) .Your joining
would be subject to successful completion and compliance with the pre joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various locations,
geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same approach, we look forward to your
being flexible towards your placement in the Company. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexure(s)

Your Total Compensation will be INR 3,65,000 per annum, outlined in Annexure |.

You will be required to sign a service agreement of 24 months with a surety amount of INR 1.25 Lakhs. This amount shall be
payable to the Company only on the event of your separation from the company before 24 months from the date of Joining.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions governing your
employment are outlined in Annexure 1.

On the date of joining, you would be required to submit the documents listed in Annexure lll. Please note that the submission of all
listed documents is essential for the validity of your appointment in the Company.

Annexure |V provides details on the various compensation components and selected benefits that we offer you as a part of the HCL
family.

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.
Please share your acceptance to offer as a confirmation within 3 days of receiving this letter and sign the duplicate copy of this Offer
& Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this offer & appointment letter

extended to you by HCL Technologies Ltd shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter extended to you
by HCL Technologies Ltd. will stand withdrawn without any liability.

Looking ahead, we see exciting times —we look up to you to provide impetus in accomplishing our mutual endeavor of being the best
in the business of IT Services. Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,

HCLT Confidential Signature of Employee:
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For HCL Technologies Ltd.

Amrita Das
Vice President, Head-Global Rewards

HCLT Confidential Signature of Employee:
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Annexure 1
COMPENSATION PLAN
Name Bhandarge Muktabai Hanmant
Band E1l
Designation Software Engineer
City Noida
Monthly Components (in INR)
Basic Salary 15,090
House Rent Allowance 7,545
Advance Statutory Bonus -
Holiday Allowance 1,066
Food Wallet -
Flexi Basket* -
Compensatory Allowance -
TOTAL: Monthly 23,701
TOTAL: Monthly Components : Annualized 284,415
Retirals & Other Benefits (in INR)
Provident Fund 21,730
Medical Insurance Premium/ESIC 10,000
Gratuity 8,706
TOTAL : Retirals 40,435
Variable Components (in INR)
Performance Bonus (in Rs.) 21,900
Engagement PB (paid monthly) @ 100% achievement levels 18,250
TOTAL: Variable Components 40,150

COST TO COMPANY 3,65,000

Flexi Basket Details

Max Sub limits (p.a.)

Fuel Reimbursement and Car Maintenance Charges

Leave Travel Assistance / Allowance

Car Lease Rental

TOTAL : Annual Flexi Basket

Employee has an option of availing all, some or none of the Flexi Basket across various components as per annual limits and entitlements
mentioned in the CTC sheet. Based on the individual declaration and actual reimbursements, any unclaimed amount will be paid as
taxable to the individual

Insurance & Medical Benefits (in INR)

Max Sub limits (p.a.)

Hospitalization cost reimbursement limit 360,000
Term life Insurance Cover 2,000,000
Disability cover due to accident (upto) 1,800,000

NOTE:

HR Manager.

5. Gratuity to be payable as per act

1. Bserv E0.1 and EO.2 employees are to be considered under Semi-skilled Category. All other employees are under Skilled category

2. All salary components are governed by the company policies and statutory guidelines.
3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting Manager and/or your

4. Any personal tax liability arising out of compensation will be borne solely by the employee.

HCLT Confidential

Signature of Employee:
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ANNEXURE Il
Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously realize this fact and
have developed a five-fold path for individual enlightenment that not only covers basic monetary benefits for HCLites, but also takes
care of their professional growth by providing empowerment, knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you, this is to be read in conjunction with the offer
letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1. Location

As you are aware that HCL is coming up with IT/ITES SEZ Operating Units in some cities; till the time SEZ campus becomes
operational, you may be assigned to another facility in the city of posting - Noida.

2. Medical Check up
Your employment is subject to you being declared medically fit by the company doctor.
3. HCLT Training Program:

Training (classroom/on the job) sessions will be conducted after your joining.
The training period may be either extended or may be deemed completed earlier, at the discretion of the Management. You shall
continue to be under probation, unless specifically confirmed in writing.

4. Increments and promotions

Your growth in terms of role, compensation etc. in the company will solely be based on your performance. Unless notified in writing,
you will be deemed as "confirmed" on completion of your probation period i.e. 12months from date of joining. Subsequently, your
annual performance appraisal and compensation review will be aligned and effected from the first day of the subsequent quarter
thereafter.

5. Notice Period/ Separation

Your employment with the Company can also be terminated either by the Company or by you by giving the other party 90 days’
advance notice. If the Company terminates the employment and decides to relieve you before the completion of the notice period,
the “Basic” component of the salary for the balance notice period would be paid to you. If at your request, the Company agrees to
relieve you before serving the full notice period, you will be liable to pay the Company the “Basic” component of the salary for the
balance notice period. However, please note that accepting any such early relieving request would be entirely at the discretion of
the Company. Further, the aforesaid requirement of 90 days’ notice may be extended, if mutually agreed by you and the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination procedures, sign all
documents and return all Company property. The Company will not be bound to pay the dues, if any, till you have completed all the
separation procedures.

6. Agreements

You may be required to sign necessary agreements with the Company or any other client as required and complete various
formalities as per the agreements at the time of joining and during the tenure with the company.

HCLT Confidential Signature of Employee:
y o { o AN
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You may also be required to sign other Agreements with the Company, as the Company may decide from time to time, in order to
secure the interests of the Company as also to ensure your performance and adherence to all terms, conditions, rules and
regulations of the Company.

7. Background and Reference Check

e The company will undertake the background verification / validation process of employees in terms of education, previous
employment(s), criminal verification, database and web searches, address verification, claims made against achievements
in the resumes/CVs of the employees etc. with the help of a third party as and when required. You would be required to
submit photocopies of documents detailed in Annexure Il to facilitate the joining and background verification process.

e The company may also undertake reference check through at least two professional references submitted during the
process of selection.e In case the Prospective Employees fails to submit any document required for conducting background
verification, they will not be considered for hiring. If the Prospective Employees fails the background verification,
appropriate actions including withdrawal of offer of employment will be taken basis the recommendations given by the
background verification team & in line with HCL policies.

8. Working Hours

You will be governed by the normal working hours as existing in the company. You may be required to work in shifts and/or in
extended working hours, as permitted by law, if required as per business needs. The same are subject to change from time to time.

9. Mobility

The Company may require you to perform duties and undertake assignments for the Company in any part of India or abroad,
whether at the Company’s premises or that of its customers/clients. You are also liable to be transferred to any office or branch of
the Company anywhere in India or abroad. During deputation to any customer/client’s premises you shall abide by the terms and
conditions pertaining to such premises.

10. Deputation/ Transfer

Company may also depute you to work with any of the Group Companies or transfer your services to any Group Company. On such
transfer of your employment, the present terms and conditions will cease and the employment will be governed by the terms of
employment of the Company you are transferred to. You shall however be entitled to continuity of service.

11. Retirement

You will retire from service on attaining superannuation at the age of 55 years.

12. Other benefits

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing terms of employment in
the Company. Notwithstanding the above, the Company reserves the right to change the above-mentioned benefits as and when it
deems necessary and you will be notified accordingly.

13. Correctness of the Details Furnished

You have been appointed on the presumption that the particulars furnished in your application and resume are correct. In the
event the said particulars are found to be incorrect or that you have concluded or withheld some other relevant facts, your

appointment with the Company shall stand terminated/cancelled without any notice.

14. Data Protection:

a. The Employee consents to the holding & processing of personal data provided to the Employer for all purposes of the
administration and management of his/her employment and/or the Company’s business.
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b. The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored and processed
by the Company in India and any other countries where the Company, its Group Company and Company Clients have
offices, in accordance with the applicable laws.

c. The Employee also agrees that the Company may make such data available to its advisors, other agencies, such as pension
providers, medical, insurance providers, payroll administrators, background verification agencies and various regulatory
authorities.

d. During employment, the employee will have the right to amend/modify/alter his/her personal information. The employer
will exercise all reasonable diligence for safeguarding personal information, as have been disclosed by the employee. It is
clarified that the said obligation will not be applicable in case of legally compelled disclosures.

e. The Employee further acknowledges and agrees that the Employer may, in the course of business, be required to disclose
personal data relating to him/her, after the end of his/her employment to any group/statutory bodies/authorities as
required under applicable law/requirements. However, any personal data, which is no longer required, will be deleted
without undue delay.

15. Other Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of HCL as applicable to
you and the changes therein from time to time.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the Company’s Code of
Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and Entertainment Policy and failure to do so shall entitle
HCL to take appropriate disciplinary action which may lead & include up to termination of your employment with HCL.

You agree not to undertake employment whether full time or part time, as the Director/ Partner/member/employee of any other
organization or entity engaged in any form of business activity without the consent of HCL . The consent may be given subject to any
terms and conditions that the company may think fit and may be withdrawn at the discretion of the company.
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Annexure lll

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND
VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)

1 Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses
completed in the last 6 months from the current date

5 Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease
agreement etc.

3 Previous Employer — Relieving and Experience Letter, latest salary slips & offer letter with Employee ID Number

4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 Identity Verification - Copy of valid passport and PAN card required

Additional documents (To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer — Direct HR Contact, PF account details, bank statement showing salary transfer and Form 16, If
company is active, employer’s active address.

Things to Remember
1. The information provided in Resume and background verification form must be same.

2. Information provided in background verification form must be accurate.
3. Period of stay mentioned in the background verification form should be correct and in continuation (without any GAP).
4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit these
documents along with the mandatory documents.

List of Documents required for joining / induction day (Hard Copies)

S. No Document Name Number of Photocopies

1 Latest Offer/Appointment Letter with Cost to Company (CTC and ALL 1

ANNEXURES)

2 Extension Letter (if the Date of Joining in the offer letter is past dated) 1

3 Passport —Front copy only - for Name & DOB proof. 1

4 10t Mark sheet, only if passport is not available. 1

5 PAN CARD as ID Proof (Only if passport is not available) 1

6 Passport Size Photographs (Only with white background) 3
e Please ensure all documents are Self-attested (Photocopies).
e Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.
e Please avoid clicking pictures of documents and taking printouts.
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e Please do not send soft copies through Emails.

e Please bring a copy of your Aadhar card on the Induction day, so that HCL onboarding team can ensure the right
information is passed on for EPF (Employee Provident Fund) / EPS (Employee Pension Scheme) / UAN (Universal Account
Number) account creation/porting etc.

e  HCL will only validate the accuracy of the Aadhar Card details for EPF/EPS/UAN and shall not store or use Aadhar card
information for any other purposes.

e Please keep your

PF account number (immediate previous employment), UAN information handy as these details are

required on the induction day.
e Induction Timings are 0900 to 1830 IST.
e Please ensure your BGV Status is Green, before the Date of Joining, check with your Recruiter on the progress/Status.
e All storage Media Devices e.g. laptop, Pen Drives etc. are not allowed inside the campus.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:00 a.m. at your
respective location of joining as following:

Location of HCL Onboarding Team for joining formalities:

S. No Location Address
1 NOIDA Mondays and Thursdays: Triveni Induction Room, First Floor, KNMA Tower, Gate number 1, HCL
Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)
Tuesdays, Wednesdays and Fridays: Akashi Induction Room, Ground Floor, Tower — 1, Gate number -1, HCL
Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)
2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai-600119
3 BANGLORE HCL Technologies Ltd, SAL (602), 6th Floor, Tower 4, Special Economic Zone (SEZ), 129, Jigani Industrial
Area, Bommasandra-Jigani Link Road, Bangalore — 562 106
4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700091
5 HYDERABAD HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pvt Ltd, H-01, Level -2, Hitec City 2-Survey
No. 30,34,35 & 38, Madhapur, Hyderabad-500081
6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta, Sez, Pune-
411013
7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch Hotel,
Mumbai-400093
8 LUCKNOW HCL Technologies Ltd,HCL IT City, SDC-01, 2nd Floor — Induction Room, Chack Gajaria Farms, Sultanpur
Road, Lucknow, Uttar Pradesh-226002
9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3, 1/19, 1/20,
4/1,2/1,2/2,4/2, &5, Plot No. 5&7,llandhaikulam Village-Madurai-Tamil Nadu-625020
10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur
11 Coimbatore State Street Hcl Services | Human Resources | Module - 201, 202, 203, 204 And 206 — 2Nd Floor, Tidelpark
Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526 |
12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers, Third Floor,Kesarapalli,Gannavaram,Krishna
District 521102
8
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ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND EMPLOYEE BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various components have been
categorized under the following broad heads:

+ Basic Salary

+ Monthly Allowances

+ Variable Pay

+ Retirals & Insurances Benefit

+ Disclaimer:

+ Your individual compensation structure may not necessarily have all the components as applicable to the respective

Band.

The details for each component falling under these heads are explained as following:

BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an impact on various
other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and hence has to be balanced so as not
to substantially reduce the employee's take home salary.

MONTHLY ALLOWANCES

House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid monthly. This includes
the Company Leased Accommodation value. For those who are not staying in a rented accommodation, can declare the
same in the system post joining and this amount would be paid as taxable component.

Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to food and non- alcoholic beverages
only. Once enrolled, the benefit should be availed within HCL Cafeterias or food joints outside HCL campus which serves
only food and non-alcoholic beverages. This Food Wallet cannot be used in any other outlet other than designated food
outlet.

Holiday Allowance: Holiday Allowance is payable maximum up to INR 50,000 spread over 12 months.

Advance Statutory Bonus: Applicable where monthly gross does not exceed INR 21,000 (excluding variable component) as
per the Payment of Bonus Act.

Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of CTC against all
other fixed components.

VARIABLE PAY

The scope of “Variable Pay” in your compensation structure will be governed based on your “employee group” in HCL.

Performance Bonus (PB):

HCLT Confidential Signature of Employee:
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Performance Bonus (PB) is payable in accordance with the Company’s Bonus Policy (sales / delivery / functional support) as
applicable at that time. The quantum of pay-out will be subject to the current year’s Bonus Policy and will be calculated based on
your individual contributions against your Key Performance Parameters (KPP) as well as the company's performance.

PB is payable at the end of the performance review cycle. To be eligible for the bonus pay-out, you need to be active on the rolls of
the company at the time of reward distribution as per Performance review and Reward cycle.

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable component payable on a monthly basis. This

component allows employees to participate and take control of delivery excellence in their respective engagements. Payout of EPB
will be based on EPB guidelines as applicable to the respective engagement.

RETIRALS & INSURANCES BENEFIT

You and your dependents will be covered under Social Security as per the law and Insurance Benefits policy offered by the company.
The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is applicable towards various
insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

o The policy covers Hospitalization expenses and Maternity expenses.

. By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily covered under the
benefit. The benefit will also be available to cover Spouse, dependent children, dependent parents/in-laws,
dependent brothers who are unemployed but below the age of 25 and sisters (unmarried & unemployed),
additionally, by declaring them as dependants and on confirming that they are NOT covered under any other
employer-sponsored medical scheme (e.g., Central Government Health Scheme) and that they are wholly or
substantially dependent on you for their medical needs.

. The premium payable depends on the dependants declared.

° The hospitalization coverage limit will be same as defined in compensation structure.

° Company reserves the right to amend the benefit plan and shall keep all employees informed/updated.
° You may refer ‘Medical Insurance policy’ for further details.

e Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance with the applicable
norms and amendments made during time to time or any further amendment which may come into force during the
employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL's medical insurance benefit. Option to enroll under
medical insurance is available as well; however, in such a case, the additional cost of annual medical premium has to be borne
by the employee as per terms and conditions elucidated under Medical Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

e Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12% of the basic
salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's contribution, 8.33% of monthly
basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards Employees’ Pension Scheme (EPS). All employees
are thereby eligible to draw pension after superannuation, except those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PF Act.

e Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days Basic salary (15/26 of a monthly Basic)
for every completed year of service to each of his employees on their exit, for any reason after five years of continuous service,
subject to maximum limit of INR 20.00 lakhs.
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e Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insurance which provides safety net to
family in case of death of the employee due to any reasons. The applicable amount is mentioned in your offer letter.

e Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an accident. The
amount payable by Insurer for a disability shall depend on nature of the disability. The amount mentioned in your offer letter is
the maximum amount paid by Insurer as per the nature of a disability. You may refer ‘Personal Accident Insurance’ policy for
further details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and hope our
relationship will go a long way!

Disclaimer

You will be liable to pay all applicable taxes on your income as per the local laws. You will also be responsible for filing your personal
Income Tax returns. You acknowledge that the Company is not in any way influencing, guiding, suggesting on aspects of taxation or
tax saving measures in any form and that the same is individual’s decision / personal choice.

Please note that all components mentioned above may or may not be a part of your compensation structure. HCL reserves the right
to alter, append or withdraw the benefits extended either in part or in full based on management’s discretion.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and hope our
relationship will go a long way!

HCL Technologies will correspond with you on the address & contact details mentioned below :-

Permanent Address: ., .,

Maharashtra, India, .

Email ID: muktabhandarge20@gmail.com
Telephone Number: 9607623803
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Date: 14-Dec-2021

To

Neha Hanwate
INDIA

Dear Neha Hanwate,

Sub: Offer of Training and Employment

1. This has reference to the selection process for employment opportunity at Mindtree.

2. We take pleasure in informing you that you have been selected for appointment in Mindiree as an ENGINEER
in the salary grade C1 subject to the following terms and conditions.

2.1. @ You should have completed/ complete the Degree which you pursued/ are now pursuing, without any
backlog (subjects where you have not obtained the passing marks) at the time of joining

b) Secure 60% aggregate in the degree. Aggregate is calculated as follows:

(Total of marks obtained in all the subjects from the first to last semester)
Agoregate =

(Total of maximum marks in al the subjects from first to last semester)
Agoregate % = Aggregate * 100

¢) Provide a copy of the degree certificate or provisional degree certificate aong with mark
sheets of all semesters on your day of joining.

2.2. Mindtree has training centers in Bangalore, Hyderabad, Chennai, Pune, Noida and Kolkata. Based on the
preference expressed by you during the selection process, you shal initialy undergo training at Mindtree training
center in Pune (Orchard Learning Programme), which helps you to transition to the corporate world of technology
solutions. The details of the programme and the specific address of the training location in Pune will be provided
separately closer towards the joining date. Mindtree reserves the right to change the training campus location based
on business needs prior to or during your training period.

Mindtree Ltd T +91 80 6706 4000 Candidate No: TN/80024760/21
RVCE Post, Mysore Road F +91 80 6706 4100
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2.3.  Your onboarding date would be shared with you based on your participation and achieving required
milestones as per the pre- orchard learning program calendar which will be shared by you upon
acceptance of this offer.

2.4. The period of Orchard Learning Programme is for 90 days and on successful completion of the
programme, you shall be deployed at a location as per the business requirement of Mindtree. However,
the exact duration and nature (either virtual or in-person) of the training program may vary based on the
track and specific requirements. Exact duration and nature of the training shall be communicated upon
joining and allocation into a technology track.

2.5. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Besides, you
will be governed by the rules, regulations and policies of Mindtree which will be in force from time to
time.

2.6. You shal arrange to produce the following documents at the time of reporting for training or such
other time prior to your date of joining, as may be required by Mindtree, for the purpose of completing
the joining formalities:

a) 10th, 12th and graduation (all semesters) mark sheets originals;
b) Degree completion/provisional certificate original;

c¢) Pan card origind;

d) Aadhaar card origina; and

e) Voter ID / Driving license original.

Mindtree reserves the right to ask for and verify additional document/s over and above the aforementioned
list for your onboarding purpose and you undertake to provide the same to Mindtree.

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing
this offer within 5 days from the date of receipt of this mail and offer document.

If you have any questions or need any clarification, please do not hesitate to contact us at
campus. of fers@mindtree.com.

We wish you a long and successful career with Mindtree.
We look forward to working with you soon.

Thank you,
For Mindtree Limited

Rosala

—_—

- [

Rosalee M Kombial
Vice President-People Function
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Enclosed: Annexure to your offer of employment
Acceptance of the Offer

I, Neha Hanwate, agree to accept the employment on the terms and conditions mentioned in this Offer
of Employment and the annexure.

Your Signature

Your Name in Capita letters | NEHA HANWATE

Annexure 1

Compensation stack during the Orchard Learning Program (from the date of joining till the date of
confirmation)

Name : Neha Hanwate

Salary Grade . C1

Designation : ENGINEER

Stipend : INR 26,000 per month.

Payment will be after deduction of below amount from the monthly stipend:

e Premium for Insurance during your learning program will be INR 550 per month.
e Applicable taxes like Professional tax and Income tax, prevailing at the time of pay out.

You will be covered for Insurance benefits as prevailing a the time of joining and the coverage for 2021
- 2022 is as follows

e Group Medical Coverage (GMC) for you and your family. The standard coverage under GMC is
INR 500,000 per annum per family. Family means your spouse and children (up to 2 children).
Parents/Parents-in-law or siblings or any other relationships are not covered.

Group Term Life (GTL) coverage for you and is up to INR 2,000,000.
Group Personal Accident (GPA) coverage for you and is up to INR 1,500,000.

More details will be provided at the time of joining.
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Annexure 2

Compensation stack effective from date of confirmation

Name : Neha Hanwate
Salary Grade . C1
Designation . ENGINEER

Detailed break up of your CTC components is given below (all figures are in INR and per annum)

COMPONENTS AMOUNT (in INR/annum)
Basic 180,000
HRA 89,916
Provident Fund 21,600
Gratuity 8,640
Insurance Benefits* 6,600
Allowance in Lieu of Reimbursement 45,252
Annual Gross 352,008
Bonus / Variable Compensation** 48,000
Annual Cost to Company 400,008

* The Insurance coverage provided to you at the time of joining will continue on your confirmation, as
per the prevailing insurance policies at the time of your confirmation. The premium for standard coverage
is part of your CTC.
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Additionally, you will be provided with the following options for enhancing your coverage under GMC.

e You will be given an option to increase the coverage from INR 500,000. Top up options with
additional / higher insurance coverage are available as per policy.

e If you opt for this, the additiona premium for the increased coverage will be deducted from your
salary on a pro-rated basis.

+ You will be given an option to cover your Parents or Parents-in-law. If you opt for this, the
additional premium for the parental coverage will be deducted from your salary.

More details on these options will be provided to you at the time of your confirmation.

**The bonus component per annum is 12% of CTC. The payout will be governed by the Bonus plan
applicable for the respective year. More details of the plan will be available on joining. The actual
amount payable is inclusive of bonus, if any, as per the Bonus Act, 1965 and amendments thereto.

The sructure of CTC shown above is indicative and by the time of your confirmation, there could be
changes in the structure arising out of changes in the Income tax rules or Insurance or organization wide
compensation philosophy changes. However, the CTC amount will be protected i.e., will remain the same.
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Annexure - 3

Terms and conditions of the Offer of Training and Employment

1. All employees of Mindtree are referred to as Mindiree Minds. Mindtree Minds who join us from
campuses are referred to as Campus Minds of the particular batch of joining for convenience and
identification.

2. The term, "the Company" refers to Mindtree Limited.

3. This letter contains broad terms and conditions of service governing this appointment which are subject
to change from time to time and shall have to be read along with the rules, regulations and policies of
the Company.

4., You are adso bound by the terms relating to Non - Disclosure, Intellectual Property Assignment,
Non-Solicitation, Confidentiality, Non-Compete agreement annexed hereto at Annexure 3, and Mindtree
Code of Conduct. You are requested to go through the documents carefully and understand the terms
thereof before sending your acceptance.

5. You are requested to contact the People Function team (HR team at Mindtree) for any clarifications on
policies/rules/regulations, which are applicable to you. Salary details are personal to you and you are
expected to keep them confidential. We expect you to keep the salary details confidential at all times.

6. Orchard Learning Program

6.1 On joining, you will be part of our Orchard Learning Program. The Orchard Learning Program will
consist of new age methods that enable you with real world problem solving capabilities.

6.2 Orchard Learning Program spans for about 90 calendar days. However, the duration could be
shortened or extended based on the business requirements and an individual's readiness for working on
projects as determined by Mindtree.

6.3 The Orchard Learning Program is intensive and fast paced, requiring your focus and hard work, to
learn effectively and demonstrate capabilities expected by Mindtree. You are required to ensure your
100% availability and undivided attention during the tenure of the program.

6.4 You will be continuously assessed and given feedback by experts throughout the learning program.
You will be provided opportunities to demonstrate the acquired capabilities on skills such as
communication, design, programming, problem solving, presentation and professionalism on engineering,
business and socia projects. You must clear a set of mandatory capabilities, as the qualifying criteria, for
successful completion of Orchard Learning Program. The details of quaifying criteria will be
communicated to you upon your joining.
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Your continued employment with Mindtree is subject to your meeting the qualifying criteria during and at
the end of the Orchard Learning Program. If you meet the qualifying criteria for successful completion of
the Orchard Learning Program, your employment with Mindtree will be confirmed through a written
intimation shall be sent to you. If you do not meet the qualifying criteria, you will be asked to leave the
services with no further assurances, risk or liability of Mindtree. Unless otherwise confirmed in writing,
you will be deemed to be under the Orchard Learning Program.

7. Confirmation of employment

7.1 Upon confirmation, your designation will be "ENGINEER" and in the sdary grade of C1 will
continue. The date of confirmation is reckoned as the start date of service for al practica purposes,
including statutory requirements. Date of confirmation is the start date used for provident fund, gratuity,
tenure calculation for performance management cycle, increments, progression, vacation or leaves as per
general policy, loans and other benefits etc.

7.2 All confirmations will be aigned to the 16" of the same month or 1% day of the succeeding month
post successful completion of the Orchard Learning Program. For e.g. if you successfully complete the
Orchard Learning Program any day between 1% to 15" during the month of September 2021, the date of
confirmation will be 16-Sept-2021 or if you successfully complete the Orchard Learning Program any day
between 16" to 30" of September 2021, the date of confirmation will be 01-Oct-2021.

7.3 The duration between the successful completion of the Orchard Learning Program and the date of
confirmation is considered as part of the Orchard Learning Program.

7.4 On confirmation, your work location will be decided based on the business requirements. You are
expected to report at your work location as advised.

7.5 Your joining may be revoked or your confirmation will be withheld, if any of the required joining
formalities, for e.g., submission of al marks cards, degree certificates, etc., are not complied with.

7.6 Determination of adequacy and authenticity of the proofs submitted will be at the sole discretion of
the Company.
8. Background check & references

We would be conducting a background and reference check prior to or after your expected date of joining
to validate your identity and the address provided by you and to conduct any criminal checks.

Your employment with us and your continuation in service is contingent upon (i) our obtaining a
satisfactory report on the background check conducted by our approved agency relating to details provided
in your application etc. and (ii) your eligibility to work for the Company such as no non-compete

restrictions.
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If any of the information provided by you is found to be inaccurate now or later, or if you suppress any
material information, Mindtree at its sole discretion can take necessary action including but not limited to
termination of employment with or without notice or compensation. In certain client projects, our clients
may request additional checks, which you shall comply with.

In securing this offer, you have represented that you have certain educationa qualifications. Hence, we
understand that you shall provide proofs of such qualifications as applicable which we find satisfactory
when asked by us or our background check agencies.

In the event of non-cooperation with the background check process, including but not limited to
non-submission of requested documents and lack of response to calls and/or mails, Mindtree may, at its
sole discretion, choose to terminate the employment contract between Mindtree and you with or without
notice or compensation.

9. Compensation and benefits

9.1 During the Orchard learning program, you will be paid a stipend of INR 26,000 per month. Please
refer Annexure 1 for details. On successful completion of the Orchard learning program, your employment
with Mindtree stands confirmed. On confirmation, your total compensation would be INR 400,008.00 per
annum Please refer to Annexure 2 for details. All payouts are aligned to salary payout, which is the last
working day of the month, unless otherwise mentioned. Any payment will be after deduction of applicable
taxes prevailing at the time of payout.

9.2 You will be covered under insurance from the date of joining, as detailed in Annexure 1.

9.3 If applicable, you will be eligible for relocation benefits for the relocation from a Mindtree campus/
facility to your work location, as per the existing relocation policies for Campus Minds.

9.4 The performance management and career progression will be as per the existing policies.

9.5 You will not be eligible for any loans or advances during the Orchard Learning Program. You will
be required to be on the rolls of the Company and not serving the notice period, for you to be eligible
for sanction of loans and salary advance, payment of year-end payout component of bonus (if applicable),
compensation revisions, promotions etc. You will have to refund any amounts received by you when you
are not entitled for the same.

9.6 Duration of unpaid vacations will not be considered while the Company is computing the tenure for
benefits like gratuity, compensation revisions, promotions etc. which have a tenure eligibility component,
amongst other criteria
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10. Vacation and leave

10.1 No leaves are alowed during the Orchard Learning Program except the statutory holidays and other
Mindtree official holidays applicable to the Orchard Learning Program candidates in general.

10.2 Any absence during the Orchard Learning Program due to any grave personal emergency will be
dealt on a case to case basis and will be considered as loss of pay and deducted from your stipend on
pro-rata basis. Recovery of the amount towards loss of pay during the Orchard Learning Program may
happen either during the Orchard Learning Program itself or the first month of confirmation or fina
settlement on cessation of employment, as the case may be.

10.3 On confirmation, you will be eligible for leaves as per the genera leave policy as in force in the
Company from time to time.

11. Termination of employment

11.1 During Orchard Learning Program

a) Termination for cause

Your employment with Mindtree will be terminated without any notice or stipend or compensation in lieu
of notice in the below circumstances which you agree are reasonable and acceptable:

. Failing to meet the qualification criteria during the Orchard Learning Program assessment
] Unauthorized absence during the Orchard Learning Program
] Non-compliance to Mindtree integrity policy and other disciplinary expectations.

Examples of acts which cause termination on disciplinary grounds are employing unfair means during
assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting
fake documents, misuse of access cards, not being available in office without prior intimations and for
unreasonable durations, not clearing background verification checks, misuse of Company assets, violation
of Company policies & Code of Conduct, indulging in acts of sexual harassment, persistent irregularity in
attending the learning sessions without valid reasons, being absent for assessments without prior
permission, becoming insolvent, absconding etc. This list is only indicative and not comprehensive.

If Mindtree terminates your employment, for reasons other than your performance (meeting the qualifying
criteria during and a the end of the Orchard Learning Program) and disciplinary grounds, you will be
terminated from employment with immediate effect and return Mindtree assets immediately.

b) Termination for convenience

If you wish to terminate your employment during the Orchard Learning Program, you will be required to
notify your resignation in writing. On acceptance of your resignation, you will be intimated about your
relieving date and you are expected to comply with al separation procedures and return of the Mindtree
assets, within two working days.
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11.2. After confirmation
a) Termination for cause

Mindtree may terminate your employment, with immediate effect, without any notice or salary or
compensation in lieu of notice, on disciplinary grounds, which may include any act of integrity violations.
Examples of acts which cause termination on disciplinary grounds are employing unfair means during
assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting
fake documents, misuse of access cards, not being available in office without prior intimations and for
unreasonable durations, not clearing background verification checks, misuse of Company assets, violation
of Company policies & Code of Conduct, indulging in acts of sexual harassment, persistent irregularity in
attending the office without valid reasons, becoming insolvent, absconding etc. This list is only indicative
and not comprehensive. In event of termination due to such reasons, you agree that notice regquirements
shall not apply. In case of your unauthorized absence, without intimation or permission or prior sanction
of leave, or being absent beyond the period of leave originally granted or subsequently extended, for a
period of 10 working days or more, it shall be considered that you are no longer interested in continuing
employment with the Company, in such a case, it shall be deemed that you have abandoned your
services. In such an event, the management shall terminate your services without any notice or saary or
compensation in lieu of notice.

b) Termination for convenience

1. If you wish to terminate your employment, you will be required to give an advance notice of three
(3)months, in writing to the company. If at your request, Mindtree agrees to relieve you before serving
the full notice period, you will be liable to pay to Mindtree, the salary for the balance notice period
along with other amount payable by you to Mindtree. Both Mindtree and you agree that this amount is
fair and legally enforceable in the event of any default from your side. Mindtree, at its sole discretion,
may provide waiver on the notice period. If there is any failure to comply with the separation procedures
within a reasonable time frame, then it will be handled as Termination on disciplinary grounds. If
Mindtree terminates your employment, for reasons other than disciplinary grounds, you will be given an
advance notice of three months, in writing.

2. If Mindtree decides to relieve you before the completion of the notice period, the salary for the
balance notice period would be paid to you after adjusting the amounts payable by you to Mindtree.

3. Sdary for the purpose of notice period means the two components of Basic & Flexible Expenditure
Plan (FEP), in your compensation at the time of termination of your employment.
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11.3 Common guidelines to be complied with, on termination for any reason, and at any time of your
employment

a) On termination of your employment for any reason, you shall comply Mindiree's separation
procedures, sign al required documents and return all Mindtree assets with you. Mindtree will not be
bound to pay the fina dues, if any, till you have completed all the separation procedures and returned all
the payments that Mindtree may have due from you under any loans, liens, or borrowings you may have
made.

b) If there is any failure to comply with the separation procedures within a reasonable time frame, then
it may be handled as termination on disciplinary grounds based on assessment of the circumstances.

C) Mindtree, at its sole discretion, may extend the time frame of notice period for compliance.

12. Nature of employment

12.1 The offer of appointment has been made on the basis that the declaration made by you during the
selection process and subsequently at the time of joining are complete and correct. If it is found that you
have concealed any information which have materia bearing on your employment or you have made any
wrong declaration, your employment may be termination without any notice, salary or payment in lieu of
notice. The Company reserves right to have your background check either directly or through an
outside agency and by accepting the terms of appointment, your consent for the same is deemed to
have been given.

12.2 The employment at Mindtree is exclusive and you shall devote your full time for discharging
the roles and responsibilities entrusted to you. You shall not take up any employment part-time or
full time for consideration or on honorary basis without the prior written consent of Mindtree either
during Orchard Learning Program or after your confirmation.

13. Other Agreements

You may be required to sign necessary agreements with Mindtree and its clients as required and complete
various formalities as per those agreements at the time of joining and during the tenure with the
Company. You may also be required to sign other agreements with the Company, as the Company may
decide from time to time, in order to secure the interests of the Company and aso to ensure your
performance and adherence to all terms, conditions, rules and regulations of the Company.
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14. Transfer

14.1 You could be transferred to any of other offices/branches/subsidiaries/affiliates, either domestic or
abroad, should the need arise. You will abide by the Company's rules, regulations and policies, as may
be in effect from time to time with respect to your function, grade or location where you work in.

14.2 On confirmation of your employment through the successful completion of the Orchard Learning
Program, relocation from a Mindtree training center in Pune to the work location as determined by
Mindtree, will be as per the existing relocation policy for Campus Minds.

15. Retirement and retirement benefits

15.1 Subject to your confirmation after the completion of training at Mindtree training center in Pune,
your service in the Company is valid till the date of retirement (last day of the month of your sixtieth
birthday). For this purpose the date of birth as declared in the application form for selection, will be
treated as final.

15.2 Retirement benefits, i.e. Provident Fund and Gratuity, are effective from the date of confirmation.

15.3 Compliance will be as per the prevailing statutory requirements at any point of your employment
with Mindtree.

16. Intellectual property

If you conceive any new or advanced methods of improving process/formulag/systems in relation to the
operation of the Company or an intellectua property in course of your training or work, such
developments will be fully communicated to the Company and the Company will have the full ownership
sole right/property of the same. You hereby assign al intellectual property rights and mora rights to

Mindtree.
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17. Mindtree's Code of Conduct and Policies

17.1 Mindtree has a 'Code of Conduct' that is applicable for al Mindtree Minds undergoing training.
The Code of Conduct also applies to your tenure with Mindtree after the completion of the training at
Mindtree and your employment at Mindtree while at Mindiree location or a a Mindtree customer
location.

17.2 You will be requested to sign your acceptance and adhere to these terms upon joining.

17.3 Any subsequent updates of the Policies and Code of Conduct shall automatically apply to your
employment with Mindtree. You are required to keep yourself updated at all times of these Policies and
Code of Conduct.

18. Tax implication

You are solely responsible for declarations and implications arising thereof for al persona income tax
purposes.

19. Reimbursement of travel expense for joining Mindtree

Expenses incurred by you for joining Mindtree will be borne by you and will not be reimbursed by
Mindtree.

20. Personal Safety and conduct

You understand that during your training and employment with Mindtree, you shall be responsible for
your conduct and persona safety. You shall indemnify Mindtree, its directors and employees from any
clams, lega or financia arising out of your own actions or omissions or indulging in activities that
endanger your persona safety and release Mindtree of all liabilities to you or your family arising from
your acts or omissions.

End of Annexure 3
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Code of Conduct

Summary:

Mindtree Minds are expected to follow a professional code of conduct and work ethics. The intent of this
document is to lay the ground rules for professional and disciplined behavior in the office premises and/or
at client locations. Mindtree cannot anticipate all situations that may arise during your employment. When
in doubt about an appropriate course of conduct, please contact your supervisor or a People Function
representative.

Your employment with Mindtree is subject to your acceptance of this Code of Conduct Procedure. All
Mindtree Minds are required to read, understand and sign the Code of Conduct procedures when they are
hired.

Objective:
To define guidelines on the professional code of conduct and work ethics in the office premises and/or at
client locations.

Eligibility/Applicability:

All Mindtree Minds, Mindtree's clients, vendors, partners etc.
Code of Conduct :

The policy details various scenarios under which Code of Conduct is monitored.
1) Personal Interest v/s Mindtree's interest

In day-to-day work scenarios, you could face situations where a possible course of action would advance
your personal interests at the expense of the company. In such situations, you are expected to put the best
interests of the company first. When in doubt, please check with People Function and/or your Manager.

2) Use of proprietary or confidential information of third party

You should not disclose to Mindtree, bring onto Mindtree's premises or induce Mindtree to use any
confidential information that belongs to anyone other than Mindtree or yourself. You are instructed neither
to make use of any confidential or proprietary information of a third party in the course of performing your
job duties or services, nor include or incorporate any such information with or into any product or work
that you create, design, or develop for or on behalf of Mindtree in the course of performing your duties or
services unless you have the prior written consent of Mindtree. Reference to 'Mindtree' above includes
Mindtree's clients, vendors and partners as well.

3) Office for Profit

Without the consent of Mindtree, you are prohibited from initiating or accepting any work as an Employee,
consultant, adviser or as a member of board of directors of any other company. If you wish to seek approval
for such outside work, please contact your People Function representative.
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4)  Vendor relationship

In your capacity as a Mindtree Mind or Consultant, neither you in the capacity of employee nor any of your
immediate family members can be a vendor of Mindtree. You shall not accept advice, service, or gifts or
presents in kind or cash from a vendor of Mindtree with a value greater than $25. If you receive any gifts
from a vendor with a value greater than $25, or if a vendor engages in a pattern of offering you small gifts,
please inform your reporting manager or ask People Function for guidance.

5) Using Mindtree's time and assets

You should not use Mindtree's or its customers' time or any of its assets for performing outside or personal
work. In addition, you should not abet, entice, motivate, help, or coerce fellow employees to use such time
and assets for outside or personal work that could reasonably be construed to have a detrimental effect on
Mindtree.

6) Personal Relationship

Your spouse or any other member in your immediate family may be working with a competitor or vendor
of Mindtree. This calls for extra-sensitivity to confidentiality of Mindtree's information as there is a
possibility that the closeness in relationship could lead to inadvertently compromising Mindtree's interest.
You are requested to be aware of the potential conflicts that might arise and inform the People Function
accordingly.

If you are a member of an Enabling function such as People Function, Finance, IS etc you cannot have an
immediate family member employed in another function/role in Mindtree, unless it has been explicitly
approved by the head of People Function.

7)  Equal Opportunity

Mindtree is an equal opportunity employer and makes employment decisions on the basis of merit. The
Company seeks to have the best available individual(s) in every position. Mindtree prohibits unlawful
discrimination based on race, color, citizenship, religion, sex, national origin, age, disability, or family,
marital or veteran status, or any other characteristic protected by federal, state or local laws.

Mindtree is committed to complying with all applicable laws providing equal opportunities to individuals
regardless of race, color, citizenship, religion, sex, national origin, age, disability, or family, marital or
veteran status, or any other characteristic protected by law. This responsibility applies to all persons
involved in the operations of Mindtree and prohibits unlawful discrimination by any Mindtree Mind,
including supervisors and coworkers.

Mindtree prohibits taking negative action against any Mindtree Mind for reporting a possible deviation
from this policy or for cooperating in an investigation. Any Mindtree Mind who retaliates against another
Mindtree Mind for reporting a possible deviation from this policy or for cooperating in an investigation will
be subject to disciplinary action, up to and including termination of employment.

8) Dating/Romantic/Sexual Relationships

Mindtree recognizes that sometimes employees enter into personal relationships in the workplace, and this
provision is not intended to prohibit such relationships. However, certain romantic or sexual relationships
can interfere with the smooth operation of its business. Some of these relationships can also result in actual
or potential disclosure of confidential or sensitive information and can have other detrimental effects.
Mindtree reserves the right to determine when a relationship presents a problem in the workplace.
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Without limiting its discretion to address problematic relationships or situations, Mindtree offers the
following guidelines:

During working time and in working areas, employees must keep personal exchanges limited so that others
are not distracted or offended, and so that productivity is maintained. During nonworking time, such as
lunches, breaks and before and after work periods, employees may have appropriate personal conversations
in non-work areas as long as their conversations and behaviors could not be perceived as offensive or
uncomfortable to a reasonable person. Employees are strictly prohibited from engaging in conduct that
would be deemed inappropriate by a reasonable person while on company premises, regardless of whether
they are working at the time.

Mindtree generally considers employee off-duty conduct as private, as long as the conduct does not create
problems within the workplace. Exceptions to this principle, however, involve 1) romantic or sexual
relationships between supervisors and subordinates (regardless of the reporting structure) or 2) romantic or
sexual relationships between any employee in the People Function or Finance departments and any other
employee. Both employees involved in a relationship in either of these categories must immediately
disclose to Mindtree the existence of a romantic or sexual relationship. Such required disclosure must be
made in writing to People Function. People Function will provide an appropriate form upon request. Failure
to make this disclosure may result in disciplinary action up to and including termination of employment.
This disclosure will enable Mindtree to determine whether, given the relative positions of the individuals
involved, action should be taken.

If Mindtree determines that action must be taken, it may ask one or both of the employees to transfer to
another position, location, or project. If a transfer proposed by Mindtree is refused, or if Mindtree
determines that the situation cannot be adequately addressed by transfer (or if Mindtree determines that
transfer otherwise would not be in the best interests of Mindtree), Mindtree may terminate the employment
of one or both employees. Mindtree has the sole discretion to determine whether a problem exists and how
to address it. Accordingly, Mindtree is not limited to transfer and discipline/termination as its only options.

9) Personal Behavior

Mindtree expects all Mindtree Minds to be honest and fair in dealing with people, customers, vendors,
competitors or others because you are the brand ambassador of Mindtree and your actions help to form
others' impressions about Mindtree.

10) Breach of Discipline

As discussed above, Mindtree expects all Mindtree Minds to behave in a professional manner. Listed below
are categories of inappropriate conduct that may lead to disciplinary action, up to and including termination
of employment from Mindtree (This list is just illustrative and not exhaustive).

"Theft, fraud, forgery, embezzlement, misappropriation; dishonesty, harassment, indecent behavior, sexual
advances, suggestive remarks, racial slurs, derogatory remarks/discrimination on - disability, veteran status,
national origin, sexual orientation, race, color, religion, political affiliation, sex, or age. The list also
includes forwarding/ viewing pornographic material at work or on work computers or other devices, willful
insubordination, disobedience, absence without leave, habitually irregular attendance, neglect of work,
willful damage of company property, disclosing/divulging trade secrets/confidential information/special
processes/methodologies, unfair dealing with parties, false representation/misrepresentation, false
recording/reporting of information, drunkenness, riotous behavior, commission of certain criminal
offense(s), aiding or abetting any act listed herein, willful breach of law/rule / policy / guideline/procedure,
working under the influence of alcohol or illegal drugs, creating/encouraging an offensive work
environment, etc."”
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In the event Mindtree receives information suggesting that you may have engaged in any of the conduct
described above, People Function personnel may require you to undergo necessary
tests/assessments/inquiry as appropriate. You will be expected to cooperate in any investigation People
Function or Mindtree management conducts or directs. Mindtree reserves the right to test Mindtree Minds
for drug and alcohol use for cause or when a client requires testing.

11) Usage of Assets

As a Mindtree Mind, you will come in contact with the below mentioned assets as part of your job. You
shall not disclose or divulge any of these assets without permission. You also shall not give false
information, misinterpret or misquote any of these assets.

Information which can safely be construed as intellectual property or as copyrightable material includes
the following -

o Product of ideas and hard work
o Confidential data

o Any business/functional plan

o Personal information

o Design

o Processes and know-how

o Any internal databases

o Patents /application

o Copyrighted material

o Methodologies, Services etc.

You will also ensure that company confidential information is not used for -
o Benefiting a third party,
o Having reciprocal dealings for personal benefits,
o Acquiring pirated, illegal unlicensed software,
o Receiving or giving extensive gifts/presents,
o Following any practices that lead to monopolies or restrict trade,
o Causing any violation of legal or statutory requirements, etc.

Please understand that unintentional disclosure of proprietary information can be just as harmful as
intentional disclosure. Hence you are directed not to disclose Mindtree's confidential information to anyone
(including fellow employees, if you are unsure of whether to divulge or not) unless otherwise required or
permitted by law or directed by Mindtree management.
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12) Workplace Etiquettes

Workplace etiquette and housekeeping of personal space is a discipline. You must keep your desk space
area clean at all times and should put away any papers, books, files, stationery, etc. when you close work
for the day. You must ensure that you maintain minimum noise levels at all times so as not to disturb others.
Please be conscious of Mindtree's Green council policy while using company / customer provided resources
like printers, stationery, etc.

All Mindtree facilities/ campuses are designated as non-smoking zones. If you wish to smoke at work,
please make use of designated smoking areas only.

It is imperative to safeguard the assets (computers, telephones, LCD, etc.) of the company from dishonest,
illegal or willfully negligent acts. It is a serious violation to remove any assets from the company or use for
personal benefit.

13) Information Disclosure

As a Mindtree Mind, you are expected to maintain the confidentiality of Mindtree's trade secrets and private
or confidential information. Trade secrets may include information regarding the development of systems,
processes, products, know-how and technology. If in doubt about whether a document or other information
should be considered confidential, please contact your supervisor or People Function representative.

Mindtree Minds should not speak to the media on Mindtree's behalf without contacting company
spokesperson/public relations personnel. All media inquiries should be directed to them.

You must be aware that Mindtree subscribes to the provisions and guidelines of security controls as defined
under 1SO 27001 in the current form and with any subsequent changes. In Mindtree, you are expected to
adhere to the defined compliance under the security policy. Any breach of information security controls
may result in disciplinary action up to and including termination of employment.

14) Information privacy

For privacy related rights please refer to the Data Privacy Policy available in People hub and
https://www.mindtree.com.

Agreed and Accepted

Signature :

Name :

Date :
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22-Nov-2021

Dear Pooja Ramchandra Sake,
B.Tech, Electronics
MS Bidve Engineering College, Latur

Candidate ID — 18314476

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—=, 0

Maya Sreekumar
Vice President — Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Compensation and Benefits

Name: Pooja Ramchandra Sake Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

S| No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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OFFER LETTER
Date: 13-Jul-2021

To,

Name: Pramod Rajeshwar Deshmukh
Mail Id: prdlatur@gmail.com

Mobile No. 9146355458

Address: Latur-413512, Maharashtra

Dear Pramod,

As MASSIL continues on its growth trajectory, we are always on the lookout for brilliant and self-
motivated talent to put their shoulder to the wheel. We are now pleased to make an offer of
employment to you, pursuant to the discussions that you recently had with us, as per the following
terms and conditions:

a) Employment Type :  Full Time

b) Designation :  Project Engineer

c¢) Band : Al

d) Date of Joining :  01/09/2021

e) Place of Work : Hyderabad, India

f) Total Annual CTC : Indian Rupees 2,00,000 (Rupees Two Lakhs

only) Per annum

The general terms and conditions governing your employment are outlined in Annexure | of
Appointment Letter. Your total compensation will be Rs.2,00,000/- (Rupees Two Lakhs only) with
effect from your date of joining with MASSIL. During the months of July & August, we expect you to
concentrate on WSO2 Advance training & Certification program.

Your employment with us will be governed by policies, terms and conditions referred herein in
Annexure | and you must submit documents mentioned in check list in Annexure Il on the date of
joining.

We welcome you aboard and wish you success in your career with us. We know you will enjoy working
in MASSIL, and we look forward to your contributions and an exciting work relationship.

Yours sincerely,

Authorized Signatory
ClO, MASSIL Technologies Private Ltd

MASSIL TECHNOLOGIES PRIVATE LIMITED
Office No. 213/A, Second Floor, DSL Abacus IT Park, Survey Colony, IDA, Uppal, Hyderabad, Telangana — 500039
Confidential* www.massiltechnologies.com Page 1of7
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Joining Details:

Please be at our office at 10:00 AM on 01/09/2021 for your joining formalities.
Address:

MASSIL TECHNOLOGIES PRIVATE LIMITED

Office No. 213/A, Second Floor, DSL Abacus IT Park,
Survey Colony, Industrial Development Area, Uppal
Hyderabad, Telangana, India 500039

Contact person: Anusha - HR of the Talent Team

Declaration and Offer Acceptance:

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions,
or in any other way, from entering into employment with the Company or performing any of the duties
of employment referred to above. | accept all the terms and conditions of this Agreement and the
enclosed Annexures | and Il in their totality.

Annexure |: Brief of Policies / Terms and conditions
Annexure ll: List of Documents Required on Date of Joining

Accepted.

Signature
Name:

Note: Your Action required:

Please forward this mail back to us, along with your acknowledgement and acceptance of this offer
letter signed copy to hr@massiltech.com on or before 15™ July 2021.

MASSIL TECHNOLOGIES PRIVATE LIMITED
Office No. 213/A, Second Floor, DSL Abacus IT Park, Survey Colony, IDA, Uppal, Hyderabad, Telangana — 500039
Confidential* www.massiltechnologies.com Page 2 of 7
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Brief of Policies / Terms & Conditions

1. Measuring Outcome and not the time-logs

At MASSIL, we provide the flexibility to our employees to adjust in their schedule and do not
constrain them by specifying number of hours to spend in office. For us only the quality and
timeliness of deliverables matter and the people we hire are capable enough to set their priorities
right.

2. Increments and Promotions.

Your salary will be reviewed on yearly basis, or at such other time as the management may
decide. Salary revisions are discretionary and will be subject to, and based on, your growth and
increase in salary will depend solely on your performance as well as company’s performance. The
salary increases are given on an annual basis w.e.f. 01st April each year. The eligibility to be
considered for such Salary Review is satisfactory completion of probation and confirmation of
employment before March 31st of that year.

3. Posting & Transfer

Your initial posting will be at Massil Technologies, Hyderabad. However, your services are liable
to be transferred, at the sole discretion of Management, in such other capacity as the company
may determine, to any department / section, location, associate, sister concern or subsidiary, at
any place in India or abroad, whether existing today or which may come up in future. In such a
case, you will be governed by the terms and conditions of the service applicable at the new
placement location.

4. Career Advancement

MASSIL is focused on the development of employee skills and encourages them to learn and grow.
You are sponsored for certification programs / specialist training by MASSIL. You can opt for
reimbursement of certification / specialist training charges of up to Rs.10,000 (Rupees Ten
Thousand only) per year. Higher reimbursement amounts can be authorized based on
management’s discretion. Certification programs / specialist training selected should be pre-
approved by your manager and be based on the need of the project / work, increasing your
effectiveness in your current job / role. If you leave the organization within a year of completion
of certification / specialist training, these amounts will be recovered in full.

5. Probation:

You will be on probation for a period of Six (6) Months from your date of joining. Upon
satisfactory performance during probation, you will be confirmed as permanent employee of the
company. The period of probation can be extended at the discretion of the management, and
you will continue to be on probation till an order of confirmation has been issued in writing.

MASSIL TECHNOLOGIES PRIVATE LIMITED
Office No. 213/A, Second Floor, DSL Abacus IT Park, Survey Colony, IDA, Uppal, Hyderabad, Telangana — 500039
Confidential* www.massiltechnologies.com Page 3 of 7
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6.

10.

Leave Policy

The Company provide only one type of leave, i.e., earned leave. You shall be eligible for 20
working days of leave in a financial year. The same shall be credited every quarter on pro-rata
basis. The leave eligibility shall begin in the respective quarter of your joining the company.
Further details will be provided to you at the time of joining.

Rewarding Innovation

We are in a knowledge-based industry where skills are valued. We promote innovation, which is
one of our core values. An employee who develops an IP asset for organization on his/her own is
rewarded with Rs.10,000 (Rupees Ten Thousand only).

Full Time Employment

Your position is a fulltime employment with the company, and you shall devote yourself
exclusively to the business and interests of the company. You will not take up any other work for
remuneration (part time or otherwise) or work in an advisory capacity or be interested directly
or indirectly (except as shareholder / debenture holder), in any other trade or business during
your employment with the company, without permission in writing of the board of directors of
the company. You will also not seek membership of any local or public bodies without first
obtaining specific permission from the management.

Veracity of Information Provided

You have been engaged on the presumption that the particulars furnished in your resume or
testimonials handed over by you are correct. In case the said particulars are found to be incorrect
or that you have concealed or withheld some other relevant facts, your appointment with MASSIL
shall stand terminated/ cancelled without any notice.

Notice Period

We respect the individual’s choice to change organizations. Towards this end, we assure you that
we will endeavor to make your transition and separation a harmonious process. However, for the
purpose of smooth business continuity, we expect you to follow the terms below:

1. During probation, the employment can be terminated by giving one (01) month notice.

2. After probation confirmation, termination of employment by either party shall be three (03)
months’ notice in writing. Such notice may not be offset by unused leave.

3. If probation is not confirmed even after an extension, your employment with us will be
discontinued with one (01) month notice period. Such notice may not be offset by unused
leave.

4. No leaves will be allowed during the notice period and any unavoidable leaves will be Leave
without Pay.

5. Youwill not be eligible for the payment of performance bonus if the payment date falls during
or after Notice Period.

MASSIL TECHNOLOGIES PRIVATE LIMITED
Office No. 213/A, Second Floor, DSL Abacus IT Park, Survey Colony, IDA, Uppal, Hyderabad, Telangana — 500039

Confidential* www.massiltechnologies.com Page 4 of 7
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11. Commitment Period

You will be signing a bond of period of 2.6 years. You are also required to submit any of your
original educational and professional certificates (10", Intermediate OR Bachelor’s Degree). In
case you break the bond and leave the company before completion of mentioned time, you will
have to pay an amount of INR 2,00,000 (Rupees Two Lakh Only).

12. Termination of employment

The company may terminate your employment with / without notice period or payment in lieu
thereof, on the following grounds:
e Breach of the terms and conditions mentioned in this agreement.
e Based on poor performance and repeated negative feedback from client and advice
e Being found guilty of serious misconduct like misappropriation, dereliction of duty in
discharging your duties and functions
e Malingering or persistent unpunctuality, neglect of duty or breach of any rules made by the
Company.
e Absence without leave for a period of more than 5 days.
e Involved in the harassment of co-workers / associates in the work premises.
e Becoming the subject of a bankruptcy order
e Being convicted of any criminal offence
e Mental or physical incapacity to discharge your functions.
e Committing any material act of dishonesty detrimental to the interests of the Company
e Winding up of the Company

13. Confidentiality of Company Information

You are expected not to divulge any information regarding salary, compensation, policies,
confidential data, reports, technology, expertise, passwords, official communication, R&D
activities, or any business plans to anyone in any form of communication. The company reserves
its right on any innovations / inventions / discoveries / products made / developed during your
employment with the company and you shall not make any claims on the said innovations /
discoveries, etc.

14. Safe Custody of Company Information

You shall use the company’s resources only for official purpose and with utmost care. You will be
responsible for the safekeeping of the Company property in good condition and order which are
entrusted to your care and charge. The company reserves the right to deduct the cost of such
articles from your dues, or take such actions as may be deemed proper, in the event of failure to
account for such property, to our satisfaction.

MASSIL TECHNOLOGIES PRIVATE LIMITED
Office No. 213/A, Second Floor, DSL Abacus IT Park, Survey Colony, IDA, Uppal, Hyderabad, Telangana — 500039
Confidential* www.massiltechnologies.com Page 5 of 7
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15.

Recovery

In the event of separation from services of the company (separation can also include termination
on performance grounds), within 18 months of joining, the Company has the right to recover the
amount if paid to you in the form of Notice Period Buy-out / Relocation Reimbursement / Joining
Bonus or any other expenses incurred which are not part of the compensation structure.

16.

17.

Non-Disparagement

You agree that during your course of employment or after separation, you will not (nor will you
cause or cooperate with others to) publicly criticise, ridicule, disparage or defame the Company
or its products, services, policies, directors, officers, shareholders, or employees, with or through
any written or oral statement or image (including, but not limited to, any statements made via
websites, blogs, postings to the internet, or emails and whether or not they are made
anonymously or through the use of a pseudonym). You agree to provide full cooperation and
assistance in assisting the Company to investigate such statements if the Company reasonably
believes that you are the source of the statements. The foregoing does not apply to statutorily
privileged statements made to governmental or law enforcement agencies.

Governing Law

If any dispute, difference, or question shall arise between the Company, its successors or assigns
and you (or your executors, administrators, assigns) related to this engagement, such disputes /
differences shall be subject to the jurisdiction of the Courts of Hyderabad City only.

The Company reserves the sole right to incorporate such other terms and conditions as it deems
fit. The Company reserves the sole right to amend, revise or withdraw plans or programs
referenced in this offer letter as it deems fit.

Further your work in the company will be subject to the rules and regulations of the company as
promulgated and modified from time to time in relation to conduct, discipline and other matters.

MASSIL is offering you this employment in good faith. You are expected and required to follow
the company’s rules and regulations with good spirit.

MASSIL TECHNOLOGIES PRIVATE LIMITED
Office No. 213/A, Second Floor, DSL Abacus IT Park, Survey Colony, IDA, Uppal, Hyderabad, Telangana — 500039

Confidential* www.massiltechnologies.com Page 6 of 7
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ANNEXURE Il — List of Documents Required on Date of Joining

1. Your signed copy of the appointment letter
2. Five passport size and two stamp size photographs with plain background
3. Copy of franking note for 2.6 years bond
4. Nominations (Name(s) & Date(s) of Birth) to be made for Mediclaim Policy
5. Qualifications documents — 10th onwards till highest qualification (All Mark sheets & Degree
/Passing Certificate(s))
6. If you have been working earlier:
a) Relieving Letter/Experience Certificate from the previous employer(s)
b) Salary certificate/Tax deduction at source statements/Total earnings of the Financial Year
from the employer
c) Name of the Provident Fund Trust (in case it was a trust) and UAN Number
d) Your Provident Fund and Family Pension Fund Account Numbers
7. Copy of PAN Card
8. Copy of Passport (Indian/Non-Indian)
9. Copy of Aadhaar Card
10. Details of 2 references (Name and contact number) for ID and Address verification

MASSIL TECHNOLOGIES PRIVATE LIMITED
Office No. 213/A, Second Floor, DSL Abacus IT Park, Survey Colony, IDA, Uppal, Hyderabad, Telangana — 500039
Confidential* www.massiltechnologies.com Page 7 of 7
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Offer: Computer Consultancy
Ref: TCSL/DT20219304579/Lucknow
Date: 14/01/2022

Ms. Pranisha Bhanudas Gujar

Vikram Nagar LaturVicram Nagar Latur,
Shubham Nivas,

Latur-413512,

Maharashtra.

Tel# -

Dear Pranisha Bhanudas Gujar,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/DT20219304579 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
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GROSS SALARY SHEET Annexure 1
Name Pranisha Bhanudas Gujar
Designation Assistant System Engineer-Trainee
Institute Name M S Bidve Engg College, Latur
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752

TCS Confidential
TCSL/DT20219304579

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyvavattom P.O.
Trivandrum - 695581, India

TCS Confidential
TCSL/DT20219304579

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
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OFFER & APPOINTMENT LETTER
Offer Release Date: January 11, 2022

Dear Priyanka Kore,
bhatangali Bhoyara, Bhatangali,
Andhra Pradesh, India, 413531

Dear Priyanka Kore,

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd.-lOMC (“HCL” or
“Company”), we are pleased to inform you that you have been selected for employment in our organization as
Graduate Engineer Trainee in band E1.

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on January 12, 2022 at 9:00 A.M at the following address, BengaluruSEZ-T1-U1-
G,1,2(ex 3),3(ex 1B) . Your joining would be subject to successful completion and compliance with the pre-joining
requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various
locations, geographies and subsidiaries including our Infrastructure and BPO divisions, HCL Axon etc. In line with the
same approach, we look forward to your being flexible towards your placement in the company. Your growth in this
organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).

Your Total Compensation will be INR 2,75,000 per annum outlined in Annexure |.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure Il.

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which you
also bind yourself to serve the company for a period of at least of 24 months from the date of Joining. The terms
and conditions of such Service agreement shall also be deemed to form part of your contract of employment with
the Company.

On the date of joining, you would be required to submit the documents listed in Annexure lll. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as a
part of the HCL family.

You need to have cleared all the subjects & should be a pass out of 2021 batch for the current academic course and
be able to produce a provisional certificate from your college/university at the time of joining. No candidature with
standing arrears will be entertained for joining on the stated date.

1

HCL Confidential
Signature of Employee:
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Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter
extended to you by HCL Technologies Ltd.-IOMC will stand withdrawn without any liability.

Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCL TECH LTD. - IOMC

Amrita Das

Vice President, Head-Global Rewards

HCL Confidential
Signature of Employee:
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Annexure 1
COMPENSATION PLAN
Name Priyanka Kore
Band E1l
Designation Graduate Engineer Trainee
City Bangalore
Monthly Components (in INR)
Basic Salary 13,750
House Rent Allowance 4,281
Advance Statutory Bonus 1,989
Holiday Allowance -
Food Wallet -
Flexi Basket* -
Compensatory Allowance -
TOTAL: Monthly 20,020
TOTAL: Monthly Components : Annualized 240,240

Retirals & Other Benefits (in INR)

Provident Fund 19,800
Medical Insurance Premium/ESIC 7,032
Gratuity 7,933
TOTAL : Retirals 34,765

Variable Components (in INR)
Performance Bonus (in Rs.) -
Engagement PB (paid monthly) @ 100% achievement
levels
TOTAL: Variable Components -

COST TO COMPANY 275,005

Flexi Basket Details Max Sub limits (p.a.)

Fuel Reimbursement and Car Maintenance Charges -

Leave Travel Assistance / Allowance -

Car Lease Rental -
TOTAL : Annual Flexi Basket -

Employee has an option of availing all, some or none of the Flexi Basket across various components as per annual limits
and entitlements mentioned in the CTC sheet. Based on the individual declaration and actual reimbursements, any
unclaimed amount will be paid as taxable to the individual

Insurance & Medical Benefits (in INR) Max Sub limits (p.a.)
Hospitalization cost reimbursement limit -
Term life Insurance Cover 2,000,000
Disability cover due to accident (upto) 1,800,000

NOTE:

1. Bserv E0.1 and E0.2 employees are to be considered under Semi-skilled Category. All other employees are under
Skilled category

2. All salary components are governed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting
Manager and/or your HR Manager.

4. Any personal tax liability arising out of compensation will be borne solely by the employee.

5. Gratuity to be payable as per act
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Annexure Il
Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes care of their professional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of Graduate
Engineer Trainee. This is to be read in conjunction with the offer & appointment letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

This Annexure lays down the general terms and conditions of employment to HCL Technologies Ltd.-IOMC (herein
referred as “HCL” or “Company”) and is a legally binding document.

1. Location:

Your place of work will be located at Bangalore.

2. Commencement of Employment:

Your period of continuous employment with the Company will commence from the date of your joining the
Company subject to fulfillment of the other conditions as mentioned on this employment contract.

3. Medical Checkup:
Your employment is subject to you being declared medically fit by the company doctor.
4. Probation

a) You shall be on probation for a period of 12 months from the date of your appointment and unless notified in
writing, you will be deemed as “confirmed” on completion of your probation period.

b) Your case for permanent absorption in the employment of the Company shall be considered on your
satisfactorily completing the probationary period.

c) If during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable for the
job, or the like, your probationary employment would be liable to be terminated, at any time, without assigning
any reason.

5. HCL Training Program:

Training (classroom/on the job) sessions will be conducted after your joining. The training period may be either
extended or may be deemed completed earlier, at the discretion of the Management.

6. Notice Period/ Separation:

Your employment with the Company can also be terminated either by the Company or by you by giving the
other party 60 days’ advance notice. If the Company terminates the employment and decides to relieve you
before the completion of the notice period, the ‘Basic’ component of the salary for the balance notice period
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would be paid to you by adjusting the amounts payable by you to the Company. For the avoidance of doubt, all
amounts payable by you to the company would need to be cleared forthwith in the event of such termination. If
at your request, the Company agrees to relieve you before serving the full notice period, you will be liable to
pay the Company the ‘Basic’ component of the salary for the balance notice period along with other amount
payable by you to the company, if any. However, please note that accepting any such early relieving request
would be entirely at the discretion of the Company. Further, the aforesaid requirement of notice may be
extended, if mutually agreed by you and the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination
procedures, sign all documents and return all Company property. The Company will not be bound to pay the
dues, if any, till you have completed all the separation procedures.

7. Increments and Promotions

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your
salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into
consideration your job performance, movement of remuneration levels, benefits and conditions. Your
anniversary performance appraisal and compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle, or any other
Cycle as per discretion of the Company, depending on your current DOJ/Band/Employee Group.

8. Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and
complete various formalities as per the agreements at the time of joining and during the tenure with the
company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time
to time, in order to secure the interests of the Company and also to ensure your performance and adherence to
all terms, conditions, rules and regulations of the Company.

9. Background and Reference Check:

This offer of employment is subject to your clearing our BGV process. As a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a
background investigation on your credentials, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of this
offer of employment, and any employment contract which may have been subsequently executed shall be
deemed void and ineffectual.

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided in the resumes/CVs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee’s signature in this Agreement constitutes the Employee’s express
authorization for the Company (or the appointed third party) to conduct a background investigation on his/her
credentials, as may be necessary. Furthermore, the Employee agrees to submit himself /herself to random drug
/medical testing at any time during the course of employment as permitted by law.

You would be required to submit photocopies of documents detailed in Annexure Il to facilitate the joining and
background verification process. The company may also undertake reference check through at least two
professional references submitted during the process of selection.

10. Working Hours:
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This division works 24x7 Shifts and you will be required to do so as per the need of the organization. You may
be required to work in shifts and/or in extended working hours, as permitted by law, if required as per business
needs. The same are subject to change from time to time.

11. Mobility:

The Company may require you to perform duties and undertake assighnments for the Company in any part of
India or abroad, whether at the Company’s premises or that of its customers/clients. You are also liable to be
transferred to any office or branch of the Company anywhere in India or abroad. During deputation to any
customer/client’s premises you shall abide by the terms and conditions pertaining to such premises and
Country

12. Deputation/ Transfer:

Company may also depute you to work with any of the Group Companies or transfer your services to any Group
Company. On such transfer of your employment, the present terms and conditions will cease and the
employment will be governed by the terms of employment of the Company you are transferred to. You shall
however be entitled to continuity of service.

13. Retirement:

You will retire from service on attaining superannuation at the age of 55 years.

14. Other benefits:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing terms
of employment in the Company. Notwithstanding the above, the Company reserves the right to change the
above-mentioned benefits as and when it deems necessary and you will be notified accordingly.

15. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit of 20
KMs as per the company policy.

16. IP, Copyright, Inventions and Patents

All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or jointly with others, during the period
of your employment, shall be deemed to be sole property of the company and you hereby waive any and all
right, title or interest, if any, in the same in favor of the company. Further, it shall be your duty to promptly
reduce to writing and disclose to the Company all such inventions, discoveries, improvements, copyrightable
material, trademarks ideas and concepts and other intellectual property rights, which you may make or
conceive. You agree to, at all times, assist the company in every proper and possible way to patent or register
the said ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or trademarks in
any and all countries and to vest the title thereto in the company, its successors, assigns and nominees. Your
obligations under this clause shall survive expiration or termination of your employment with the Company.

17. Data Protection:
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The Employee consents to the holding & processing of personal data provided to the Employer for all purposes
of the administration and management of his/her employment and/or the Company’s business.

The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored and
processed by the Company in India and any other countries where the Company, its Group Company and
Company Clients have offices, in accordance with the applicable laws.

The Employee also agrees that the Company may make such data available to its advisors, other agencies, such
as pension providers, medical, insurance providers, payroll administrators, background verification agencies and
various regulatory authorities.

During employment, the employee will have the right to amend/modify/alter his/her personal information. The
employer will exercise all reasonable diligence for safeguarding personal information, as have been disclosed by
the employee. It is clarified that the said obligation will not be applicable in case of legally compelled
disclosures.

The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements. However, any personal data, which is no
longer required, will be deleted without undue delay.

18. Exclusivity of service

You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity without
the consent of HCL Technologies Ltd.-IOMC The consent may be given subject to any terms and conditions that
the company may think fit and may be withdrawn at the discretion of the company.

19. Confidentiality & Non-Disclosure:

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
significant harm to the Company.

You agree that you shall not at any time during your employment (except in the proper performance of your
duties) with the Company, or at any time (without limit) after the termination thereof, directly or indirectly use
or exploit for your own purposes or those of any other person, company, business entity or other organization
whatsoever, or disclose to any person, company, business entity or other organization whatsoever, any trade
secrets of the Company or its associated companies; any confidential information relating or belonging to the
Company including but not limited to any such information relating to customers, customer lists or
requirements, price lists or pricing structures, marketing and information, Intellectual Property, business plans
or dealings, technical data, employees or officers, financial information and plans, designs, formulae, product
lines or research activities; source codes and computer systems, software, any document marked
"Confidential"; any information which you have been told is confidential or which you might reasonably expect
the Company to regard as confidential or any information which has been given to the Company or any
Associated Company in confidence by customers, suppliers and other persons.

You shall not at any time during the continuance of your employment with the Company make any notes or
memoranda relating to any matter within the scope of the Company's or any Associated Company's business,
dealings or affairs otherwise than for the benefit of the Company or any Associated Company.
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You must not make or communicate (or cause or facilitate the making or communication of) any oral or written
statement to any representative of the press, television, radio or other media on any matter connected with or
relating to the Company or any of its Associated Companies, without the prior written consent of the Company.

The obligations contained in this provision shall not apply to, any information which you are required to disclose
in accordance with an order of a Court of competent jurisdiction, any information or knowledge which may
subsequently come into the public domain other than by way of unauthorized disclosure (whether by you or a
third party); any act of yours in the proper performance of the duties of your employment; any use or disclosure
where such use or disclosure has been properly authorized by the Company.

Your obligations under this paragraph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriate
disciplinary action including termination of your employment.

20. Rules, Policies, Procedures:

The Employee must comply at all times with the Company’s rules, policies and procedures relating to equal
opportunities, harassment, health and safety, e-mail and internet use, and all other rules, policies and
procedures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Company.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the
Company’s Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and Entertainment
policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may lead & include up
to termination of your employment with HCL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of
the company as applicable to you and the changes therein from time to time.

21. Correctness of the Details Furnished:

You have been appointed on the presumption that the particulars furnished in your application and resume are
correct. In the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

22. Warranty and Undertaking:
You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully performing

the duties of your employment or any of them, in accordance with the terms and conditions of this Agreement.

You warrant and agree that you are not entering into this Agreement in reliance on any representation not
expressly set out in this Agreement.
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23. Changes to the terms & conditions:
The Company reserves the right to make reasonable changes to any of your terms and conditions of
employment. If the Company changes any of the terms and conditions of your employment, it will notify you in

writing of the changes taking effect.

In case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and binding on you.

For HCL TECH LTD. - IOMC

Amrita Das

Vice President, Head-Global Rewards

I confirm receipt of and accept the above Terms & Conditions of Employment.

Annexure lll

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND VERIFICATION /
VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)

Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses completed

! in the last 6 months from the current date

7 Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease agreement
etc.

3 Previous Employer — Relieving and Experience Letter, latest salary slips & offer letter with Employee ID Number

4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 Identity Verification - Copy of valid passport and PAN card required

Additional documents (To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer — Direct HR Contact, PF account details, bank statement showing salary transfer and Form 16, If company is
active, employer’s active address.

Things to Remember
1. The information provided in Resume and background verification form must be same.

9
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2. Information provided in background verification form must be accurate.
3. Period of stay mentioned in the background verification form should be correct and in continuation (without any GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit these documents

along with the mandatory documents.

List of Documents required for joining / induction day (Hard Copies)

S. No Document Name Number of Photocopies

Latest Offer/Appointment Letter with Cost to Company (CTC and ALL ANNEXURES)

Extension Letter (if the Date of Joining in the offer letter is past dated)

Passport —Front copy only - for Name & DOB proof.

10t Mark sheet, only if passport is not available.

PAN CARD as ID Proof (Only if passport is not available)

(P W N |-
[TUR S S (O = Y

Passport Size Photographs (Only with white background)

e  Please ensure all documents are Self-attested (Photocopies).

e  Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.

e Please avoid clicking pictures of documents and taking printouts.

e Please do not send soft copies through Emails.

e  Please bring a copy of your Aadhar card on the Induction day, so that HCL onboarding team can ensure the
right information is passed on for EPF (Employee Provident Fund) / EPS (Employee Pension Scheme) / UAN
(Universal Account Number) account creation/porting etc.

e  HCL will only validate the accuracy of the Aadhar Card details for EPF/EPS/UAN and shall not store or use
Aadhar card information for any other purposes.

e Please keep your PF account number (immediate previous employment), UAN information handy as these
details are required on the induction day.

e Induction Timings are 0900 to 1830 IST.

e  Please ensure your BGV Status is Green, before the Date of Joining, check with your Recruiter on the
progress/Status.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:00
a.m. at your respective location of joining as following:

Location of HCL Onboarding Team for joining formalities:
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S. No Location Address
1 NOIDA Mondays and Thursdays: Triveni Induction Room, First Floor, KNMA Tower, Gate number -1, HCL Technology
Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)
Tuesdays, Wednesdays and Fridays: Akashi Induction Room, Ground Floor, Tower — 1, Gate number -1, HCL
Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)
2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai-600119
3 BANGLORE HCL Technologies Ltd, SAL (602), 6th Floor, Tower 4, Special Economic Zone (SEZ), 129, Jigani Industrial Area,
Bommasandra-Jigani Link Road, Bangalore — 562 106
4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700091
5 HYDERABAD HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pvt Ltd, H-01, Level -2 , Hitec City 2-Survey No.
30,34,35 & 38, Madhapur, Hyderabad-500081
6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta, Sez, Pune-411013
7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch Hotel, Mumbai-
400093
8 LUCKNOW HCL Technologies Ltd,HCL IT City, SDC-01, 2nd Floor — Induction Room, Chack Gajaria Farms, Sultanpur Road,
Lucknow, Uttar Pradesh-226002
9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3, 1/19, 1/20, 4/1,
2/1,2/2,4/2, &5, Plot No. 5&7,llandhaikulam Village-Madurai-Tamil Nadu-625020
10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur
11 Coimbatore State Street Hcl Services | Human Resources | Module - 201, 202, 203, 204 And 206 — 2Nd Floor, Tidelpark
Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526 |
12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers,Third Floor,Kesarapalli,Gannavaram,Krishna District
521102
ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND SOME BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various components
have been categorized under the following broad heads:

* Basic Salary

+ Monthly Allowances
+ Retirals & Insurances Benefit

The details for each component falling under these heads are explained as following:

BASIC SALARY
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The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an impact
on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and hence has
to be balanced so as not to substantially reduce the employee's take home salary.

MONTHLY ALLOWANCES

e House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid
monthly. This includes the Company Leased Accommodation value. For those who are not staying in a
rented accommodation, can declare the same in the system post joining and this amount would be paid as
taxable component.

e Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to food and non-
alcoholic beverages only. Once enrolled, the benefit should be availed within HCL Cafeterias or food joints
outside HCL campus which serves only food and non-alcoholic beverages. This Food Wallet cannot be used
in any other outlet other than designated food outlet.

e Holiday Allowance: Holiday Allowance is payable maximum up to INR. 50,000/- spread over 12 months.
e  Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against a
declaration by the employee for his/her availability in the Bright Hours and consent to move to any other

OMC at any given time working during Bright Hours.

e Advance Statutory Bonus: Applicable where monthly gross does not exceed INR. 21,000/- (excluding
variable component) as per the Payment of Bonus Act.

e Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of CTC
against all other fixed components.

RETIRALS & INSURANCES BENEFIT

You and your dependants will be covered under Social Security as per the law and Insurance Benefits policy offered
by the company. The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is
applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

. The policy covers Hospitalization expenses and Maternity expenses.

. By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily covered
under the benefit. The benefit will also be available to cover Spouse, dependent children, dependent
parents/in-laws, dependent brothers who are unemployed but below the age of 25 and sisters
(unmarried & unemployed), additionally, by declaring them as dependants and on confirming that
they are NOT covered under any other employer-sponsored medical scheme (e.g., Central
Government Health Scheme) and that they are wholly or substantially dependent on you for their
medical needs.
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. The premium payable depends on the dependants declared.

. The hospitalization coverage limit will be same as defined in compensation structure.

. Company reserves the right to amend the benefit plan and shall keep all employees
informed/updated.

. You may refer ‘Medical Insurance policy’ for further details.

e  Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance with
the applicable norms and amendments made during time to time or any further amendment which may come
into force during the employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL's medical insurance benefit. Option to
enroll under medical insurance is available as well; however, in such a case, the additional cost of annual
medical premium has to be borne by the employee as per terms and conditions elucidated under Medical
Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

o Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's
contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards
Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PF Act.

e Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days’ Basic salary (15/26 of a
monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after
five years of continuous service, subject to maximum limit of INR 20.00 lakhs.

e Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insurance which provides
safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned in
your offer letter.

o Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an
accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You may
refer ‘Personal Accident Insurance’ policy for further details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth
and hope our relationship will go a long way!

HCL Technologies will correspond with you on the address & contact details mentioned below :-

Permanent Address: bhatangali Bhoyara, Bhatangali,
Andhra Pradesh, India, 413531

Email ID: korepriyankal277@gmail.com

Telephone Number: 9860545535
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EMPLOYMENT OFFER LETTER

Capgemini Ref: 5044490/965542,

10/05/2021,
Rajshri Nanasaheb Lomte.

LOMTE NIVAS,SWARAJ NAGAR ,BARSHI ROAD NEAR DHUMAL KIRANA STORE,PAKHARSANGAVI, LATUR-413512 MH
Latur, Maharashtra
India.

Confidential

Dear Rajshri Nanasaheb Lomte,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services India Limited
(‘Capgemini’ or 'Company’) starting from 10/11/2021 (or such other date as may be communicated to you by the Company), as per details given below

A) Your current designation will be Analyst/A4.
B) You will be required to work at the Company's offices in IN Pune.
C) You have to report by 8:30 am at IN Pune office, for joining formalities and contact security at the main gate for your entry pass at:

Address
Capgemini Technology Services India Limited, A-1, Technology Park,
MIDC , Talwade, Pune 412114

Please note that your name mentioned in the offer letter will be used to create your employee records in Capgemini & the same will be continued for all the
communication & Company documentation purpose. In case you need a change in the name; please contact your recruiter before your DOJ. Please note that
post joining, no changes can be made. The name provided by you should match with the documents submitted to the Company at time of joining, such as
Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

D) Your all-inclusive annual target compensation (on a cost to company basis) will be INR 380,006.00 (Rupees Three Lakh Eighty Thousand And Six Only)
which would comprise your salary, applicable statutory benefits, bonus, if any, and/or any - skill allowance payout as applicable to you. Your compensation shall
be paid on a monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:
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Analyst

Total Cost to Company (CTC). Rs.380,006.00
Monthly Components Per Month Annualized
Basic Rs.15,000.00 Rs.180,000.00
House Rent Allowance Rs.9,000.00 Rs.108,000.00
Other Allowances and Reimbursements — 1 # Rs.1,199.00 Rs.14,388.00
Other Allowances and Reimbursements — 2 + Rs.147.00 Rs.1,764.00
Advance Statutory Bonus Rs.3,149.00 Rs.37,788.00
Gross monthly salary Rs.28,495.00 Rs.341,940.00
Statutory payments ++
Capgemini's contribution to PF * Rs.1,800.00 Rs.21,600.00
Gratuity (accrual only) Rs.8,664.00
Total Fixed Compensation Rs.372,204.00
Total Cash Compensation Rs.372,204.00
Benefits
Medical, Accident & Life Insurance Premium Rs.7,802.00

Total Cost to Company

Rs. 380,006.00

# You need to choose any of the following optional instruments that are a part of the Other Allowance & Reimbursements — 1 to avail tax benefits. Balance
amount that is not claimed will be paid as taxable component on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 1 Annualized
Remote Working Allowance 19,800.00
Books and Journals 24,000.00
Professional Pursuit 180,000.00
Conveyance Allowance 63,600.00
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+ You may choose any of the following optional instruments that are a part of the Other Allowances and Reimbursements — 2 to avail tax benefits. Balance amount that is
not claimed will be paid as taxable personal allowance on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 2 Annualized

Leave Travel Assistance 60,000.00

Meal Card 26,400.00

Vehicle & Driver Reimbursement 21,600.00
Note:

1. The payroll processing will be as per Company policy notified from time to time.

2. Employees should decide on the Other Allowances and Reimbursements (OAAR) at the time of joining; any changes will be accepted as per
Company policy applicable from time to time.

3. For claiming tax benefit in case of admissible allowances and reimbursements (e.g. Leave Travel Assistance, Vehicle and Driver Reimbursement etc),
you will have to submit supporting (bills) to the Company's satisfaction along with the reimbursement claim form in the prescribed format and within
the timeline stipulated by the Company. The reimbursements will be processed as per the applicable Company's policies, which are subject to change
without notice. The payments described above will not be further grossed up for taxes and you will be responsible for the payment of all taxes due with
respect to such payments, which will be deducted at source as per the applicable law. In case of any under-withholding, you shall be responsible to
pay the necessary tax and any interest/penalty thereon.

4. In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts on which tax is deductible at source
under the applicable tax law.

5. The Company reserves the right to change the compensation structure and/or the compensation components from time to time.

++ These statutory payments are included based on current applicable practice and law and are subject to changes based on changes in law from time to
time. Also, please further note, that any changes / modification to statutory payments, due to change and/or amendment in law, shall not be treated as
change in service condition(s) and therefore no notice of such change will be provided to you. However, Company shall endeavor to inform you, via
separate email communication, about any changes/ maodification to statutory payment.

* Employee's contribution towards PF will be made from the monthly salary as defined by Law.

The Benefits (Accidental & Medical as applicable) amount has been arrived at by considering the maximum eligibility under each of the components.
# All components under Other Allowance and Reimbursement - 1 will be paid along with monthly salary. Tax benefit as per proof submission will be
passed into tax liability calculation basis bills submission.
+ This is the maximum limit you are eligible for. You may choose any of the optional components under 'Other Allowance & Reimbursements -2'

Nontaxable components (except Meal Card) would be paid based on a voluntary claim by employee through payroll. Taxable component would be
paid on a monthly basis. All payments will be based on Company's policies.
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Offer: Computer Consultancy
Ref: TCSL/DT20218212376/Chennai
Date: 07/12/2021

Mr. Rushikesh Bhagwat Dange

Kavva Road, Sanjivan HospitalMajge Nagar,
Sanjivan Hospital,

Latur-413512,

Maharashtra.

Tel# -

Dear Rushikesh Bhagwat Dange,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/DT20218212376 TATA CONSULTANCY SERVICES

Tata Consultan: YV S5arvices L It
y/ 21-24, Kumaran Magar, Sholinganallur, Sld Mahabalipusam, Chennal 601 G Tamil Nadu India
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
TCSL/DT20218212376 TATA CONSULTANCY SERVICES

Tata Consultan: YV S5arvices L It
y/ 21-24, Kumaran Magar, Sholinganallur, Sld Mahabalipusam, Chennal 601 G Tamil Nadu India
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TATA

GROSS SALARY SHEET Annexure 1
Name Rushikesh Bhagwat Dange
Designation Assistant System Engineer-Trainee
Institute Name M.S Bidve Engineering College
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752
TCS Confidential 13
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential 20
TCSL/DT20218212376 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
415/21-24, Kumaran Magar, Shalinganallur, Sld Mahabalipusam, Chennal 500 119 Tamil Nadu India
Tel: 91 44 6616 2222 Fax: 91 44 6616 2555 Website: www.ics.com
Registered Office Mirmal Building, 2th Fleor, Nariman Palnt, Mumbat 400 021
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OLA ELECTRI C OLA ELECTRIC TECHNOLOGIES PRIVATE LIMITED

QN - U34300KA2021PTC142884

° Date: Si l!ig

Name: Shauwnlear
Location: Lolsa

Dear S L\MCLL\

Congratulations on being selected to join the “Ola Electric Technologies Pvt. Ltd. Trainee
(Engineering Graduate) Scheme 2021”.

We are pleased to invite you to join us as a Trainee (Engineering Graduate) on training.

We believe that you have the potential to learn and acquire necessary skills and to perform effectively
in teams. You will also be involved in "hands-on" training, including independent diagnosis, repairs,
quality inspection, under appropriate supervision, in order to enable you to equip yourself fully with all
benefits arising under this scheme.

Enclosed is the Ola Electric Technologies Pvt. Ltd. Trainee (Engineering Graduate) Scheme 2021
along with a formal "Letter of Appointment as Trainee (Engineering Graduate) " which explains the
terms and conditions of your traineeship.

This offer of Traineeship is subject to you passing medical fitness and submission of proof of the
following documents.

Please sign the copy of this letter and return it to us by way of confirmation that you have read through,

understood and accepted all the terms and conditions stated in the “Letter of Appointment as Trainee
(Engineering Graduate)' and the contents of Ola Electric Technologies Pvt. Ltd Trainee

(Engineering Graduate) Scheme 2021".

With best wishes

For Ola Electric Technologies Pvt. Ltd.

Authorized Signatory

Registered Address : Regent Insignla, #414, 3rd Floor, 4th Block, 17th Main, 100 Feet Road Koramangala, Bangalore, KA - 560034, IN
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OLAELECTRIC OLA ELECTRIC TECHNOLOGIES PRIVATE LIMITED

CIN - U34300KA2021PTC142884

If the above terms and conditions are acceptable to you, please sign the duplicate copy in token of
your acceptance and join us for the Traineeship program. Your acceptance gf this letter and the
conditions laid down in "Ola Electric Technologies Pvt. Ltd. Trainee (Engineering Graduate)
Scheme 2021" constitutes your agreement to be bound by the contents of this lefter and the " Ola
Electric Technologies Pvt. Ltd. Trainee (Engineering Graduate) Scheme 2021".

For Ola Electric Technologies Pvt. Ltd.

Authorized Signatory

Encl.: Prospectus of the Scheme.

"I have gone through the order of Traineeship and having understood the same accept the Company's
terms and conditions indicated in this letter and as indicated in " Ola Electric Technologies Pvt. Ltd.
Trainee (Engineering Graduate) Scheme 2021", a copy of which | hereby acknowledge receipt of.

_ght

ignaiure of the Trainee (Engineering Graduate)

Place: wat_
Date: ;’([[_-LL

Registered Address : Regent Insignia, #414, 3rd Fioor, 4th Block, 17th Main, 100 Feet Rood Koramanglo, Bangalore. KA - 560034, IN
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Cognizant

22-Nov-2021

Dear Shivani Rajendra Mahindrakar,
B.Tech, Electronics
MS Bidve Engineering College, Latur

Candidate ID — 15968355

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—=, 0

Maya Sreekumar
Vice President — Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Compensation and Benefits

Name: Shivani Rajendra Mahindrakar Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

S| No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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_F.UJ!TSLI CONSULTING INDIA PRIVATE LIMITED FUﬁTSU

v, Naw Dilhi, PIN - 110025 shaping temorrow with you

Offer/Appointment Letter

Outward

No:

HR/OL/ Date: 18/9/2021
921-

38312

To,

Shubhangi Dhumal

At post Shedol Tq Nilanga Dist -Latur
Latur

Pin:413512

Maharashtra India

Dear Shubhangi Dhumal,

With reference to our employment offer letter dated 18/9/2021,we are pleased to offer you an
appointment in our organization as FJ07 in Application Development & Management Services. Your
Role will be Technical Service Trainee. We strongly believe that the association would be mutually
beneficial.

Your annual salary along with the break-up of salary is attached herewith in Annexure-A.

You are required to join on 22/9/2021 and the offer stands withdrawn thereafter, unless the date is
extended by us and communicated to you in writing.

In token of your acceptance of this appointment, kindly sign this letter and the employment agreement
attached hereto at the bottom of the right corner of each page, and return the duplicate copy of the same
to the HR department.

The location of your initial reporting & posting would be Pune. However, the location of your posting can
be changed to any of our units / departments situated anywhere in India or abroad depending on the
business requirements.

You shall be on probation for 12 months period. Unless communicated otherwise your services will be
deemed to be confirmed on completion of the period of probation or any extension thereof as per the
terms of your employment agreement and in accordance with the policies of Fujitsu Consulting India
Private Limited.

Your employment shall at all times be governed by the employment agreement and the policies of
Fujitsu Consulting India Private Limited as amended from time to time.

In case you require any further clarification, please contact HR Department.

We welcome you to Fujitsu consulting India Private Limited, and wish you a rewarding career over the
years to come.

For Fujitsu Consulting India Private Limited,

Sumit Sabharwal
Head- Human Capital Management

| accept the appointment

Name : Commencement Date:




Signature : Place:

Employment Agreement

This agreement made effective on 22/9/2021 between

Fujitsu Consulting India Private Limited, a company incorporated and existing under the Companies
Act, 1956, and having its registered office at A-106, LGF, Dayanand Colony, Lajpat Nagar-1V, New Delhi,
PIN — 110024, India (hereinafter referred to as the “Company” which expression shall unless repugnant
to the context or meaning thereof, be deemed to mean and include its successors in interest and assigns)
of the ONE PART;

AND

Shubhangi Dhumal daughter of Mr.Ram Dhumal , years 21, indian National, residing at At post Shedol Tq
Nilanga Dist -Latur Latur-413512 Maharashtra India (hereinafter referred to as the “Employee” which
expression shall, unless repugnant to the context or meaning thereof, be deemed to mean and include his
heirs, executors and administrators) of the OTHER PART

The Company and the Employee are, wherever the context so requires, hereinafter collectively referred to
as the “Parties” and individually as a “Party”.

RECITALS

WHEREAS the Company is in the business of software services which encompasses of providing technical
consulting, development and professional services, in accordance with the needs of its Clients (as defined
hereinafter).

And, WHEREAS the Employee desires to be employed by the Company and the Company has made an
employment offer (“Appointment Letter”) to the Employee and in pursuant thereof desires to employ the
Employee on the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto agree as follows:

1. DEFINITIONS AND CONSTRUCTIONS

1.1.  For the purpose of this Agreement, the following terms shall have the meaning set forth in this
paragraph:

* “Agreement” shall mean this agreement including the Annexure attached hereto.

* “Associated Company” shall mean:

(i) which is directly or indirectly controlled by the Company; or
(i) which directly or indirectly controls the Company; or
(iii) which is directly or indirectly controlled by a third party who also directly or

indirectly controls the Company; or

¢ “Client(s)” shall mean any Person, which does business with the Company or has requested or
received a proposal to do business with the Company

« “Confidential Information” shall mean all non public information including but not limited to
specifications, designs, drawings, algorithms, processes, systems and procedures, computer
programs, methods, ideas, “know how” and, business information such as sales and marketing
materials, plans, accounting and financial information, credit information on Clients, list
containing the names, addresses and business needs of Clients, sales reports, price list,
personal records including the names and addresses of Company’s Employees, contractors
and sub contractors and any other information relating to the Company and/or the Associated
Company which Employee learns, discovers, conceives, or originates or prepares during his



employment with the Company whether designated as confidential expressly or by the
circumstances in which it provided, is to be kept confidential or which the Employee might
reasonably expect the Company would regard as confidential. Confidential information shall
not include information which, now or in the future, is available to the public (other than
through improper disclosure by Employee or by another person) or information rightfully
acquired by a third party.

 “Intellectual Property” shall mean all forms of intellectual property subsisting under the laws of
India and all analogous rights subsisting under the laws of other jurisdictions and shall include
any product or process of the human intellect whether registrable as patents, trade marks,
copyrights, designs or otherwise such as an invention, expression or literary creation, unique
name, trade secret, business method, database, industrial process, computer program, source
code, process and presentation.

 “Intellectual Property Rights” shall mean all rights, benefits, title or interest in or to any
Intellectual Property, anywhere in the world (whether registered or not and including all
applications for the same);

* “Person” shall mean and include an individual, an association, a corporation, a partnership, a
joint venture, a trust, an unincorporated organisation, a joint stock company or other entity or
organisation, including a government or political sub-division, or agency or instrumentality
thereof and/or any other legal entity.

1.2 Construction

¢ Any reference in this Agreement to any statute or statutory provision shall be construed as
including a reference to that statute or statutory provision as from time to time amended
modified extended or re-enacted whether before or after the date of this Agreement and to all
statutory instruments orders and regulations for the time being made pursuant to it or deriving
validity from it.

e The words “hereof,” “herein” and “hereunder” and words of similar import when used in this
Agreement shall refer to this Agreement as a whole and not to any particular provision of this
Agreement. The words “include”, “including” and “among other things” shall be deemed to be
followed by “without limitation” or “but not limited to” whether or not they are followed by such
phrases or words of like import.

« Unless the context otherwise requires words denoting the singular shall include the plural and
vice versa and words denoting any gender shall include all genders and the words denoting
persons shall include bodies corporate unincorporated associations and partnerships.

* Unless otherwise stated time will be the essence of contract for the purpose of the obligations
under this Agreement.

¢ Unless otherwise stated references to sections, sub section, sub-paragraph relate to this
Agreement.

2. COMMENCEMENT OF EMPLOYMENT

2.1. The Employee’s employment with the Company will commence from 22/9/2021 (“the
Commencement Date.”) and shall continue till termination of such employment in accordance with
this Agreement.

2.2. The Employee will be on probation for a period of 12 months. This period may be extended at the
Company’s discretion. During the probationary period and any extension thereof (“the Probationary
Period”), either Party shall be entitled to terminate this employment, without assigning any reason,
by either (i) by giving 15 days prior notice during the first six months and from seventh month
onwards the notice period will be of 90 days or (ii) paying salary (that is, as per Employee CTC)
in lieu of notice. The Company shall have the right to terminate the Employee’s employment during
the Probationary Period for misconduct or failure or deficiency to perform duties under the
Agreement forthwith by written notice. Unless communicated otherwise, the Employee services
should be deemed to be confirmed on completion of the period of probation or any extension
thereof.



2.3. During the period of employment with the Company, the Company will incur substantial expenditure
on imparting professional and technical training to the Employee. Therefore, the Company will incur
substantial financial loss in the event of the breach of this agreement and that of the Service Bond
that would be required to be signed by the Employee at a later stage, including his/her leaving the
Company for any reason/s within a period of Two years. The Employee shall compensate the
Company by paying 2,00,000/- (Rupees Two Lakhs Only) for any such breach of this agreement.

DUTIES:

3.1. Employee agrees and acknowledges that the employment of the Employee shall at all times be
governed by the terms and conditions set forth in this Agreement and other conditions outlined in the
Offer Letter and the policies and procedures of the Company from time to time.
3.1A. The Employee is required to abide by security policies and procedures prevailing in Company

from time to time and as applicable to its role and designation in the Company. It is the
Employees obligation to be familiar with all Company security policies, procedures and
instructions, and remain current on all trainings related to security and to raise to their
manager any security vulnerabilities of which they become aware.

3.2. Employee shall be performing such computer programming, software development, system analysis,
technical consulting, technical writing or any other specialized technical work and marketing as
directed to be performed by the Company or Company’s Client.

3.3.Employee agrees and understands that the nature and scope of Employee’s work may change from
time to time based on the requirements of the Company.Employee acknowledges that though the
Company typically observes Saturdays and Sundays as weekly off days. However depending upon
the Project/Assignment delivery need(s), the Company may require utilizing these days as normal
working days or may even require different working hours and the Employee agrees they will strictly
adhere to the work schedule as provided by the Company.At times, the Employee may also be
required to work in different shifts based on the business requirements so Employee agrees not to
refuse incase instructed to stay over beyond working hours or to work in shifts due to exigencies of
work. Employee acknowledges and agrees that the Company reserves the right to transfer or depute
them anywhere in India or abroad them to any of the Company’s location, division, department, or to
any other organization, or at any of the Client offices, project locations, divisions or departments.

3.4. The Employee shall be required to travel as may be necessary in the performance of the Employee's
duties. The Employee agrees that he may be required as part of his employment to perform duties or
services not only for the Company but also for any Associated Company where such duties or
services are of a similar status to or consistent with the Employee’s designation with the
Company. The Company may at its sole discretion assign the Employee’s employment to any
Associated Company on terms and conditions that are no less favorable than those set out, or
referred to, in this Agreement

3.5. The Employee shall be permitted to provide the address of the Company only to valid business
contacts and shall be individually responsible for it. The Company does not take any responsibility
for any of Employee’s personal mails received at the Company’s address.

3.6. The Employee shall at all time strictly adhere to the Information Security policies and procedures
including GDC and GPMO - End User Security Policy of the Company and under no circumstances
copy, download or extract any licensed, unlicensed, paid or unpaid programs, softwares, data,
information or applications, during the course of employment whether working onsite or offsite, using
Company’s or Clients Internet or Email or any other related IT resources. Non-compliance of any
provision of said policy may result in disciplinary action, including immediate termination from service
for cause.

4. TERM:

Subject to the Employee’s acceptance of the Appointment letter and signing this Agreement,
Employee’s employment with the Company shall commence from the Commencement Date and
shall continue unless terminated as per Section 6 below.



5. COMPENSATION & BENEFITS

5.1. The Employee’s annual salary for all services rendered shall be as specified in Annexure A (less
applicable withholdings), payable in accordance with the Company's policies, procedures and
practices, as they may exist from time to time. The Employee confirms that the compensation
includes amount payable for assignment of Intellectual Property as envisaged below and adhering to
all rights and restrictions contained in this Agreement.

5.2. The Employee’s benefit package shall be as specified in Annexure A, as per the Company's
policies, procedures and practices, as they may exist from time to time.

5.3. Employee acknowledges and agrees that the Compensation structure may be altered/ modified by
the Company at any time without any prior notice to Employee.

5.4. Employee further agrees that the Salary, allowances and all other payments/ benefits shall be
governed by the Company's rules as well as statutory provisions in force and subject to deduction of
appropriate taxes at source. All incentive payments are provided to Employee by the Company’s at
its own discretion and may be changed or cancelled at any time.

6. TERMINATION OF EMPLOYMENT AND CONSEQUENCES OF TERMINATION

6.1. Termination

6.1.1 Subject to clauses 3.6, 6.1.2 and 6.1.3 hereof, either the Employee or the Company may
.terminate this Agreement by giving the other Party written notice of at least 90 calendar days
in advance of the Party's intent to terminate the Agreement. On the notice being served on the
Company, the Company, at its discretion, may relieve the employee without completion of the
notice period. The Company shall be entitled to pay salary in lieu of the notice to the Employee
in the event of termination of the employment by the Company. Due to exigencies of business
the Company may, at its sole discretion, reject the adjustment of salary in lieu of notice and
ask you to serve either the entire or part of the notice period. You shall not be deemed to have
been relieved of your services except upon issuance of a letter by the Company to that
effect.Not fulfilling the notice period conditions would mean that the employer may, at its
discretion, initiate legal proceedings against the delinquent employee.
6.1.2 Reasons for termination
Without prejudice to the grounds of termination as stated in Clause 3.6, 6.1.3, 6.1.4 and 13,
the employee is liable to be terminated or dismissed from his services with immediate effect
for good cause in the following situations which are by way of illustration and not limitation to
other grounds for dismissal for good cause:

o Misconduct or disobedience of written instructions given by the reporting
officer or higher management
o Misrepresentation or giving false statements about personal, academic or

professional background or suppression of relevant facts during the selection
process or at the time of joining
o Involvement in criminal offence
J Violation of the terms of employment and undertaking given at the time of
joining/or thereafter, or violation of the service agreement
Medically or mentally unfit
Sexual harassment
Loss of confidence
Abetting or inciting others to disobedience or misconduct
Indulging in unprofessional activities
Moral turpitude



Obstruction or lack of cooperation in any investigation by the Company or
any government agency

Theft of Company’s (or Clients) proprietary data, information

Unethical conduct

Any substance abuse, not limited to drug, alcohol addiction

Conflict of interests with Company’s business interests

Seven days of unapproved or uninformed absenteeism from Duty would be
treated as ‘Absconding’ (and followed by termination as per policy)
o Failure to adhere to any instructions or directions of the Company in the
ordinary course of employment, including but not limited to, directions as to
temporary or permanent postings, relocations or deputations at any business
location of the Company or any business location of its client within India or
outside India.

6.1.3 The Company reserves the right to terminate this Agreement without any prior notice if the
.employee is found unsuitable due to performance or other reasons, within the first 90 days of
the Agreement.
6.1.4 Notwithstanding anything contained in this Agreement, employee is liable to be terminated or
.dismissed from the services in case unsatisfactory performance by serving advance notice of
at least 30 calendar days in advance of the Party's intent to terminate the Agreement or by
payment of salary in lieu thereof except in the following cases:
(a) in case of unsatisfactory performance improvement process where the employee can be
terminated without any advance notice or salary in lieu thereof

(b) when the employee is terminated during the first 90 days as stated in clause 6.1.3,

6.2 Consequence of termination

6.2.1 The Employee agrees that the Company may, and the Employee expressly authorizes the
.Company to, deduct from the Employee’s payment any such outstanding expenses, which
were or remain unpaid at the time of the termination of the Employee’s employment. In case of
termination within a period of 12 months from the Commencement Date, the Company would
be authorized to deduct the joining relocation expenses incurred on the Employee, if any,
along with an amount of INR 5000 towards administrative and other expenses.
6.2.2 Any provision or covenant of this Agreement, which expressly, or by its nature, impose
_obligations beyond the expiration or termination of this Agreement, shall survive such
expiration or termination.

PERSONAL SERVICES OF EMPLOYEE:

Employee must personally perform the work as directed by the Company. Employee agrees to not
hire, supervise or pay assistance to other individuals to perform any portion of work, except as
specifically directed in writing by the Company.

EXCLUSIVITY:

Employee hereby agrees that during the term of this Agreement he shall provide full time services
to the Company and shall not provide services, consultancy or advisory work whether paid or
unpaid, full time or part time, to any other third party without the express written consent of the
Company.

NON-COMPETE AND NON-SOLICITATION

. During the subsistence of this Agreement, the Employee undertakes not to directly or indirectly in

any manner whatsoever:
(i) serve as an advisor, agent, consultant, director, employee, officer, partner, proprietor or
otherwise of any business in competition with the Company’s business as conducted by the
Company during the course of his employment with the Company;



(ii) have any ownership interest in any business in competition with the Company’s business as
conducted by the Company during the course of his employment with the Company; and

(iii) participate in the organization, financing, operation, management or control of any business
in competition with the Company’s business as conducted by the Company during the
course of his employment with the Company.

(iv) Have any complete or partial ownership interest in Vendor/Customer/Partner of the
Company without seeking written approval of the Company. For seeking approval Employee
is required to provide necessary details in the Company’s prescribed format as provided in
Quality Management system.

9.2. During the subsistence of this Agreement and for a period of twelve months immediately following
the termination of this Agreement, the Employee undertakes not to directly or indirectly in any
manner whatsoever:

(a) induce, or solicit, or entice or procure, any person who is a Company employee,
independent contractor or consultant to leave the Company's employment or other working
arrangement; or

(b) be personally involved to a material extent in (i) accepting into employment or (ii) otherwise
engaging or using the services of any person who is a Company employee;

(c)solicit, contact, interfere with, do business with or endeavour to entice away from the
Company any Person who is, or was a Client of the Company or was a prospective
customer or client of the Company and with whom the Employee had contact contact during
the employment tenure.

9.3. The Employee undertakes that in the event he leaves the employment of the Company for any
reason whatsoever, he hereby grants consent to notification by the Company to his new employee
about his obligations under this Agreem

9.4. That the employee agrees not to directly or indirectly compete with the business of the Company
during the period of employment and for a period of one year following termination of employment
and notwithstanding the cause or reason for termination. The term “not compete” as used herein
shall mean that the Employee shall not accept employment or any other engagement with any
client of the Company including any customer or associate of that client and that the Employee
shall not engage in any business activity in which the Company may substantially involve itself
during the term of employment.

10. DIRECTIONS, SUPERVISION AND COOPERATION:

10.1. Employee agrees to adhere to all applicable policies, procedures and rules of the Company as
mentioned in various employee policy documents (the “Policy Documents”) and as may be
amended and revised from time to time. The Policy Documents shall inter alia include provisions
relating to conduct of employees including conduct of employees on Client’s site, holidays,
sickness, grievance redressal procedure, behavior towards women employees etc. as amended
from time to time and the Employee is required to abide by the same. In case of being posted at
client site, the employee agrees to abide and adhere to all applicable policies, procedures and rules
of the client.

11. CONFIDENTIALITY

11.1. The Employee agrees and acknowledges that during the course of his employment with the
Company, the Employee shall have access to Confidential Information of the Company and/or the
Associated Company and/or its Vendors and Clients present, past and/or prospective as well as
personal information of other Associates. The Employee understands and acknowledges that
access to the Confidential Information has been provided to the Employee solely as a consequence
of his employment with the Company.

11.2. The Employee understands and acknowledges that the Confidential Information is of immense
value to the Company and/or its present, past or prospective clients. The Employee understands
that any use or disclosure of such Confidential Information including any inadvertent disclosure can
cause immense and irreparable harm, loss, damage and injury to the Company or its Associated
Companies or its Vendors or its Clients or its fellow Associates and their reputation and hence the
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Employee undertakes to keep such Confidential Information confidential and use it solely in the
manner expressly authorized by the Company and only during the term of his employment with the
Company.
11.2. The Employee shall neither during his employment (except in the proper performance of his
1 duties) nor at any time after its termination directly or indirectly:
(i) use, for his own purposes or those of any other person, company, business entity or other
organization whatsoever; or
i1)disclose to any person, company, business entity or other organization whatsoever; any
Confidential Information relating or belonging to the Company or any of its Clients.

INTELLECTUAL PROPERTY

The Employee acknowledges that all Intellectual Property which the Employee solely or jointly
conceives or develops or reduces to practice or causes to be conceived or developed or reduced to
practice, during his employment with the Company, shall belong to the Company absolutely and
the Company alone, at its sole discretion, shall have the right to exploit any and all of the said
Intellectual Property rights by any means throughout the world. The Employee shall not have nor
claim any right in any of the aforementioned Intellectual Property in any manner whatsoever. The
Employee further understands and agrees that the decision whether or not to commercialise or
market the Intellectual Property is within the Company’s sole discretion.
The Employee hereby irrevocably and unconditionally waives any and all moral rights or any rights
of similar nature under any law in any jurisdiction in and to any and all material written, created or
devised by him whether solely or jointly and pertaining specifically to the operation or business of
the Company or resulting from or suggested by anything which the Employee shall have done
pursuant to his appointment with the Company.
The Employee hereby irrevocably appoints the Company as its constituted attorney for the purpose
of executing in the name of the Employee and on his behalf all such deeds and documents as may
be required pursuant to this Section 12 which relate to Company’s ownership of Intellectual
Property Rights.

The Employee acknowledges that his remuneration includes compensation for the confirmation
and the assignment to the Company of all Intellectual Property created by him.

REPRESENTATIONS:

The Employee represents and warrants that all information provided by the Employee (including
resume, interviews, degree documentations, prior employers and positions held with that employer
and references) for the purposes of employment with the Company is true and accurate. Employee
further warrants that he is not restricted by any agreement, arrangement, contract, understanding,
Court Order or otherwise and has no conflict of interest derived from an employment or other
agreement made with any third party. Employee understand that any misstatement made by
Employee concerning his background information and qualification or agreements made with other
parties may be grounds for immediate termination by the Company and the Employee shall be
responsible for any damages that may have been caused to the Company.
General Provisions
Moral Responsibility & Honesty:
The employee is expected to deal with Company’s, Associated Company’s and Third Party’s
money, material and documents with utmost honesty and professional ethics. The employee
service may be dispensed at any time without any notice if the employee is found guilty of gross
indiscipline, fraud, falsification of documents, misappropriation of any corporate assets or
opportunities or acting against the interest of the Company.
Secrecy:
a) The employee shall not give anyone, by word of mouth writing, facsimile any particulars or
details, which he or she acquires during the course of this employment with the Company of
its working system, technical know how, security arrangements, administrative and/or



Organization matters and of its clients whether confidential, secret, either during the
employment with Company or afterwards.

(b) Employee acknowledges that the terms and conditions of this contract, as stipulated here
or to be intimated hereafter are to be treated as strictly confidential and he/ she will not
divulge its contents to any employee of the Company/person connect with the Company.

14.3 Education:
In case the employee intends to appear in some examinations or wish to attend some classes while
working with the Company, then he/ she is required to obtain prior permission in writing from the
Functional Head HCM of the Company by giving full details of course including time frame involved.
14.4 Disclosure of Criminal offence:
Employee is required to make a full disclosure in the event of having been accused, charged and/
or convicted for any criminal offence, at any time whether prior or subsequent to joining the
Company. The disclosure should be made in the Company’s prescribed format as provided in
Quality Management System.
15. MISCELLANEOUS
15.1 Indemnity
15.1. Without prejudice to any other right available to the Company in law or under equity, the
1 Employee hereby indemnifies and agrees to defend and hold harmless the Company their
directors, officers and employees, from and against any and all losses, liabilities, damages,
deficiencies, demands, claims, actions, judgments or causes of action, assessments,
interest, penalties and other costs or expenses (including, without limitation, reasonable
attorneys’ fees and expenses) (the “Losses”) based upon, arising out of, or in relation to or
otherwise in respect of:

@ any act of neglect or misconduct in respect of any matter arising out of
carrying out the duties assigned to the Employee; or

(i) breach of representation or warranty ; or

(iii) any breach in respect of any matter arising out of carrying out the duties

assigned to the Employee resulting in any successful claim by any third
party against the Company.
15.2 Notices

15.2. Any notice or other communication required to be sent under this Agreement by the
1 Company shall be sent or delivered to the address as noted in the company records.

15.3 Entire Agreement
This Agreement embodies the entire Agreement between the Parties hereto and other than
additional authorizations or documents signed in connection with employment supersedes all prior
or contemporaneous, oral or written understandings, negotiations, or communications on behalf of
such Parties.

15.4 Severability
If any provision of this Agreement is invalid, unenforceable or prohibited by law, this Agreement
shall be considered divisible as to such provision and such provision shall be imperative and shall
not be part of the consideration moving from either Party hereto the other, and the remainder of this
Agreement shall be valid, binding and of like effect as though such provision was not included
herein.

15.5 Modification and Waiver
No modification or amendment of this Agreement shall be valid or binding unless made in writing
and, in the case of an amendment, executed by both the Parties and in the case of a waiver, by the
Party against whom the waiver is to be effective. No failure or delay on the part of any of the
Parties in the exercise of any right, power, privilege or remedy provided in this Agreement shall
operate as a waiver of such right, power, privilege or remedy, or as a waiver of any preceding or
succeeding breach by the other Party to this Agreement. Any single or partial exercise of any right,
power, privilege or remedy shall not preclude any other or further exercise of such or any other
right, power, privilege or remedy provided in this Agreement all of which are several and cumulative



and are not exclusive of each other or of any other rights or remedies otherwise available to a party
at law or in equity.

15.6 Force Majeure
Neither Party will be liable to the other for failure to perform its obligations hereunder if and to the
extent that such failure to perform results from causes beyond its control, including, without
limitation, strikes, lockouts, or other industrial disturbances; civil disturbances; fires; acts of God;
acts of a public enemy; compliance with any regulations, order, or requirement of any governmental
body or agency; or inability to obtain transportation or necessary materials in the open market.

15.7 Contradiction
In case of any contradiction between this contract and Company general policies, Company
policies as stated in the Quality Management System shall prevail but only to extent of
contradiction.

15.8 Governing Law and Jurisdiction
This Agreement is made under and will be construed in accordance with the laws of India. Both
Parties irrevocably agree that any legal action, suit or proceeding brought by it in any way arising
out of this Agreement must be brought solely and exclusively in the courts of Pune that end and
intent in mind the Parties submit to the exclusive jurisdiction of courts of Pune only.

For Fujitsu Consulting India Private Limited,
Sumit Sabharwal
Head- Human Capital Management

I HAVE CAREFULLY READ AND UNDERSTOOD ALL THE TERMS OF THIS AGREEMENT. |
CONVEY MY ACCEPTANCE BY SIGNING A COPY OF THIS AGREEMENT AND RETURNING THE
SAME TO THE COMPANY.

Name in Full : Place:
Signature : Date:
Address:

Encl:  Annexure-A (Salary Structure)

Annexure-A
Shubhangi Dhumal
FJO7

With reference to your Appointment Letter, the compensation package would be as mentioned here under:
Monthly(|Annualized(

A | Emoluments

Rs.) Rs.)

1| Basic 15000 | 180000

o | House Rent 3000 36000
Allowance

3 | Education Allowance 200 2400




4 | Other Allowance 4062 48744
5|Bonus 3800 45600
TOTAL 'A’ 26062
Flexible Benefit
B *
Plan
Telephone
1 Reimbursement 0 0
2 Leave Travel N/A 0
Allowance
TOTAL 'B’ 0
C | Others
Company
1 | Contribution to 1800 21600
Provident Fund(PF)
> TimeSheet Linked 0 0
Payout
TOTAL 'C’ 334344
Employee Benefit N/A 7000
Insurance ~
Gratuity N/A 8656
TOTAL COSTTO
COMPANY 350000

* Flexible Benefits Plan are exempt from tax to
the extent of Bills/Proofs produced and as
admissible under Tax rules

~ Employee Benefit Insurance covers a
packaged cost of medical, life and personal
accident insurance

The Monthly portion of the salary will be paid by the 1st banking day of the next month, Taxable components of the Quartel
Payroll for the Quarter-end months (June, Sept, Dec and March) and the Annual portion will be paid with March Payroll.

As part of the Company's prevalent Welfare Policy, each employee is suitably insured. Within 45 days of your employment
insurance cover for you for life and accident for Rs. 2500000 and a Mediclaim policy for self Rs. 300000 . Insurance cover
Company accepts and processes all information provided by you after joining. Any subsequent claims will be submitted by
Company and will be subject to the terms and conditions of the Insurance Company.

The Company provides for Gratuity benefits to all its employees.

For Fujitsu Consulting India Private Limited,
Sumit Sabharwal
Head- Human Resources

Declaration:



| have read and understood all portions of Annexure- A. | accept the same
Employee Date:

Signature
Employee
Name




BE YOURSELF,

MAKEADIFFERENCE. accenture

Strictly Private and Confidential
Date:08-Nov-2021

Shubhangi Vilas Pawar
C10237517

Beside MS Bidve Engineering College Gokuldham nagar Pawar Colony Barshi Road, Latur
8999268401

Dear Shubhangi Vilas Pawar,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

[=]
=]

Please refer to:

*  Annexure | for the compensation and benefits details
*  Annexure Il for the documentation to be submitted by you

®*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject to successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

Version 3.0 (Oct 2021) 1 Candidate's Signature

Reference Id: 719feb13-f3a5-4c85-b61e-4197aa0flaOb_1
Signed By: Mahesh Vasudeo Zurale



You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also
committed to complying with all government safety protocols as we bring our people to our offices. To operate offices at
full capacity, there is a growing mandate from government authorities to have all employees vaccinated against COVID-
19. Considering this, we expect all our employees to be vaccinated. Therefore, you should ensure to take the first dose of
the vaccine before onboarding and be prepared to take the second dose within 90 days from the date of onboarding.
Please note that compliance with these provisions is a condition precedent for this offer or your continued employment

with the Company post onboarding.

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a
special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as
“program”). This program further provide details about the training opportunities and terms of training/assessments that
were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare
for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

Details of the program and assessment are as below:

®* The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
information and trainings that you need to begin your career at Accenture.

® After going through all the learning modules, you will be required to go through Technology Fundamentals
Assessments based on what you have learned in the program.

® On successfully completing the program within 45 days and clearing the program assessments in your first attempt,
you will be eligible to receive a learning Incentive of INR 10,000.

® In case you fail to clear the assessments in your first attempt, or do not complete the program within 45 days from the
receipt of the training link, you will not be eligible for any learning incentive.

® To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are not
able to score the required 60% in your first attempt, you will get two additional attempts where you will need to score a
minimum of 60% marks to successfully clear the assessments.

Version 3.0 (Oct 2021) 2 Candidate's Signature



* During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you.
Your employment with Accenture is subject to you successfully completing the program assessments mentioned

above. In case you are not able to clear the program assessments in three attempts, your offer will stand revoked.

After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be
conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of
60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unigue reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (I1) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have a query, please raise them on https://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

.,-""Fﬂ-.rﬂ_'-

Mahesh Vasudeo Zurale
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name]
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500
Maximum Annual Total earning potential (A+B) 415500
Joining Bonus (Refer to the Section C) 25,000

(D) Additional Benefits

Gratuity as per Iaw#

9,500

Insurance Premium(notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 450000

(A) Annual Fixed Compensation

 Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

*As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus
programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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(C) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

« Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month
of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

Note: For International Worker Only*

» As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:
» 10% of such claims for self, spouse and 2 dependent children
» 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
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ANNEXURE I

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
. Original marksheet of all semester (PG/UG).
. Original provisional degree certificate or convocation degree certificate.
. Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.
. Passport copy, if available (if not please apply immediately).

. Pan Card

o N o o B~ W N

. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other
compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties
under contract with the company and which are bound by confidentiality provisions to meet any regulatory
requirements and internal procedures of the company including but not limited to making verifications. Do note that
the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO

is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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11/14/2021

Shubhangi Pawar

Dear Shubhangi,

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The
Company"). This offer letter is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may include but not limited to criminal checks, verification of
previous employment, education verification, credit check and appropriate identification verification)
being conducted either by DXC or an appropriate third party, and the results of such background checks
being favorable in DXC's reasonable opinion. Also, the offer of employment is contingent on you meeting
the educational eligibility criteria set-forth during the hiring process and you meeting the qualifying criteria
for our training curriculum (including cut-off marks for courses as maybe applicable as well as cut off
marks for assessment examinations, jointly and severally). If any of the aforesaid conditions are not
satisfied, then this offer of appointment will be void or will become void, on notice by DXC. If the terms &
conditions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your date
of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal.

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E—sign by providing your full name and unique identifier.

We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

{{Sigl_es :signerl:signature}}

Lokendra Sethi
Vice President - Human Resources

EIT SERVICES INDIA PRIVATE LIMITED (Formerly known as Hewlett-Packard GlobalSoft Private Limited)
Registered Office: 39/40, Electronics City, Phase Il, Hosur Road, Bangalore — 560100 Karnataka, India
CIN: U72300KA2000PTC026968 | T +91 80 33862147 | www.dxc.technology
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11/14/2021

Shubhangi Pawar
Barshi road

Latur, 413512
India

Dear Shubhangi,

Welcome to DXC Technology! We are glad to have you with us and look forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Associate Professional Software Engineer at EIT Services India
P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] of DXC Technology ("DXC" or "The
Company"). Your date of appointment is effective from your date of joining, which shall be on or before
11/25/2021.

Your appointment with EIT Services India P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] is on
the following terms and conditions.

Kindly note that considering the current pandemic situation, you are required to work from home. Once
the situation normalizes, as determined by DXC, you would be required to report to DXC offices in Noida
based on the information provided by your manager.

1 PAY and BENEFITS

Your Fixed Gross Salary will be INR ¥360,000.00 per annum.

1.1 Basic Salary
You will be eligible for a Basic Salary. The amount towards the basic salary is INR ¥180,000.00.

1.2. Flexible Benefit Plan (FBP):

You will be eligible to receive benefits under the Flexible Benefit Plan of the company and the maximum
cost to company in providing such benefits shall not exceed the difference of amount between basic
salary and total fixed salary. A broad guideline applicable to you is attached in Annexure (ll) to help you
determine the plan.

1.3. Provident Fund:

You will participate in the Company's Provident Fund Scheme. The Company will contribute monthly an
equivalent of 12% of your basic salary to the fund. This is inclusive of statutory remittance by the
company towards employee pension scheme maintained with the Regional Provident Fund
Commissioner, wherever applicable.

1.4. Gratuity:
You will be eligible for payment of Gratuity as per the provisions of the Payment of Gratuity Act, 1972.
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1.5 Variable Pay Program

You will be eligible to participate in any one Variable Pay Program, which would vary according to your
business/role. Goals and metrics may vary with each performance period, and payments under this plan
are granted at the sole discretion of the Company. The plan details as applicable to you will be
communicated to you at the time of joining.

1.6 Insurance

The Company will provide Group Life Insurance, Personal Accident Insurance and Hospitalization
Insurance Coverage for yourself. The annual premium equivalent to Rs 13,976 will be borne by the
Company and is over and above your fixed gross salary, mentioned above. Your spouse and maximum
up to 2 children will be covered as per Hospitalization Insurance Policy of the Company.

Additionally, if you come within the purview of the Employee State Insurance Act 1948, you will be
eligible for coverage as per the said Act. Your share of contribution along with the company's share of
contribution will be remitted, as per the said Act.

1.7. Leave

You are entitled for 15 days of annual Leave per annum as per the Company's leave policy. In addition
you will be entitled to a maximum of 12 working days of sick—cum-—casual leave per annum. You may
utilize your leave as per the company policy.

2 GENERAL TERMS and CONDITIONS OF EMPLOYMENT

2.1.Your job classification detail is as listed below:
Job Function: Technology Applications Group

Job Family: Software Engineering
Job Title (Internal): Associate Professional Software Engineer
Salary Grade: 51007431

2.2. Work Place
You are initially appointed to work in our office in Noida. You may be transferred or required to travel for
the Company's business/training at the sole discretion of the Company.

2.3 Transfer

Though you have been engaged for a specific position, your services can be transferred by the company
from one location to another, one department/entity to another. Your services can also be transferred to
any of the company's subsidiary companies, associate companies, partners, affiliates etc. anywhere in
India or abroad depending on the exigencies of business.

2.4 Retirement
You will retire from the services of the company on the last date of the month in which you reach the age
of sixty. The date of birth as recorded at the time of employment will be reckoned for this purpose.

2.5 Notice for Separation/ Termination

i.  This offer of appointment is subject to reference and background checks to be conducted by the
company or through designated third parties. If for any reason, the reference or background checks
reveal any misrepresentation or any information detrimental to the interest of the company, the company
shall be entitled to terminate your services with immediate effect, without notice.
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ii.  Your services can be terminated by either party by giving to the other, a notice of three months in
writing (hereinafter referred to as 'Notice Period"). The Company however, reserves its right to terminate
your employment with immediate effect by giving you Salary for three months in lieu of the Notice Period.

iii. Your position with the company calls for mandatory compliance with the Notice Period, unless
relaxed by the Company in writing. Your termination of employment without compliance with the Notice
period shall be treated as a material breach of this contract and Company shall be entitled to insist on
your mandatory performance of the Notice Period and /or claim damages equivalent to three month's
Salary. Salary for the above purposes would constitute Basic Salary and 50% FBP only.

2.6 Conflict of Interest

Your position with the Company calls for your whole time employment and you will devote yourself
exclusively to the business of the Company. You will not take up any other work for remuneration (part
time or otherwise) or work in an advisory capacity or be interested directly or indirectly in any other trade
or business, without written permission from the Company.

2.7 Standards of Business Conduct

In addition to the Terms & Conditions contained herein above, your employment will be governed by the
"Standards of Business Conduct" of the company. In case of violation of any of the Standards of
Business Conduct your employment may be terminated with immediate effect.

2.8 General Conditions

1) Your working hours, weekly offs, periods of work, public holidays, leave rules etc. will be governed by
the rules and regulations applicable to the Business unit to which you will be attached. You would be
operating from any location and in any shift, including night shift, as may be advised by the Company
keeping in mind business needs and deliverables to its customers

2) You will be governed by all the company's rules and regulations that are in force now and also those,
which may come into, force from time to time even if they are not individually notified to you in writing.
The Company has sole and absolute right to change any of it's rules and regulations at any time to meet
exigencies of business.

3) You are required to sign a "Confidentiality Agreement" with the Company on the day of joining.

4) You will be covered by DXC Technology Employee's Intellectual Property Policy, the Company's
Standards of Business Conduct and other policies, procedures and other rules as applicable from time to
time.

5) The terms of the employment shall be governed by the laws of India and Courts in Bangalore shall
have exclusive jurisdiction.

6) If you are absent from the designated office beyond a period of 13 working days without adequate
authorization as per company policies, you shall be deemed to have abandoned employment on your
own will.

Please sign and return the copy of this appointment letter as a token of your acceptance.

Thanking You,
Yours Sincerely,

{{Sigl_es :signerl:signature}}

Lokendra Sethi
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Vice President - Human Resources

| accept the above referred Pay and Benefits and the general terms and conditions of employment

{{Sigl_es_:signer2:signature}}

Shubhangi Pawar

{{Dte_es_:signer2:date}}

Candidate Physical Signature (to be completed first day of work):

| accept the above referred Pay and Benefits and the general terms and conditions of employment

First N\ame Middle Name Last Name

Date

Place

Flexible Benefits Plan (FBP)
Job Family: Software Engineering
Title: Associate Professional Software Engineer

1 a. House Rent Allowance

Maximum Limit: 50% Of Annual Basic

Supporting Documents: Declaration & at least one receipt per quarter, as proof of rent, from landlord
1 b. Actual Rent paid towards Company Leased premises

Maximum Limit: 100% of Annual Basic

Supporting Documents: Lease Agreement
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2. LTA once a year (LTA will be exempt if availed by the employee twice in a block of four calendar
years. The calendar years currently applicable are 2018 to 2021.)

Maximum Limit: 20% of Annual Basic subject to a maximum of Rs. 200,000

Supporting Documents: Original Tickets /Boarding Pass and/or Cash Memos & Appropriate Leave

3. Children education allowance for maximum of 2 dependent children : (Per child per month Rs.100)
Maximum Limit: Rs. 2,400 per annum
Supporting Documentation: Declaration and submission of receipts

4. Children's Hostel Allowance for maximum of 2 dependent children (in case children are in a hostel):
(Per child per month Rs.300)

Maximum Limit: Rs. 7,200 per annum

Supporting Documentation: Declaration and submission of receipts

5a. Company Car Program
Lease rental as per vehicle of choice

5b. 40% of Transport Allowance or Rs. 3,60,000 per annum whichever is lesser

5c. Chauffeur Allowance is a sub limit of 40% of Transport Allowance or Rs. 3.6 lacs whichever is less
with a maximum allowance of Rs.1,44,000 per annum

5d. Fuel and Maintenance Allowance: Balance of Total Entitlement less Chauffeur Allowance

6. Food Coupon Vouchers (Such vouchers are to be used for food expenses incurred at hotels/
restaurants during the course of the workday)

Maximum Limit: Rs.26,400

Supporting Documentation: As per program guidelines

7. Bonus/Exgratia — For those earning basic salary up to Rs. 21, 000/—pm, advance Bonus is paid
towards payment of bonus, payable under the Payment of Bonus Act, 1965.

8. Transport Allowance through Payroll — Balance of the above items paid with the Salary after
appropriate tax deductions at the end of the year
Maximum Limit: 100% of FBP Declaration

9. Telephone Reimbursement: Telephone and/or Broadband expenses up to INR 1,500 per month
Maximum Limit: INR 18,000 per annum
Supporting Documentation: Declaration and submission of receipts

* Employees are liable to provide proof in the event of an evaluation by Income tax authorities
* Employees can purchase a vehicle with max ex—showroom price + Accessories of INR 9,00,000. The
tenure of the lease is 3 years. Please refer to the policy for more details.

Guidelines governing Flexible Benefits Plan (FBP)
1. Employees will be eligible to select a package of benefits for one year from the menu of benefits

annexed to this scheme. The selection of benefits must be done and communicated to the Payroll group.
All new employees are expected to do the same within two weeks of joining the company.

2. The year for the purpose of this plan will be 1st April to 31st March.
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3.  The menu of benefits finalized cannot be changed by the employee during the period of that
financial year. Exception to this will be made under following circumstances.

a) Transfer of the employee from one city to another.

b) Change of grade/level.

c) Change of residential accommodation.

d) Unusually high expenses incurred by the employee for hospitalization of either self, spouse or
dependent children and parents

4.  While selection of the menu of benefits and spending the same, the employee must ensure that he/
she should not draw more than:

a) 25% of the annual kitty in Q1

b)  25% of the annual kitty in Q2 & balance of Q1, if any

C) 25% of the annual kitty in Q3 & balance of Q1, Q2, if any

d) 25% of the annual kitty in Q4 & balance of Q1,Q02,Q3, if any

For the purposes of the plan, the quarters will be as follows:
a) Q1 — April, May, June

b) Q2 — July, August, September

C) Q3 — October, November, December

d) Q4 - January, February, March

Any unutilized amount in the kitty as on 31st March will be paid along with the April salary and tax
recovered appropriately.

5. Inthe event of separation of an employee from the services of the company, only pro—rata amount
of the kitty will be allowed to be utilized by the employee for the period of actual employment during that
year.

6.  The company will recover tax from the salary every month as per the tax laws in force in respect of
benefits selected by the employee.

7.  The maximum value prescribed in the menu of benefits is the upper limit, beyond which the
company will not permit reimbursements except in the case of 3(d) referred above. The employee,
however, has a choice to opt for lesser value.

Mandatory Documents List

You are required to submit the following documents, prior to your Joining Date These documents will be
verified with originals and hence, please make sure to bring the originals with you.

Please note

1. Originals are required only for verification and will be returned back immediately

2. Please carry a printout of this letter when submitting the joining documents.

3. Please carry a copy of your '‘Annualized Compensation & Benefits statement' along with the Terms
and Conditions of your Offer Letter when submitting the joining documents.

1 Relieving letter from previous employer
Original Required for Verification: Yes
No. of Copies: Two
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2 Letters supporting Employment viz., Offer letter, Service Certificate
Original Required for Verification: Yes
No of Copies: Two

3 Salary details of previous Employment
Original Required for Verification: Yes
No. of Copies: Two

4 Education Certificates or Mark sheets with Provisional Certificates 10th to Highest Degree
Original Required for Verification: Yes
No of Copies: Two

5 Copy of PAN card/Application ID for PAN card applied
Original Required for Verification: No
No. of Copies: One

6 Age Proof Copy of Passport or Pan card or Driving license
Original Required for Verification: No
No. of Copies: One

7 Photo identity proof Copy of PAN Card or Passport or Driving license
Original Required for Verification: No
No of Copies: One

8 Address Proof to open bank account for salary credit Copy of Rental Agreement or Driving license or
Voter's ID If you want to give Bangalore address for all communication in Citibank account form, please
bring a copy of address proof that has your name

Original Required for Verification: Yes

No of Copies: One

9 Four passport size color photographs. Please note that 1 passport size photograph should specifically
have a Navy Blue background. It is standard as per Company policy. No other types of photographs
would be accepted.

Original Required for Verification: Yes

No of Copies: Four

10 NSR Registration Number

11 Note down your parents' dates of birth for nomination in PF, Gratuity
Agreement Regarding Confidential Information and Proprietary Developments India
Shubhangi Pawar

1. Consideration and Relationship to Employment. As a condition of my employment with DXC
or one of its subsidiaries, successors, assigns, or affiliates (referred to collectively as, "Company"), in
return for Company's agreement that | will be provided certain confidential and proprietary information,
training, and/or customer contacts to assist me in my duties in such employment, | knowingly agree to
restrictions provided for below that will apply during and after my employment by Company. |
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understand, however, that nothing relating to this Agreement will be interpreted as a contract or
commitment whereby Company is deemed to promise continuing employment for a specified duration.

2. Confidential Information. This Agreement concerns trade secrets, confidential business and
technical information, and know—how not generally known to the public (hereinafter "Confidential
Information") which is acquired or produced by me in connection with my employment by Company.
Confidential Information may include, without limitation, information on Company organizations, staffing,
finance, structure, information of employee performance, compensation of others, research and
development, manufacturing and marketing, files, keys, certificates, passwords and other computer
information, as well as information that Company receives from others under an obligation of
confidentiality. | agree to abide by the Company Confidential Information Policy and specifically agree
that with regard to Company Confidential Information:

(@) to use such information only in the performance of Company duties;

(b) to hold such information in confidence and trust; and

(c) to use all reasonable precautions to assure that such information is not disclosed to unauthorized
persons or used in an unauthorized manner, both during and after my employment with Company. |
further agree that any organizational information or staffing information learned by me in connection with
my employment by Company is the Confidential Information of Company, and | agree that | will not share
such information with any recruiters or any other employers, either during or subsequent to my
employment with Company; further, | agree that | will not use or permit use of such as a means to recruit
or solicit other Company employees away from Company (either for myself or for others).

3. Proprietary Developments. This Agreement also concerns inventions and discoveries (whether
or not patentable), designs, works of authorship, mask works, improvements, data, processes, computer
programs and software (hereinafter called "Proprietary Developments") that are conceived or made by
me alone or with others while | am employed by Company and that relate to the research and
development or the business of Company, or that result from work performed by me for Company, or that
are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets
information. Such Proprietary Developments are the sole property of Company, and | hereby assign and
transfer all rights in such Proprietary Developments to Company. | also agree that any works of
authorship created by me shall be deemed to be "works made for hire." | further agree for all Proprietary
Developments:

€) to disclose them promptly to Company;

(b) to sign any assignment document to formally perfect and confirm my assignment of title to
Company;

(c) to assign any right of recovery for past damages to Company; and

(d) to execute any other documents deemed necessary by Company to obtain, record and perfect
patent, copyright, mask works and/or trade secret protection in all countries, in Company's hame and at
Company's expense. | understand that Company may delegate these rights. | agree that, if requested,
my disclosure, assignment, execution and cooperation duties will be provided to the entity designated by
Company.

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret
information of the employer was used and which was developed entirely on the employee's own time,
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or
demonstrably anticipated research or development, or (b) the invention results from any work performed
by the employee for the employer.

4. Respect for Rights of Former Employers. | agree to honor any valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. | agree that without prior written consent of
such former employers or other parties, | will not knowingly use any such information in connection with
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my Company work or work product, and | will not bring onto the premises of Company any such
information in whatever tangible or readable form.

5. Work Product. The product of all work performed by me during and within the scope of my
Company employment including, without limitation, any files, presentations, reports, documents,
drawings, computer programs, devices and models, will be the sole property of Company. | understand
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights in
such work product.

6. Company Property. | will not remove any Company property from Company premises without
Company's permission. Upon the end of my employment with Company, | will return all Company
property to Company unless Company's written permission to keep it is obtained.

7. Protective Covenants. | acknowledge that a simple agreement not to disclose or use
Company's Confidential Information or Proprietary Developments after my employment by Company
ends would be inadequate, standing alone, to protect Company's legitimate business interests because
some activities by a former employee who had held a position like mine would, by their nature,
compromise such Confidential Information and Proprietary Developments as well as the goodwill and
customer relationships that Company will pay me to develop for Company during my employment by
Company. | recognize that activities that violate Company's rights in this regard, whether or not
intentional, are often undetectable by Company until it is too late to obtain any effective remedy, and that
such activities will cause irreparable injury to Company. To prevent this kind of irreparable harm and to
protect Company's trade secrets, | agree that during my employment and for a period of twelve months
following the end of my employment with Company, | will abide by the following Protective Covenants:

€) No Solicitation of Customers. | will not (in person or through assistance to others) knowingly
participate in soliciting or communicating with or accepting any order from any customer of Company for
the benefit of a Competing Line of Business if | either had business—related contact with that customer or
received Confidential Information about that customer in the last two years of my employment at
Company;

(b) No Solicitation of Company Employees. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Employee for the purpose of
persuading or helping the Company Employee to end or reduce his or her employment relationship with
Company if | either worked with that Company Employee or received Confidential Information about that
Company Employee in the last two years of my employment with Company; and

(© No Solicitation of Company Suppliers. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Supplier for the purpose of
persuading or helping the Company Supplier to end or modify to Company's detriment an existing
business relationship with Company if | either worked with that Company Supplier or received
Confidential Information about that Company Supplier in the last two years of my employment with
Company. As used here, "Competing Line of Business" includes a business that involves a product or
service offered or to be offered by anyone other than Company that would replace or compete with any
product or service offered or to be offered by Company or its related corporations (unless Company and
its related corporations are no longer engaged in or planning to engage in that line of business).
"Company Employee" means an individual employed by or retained as a consultant to Company or its
related corporations. "Company Supplier" means an individual, corporation, other business entity or
separately operated business unit of an entity that regularly provides goods or services to Company or its
related corporations, including without limitation any OEM, ODM or subcontractor.

8. Enforcement. | make these agreements to avoid any future dispute between myself and
Company regarding specific restrictions on my post—employment conduct that will be reasonable,
necessary and enforceable to protect Company's Confidential Information and Proprietary Developments
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and other legitimate business interests. The Protective Covenants are ancillary to the other terms of this
Agreement and my employment relationship with Company. This Agreement benefits both me and
Company because, among other things, it provides finality and predictability for both me and the
company regarding enforceable boundaries on my future conduct. Accordingly, | agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements. For these reasons, | agree that | will not pursue any legal action to set
aside or avoid application of the Protective Covenants. This Agreement will survive the end of my
employment with Company and shall, likewise, continue to apply and be valid notwithstanding any
change in my duties, responsibilities, position, or title.

9. Relief; Extension. | understand that if | violate this Agreement (particularly the Protective
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary
injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by Company in
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which
Company may be entitled. Injunctive relief will not exclude other remedies that might apply. If | am found
to have violated any restrictions in the Protective Covenants, then the time period for such restrictions will
be extended by one day for each day that | am found to have violated them, up to a maximum extension
equal to the time period originally prescribed for the restrictions.

10. Severability; Authority for Revision; Assignment; Governing Law. The provisions of this
Agreement will be separately construed. If any provision contained in this Agreement is determined to be
void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will remain in
full force and effect as if the provision so determined had not been contained herein. If the restrictions
provided in this Agreement are deemed unenforceable as written, the parties expressly authorize the
court to revise, delete, or add to such restrictions to the extent necessary to enforce the intent of the
parties and to provide Company's goodwill, Confidential Information, Proprietary Developments and other
business interests with effective protection. In the event the restrictions provided in this Agreement are
deemed unenforceable and cannot be reformed to make them enforceable, then any prior agreements
that | have made with Company relating to confidential information or proprietary developments shall not
be deemed to have been superseded or otherwise affected by this Agreement, but instead shall remain
in effect. The title and paragraph headings in this Agreement are provided for convenience of reference
only, and shall not be considered in determining its meaning, intent or applicability. This Agreement will
inure to the benefit of the parties' heirs, successors and assigns. This Agreement, including but not
limited to the Protective Covenants, may be assigned by Company to a subsequent employer, successor
or assign without the need for further authorization or agreement from me. This Agreement will be
governed by the laws of the country and/or state identified as my work location in which | work at the time
of its enforcement.

11. Acceptance by Company. A counterpart of this Agreement has been manually executed by a
duly authorized representative to indicate Company's acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that |
will be provided certain confidential and proprietary information, training, and/or customer contacts to
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal
agreement to such terms. | acknowledge the sufficiency of Company's acceptance of the terms hereof to
establish the mutual rights and responsibilities defined herein.

12. Acceptance by Employee. By placing my signature below, | confirm that | have read and fully
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior
to my acceptance of such terms.

FOR Company
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Sigl es :signerl:signhature

Lokendra Sethi
Vice President - Human Resources

FOR Employee

Name : Shubhangi Pawar

{{Sigl_es_:signer2:signature}}

Date : {{Dte_es_:signer2:date}}
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Offer: Computer Consultancy
Ref: TCSL/DT20207289600/Delhi
Date: 12/12/2021

Ms. Shubhangi Vilas Pawar

Behind M S Bidve Engineering CollegeBarshi Road,
Barshi Road,

Latur-413512,

Maharastra.

Tel# 91-9579588977

Dear Shubhangi Vilas Pawar,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.
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il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
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written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
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serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.
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Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :
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*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

e
) o/ /

\?:f\:_\ o \ -

[
Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Shubhangi Vilas Pawar
Designation Assistant System Engineer-Trainee
Institute Name M S Bidve Engg College, Latur
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752
TCS Confidential 13

TCSL/DT20207289600 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
i Fl r. PTI Bl 3. 4 Parliament Stiest. News Diethi =07 Vwedi
i) O] GES0) G55 ANt L 1 A31 1 A3 WWEDE e Wiy TC s, D
Icdireg. Sth Floor, Maniman Paint, Mumbad 400 021

Hfice Mirmal Bi
IS Careers Sarvlcelin I BOHD 2049 37 mail: cargersigics.con



qw
TATA

Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyvavattom P.O.
Trivandrum - 695581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20219213697/Lucknow
Date: 14/01/2022

Ms. Sneha Ashok Mane

126 Pade NiwasBarshi Road,
Prakash Nagar,
Latur-413512,

Maharashtra.

Tel# 91-7798381365

Dear Sneha Ashok Mane,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.
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il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
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written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
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serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

TCS Confidential 8
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Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :
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*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Sneha Ashok Mane
Designation Assistant System Engineer-Trainee
Institute Name M.S Bidve Engineering College
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyvavattom P.O.
Trivandrum - 695581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20218510098/Lucknow
Date: 11/12/2021

Mr. Sumit Uddhav Kadam
Kadam NiwasScrap Market,
Kolhe Nagar,

Latur-413512,
Maharashtra.

Tel# 91-9172010287

Dear Sumit Uddhav Kadam,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
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GROSS SALARY SHEET Annexure 1
Name Sumit Uddhav Kadam
Designation Assistant System Engineer-Trainee
Institute Name M.S Bidve Engineering College
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752

TCS Confidential
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyvavattom P.O.
Trivandrum - 695581, India
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Cognizant

22-Nov-2021

Dear Swaralee Rajkumar Maske,
B.Tech, Electronics
MS Bidve Engineering College, Latur

Candidate ID — 18884963

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Compensation and Benefits

Name: Swaralee Rajkumar Maske Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

S| No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Tech Mahindra Limited
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Ec Fax: +91 40 2311 7011
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mmiohcmahludu.m
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Ref: 862651/2004467/ELTP 22-DEC-2021

Ms. Swati Mahadev Torkade
Latur (Mah) - 413512
Mobile: 7499708075

Subject: Offer of Appointment
Dear Ms. Swati Mahadev Torkade

It is our pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you an appointment in our organization as
Associate Software Engineer at Band 'U' and Sub Band "U1" under ELTP Scheme. However, in the

current COVID situation, the Company hereby allows you to work from your hometown or any other place in
India. However you shall be required to report to your base location as and when required by the Company.
Any travel for official work must be in strict compliance with the prevailing travel policy of the Company.
While you are working from home, if you wish to travel outside India in your personal capacity, you shall
inform in advance in writing to your reporting manager and Business HR SPOC. You may be permitted to

travel outside India only after approval of your reporting Manager and BHR lead.

nths from the date of joining the Company during which you

"Entry Level Integrated Training and Enablement”(ELITE)
will include classroom training as well as on-the-job training. In case your performance is not found
satisfactory during the period of probation, the Company may choose to terminate your services with
immediate effect without serving written notice or pay in lieu of notice.

2. You will be on probation for a period of 3 mo
will be on training. The training program called

3. Unless informed in writing of the extension of your probation period, for whatsoever reason/s, your
employment with the Company will stand automatically confirmed upon successful completion of probation
period including successful completion of the ELITE program and satisfactory performance on the job.

4. Your remuneration while on probation has been detailed in Annexure A. Upon confirmation, your "Annual
Total Cash Compensation” will be Indian Rupees 3,25,000 (Rupees Three Lac Twenty Five Thousand
Only). Please refer Annexure B for details on the compensation and statutory deductions.

5. Your remuneration package is strictly confidential between you and the Company and should not be
discussed with anyone nor divulged to anyone in any manner whatsoever.

6. This offer is valid subject to your fulfilling the following:~

« The academic criteria of minimum aggregate of 60% or as communicated to you at the time of interview;
« Meeting the set eligibility criteria at the end of your academic course

« Meeting eligibility criteria for any Company organized training imparted prior to your date of joining and

« Submission of all necessary legal documentation pertaining to your employment.

Page 1 of 29
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Tech Mahindma Limited
info city, Hidech City
Madhapur, Hyderabad
Tel: 91 40

Fax: +01 40 2311 TO1

1.India

Mahindra T y—

CIN LOAZ00MH 1
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ANNEXURE - A

NAME Ms Swati Mahadev Torkade
| TITLE " Associate Software Engineer
| BAND .

LOCATION | PUNE

Per Annum

- B coup?neurs (Al figures in INR)
T BASIC (@40% OF TOTAL FIXED PAY) 89393
HRA (@70% OF BASIC) 62575
"BONUS / STATUTORY BONUS 48000
“EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (@12% OF BASIC PAY) 10727
TFLEXIBLE COMPONENTS OF TFP 12787
"TOTAL FIXED PAY......cocoosmnimsssmsnsasens (A) 223482

TOTAL VARIABLE PAY (TVP).......... (B) 24831
TADDITIONAL BENEFITS...........ccc0o00ne (€) 11687

GRATUITY 4300
"INSURANCE PREMIUMS (towards GTLI, GMIP AND GPAI) 7387
TOTAL COST TO COMPANY.............. (D) = (A) + (B) *+ (C) 260000

1. Salary:; Your salary will be paid monthly through bank transfer on the last day of the month, for which you
would be required to open a Bank Alc with any of the Company specified Bank/s. Disbursement of Salary is
subject to your regular attendance, submission and updation of Permanent Account Number (PAN) details

in the Company’s records.

- 1 mmwmm . You are eligible to choose a combination of the Components as
mentioned below, subject to the individual maximum limits as mentioned against each of them, balance if
any shall be paid as taxable amount under Additional Personal Pay.

Component Max Limit

Leave Travel Assistance
Meal Card

12000

(Contd...)
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Tech Mahindra Limited
Info city, Hidech City Layout

Madhapur, Hmm 81, india
Tet: +91 40 6383
Fax: +91 40 2311 7011

techmahindra com
connectf@techmahindra com
Registorod Office:

Gateway Buiidlnmpono Bunder
Mumbail 400001, india

CIN LEAZ00MH 1986PLCO413T0

Applicant ID (To be filled by
HR)

Associate 1D (To be filled by
HR)

First Name: 6(‘,;3&\-\\

LastName: | “Yox\cade

Gender- M,{e / Female ]Z] Date of birth (DDMMYYYY) [0 [0%]200d  Blood Group

L]

Do you have any defect or problem of vision?

S

Can you readily distinguish between the pigmentary
colors?

Do you suffer from a degree of deafness which would
prevent your hearing of normal conversation?

Do you have any physical deformity / handicap?

Do you have any congenital disorder / abnormality?

Have you ever been diagnosed to have any Psychiatric
ailment including Depression, Anxiety Neurosis, Phobic
Disorders, Schizophrenia, Manic Depressive Psychosis
or any other Psychiatric iliness?

Have you ever been diagnosed with an alcohol or drug

abuse problem? If yes, are you on treatment for the
same?

AN NS

Page 19 of 29
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Tech Mahindra Limited
Info city, Hi<tech City Layout

Madhapur, Hyderabad 500081,Indla
Ec Tol: +91 40 3063 6363
4 Fax: #91 40 2311 7011
[ techmahindra.com
a ' n r connect@techmahindra.com
Registored Offico:

Gatowa Bulldin?. Apollo Bunder
Mumbal 400001, India

CIN LE4200MH1986PLC041370

IN M'T:.ESS whereof, the EMPLOYEE & the SURETY have put their signatures in the presence of the

Signed and delivered by the Party of the first part i.e. the Employee having read and understood the
contents/terms of this Indemnity Bond

Name of FirstPartt Scoalh Mahaden Toskade sig: M

Signed and delivered by the Party of the second part i.e. the Surety having read and understood the
contents/terms of this Indemnity Bond

Name of Surety: Mahadey CRhalsappa Toskade sig:

S/d by=-

1. witness: Nighed Mahadey Toxkade M—

(Name) DyxiNCK Co\oMNY ,; Lakuy

NAME & ADDRESS:

2 wmess: Roklne ™Mabhoded Toxkade %@/

(Name) Dyt yEs Colony , Loy

NAME & ADDRESS
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Date : Tuesday, September 14, 2021
To

Mr.Ashish Gokhale
Address: Home No 18 Police Quarter Labor Colony Shahu Chowk, Latur

Dear Ashish,

On behalf of 4Mation Technologies India Pvt Limited, | am pleased to confirm offer of
employment to you to join us. We welcome you to 4Mation and are confident that you will
build a long term and mutually rewarding career with us. We believe that it is individuals
like you who can along with all of us build a world-class company. The guiding principle
behind our endeavor to succeed emanates from our deep desire to create intrinsic value to
our customers & ensure holistic human capital development of employees.

4Mation provides long-term career opportunities for every one of its employees. We
sincerely hope that, you will grow with us and develop a world-class environment.

Enclosed please find your employment letter and other relevant details. You need accept
the offer letter and return signed copy to in two business days. Your date of joining will be
20" September 2021. Meanwhile, if you would like to know more about the company or for
any other clarifications, please contact Mr. Suresh Humberi.

Thanking you.

Yours truly,
For 4Mation

Mr. Gerold Livingston
Director

4Mation Technologies India Private Limited
Obeya Spurce, No13/1, Ground Floor, Embassy Signet, Kadubeesanahalli Village, Outer Ring Road,
Bengaluru, Karnataka 560103 www.plat4mation.com



Dear Ashish,

We are pleased to offer you the position of Software Engineer (Junior Level 1) with 4Mation.
Your Total Cost to Company will be ¥2,70,000/- per annum (Rupees Two Lakhs Seventy
Thousand Only). This includes both fixed and variable components as detailed in the salary
structure which is included in the subsequent pages.

Our offer is contingent upon satisfactory evidence and verification of your credentials.

Educational Qualification

Past Experience

Last three months’ Pay slips

Identity Proofs Passport /Aadhar/PAN Card

Criminal Check and BGV

Non - Disclosure Agreement on the date of start of employment

Additional Bonuses:

The annual CTC also includes the following Bonuses, for active employees that are not
servicing Notice period -

e Gross Fixed Bonus

An annual bonus of %26,107/-(Rupees Twenty-Six Thousand One Hundred Seven Only)
will be paid out as Midyear Fixed Bonus ¥9,000/- in June and Annual Fixed Bonus X
%17,107/-in December each year.

The amount will be paid after appropriate applicable tax deductions. The bonuses will
be prorated from the Date of Joining.

¢ Anniversary Bonus

Acknowledging the partnership and value you bring to 4Mation you will also be provided
with Anniversary Bonus and the same will be included in the respective payroll month.

Completion of 1st Year: ¥ 30,000.00 (+ ¥ 10,000.00/yr x 2 payable over next 2 years)

- Completion of 2nd Year: ¥ 60,000.00 + ¥ 10,000.00 = ¥ 70,000.00 ( + ¥ 20,000.00/yr x 2
payable over next 2 years)

- Completion of 3rd Year: ¥ 90,000.00 + X 20,000.00 + X 10,000.00 = % 1,20,000.00 (+ X
30,000.00/yr x 2 payable over next 2 years)

- Completion of 4th Year: ¥ 1,20,000.00 + X 30,000.00 + % 20,000.00 =X 1,70,000.00 (+ X
40,000.00/yr x 2 payable over next 2 years)

Completion of 5th Year: ¥ 1,50,000.00 + X 40,000.00 + ¥ 30,000.00 = ¥ 2,20,000.00 ( +X
50,000.00/yr x 2 payable over next 2 years)

Hiring Clause

4Mation will be investing in your skill and knowledge enhancement continuously, a high
level participation & commitment is expected for the growth of the company & your
career. So, association with the company for 2 years would be required from the date
of joining. In such unforeseeable situations of your exit you will be agreeing to bear the
expense of Rupees two lakhs to the organisation and serve the notice period of two
months. This would be at the discretion of the company.

Assessment

4Mation Technologies India Private Limited
Obeya Spurce, No13/1, Ground Floor, Embassy Signet, Kadubeesanahalli Village, Outer Ring Road,
Bengaluru, Karnataka 560103 www.plat4mation.com



An assessment will be conducted at the end of the training period, you will be assigned
to projects on successful clearing of the assessment.

Terms & Conditions

This letter contains broad terms and conditions of service governing your employment which
are subject to change from time to time. Hence you are requested to contact the Human
Resources for policies/rules/regulations, which are applicable to you. Your compensation is
highly confidential and if the need arises, you may discuss it only with your Manager and
Human Resources personnel.

Nature of Employment

This offer is made on the clear understanding that your employment is on whole time basis
and that you will not undertake any other part time/full-time work, without the consent of
the company.

By accepting this offer, you are also displaying the flexibility to work across time zones,
resulting due to the evolving needs of business. Additional allowances will be applicable for
working on certain time zones especially between 11PM IST and 6AM IST.

Commencement of Employment:

The start date of employment as agreed with you would be 20" September 2021. Your
employment is contingent on the results of a background ground check which includes
previous employment, address references and can include verification of Degree/Diploma
certificates conferred on you including the educational background thereon. If the results of
your background check reveal information that is inconsistent with our standards, this offer
may be rescinded or your employment with 4Mation may be subject to immediate
termination, without quoting reasons whatsoever.

Probation Period:
The first Six Months from Date of Joining is considered as a probation period.

Performance Reviews/Appraisal:

The Company follows a policy of Annual performance review cycle (January to December),
which happens twice in a year i.e. on June and December month which are linked to annual
salary appraisal based on performance. You will be eligible for a salary appraisal under this
policy based solely on the performance ratings achieved during the previous one year.

Benefits Program:

4Mation is committed to providing employees comprehensive and competitive levels of
compensation and benefits. Our salary and benefit programs are competitive in our industry
and are designed to meet the needs of employees and their families. Additional benefits
could be added in the future based on the needs of the business and employees.

Retirement

Your date of retirement from the company shall be the last day of the month of your sixtieth
birthday. For this purpose, the date of birth as declared in the application form will be
treated as final.

Methods

4Mation Technologies India Private Limited
Obeya Spurce, No13/1, Ground Floor, Embassy Signet, Kadubeesanahalli Village, Outer Ring Road,
Bengaluru, Karnataka 560103 www.plat4mation.com



IMATION

If you conceive any new or advanced methods of improving process/forulae/systems in
relation to the operation of the company, such developments will be fully communicated to
the company and will remain sole right/property of the company.

Code of Conduct

4Mation has a code of conduct, confidentiality and non-compete agreements, primarily to
address working standards and business interests. You will be requested to sign your
acceptance and adhere to these norms once you join the company.

Place of Work:

You could be transferred to any of other offices/branches/subsidiaries/affiliates either
domestic or abroad, should the need arise. You will abide by the company’s rules and
regulations as may be in effect from time to time with respect to your function, grade or
location where you work in.

You will report into 4Mation Bangalore office. 4Mation may, after giving you reasonable time
and notice, transfer or assign your services to any place of business of 4Mation that may
presently be operating, or which may subsequently be acquired or established, in any part
of India or abroad, as and when situation warrants thereon in the interest of Company’s
business.

4Mation reserves its rights to transfer or assign your services to any associate company,
branch, office, subsidiary or other companies, concerns, organizations, or firms with whom
4Mation may make any such arrangement or agreement. You may also be required on a
temporary basis to work at any client premises based in India or abroad, as and when
situation warrants thereon in the interest of Company’s business.

Confidentiality:

You must always maintain the highest degree of secrecy and keep as confidential the
records, data and documents and such other information and details relating to the business
of 4Mation which may be known to you or confided in you by any means in the course of your
employment with 4Mation. You will be required to sign the Inventions Disclosure,
Confidentiality and Proprietary Rights Agreement with 4Mation at the time of joining
4Mation.

Restrain:
Access to Information:

Information is available on need to know basis for specific groups and the information
is segregated to allow individual sectors information access for projects and units.
Access to this is authorized through access privileges approved by unit mentors or
project mentors. Unauthorized access or attempt at unauthorized access is strictly
prohibited and any attempts to do so will result in immediate termination of
employment and legal action as deemed fit by the company.

Restriction on Personal Use:

Use of company resources for personal use is strictly restricted. This includes usage
of computer resources, information, internet service, and working time of the
company for any personal use. Any usage of company information for personal use
will result in immediate termination of employment without notice and/or legal
action for misdemeanor as deemed fit by the company. You may/may not be required

4Mation Technologies India Private Limited
Obeya Spurce, No13/1, Ground Floor, Embassy Signet, Kadubeesanahalli Village, Outer Ring Road,
Bengaluru, Karnataka 560103 www.plat4mation.com
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to reimburse the company for any losses incurred by the company on account of
personal usage of company data.

India Taxes:

Taxes will be withheld in accordance with Indian tax laws (as amended from time to time)
and you may be required to provide receipts for allowances. You shall be responsible for
filing of your personal returns and comply with other requirements under the India tax laws.

Termination of Employment:

Your employment with 4Mation may be terminated by either you or 4Mation by providing
Sixty (60) days prior written notice. The provision of such notice by you is mandatory; in all
instances of termination of employment by you. 4Mation reserves the right to terminate
employment prior to the end of the notice period and pay in lieu of such notice gross salary,
at its sole discretion.

4Mation reserves the right to terminate your employment summarily without notice and
without any payment in lieu of notice if it has reasonable grounds to believe that you are
guilty of behavioral misconduct, breach of confidentiality, mis-representation of any facts
relating to business to the Company during the course of employment or negligence as per
4Mation policy or guidelines, or have committed any breach of this agreement. The first Six
Months from Date of Joining is considered as a probation period. During probation, the
notice period will be one month.

Other Acknowledgements and Contingencies:

You understand and agree that any information received as a result of the investigation to
verify information provided in your resume, application and/or personal information sheet,
and any other inquiries as deemed necessary, may be used by 4Mation to determine
appropriateness for employment and the conditions mentioned therein, and that this offer
may be revoked or your employment may be terminated based on information received from
this investigation, even if such information is received after the commencement of your
employment.

You also understand and agree that your employment is contingent upon signing the
Inventions Disclosure, Confidentiality and Proprietary Rights Agreement and acknowledging
that you have not and will not bring or use, in the performance of your duties for 4Mation,
any proprietary or confidential information of any of your former employers without that
former employer’s written authorization. You agree and acknowledge that your employment
with 4Mation will not require you to violate any contract, obligation or confidence, or any
other information to any other party.

You further acknowledge that 4Mation will not be responsible in any manner or
capacity, for any outstanding salary, compensation, social security benefits, gratuity and
other benefits, if any which may be payable to you by your former employer.

Finally, you acknowledge your employment at 4Mation is contingent on you being
able to legally work in India as per the agreed terms and conditions.

You hereby agree that you are not being currently prosecuted or awaiting trial for criminal
proceedings anywhere, in any manner, across the Globe. You will also agree to immediately
bring it to the notice of 4mation authorities of any such criminal proceedings of earlier or
present and in further future.

Employment Rules and Regulations:

4Mation Technologies India Private Limited
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In addition to the terms and conditions of employment specifically stated herein, you will
also be governed by the rules, regulations and such other practices, systems, procedures and
policies framed, amended, modified or omitted by 4Mation from time to time during your
employment with the company. You will also be governed by statutory laws enacted by
Central or State Government or local authorities as may be applicable to you from time to
time in this regard.

Benefits:

Leave Details - Total number of Vacation days - 24 (on Pro-rata basis depending on date of
joining) for more details, please refer leave policy after joining for further details.

Appointment in Good Faith:

It must be specifically understood that this offer is made based on your proficiency on
technical/professional skills you have declared to possess as per your application for
employment and your ability to handle any assignment/job independently. In case at a later
date any of your statements/particulars furnished are found to be false or misleading or your
performance is not up to the mark or falls short of the minimum standard set by the
company, the company shall have the right to terminate your services forthwith without
giving any notice notwithstanding any other terms and conditions stipulated therein.

Offer Acceptance:
You are requested to sign the enclosed copy and submit to us at the earliest as a token of
acceptance of the offer. This offer is valid for three days from the date of issue. If we do

not receive a response from you, this offer will be automatically revoked thereupon.

We are confident that you will advance professionally and financially with 4Mation through
your diligence and professionalism.

You should email signed copies of these documents to Mr. Suresh Humberi at
suresh.humberi@plat4mation.com. You will receive copies of these documents in return on
date of joining. If you have any questions, please do not hesitate to contact me.

For 4Mation
<
Mr. Gerold Livingston

Director
Acceptance

I, Mr.Ashish Gokhale to accept the employment on the terms and conditions mentioned in
this employment letter and would be joining on 20" September 2021.

Name Signature Date Place

4Mation Technologies India Private Limited
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Name

Designation

Compensation Stack

: Mr.Ashish Gokhale

: Software Engineer (Junior Level 1)

MATION

Earnings Monthly Annual

Gross Fixed CTC X 20,324 | X 2,43,893
Gross Fixed Bonus X 26,107
Total CTC X 2,70,000
Basic g 9,000 | X 1,08,000
House Rent Allowance g 4,500 | X 54,000
LTA b 900 | X 10,800
PDA - Prof Development Allowance g 2,032 | X 24,389
Telephone Allowance b 250 | X 3,000
Broadband Allowance g 250 | X 3,000
Food Allowance g 1,250 | X 15,000
Gift Voucher g 417 | X 5,000
Eduction Allowance g 200 | X 2,400
Hostel Allowance g 300 | X 3,600
Employer Contribution to Provident Fund | X 1,225 | X 14,699
Miscellaneous Allowance b 0| X 5
Gross Salary X 19,100 | X 2,29,194
Provident Fund X 1,080 | X 12,960
Profession Tax X 200 | X 2,400
Net Payment X 17,820 | X 2,13,834
Gross Fixed Bonus

Mid Year Bonus (Payable in June) X 9,000
Year End Bonus (Payable in December) X 17,107

4Mation Technologies India Private Limited

Obeya Spurce, No13/1, Ground Floor, Embassy Signet, Kadubeesanahalli Village, Outer Ring Road,
Bengaluru, Karnataka 560103 www.plat4mation.com
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ACCENTURE PROFILE CREATION AND DOCUMENT UPLOAD

Dear Akanksha Vijaykumar Jadhay,
Thank you for your interest in pursuing a career with Accenture.

As the next steps in your recruitment journey with Accenture, please log into your profile
and upload the required documents for us to consider your application for further
processing. You are required to submit all the documents within two days of receiving
this notification.

URL:
Username :
Password: 7Ab+Eunu

For any queries or assistance, please visit the Help menu or write to us from Help menu
- more queries - choose the category - click on write option.

Note:

» Use Firefox or Chrome for the best experience.

» Due to the pandemic we have introduced an option of e-signature in the LOA
document in the EAF Link e-Signat elp file, Please refer to the link to be
able to digitally sign the LOA with ease.

Regards,
Campus Recruitment team
Accenture in India
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WELCOME TO THE PRE-ONBOARD LEARNING PROGRAM!

Given the accelerated pace and impact of technology, we understand the importance of new
skills you need to power your ambitions and future-proof your careers. Accenture is
empowering You-our future workforce to be industry ready. The Accenture Learning Symposium
Pre-Onboard Learning Program is your digital platform to build new IT skills and jumpstart your
career at Accenture.

This is your opportunity to learn at your own convenience and earn rewards. Be on top of your
game and learn seamlessly round the clock, from the time you receive job offer from Accenture
and till you are ready to be on the job.

You have been selected for the Pre-Onboard Learning program on Java technologies. Under the
program, the learning modules, hosted on the Accenture Learning Symposium platform, will
prepare you to be code ready.

Learn at your own pace and comfort. You are expected to complete these training
modules within 45 days from the receipt of the training link.

Improve your ability to do self-learning-a critical factor in your career growth.

) View and compare your progress on the program against that of your peers through the
online dashboard.
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This is your opportunity to learn at your own convenience and earn rewards. Be on top of your
game and learn seamlessly round the clock, from the time you receive job offer from Accenture
and till you are ready to be on the job.

You have been selected for the Pre-Onboard Learning program on Java technologies. Under the
program, the learning modules, hosted on the Accenture Learning Sympaosium platform, will
prepare you to be code ready.

Learn at your own pace and comfort. You are expected to complete these training
modules within 45 days from the receipt of the training link.

Improve your ability to do self-learning-a critical factor in your career growth.

View and compare your progress on the program against that of your peers through the
online dashboard.

Learn in any sequence you prefer (though the modules are given in a recommended
flow).

Please use the below credentials to access the learning modules.

Platform link: accenture.com/india/mylearning
User ID:

Password: jay5llama
*0On the first log in, please change your password.

Once you log on to the platform, you will find FAQs and demo videos that will help you
understand how to use the learning platform.

Please complete all the modules, including quizzes, hands-on exercises and assessments, on
your own, Also, please maintain the confidentiality of the program details, including your user |D
and password. The platform has mechanisms to identify possible plagiarism.

Please Note: We will be conducting an assessment on these modules before you onboard us
(Additional information regarding the assessment and the clearing criteria would be included in
your offer letter). If you complete the training before joining and clear the assessment in the first
attempt, you will be rewarded INR10,000 as part of a learning incentive.

Be part of discussions: The platform has discussion forums to share learning ideas and
best practices with your peers.

. Participate in quiz: We will be hosting online contests periodically. The date and time of
each contest will be communicated to you from time to time.

. Report a query: The platform has a ticketing facility to report any technical challenges
that you may face.

We urge you to actively participate in all the activities on the platform.

Learning in the NEW begins NOW!



BE YOURSELF,

MAKEADIFFERENCE. accenture

Strictly Private and Confidential
Date:20-Aug-2021

Akash Pratap Varma
C9928660

FLAT NO.2, GILDA BUILDING, KHADAK HANUMAN, LATUR
8208857468

Dear Akash Pratap Varma,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

Please refer to:
*  Annexure | for the compensation and benefits details
*  Annexure Il for the documentation to be submitted by you

®*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject to successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

Version 2.1 (Feb 2021) 1 candidate's Signature
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a
special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as
"program"). This program further provide details about the training opportunities and terms of training/assessments that
were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare
for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

Details of the program and assessment are as below:

. The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
information and trainings that you need to begin your career at Accenture.

. After going through all the learning modules, you will be required to go through Technology Fundamentals

Assessments based on what you have learned in the program.

. On successfully completing the program within 45 days and clearing the program assessments in your first
attempt, you will be eligible to receive a learning Incentive of INR 10,000.

. In case you falil to clear the assessments in your first attempt, or do not complete the program within 45 days
from the receipt of the training link, you will not be eligible for any learning incentive.

. To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are
not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to
score a minimum of 60% marks to successfully clear the assessments.

. During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to

you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.

Version 2.1 (Feb 2021) 2 candidate's Signature



After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be
conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of
60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unigue reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (I1) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

https://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

R

Mahesh Vasudeo Zurale
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name]

Version 2.1 (Feb 2021) 4 candidate's Signature



ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500
Maximum Annual Total earning potential (A+B) 415500
Joining Bonus (Refer to the Section C) 25,000

(D) Additional Benefits

Gratuity as per Iaw#

9500

Insurance Premium(notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 450000

(A) Annual Fixed Compensation

 Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

*As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus
programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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(C) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

« Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month
of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

Note: For International Worker Only*

» As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:
» 10% of such claims for self, spouse and 2 dependent children
» 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
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ANNEXURE I

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
. Original marksheet of all semester (PG/UG).
. Original provisional degree certificate or convocation degree certificate.
. Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.
. Passport copy, if available (if not please apply immediately).

. Pan Card

o N o o B~ W N

. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other
compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties
under contract with the company and which are bound by confidentiality provisions to meet any regulatory
requirements and internal procedures of the company including but not limited to making verifications. Do note that
the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO

is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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Name : Shital Ramdas More

To,

Re: Important information post your clearance of the interview process during the Campus Visit

Dear Shital Ramdas More,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

o Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer
within 7 Days from the day you receive the Offer Letter.

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facts in your
candidate registration process or at any stage of the hiring process, this Letter of Intent or any subsequent
offer issued to you shall stand revoked.

¢ Information on Accenture’s Pre-joiner-Learning Module - As part of providing our new joiners a
unique learning experience, Accenture proposes a learning module - Technology Fundamentals Online
Learning program (Hereinafter” program”). We would like to share the details of this program in advance
for your ease of information and familiarity with its conditions.

o The training module of this program is typically made available to potential new joiners at least 45
days before onboarding to give them a reasonable time to learn at their pace and comfort. Details
of which are as under:

e Under the program, the learning modules hosted on a technology platform will prepare the
potential new joiner to be code ready.

o Post onboarding/joining Accenture, and after the Induction the potential new joiner will need to go
through the Technology fundamental assessment (based on the pre on-boarding online learning
program).

e On successful completion of the program and clearance of the Technology fundamental



assessment in the first attempt along with completion of the online program module, a potential
new joiner will be eligible for a learning Incentive of INR 10,000.

¢ In case a potential new joiner fails in the first attempt they will not be eligible for any learning
incentive.

e To clear assessments for the program, potential new joiners are required to score minimum 60%
marks in each assessment test for the program. If they are unable to score 60% in the first
attempt, they will have up to two additional attempts and will be required to score minimum 65%
marks to clear the assessment for the program.

o Before each reattempt, reasonable guidance and appropriate refresher training sessions will be
provided to new joiners to help them appear in the reassessment.

The potential new joiner's employment with Accenture is subject to successful completion of the
assessment of the program, as mentioned above.

After a new joiner has cleared the Pre-Joiner Program; they will need to undergo further Accenture stream
specific trainings. For clearing these trainings also, Accenture provides three attempts with success criteria
similar to one for the pre-joiner program as mentioned above. If potential new joiners are unable to
complete the Accenture specific training program in the given 3 attempts successfully, their services with
the Company shall be terminated as per the Terms of Employment.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A
e Career Level - 12

e Proposed role - Application Development Associate

e Annual fixed compensation for the fiscal will be INR 3,83,000; it includes allowances and statutory
benefits and will be structured in accordance with the Company’s policy.

e Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as
INR 32,500. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year.

e Joining Bonus - You are also eligible for a joining Bonus of INR 25,000; payable upon successful
completion of initial training as per company process.

e Maximum Annual Total earning potential - 4,40,500

o Additional Benefits: Gratuity as per law (if applicable) + Insurance premium (Notion Value): INR 9,500

e Maximum Annual Total earning potential + Total Additional Benefits - INR 4,50,000/-

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis
business requirement

Please note, the above is informative and not exhaustive, specific details will be in the Offer Letter.

“This is an electronically generated document does not require signatures”
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Name : Shifa Wajid Daimi

To,

Re: Important information post your clearance of the interview process during the Campus Visit

Dear Shifa Wajid Daimi,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

o Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer
within 7 Days from the day you receive the Offer Letter.

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facts in your
candidate registration process or at any stage of the hiring process, this Letter of Intent or any subsequent
offer issued to you shall stand revoked.

¢ Information on Accenture’s Pre-joiner-Learning Module - As part of providing our new joiners a
unique learning experience, Accenture proposes a learning module - Technology Fundamentals Online
Learning program (Hereinafter” program”). We would like to share the details of this program in advance
for your ease of information and familiarity with its conditions.

o The training module of this program is typically made available to potential new joiners at least 45
days before onboarding to give them a reasonable time to learn at their pace and comfort. Details
of which are as under:

e Under the program, the learning modules hosted on a technology platform will prepare the
potential new joiner to be code ready.

o Post onboarding/joining Accenture, and after the Induction the potential new joiner will need to go
through the Technology fundamental assessment (based on the pre on-boarding online learning
program).

e On successful completion of the program and clearance of the Technology fundamental



assessment in the first attempt along with completion of the online program module, a potential
new joiner will be eligible for a learning Incentive of INR 10,000.

¢ In case a potential new joiner fails in the first attempt they will not be eligible for any learning
incentive.

e To clear assessments for the program, potential new joiners are required to score minimum 60%
marks in each assessment test for the program. If they are unable to score 60% in the first
attempt, they will have up to two additional attempts and will be required to score minimum 65%
marks to clear the assessment for the program.

o Before each reattempt, reasonable guidance and appropriate refresher training sessions will be
provided to new joiners to help them appear in the reassessment.

The potential new joiner's employment with Accenture is subject to successful completion of the
assessment of the program, as mentioned above.

After a new joiner has cleared the Pre-Joiner Program; they will need to undergo further Accenture stream
specific trainings. For clearing these trainings also, Accenture provides three attempts with success criteria
similar to one for the pre-joiner program as mentioned above. If potential new joiners are unable to
complete the Accenture specific training program in the given 3 attempts successfully, their services with
the Company shall be terminated as per the Terms of Employment.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A
e Career Level - 12

e Proposed role - Application Development Associate

e Annual fixed compensation for the fiscal will be INR 3,83,000; it includes allowances and statutory
benefits and will be structured in accordance with the Company’s policy.

e Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as
INR 32,500. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year.

e Joining Bonus - You are also eligible for a joining Bonus of INR 25,000; payable upon successful
completion of initial training as per company process.

e Maximum Annual Total earning potential - 4,40,500

o Additional Benefits: Gratuity as per law (if applicable) + Insurance premium (Notion Value): INR 9,500

e Maximum Annual Total earning potential + Total Additional Benefits - INR 4,50,000/-

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis
business requirement

Please note, the above is informative and not exhaustive, specific details will be in the Offer Letter.

“This is an electronically generated document does not require signatures”
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Name : Mohammad Kaif Jaid Shaikh

To,

Re: Important information post your clearance of the interview process during the Campus Visit

Dear Mohammad Kaif Jaid Shaikh,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

o Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer
within 7 Days from the day you receive the Offer Letter.

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facts in your
candidate registration process or at any stage of the hiring process, this Letter of Intent or any subsequent
offer issued to you shall stand revoked.

¢ Information on Accenture’s Pre-joiner-Learning Module - As part of providing our new joiners a
unique learning experience, Accenture proposes a learning module - Technology Fundamentals Online
Learning program (Hereinafter” program”). We would like to share the details of this program in advance
for your ease of information and familiarity with its conditions.

o The training module of this program is typically made available to potential new joiners at least 45
days before onboarding to give them a reasonable time to learn at their pace and comfort. Details
of which are as under:

e Under the program, the learning modules hosted on a technology platform will prepare the
potential new joiner to be code ready.

o Post onboarding/joining Accenture, and after the Induction the potential new joiner will need to go
through the Technology fundamental assessment (based on the pre on-boarding online learning
program).

e On successful completion of the program and clearance of the Technology fundamental



assessment in the first attempt along with completion of the online program module, a potential
new joiner will be eligible for a learning Incentive of INR 10,000.

¢ In case a potential new joiner fails in the first attempt they will not be eligible for any learning
incentive.

e To clear assessments for the program, potential new joiners are required to score minimum 60%
marks in each assessment test for the program. If they are unable to score 60% in the first
attempt, they will have up to two additional attempts and will be required to score minimum 65%
marks to clear the assessment for the program.

o Before each reattempt, reasonable guidance and appropriate refresher training sessions will be
provided to new joiners to help them appear in the reassessment.

The potential new joiner's employment with Accenture is subject to successful completion of the
assessment of the program, as mentioned above.

After a new joiner has cleared the Pre-Joiner Program; they will need to undergo further Accenture stream
specific trainings. For clearing these trainings also, Accenture provides three attempts with success criteria
similar to one for the pre-joiner program as mentioned above. If potential new joiners are unable to
complete the Accenture specific training program in the given 3 attempts successfully, their services with
the Company shall be terminated as per the Terms of Employment.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A
e Career Level - 12

e Proposed role - Application Development Associate

e Annual fixed compensation for the fiscal will be INR 3,83,000; it includes allowances and statutory
benefits and will be structured in accordance with the Company’s policy.

e Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as
INR 32,500. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year.

e Joining Bonus - You are also eligible for a joining Bonus of INR 25,000; payable upon successful
completion of initial training as per company process.

e Maximum Annual Total earning potential - 4,40,500

o Additional Benefits: Gratuity as per law (if applicable) + Insurance premium (Notion Value): INR 9,500

e Maximum Annual Total earning potential + Total Additional Benefits - INR 4,50,000/-

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis
business requirement

Please note, the above is informative and not exhaustive, specific details will be in the Offer Letter.

“This is an electronically generated document does not require signatures”
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Date: 01/09/2021
Intent to Offer

Dear Nikhil Potdar
Syntellect ID: ASBE2053919
Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (GCM 1) with
Syntel Private Limited ("*Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable
requirements under this Intent to offer, we will share a definitive offer letter, which will outline the
specific employment terms and conditions. Please note that, unless you receive a offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within the
stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60% and no standing backlogs

b) You successfully clearing the medical test if the company so desires and you being found and
remaining medically (both physically and mentally) fit

c) You are producing all the relevant documents pertaining to your education, identity,
residence etc. as required by the Company

The Company shall conduct a background verification of all records/ references provided by you.
Your employment with the Company will be subject to your background check records being clear,
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent
from time to time. The Company reserves the right to ask you to furnish additional documentation
or supporting information in this regard, as and when considered necessary. In case your
background verification process is not completed within the company specified timeline, intimated to
you via email, your selection would be deemed to be canceled.

This Offer of Intent is also contingent upon us working to determine an appropriate start date for
your employment. The training is for a period of one (1) year, or any other period as the Company
deems necessary, from the date of commencement of your service and you will be required to sign a
separate agreement, by way of which you agree to remain in the employment of the Company
during such period of training, and for a period of one year thereafter (hereinafter referred to as
"the period"). Such agreement will also form part of your employment terms with the Company.

You will be continuously assessed during your training. If you do not complete the class room/on
job training to our satisfaction, your appointment stands cancelled. That the intent of on-boarding
will automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on
or before the end of 5 days from date of its issuance.

If the above stated terms are acceptable to you, kindly sign and return the acceptance copy
(attached) after affixing your full signature in token of your formal acceptance of the terms and
conditions herein.

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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For the sake of information, an indicative break up of salary and the designation that will apply in
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on
which you need to brush up your concept are attached here as part of Annexure B. We take this
opportunity to welcome you into Company family and look forward to a very fruitful association with

you.

Yours Sincerely,
For Syntel Pvt. Ltd,

Adarsh Krishna
Deputy General Manager - Human Resource

I have read this Offer of Intent and accept the stipulated terms and conditions

Signature

Encl: Annexure

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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ANNEXURE A

SALARY DISTRIBUTION

Name: Nikhil Potdar
Designation: Associate Consultant
Band & Grade: GCM 1
Pay and Allowance Monthly Yearly
Basic Pay 11,667 140,000
HRA 5,833 70,000
Basket of Allowances (BOA) 6,475 77,700
Statutory Bonus 2,558 30,700
Gross Salary 26,533 318,400
Provident Fund (PF) 1,800 21,600
Retirals 1,800 21,600
Cost to Company (OTE) 28,333 340,000

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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ANNEXURE B

We would also like you to brush up your concepts on the below foundation skills - your expertise on
the aforesaid topics could enable you get an opportunity to work on some in-demand skills which are
critical to the organization. You would have an opportunity to be fast tracked into training and get
assigned to projects sooner.

DML, DDL, DQL, TCL, DCL, Sub Query, Joins, Sets, Date & String

SQL Functions, Constraints
HTML5 Form Elements & Attributes, Video, Audio, Events, Doctypes
CSS3 Selectors, Box Model, Backgrounds

Java Script Statements, Functions, Events, Array, Date, Conditions

JS JSON JSON basic, JSON vs XML

OOPS concepts, Access Specifiers & Modifiers, Packages, Exception

Core Java Handling, Collections, JDBC

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net



To

AtOS

Letter of Intent

Pooja Vyankatrao Shinde,

Address Adarsh colony , narayan nagar latur,Adarsh colony

,narayan nagar latur-413512

Dear Pooja Vyankatrao Shinde,

With reference to your application and candidature submitted to our Company, we take pleasure in evaluating and
exploring the opportunity to Offer you the position of “Trainee” in “Grade T0/T1” with Atos Global IT Solutions and
Services Pvt Ltd (referred as “Atos or Company”). We are pleased to inform that your candidature has been shortlisted
for Training Program organised by Atos. Your offer is conditional subject to successful completion of training program
and clearing the assessment/s (together known as “Training and assessment Program”) undertaken by Atos.

Subject to your successful completion of Training and assessment Program, selection and further documentation
process, a detailed appointment letter will be issued to you, which will contain the following details:

Date of Joining.
Joining location.
Other terms and condition.

The date of joining and the location of posting will be based on business requirements.

Atos solely reserves the right to make any changes to the date of joining and the location of posting.

Upon joining Atos,

1.

You are expected to enter into an employment agreement with the Company which shall contain details
including the scope, terms and conditions of your employment and various obligations with the Company.

You will be on probation for a period of 1 year as determined by the Company from your date of joining
and subject to satisfactory performance your employment will be confirmed at the end of probation or such
other extended period as the Company deems fit.

Your selection and further procedure ahead are subject to your being found medically fit to perform roles
and responsibilities in Atos, successfully completion of training, selection and documentation process, with
the specified eligibility criteria informed to you during selection process.

Atos reserves the right to make any changes to the training program, assessment/s, selection criteria at any
time.

The terms of this letter of intent shall remain confidential and are not to be disclosed to any third party.

Upon successful completion of your training imparted, assessment/s conducted, and further final selection
by Atos, a separate appointment letter will be issued to you by the Company with grade-position along with
details of CTC.



AtOS

7. You may note that this letter should neither be construed as an Offer of Employment from Atos nor should
it in any manner confirm our obligations to make you an offer of employment. We may, at any time revoke
this Letter of Intent considering incomplete documentation, failure to fulfil the eligibility criteria,
background verification or failure to complete Training Program successfully or at our discretion.

8. Your access and use of the training site and any information, materials or documents (collectively defined
as "Content and Materials") therein are subject to the following restrictions and prohibitions on use: You
may not,

a) Copy, print (except for the purpose of self-learning), republish, display, distribute, transmit, sell, rent,
lease, loan or otherwise make available in any form or by any means all or any portion of the Site or
any Content and Materials retrieved there from

b) Make any portion of the Site available through any timesharing system, service bureau, the Internet,
or any other technology now existing or developed in the future.

c) Share User-ld and password with any other person.

We request you to confirm to us your acceptance of above terms and conditions herein by signing and returning the
copy of this letter to recruitment team (siddarth.koul@atos.net and nanda.ancelm.external@atos.net) within 02

days from issuance of this letter, failing which this letter of Intent shall stand withdrawn/cancelled automatically.
Should you have any query, please do not hesitate to contact Campus Recruitment team (siddarth.koul@atos.net

and nanda.ancelm.external@atos.net

We look forward to hearing from you soon and wish you a rewarding career with Atos

Thanking you.

Yours Sincerely,

From & behalf of Atos Global IT Solutions and Services Pvt Ltd,
Offer Management Team
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Date: 24/08/2021
Intent to Offer

Dear Noorjahan
Syntellect ID: ASBE2054919

Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (GCM 1) with
Syntel Private Limited (*Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable
requirements under this Intent to offer, we will share a definitive offer letter, which will outline the
specific employment terms and conditions. Please note that, unless you receive a offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within the
stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60% and no standing backlogs

b) You successfully clearing the medical test if the company so desires and you being found and
remaining medically (both physically and mentally) fit

¢) You are producing all the relevant documents pertaining to your education, identity,
residence etc. as required by the Company

The Company shall conduct a background verification of all records/ references provided by you.
Your employment with the Company will be subject to your background check records being clear,
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent
from time to time. The Company reserves the right to ask you to furnish additional documentation
or supporting information in this regard, as and when considered necessary. In case your
background verification process is not completed within the company specified timeline, intimated to
you via email, your selection would be deemed to be canceled.

This Offer of Intent is also contingent upon us working to determine an appropriate start date for
your employment. The training is for a period of one (1) year, or any other period as the Company
deems necessary, from the date of commencement of your service and you will be required to sign a
separate agreement, by way of which you agree to remain in the employment of the Company
during such period of training, and for a period of one year thereafter (hereinafter referred to as
"the period"). Such agreement will also form part of your employment terms with the Company.

You will be continuously assessed during your training. If you do not complete the class room/on
job training to our satisfaction, your appointment stands cancelled. That the intent of on-boarding
will automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on
or before the end of 5 days from date of its issuance.

If the above stated terms are acceptable to you, kindly sign and return the acceptance copy
(attached) after affixing your full signature in token of your formal acceptance of the terms and
conditions herein.

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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For the sake of information, an indicative break up of salary and the designation that will apply in
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on
which you need to brush up your concept are attached here as part of Annexure B. We take this
opportunity to welcome you into Company family and look forward to a very fruitful association with

you.

Yours Sincerely,
For Syntel Pvt. Ltd,

Adarsh Krishna
Deputy General Manager - Human Resource

I have read this Offer of Intent and accept the stipulated terms and conditions

Signature

Encl: Annexure

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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ANNEXURE A

SALARY DISTRIBUTION

Name: Noorjahan
Designation: Associate Consultant
Band & Grade: GCM 1
Pay and Allowance Monthly Yearly
Basic Pay 11,667 140,000
HRA 5,833 70,000
Basket of Allowances (BOA) 6,475 77,700
Statutory Bonus 2,558 30,700
Gross Salary 26,533 318,400
Provident Fund (PF) 1,800 21,600
Retirals 1,800 21,600
Cost to Company (OTE) 28,333 340,000

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net



AtoS | Syntel

ANNEXURE B

We would also like you to brush up your concepts on the below foundation skills - your expertise on
the aforesaid topics could enable you get an opportunity to work on some in-demand skills which are
critical to the organization. You would have an opportunity to be fast tracked into training and get
assigned to projects sooner.

DML, DDL, DQL, TCL, DCL, Sub Query, Joins, Sets, Date & String

SQL Functions, Constraints
HTML5 Form Elements & Attributes, Video, Audio, Events, Doctypes
CSS3 Selectors, Box Model, Backgrounds

Java Script Statements, Functions, Events, Array, Date, Conditions

JS JSON JSON basic, JSON vs XML

OOPS concepts, Access Specifiers & Modifiers, Packages, Exception

Core Java Handling, Collections, JDBC

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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Information regarding Confirmation and joining dates.
1 message

Poonam Patil <poonam@bugendaitech.com> Mon, 3 May, 2021 at 6:57 pm
To: Sangeeta Tiwari <sangeeta@aitobi.co>
Cc: Human Resource <hr@bugendaitech.com>

Dear Intern,

With reference to your application and on basis of your performance during your internship with us we are
pleased to inform you that you have been shortlisted for the position of Trainee Developer in BugendaiTech
Pvt.Ltd.

The final offer for appointment shall be subject to your successful completion of all curricular requirements as
laid down by the university/institute for award of the degree subject to the minimum passing percentage as
determined by BugendaiTech.

The date of joining will be purely based on the business requirements and shall be communicated in due course
of time post successful completion of the final semester degree examination.

BugendaiTech solely reserves the right to make any changes to the date of joining.

While you wait for any information regarding the joining dates, we would like you to leverage the internship with
Bugendaitech and take advantage of working on live projects with us thereby enhancing your practical
knowledge, assistance in certifications relevant to the domains,participation in organising webinars and different
campaigns,extended training sessions and much more.

Kindly acknowledge and revert to this mail with your final examination dates so that we can work on the joining
dates accordingly.

For any further queries you can mail at hr@bugendaitech.com

Thanks and Regards,
HR Manager
Poonam Patil
919082543408

o e t BugendaiTech
e . Infinite élution s; Infinite Possibilities
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BugendaiTech

Infinite Solutions; Infinite Possibilities

EMPLOYMENT AGREEMENT

This Employment Agreement(“Agreement”) is entered into on the 15th day of July 2021 at Pune.
BY AND BETWEEN:

BuGenpbaiTecH, a private limited company incorporated under the Companies Act, 2013 under CIN
[U72900PN2018PTC180188] and having its registered office at BugendaiTech Pvt Ltd - 107, Fortune
Plaza, Sasane Nagar, Hadapsar, Pune, 411028 duly represented by its authorised signatory Poonam
Patil (hereinafter referred to as “Company”, which expression shall unless repugnant to the context
or meaning thereof mean and include its successors and permitted assigns) of the ONE PART;

AND

Ms. Mansi Chetwani , daughter of Mr. Kailash Chetwani, residing at Krishna niwas , Hatte Nagar,
Latur-413512 Maharashtra (hereinafter referred to as “Executive”, which expression shall, unless it
be repugnant to the context or meaning thereof, be deemed to mean and include his heirs,
administrators and legal representatives) of the OTHER PART.

“Parties” shall collectively mean the Executive and the Company and “Party” means each of the
Executive and the Company individually.

WHEREAS:

A. The Company is engaged in the business of IT Solutions and Development (“Business”).

B. The Executive is a qualified B.Tech in CSE and is desirous of seeking employment with the
Company.

C. Pursuant to discussions with the Executive, the Company is now desirous of entering into this

Agreement to record the understanding, define the mutual rights and obligations and the
terms and conditions of the Executive’s employment as the Associate Developer of the
Company.

NOW, THEREFORE, in consideration of the foregoing recitals and for other good and valuable
consideration, the Parties hereto covenant and agree as follows:

BugendaiTech US LLC - Scottsdale, AZ 85259

BugendaiTech Pvt Ltd - 107, Fortune Plaza, Sasane Nagar, Hadapsar, Pune, 411028
https://bugendaitech.com/ info@bugendaitech.com

+919518734058 | +17320440688 | +15167245170
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1.1.

BugendaiTech

Infinite Solutions; Infinite Possibilities

DEFINITIONS AND INTERPRETATION
Definitions

In the Agreement:(i) capitalized terms defined by inclusion in quotations and/ or parentheses
have the meanings so ascribed; and (ii) the following terms shall have the following
meanings assigned to them herein below:

“Annual Salary” shall have the meaning assigned to it in Clause 5.1.1 of this Agreement;
“Business” shall have the meaning assigned to it in Recital A of this Agreement.
“Cause” shall have the meaning assigned to it in Clause 6.2 of this Agreement;

“Confidential Information” shall mean non-public, proprietary or confidential information,
including without limitation trade secrets, know-how, research and development, software,
databases, inventions, processes, formulae, technology, designs and other intellectual
property, information concerning finances, investments, profits, pricing, costs, products,
services, vendors, customers, clients, partners, investors, personnel, compensation,
recruiting, training, advertising, sales, marketing, promotions, government and regulatory
activities and approvals - concerning the past, current or future business, activities and
operations of the Company, its subsidiaries or affiliates and/or any third party that has
disclosed or provided any of same to the Company on a confidential basis;

“Covered Business” shall mean any business which is the same as, or similar to, any Business
at any time during the Restrictive Period;

“Effective Date” shall have the meaning assigned to it in Clause 3.1;
“Employment Term” shall have the meaning assigned to it in Clause 3.1;
“Garden Leave Period” shall have the meaning assigned to it in Clause 7.1;

“Proprietary Items” shall mean any document, record, notebook, plan, model, component,
device, computer software or code of a confidential nature, or Confidential Information or
Trade Secret whether embodied in a disk or in any other form, including electronic form;

“Restrictive Period” means the time period commencing on the Effective Date and 1 (one)
year from the date on which the Executive’s employment by the Company expires or is
terminated for any reason, including both a termination by the Company for Cause and not
for Cause;

BugendaiTech US LLC - Scottsdale, AZ 85259
BugendaiTech Pvt Ltd - 107, Fortune Plaza, Sasane Nagar, Hadapsar, Pune, 411028
https://bugendaitech.com/ info@bugendaitech.com

+919518734058 | +17320440688 | +15167245170
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1.2.

BugendaiTech

Infinite Solutions; Infinite Possibilities

“Rs” or “INR” shall mean Indian Rupees being the valid currency of the Republic of India;

“Salary Year” shall mean the one year, 365 (Three hundred sixty five) day period (or 366
(Three hundred sixty six) day period for a leap year) that begins on the Effective Date and
each successive one year period thereafter; and

“Trade Secret” shall mean information, including a formula, pattern, compilation, program,
device, method technique, or process or patented information and processes as well as the
unpatented information and processes comprising, underlying, arising from, and associated
with the Company that derives independent economic value, actual or potential, from being
not generally known to, and not being readily ascertainable by proper means by, other
persons who can derive economic value from its disclosure or use.

Interpretation
1.2.1. In this Agreement, unless the context requires otherwise:

(i) The headings are inserted for ease of reference only and shall not affect the
construction or interpretation of this Agreement;

(i) references to one gender include all genders;

(iii) any reference to any enactment of statutory provision is a reference to it as
it may have been, or may from time to time be, amended, modified,
consolidated or re-enacted (with or without modification) and includes all
instruments or orders made under such enactment;

(iv) words in the singular shall include the plural and vice versa;

(v) any reference to Annexures, Clause or Schedule shall be deemed to be a
reference to an Annexure or Clause or Schedule of this Agreement;

(vi) Schedules shall form an integral part of this Agreement; and
(vii) Any reference to “in writing” shall include intimation by email.

1.2.1 No provision of this Agreement shall be interpreted in favour of, or against, any Party
by reason of the extent to which such Party or its counsel participated in the drafting
hereof or by reason of the extent to which any such provision is inconsistent with
any prior draft hereof.
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APPOINTMENT

The Company hereby appoints the Executive as the Associate Developer, and the Executive
unequivocally accepts such appointment on the terms and conditions as contained in this
Agreement.

The Executive shall devote his best efforts and his substantial time during the business hours
of the Company to the performance of his duties under this Agreement and shall perform
them faithfully, diligently and competently, in the best interests of the Company, and in a
manner consistent with the policies of the Company as may be amended from time to time,
and will not engage in any other business, profession or occupation, for compensation or
otherwise which would conflict or interfere with the rendition of such services either directly
or indirectly, without the prior written consent of the Company.

TerRm

The Executive’s appointment as the Associate Developer shall be effective from the date of
execution of this Agreement (being the “Effective Date”). The term of this Agreement is for
24 months and (“Employment Term”) shall continue until terminated pursuant to Clause 6 of
this Agreement.

The Executive agrees that he shall be on a probation period of six months from the Effective
Date. Before the end of the probation period, the Executive’s performance shall be reviewed
and if his performance is found to be satisfactory, his employment shall be confirmed by the
Company. If the Executive’s performance is not found satisfactory, the Company may at its
absolute discretion extend the probation period for such additional number of months as it
may determine or terminate this Agreement without payment of any compensation
whatsoever.

Powers AND DuUTIES

The Executive will devote the necessary time, attention, skill and energy to the Company’s
Business, will use his best efforts to promote the success of the Company's Business and will
cooperate fully with the Company’s management in the advancement of the best interests of
the Company.

During the term of this Agreement, the Executive will be authorised to manage the
day-to-day business of the Company, as may be assigned to him from time to time in
accordance with the provisions of the applicable laws, this Agreement, and policies and
procedures of the Company, as may be passed and framed from time to time.
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5. COMPENSATION

5.1. As compensation for the services rendered by the Executive as Associate Developer , the
Executive shall be entitled to the benefits mentioned in this Clause 5 in the manner and to

the extent set forth in hereinafter, which may be amended from time to time in writing by
the Company:

5.1.1.

5.1.2.

5.1.3.

5.1.4.

5.1.5.

Annual Salary. The Company shall pay the Executive an annual salary as per
Annexure A to this Agreement, which may be revised by the Company from time to
time (“Annual Salary”).

Bonuses. In inclusive to the Annual Salary, during the Employment Term of the
Executive, he shall be entitled to such performance-linked bonuses or additional
compensation as may be granted to him by the Company in its absolute discretion. It
is clarified that the Bonuses, inter alia, are directly linked to the performance of the
Executive, which shall be assessed by the Company at such intervals as it may
determine the performance of the Company. The performance bonus will not be
paid if he resigns within 6 months or less. It is agreed that the Executive is not
eligible for a performance bonus when serving notice period.It is agreed by the
Executive that the decision of the Company with regard to the bonus payable to the
Executive shall be final and binding and shall not be called in question by the
Employee.

Reimbursement of Expenses. The Executive shall be reimbursed for all reasonable
and customary travel and other business expenses incurred by him in the
performance of his duties as the Associate Developer , provided that such
reimbursement shall be subject to, and in accordance with, any expense
reimbursement policies and/or expense documentation requirements of the
Company that may be in effect from time to time.

Reimbursement of certifications. The executive shall not be reimbursed for any

certifications for which the expense is completely incurred by the company.In case
an executive resigning or being terminated before 24 months from the start date of
employment under any reason mentioned in clause 6 of this agreement,the
executive agrees to repay all the amount incurred on the executive’s training and
certification to the company before his last day of employment.His full and final
settlement shall be completed only when the above conditions are fulfilled.

Other Benefits and Perquisites. During the term of the Executive as Associate
Developer , he shall be eligible to participate in such other benefits, plans and
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perquisites which the Company may from time to time make available to the
Associate Developer , in its absolute discretion.

5.1.6. It is clarified that all payments made to the Executive shall be subject to such
deductions, as applicable under the taxation and social security laws of India.
6. TERMINATION
6.1. Death. The Agreement shall terminate immediately upon the Executive’s death. In the event

of a termination pursuant to this Clause 6.1 or pursuant to the Executive becoming physically
or mentally disabled, the Executive’s legal heirs shall be entitled to receive such salary and
other entitlements under Clause 5 of this Agreement as is equivalent for a period of 2 (two)
months from the date of the Executive’s death.

6.2. Termination with Cause. The Company shall have the right to immediately terminate this

Agreement, and thereby the appointment of the Executive as the Associate Developer , for
Cause. For purposes of this Agreement, the term “Cause” shall mean:

6.2.1.

6.2.2.

6.2.3.

6.2.4.

6.2.5.

any material breach by the Executive of the provisions of this Agreement or the
failure to perform his obligations under this Agreement, and such breach or failure
not having being remedied within 7 (seven) days of notice in writing thereof being
given to the Executive by the Company;

fraud, theft, or gross malfeasance on the part of the Executive, including, without
limitation, conduct of a felonious or criminal nature, conduct involving moral
turpitude, embezzlement, or misappropriation of assets of the Company;

any willful act or willful omission on the part of the Executive that has, in the opinion
of the Company had an adverse effect (financial or otherwise) on the business or
reputation of the Company;

repeated violation by the Executive of any of the work rules or policies of the
Company, including breach of standards adopted by the Company governing
behavior and conduct, professional independence or conflict of interest, after
written notice of such violation and reasonable opportunity to be heard having been
given to him by the Board;

the commission of any act by the Executive which reasonably affects or impact to a
material degree, the interests of the Company or in some manner injure the
reputation, business, or business relationships of the Company; and / or
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6.2.6. the Executive’s inability to perform his duties under this Agreement on a full-time
basis in relation to his position as the Associate Developer despite a written notice
of 15 (fifteen) days by the Company to this effect.

In addition to the foregoing, the Company shall also be entitled to terminate this Agreement
without cause and at its convenience, upon the giving of 30 (thirty) days’ written notice to
the Executive.

In addition to the foregoing, the Executive shall also be entitled to terminate this Agreement,
upon the giving of 60 (Sixty) days’ written notice.

During the probation period, this Agreement may be terminated by either Party by serving
not less than 30 (thirty) days’ notice on the other party.

In addition to the foregoing, the Company shall also be entitled to receive an amount of
Rs.100,000/- from the Executive if he terminates the agreement before 22 months.His final
settlement will be done only after receipt of the above mentioned amount.Failure on doing
so will result into strict legal action against the executive.

Any additional loan or encashment, should be paid on duty, unable to do so can lead to
penalty and unauthorized access to company assets.

The termination of this Agreement for any reason whatsoever shall not release either Party
from any liabilities or obligations set forth in this Agreement, which: (i) the Parties have
expressly agreed shall survive any such termination, or (ii) remain to be performed or by
their nature would be intended to be applicable following any such termination.

It is agreed that the Executive is not eligible for any leaves to his credit during the notice
period and if the Executive is allowed to go on leave during the notice period then the notice
period will be extended by a number of days, the leave is availed.

GARDEN LEAVE

Once notice to terminate this Agreement has been given by either Party, or if the Executive
seeks to terminate this Agreement or in case any inquiry or other disciplinary proceeding is
initiated or pending against the Executive, the Company may require the Executive to comply
with any or all of the following provisions from the date of notice of termination till expiry of
such notice period (the “Garden Leave Period”):

7.1.1. notto enter or attend the premises of the Company;

7.1.2. not to contact or have any communication with clients, employees, customers,
agents or representatives of the Company;
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7.1.3. not to carry out the duties under this Agreement, or be engaged in the conduct of
any activity for the Company .

The Executive will be entitled to receive his balance dues during the Garden Leave Period.
Subject to Clause 7.1, all his duties under this Agreement (express and implied) will continue
during the Garden Leave Period, including the Executive's duties of fidelity, good faith and
exclusive service.

Non-Compete, Non-SoLicitation AND NoN-DiscLosure COVENANTS

The Executive acknowledges that his services hereunder are of a special, unique, and
extraordinary character, and his position with the Company places him in a position of
confidence and trust with customers, suppliers, and other persons and entities with whom
the Company have a business relationship. The Executive further acknowledges that the
rendering of services under this Agreement will likely require the disclosure to the Executive
of Confidential Information including Trade Secrets relating to the Company. As a
consequence, the Executive agrees that it is reasonable and necessary for the protection of
the goodwill and legitimate business interests of the Company that the Executive makes the
covenants contained in this Clause 8, that such covenants are a material inducement for the
Company to appoint the Executive as the Associate Developer and to enter into this
Agreement, and that the covenants are given as an integral part of and incidental to this
Agreement.

Non-Solicitation Covenants. The Executive agrees that he will not engage in the following
acts during the Restrictive Period:

8.2.1. directly or indirectly assist, promote or encourage any existing or potential
customers, clients, or vendors of the Company, as well as any other parties which
have a business relationship with the Company, to terminate, discontinue, or reduce
the extent of their relationship with the Company;

8.2.2. directly or indirectly solicit business of the same or similar nature as a Covered
Business, from any person or entity which is or may be a customer or client of the
Company, whether or not the Executive had contact with such person or entity
during his term as the Associate Developer ;

8.2.3. call upon, an employee of the Company for the purpose or with the intent of
soliciting such employee away from or out of the employment of the Company, or
employ or offer employment to any individual who was or is employed by the
Company unless such individual shall have ceased to be employed by the Company
for a period of at least 12 (twelve) months prior thereto;
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8.2.4. defame the Company and / or any shareholder, director, of the Company; and

8.2.5. engage in any practice, the purpose of which is to evade the provisions of this Clause
8 or commit any act which adversely affects the Company, or their respective
businesses.

Non-Competition
During the Restrictive Period, the Executive shall:

8.3.1. not, directly or indirectly, engage or be interested (as a stockholder, director, officer,
trustee, consultant, or otherwise), either individually or through any person
(whether a natural person, corporation, business trust, partnership, sole
proprietorship, association, government or other entity), in any other business,
which undertakes, anywhere in India, any activity, which is competitive with the
Business, without the prior written consent of the Company. The Executive
understands and agrees that the Company may withhold such consent at its sole
discretion; and

8.3.2. disclose any existing interest in or any directorship, partnership or similar position
that the Executive may have in any other business, which competes with the whole
or any part of the current Business.

Disclosure of Confidential Information. The Executive acknowledges that the Confidential

Information with respect to the business and operations of the Company are valuable,
special, and unique assets of the Company. Accordingly, the Executive agrees not to, at any
time whatsoever either during or after the Executive’s term as the Associate Developer ,
disclose, directly or indirectly, to any person or entity, or use or authorise any person or
entity to use, any confidential or proprietary information with respect to the Company
without the prior written consent of the Company.

Prevention of Premature Disclosure of Confidential Information and Trade Secrets. The

Executive agrees and acknowledges that, because the success of the Company is heavily
dependent upon maintaining the secrecy of the Company’s Confidential Information and
Trade Secrets and preventing the premature public disclosure of the Company’s proprietary
information and technology including its Confidential Information and Trade Secrets, the
Executive agrees to use his reasonable efforts of care, diligence, and prudence to prevent
that Confidential Information or Trade Secret does not prematurely leak or otherwise
prematurely make its way into the public domain or any public forum, including, without
limitation, into any trade publications, internet chat rooms, or other similar forums.
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In the event that the Executive becomes aware of any premature leak of Confidential
Information or Trade Secret or becomes aware of any circumstances creating a risk of such a
leak, the Executive shall immediately inform the Board, of such leak or of such
circumstances.

Removal and Return of Proprietary Items. Except for the purpose of the Company’s Business,

the Executive shall not remove from the Company’s premises or transmit by any means,
electronic or otherwise, any Proprietary Items.

The Executive recognizes that, as between the Company and the Executive, all of the
Proprietary Items, whether or not developed by the Executive, are the exclusive property of
the Company. Upon termination of this Agreement (regardless of the reason for
termination), or upon the request of the Company during the term of the Executive, the
Executive will return to the Company all the Proprietary Items, Confidential Information,
Trade Secret or any part thereof in the Executive’s possession or subject to the Executive’s
control, and the Executive shall not retain any copies, abstracts, sketches, or other physical
embodiment of any of the Proprietary ltems, Confidential Information, Trade Secret or any
part thereof.

Provisions of Clause 8 shall not be applicable and the Executive, will not have any obligation
of confidentiality with respect to any Confidential Information, Trade Secret or Proprietary
Item, incase such Confidential Information, Trade Secret or Proprietary Item: (a) is in the
public domain by public use, publication, general knowledge or the like, or after disclosure
hereunder becomes general or public knowledge, through no fault of the receiving party
hereunder; or (b) is lawfully received by the Executive from a third party; or (c) was
generated independently before its receipt from the Company; or (d) is required to be
disclosed by law; or (e) is disclosed or required to be disclosed by the Executive for the
purpose of the Company’s Business; or (f) is disclosed with the consent of the Company.

REePRESENTATIONS, WARRANTIES AND INDEMNITY

The Executive represents and warrants to the Company that the execution and delivery by
the Executive of this Agreement does, and the performance by the Executive of his
obligations hereunder will not, with or without the giving of notice:

9.1.1. violate any judgment, writ, injunction, or order of any court, arbitrator, or
governmental agency, applicable to the Executive; or

9.1.2. conflict with result in the breach of any provisions of or the termination of, or
constitute a default under, any agreement to which the Executive is a party or by
which the Executive is or may be bound, including, without limitation, any
non-competition agreement or similar agreement; and

BugendaiTech US LLC - Scottsdale, AZ 85259
BugendaiTech Pvt Ltd - 107, Fortune Plaza, Sasane Nagar, Hadapsar, Pune, 411028
https://bugendaitech.com/ info@bugendaitech.com

+919518734058 | +17320440688 | +15167245170

10 | 13


http://bugendaitech.com/
mailto:Roushan@bugendaitech.com

9.2.

10.

10.1.

10.2.

11.

11.1.

11.2.

11.3.

BugendaiTech

Infinite Solutions; Infinite Possibilities

9.1.3. that no order disqualifies him as an Associate Developer under applicable law.

The Executive further represents and warrants that he fully and completely understands this
Agreement. The Executive hereby agrees to indemnify the Company, to the fullest extent
permitted by law and to save and hold harmless the Company, from and in respect of all
reasonable fees, costs, and expenses, including legal fees paid in connection with or resulting
from any claim, action, or demand against the Company that arises out of or in connection to
the material breach of the terms of this Agreement.

EquitaBLE RELIEF

The Executive acknowledges and agrees that the covenants and obligations as set forth
above in Clauses 7 and 8 relate to special, unique and extraordinary matters, and that a
violation of any of the terms of such covenants and obligations will cause the Company
irreparable injury.

Therefore, the Executive agrees that the Company shall be entitled to an interim injunction,
restraining order or such other equitable relief as a court of competent jurisdiction may
deem necessary or appropriate to restrain the Executive from committing any violation of
the covenants and obligations contained in this Agreement. These injunctive remedies are
cumulative and are in addition to any other rights and remedies that the Company may have
at law or in equity.

MISCELLANEOUS

Jurisdiction. This Agreement shall subject to the provisions of Clause 11.2 and Clause 11.3,
be subject to the exclusive jurisdiction of the courts at New Delhi.

Dispute Resolution. The Parties shall attempt in good faith to resolve any disputes,
differences or claims arising out of or relating to this Agreement promptly by negotiation
between the Executive and the Company.

Any dispute or claim which is not amicably settled between the Parties within 30 (thirty) days
of written notice of such dispute or claim having been furnished by the complaining Party to
the other Party, shall be resolved by final and binding arbitration of a sole arbitrator, to be
nominated by mutual agreement between the Parties, and who shall not be directly
connected with the matter. The arbitration shall be held in accordance with the Indian
Arbitration and Conciliation Act, 1996. The venue of arbitration shall be New Delhi. The
arbitration proceedings shall be conducted in the English Language and a record of the
proceedings shall be maintained in English.
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Neither the existence of any dispute nor the fact that any arbitration is pending hereunder
shall relieve any of the Parties of their respective obligations under this Agreement.

The Parties shall bear equally the costs of the arbitration. Each Party shall pay its own
attorneys’ fees, witness fees and other expenses incurred for its own benefit.

Entire Agreement. This Agreement and any documents referred to in it contain the entire
agreement between the Parties, and supersedes any prior agreements, representations or

communications, written or oral, amongst them relating to its subject matter. Amendments
may be made to this Agreement at any time, if mutually agreed upon in writing.

Notices. Any amendment, notice, or other communication under this Agreement shall be
sent by personal delivery or courier or email/facsimile or by registered mail to the Parties at
their respective addresses set forth below (or at such other address as a Party may
previously have notified the other Party in accordance with this Clause 11.7):

To the Company:

Attention : Roushan Kumar

Address : BugendaiTech Pvt Ltd - 107, Fortune Plaza, Sasane Nagar, Hadapsar, Pune
Phone no : 4919518734058

Email : Hr@bugendaitech.com

To The Executive:

Attention : Ms. Mansi Chetwani

Address : Krishna niwas , Hatte Nagar, Latur-413512 Maharashtra
Phone no :+919730785514

Email : mansichetwani333@gmail.com

All notices and other communications required or permitted under this Agreement will (a) if
delivered personally or by overnight courier, be deemed given upon delivery or when
delivery is refused; and (b) if delivered by facsimile or email, be deemed given when
electronically confirmed.
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Reasonability. The Executive acknowledges and agrees that Clause 7 and Clause 8 hereof
constitute entirely separate and independent provisions and that the duration, extent and
application of each such Clause is no greater than is necessary for the protection of the
legitimate interests of the Company.
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Waiver. The failure to exercise or delay in exercising a right or remedy provided by this
Agreement or by law does not constitute a waiver of the right or remedy or the waiver of
other rights or remedies. No single or partial exercise of a right or remedy provided by this
Agreement or by law prevents further exercise of the right or remedy or the exercise of
another right or remedy. Any waiver must be in writing and signed by the Party sought to be
bound.

Severability. If any provision of this Agreement shall be found to be unenforceable, invalid or
illegal for any reason (including any change in applicable law), the enforceability of other
provisions hereof shall be unaffected by such unenforceability or invalidity or illegality. The
illegality, invalidity or unenforceability of any provision in any particular circumstance shall
not affect its legality, validity or enforceability in other circumstances. Following the
determination that any provision of this Agreement is unenforceable, the Parties shall
negotiate in good faith a new provision that, as far as legally possible, most nearly reflects
the intent of the Parties and that restores this Agreement as nearly as possible to its original
intent and effect.

Assignment. This Agreement may not be assigned by either Party, except that it shall insure
to the benefit of and be binding upon any successor to the Company by merger or
consolidation or the acquisition of all or substantially all of the Company's assets, provided
such successor assumes all of the obligations of the Company. Notwithstanding the above,
the Company shall have the right to assign this Agreement to any of its subsidiaries, affiliates
or group companies without seeking prior consent of the Executive.

Independent Remedies. Termination of employment shall be without prejudice to any right
that the Company may have in respect of any breach by the Executive of any of the
provisions of this Agreement, which may have occurred prior to such termination.

Survival. The provisions of this Agreement, which by their nature are intended to survive the
termination or expiration of this Agreement, including without limitation, the provisions of
Clause 6 (Termination), Clause 7 (Garden Leave), Clause 8 (Non-compete, Non-solicitation
and Non-disclosure Covenants), Clause 9 (Representations, Warranties and Indemnity),
Clause 10 (Equitable Relief) and this Clause 11 (Miscellaneous) shall survive the termination
of this Agreement.
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11.14. Counterparts. This Agreement may be executed in any number of counterparts, each of

which shall be deemed to be an original as against any party whose signature appears
thereon, and all of such shall together constitute one and the same instrument. This
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Agreement shall become binding when one or more counterparts hereof, individually or
taken together, shall bear the signatures of all of the parties reflected hereon as the
signatories. The delivery of signed counterparts by facsimile transmission or electronic mail
in “portable document format” (“.pdf”) shall be as effective as signing and delivering the
counterpart in person.

IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed as of the
date first above written.

For and on behalf of Bugendaitech Pvt.Ltd

Poonam Patil

E/H;‘wm \’:/;%7,
(Authorised Signatory)

Mansi Chetwani
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ANNEXURE A
ANNUAL SALARY

Particulars Monthly Yearly

Basic 13750 165000
HRA 5075 60900
Laptop, Telephone and Internet Allowance 2500 30,000
Special Allowance 4375 52500
Provident Fund 1800 21600
Performance bonus 3750 45,000
Total 31250 375000

*Deductions: Gross salary will be Total, less deductions(PF*2 +Proff.Tax-Rs.200+performance

*Performance bonus if applicable will be paid as per clause 5.1.2 of this agreement.
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OFFER FOR INTERNSHIP

Name: Shatakshi R Rampure
PAN no : FBHPR2636J

To know more about our Journey :

Bugendaitech: https://bugendaitech.com/

PPT: https://my.visme.co/projects/6xm7g7q6-bugendaitech#s1

Linkedin: https://www.linkedin.com/company/bugendaitech/

Instagram: https://www.instagram.com/bugendaitech/

Facebook: https: //www.facebook.com/BugenDaiTech/

Dear shatakshi,

With reference to your application and interview with us, We are pleased to offer you
an Intern position on a retainership basis in our organization on the following terms
and conditions.

1. 1. Your Internship shall be for a period of 3 months, beginning from(1/2/
2021), based on your performance review which can be extended further or
terminated earlier with 15days notice on either side.

Reporting /Working Hrs/Time: 45 hrs per week

2. Based on your performance review post-internship you will be offered a
permanent position in our company if you agree to sign the Employment
agreement for a period of Twenty Four months.

3. Compensation:No stipend will be paid during the internship period.

BugendaiTech Llc - 6255 Birchfield Trail Cumming GA 30041

BugendaiTech Pvt Lid - 107, Fortune Plaza, Sasane Nagar, Hadapsar, Pune, 411028
https://bugendaitech.com/ info@bugendaitech.com

+919518734058 | +17320440688 | +15167245170




; : ) BugendaiTech

\ Infinite Solutions; Infinite Possibilities

Your remuneration(3.75 Ipa) which will be subject to all statutory deductions
company deductions as per law will be revised after completion of the internship
with mutual agreement based on your performance.

4. Your present place of work will be at Home.

5. You are not entitled to leaves during this period, if required will be approved by
your Project Lead. Any unauthorized leave or absence from work for a period
exceeding 7 days may lead to termination of your internship and strict action except
if you have taken a written approval.

6. You will not (except in the normal course of the Company's business) publish any
article or statement, deliver any lecture or broadcast or make any communication to
the press, including magazine publication relating to the Company's products or to
any matter with which the Company may be concerned, unless you have previously
applied to and obtained the written permission from the Company.

7. You will be required to maintain the utmost secrecy in respect of Project
documents, commercial offer, design documents, Project cost & Estimation,
Technology, Software packages license, company’s policies, Company’s patterns &
Trade Mark and company’s Human assets profile.

8. You will be required to comply with all such rules and regulations as the Company
may frame from time to time.

9. Any of our technical or other important information which might come into your
possession during the continuance of your assignment with us shall not be disclosed,
divulged or made public by you even thereafter.

10. If at any time in our opinion, which is final in this matter you are found non-
performer or guilty of fraud, dishonest, disobedience, disorderly behavior,
negligence, indiscipline, absence from duty without permission or any other conduct
considered by us deterrent to our interest or of violation of one or more terms of this
letter, your services may be terminated without notice and on account of the reason
of any of the acts or omission the company shall be entitled to recover the damages
from you.

11.By accepting this offer, you acknowledge that you understand participation in this
program is not an offer of employment, and successful completion of the
program does not entitle you to an employment offer from BugendaiTech.

BugendaiTech Llc - 6255 Birchfield Trail Cumming GA 30041

BugendaiTech Pvt Lid - 107, Fortune Plaza, Sasane Nagar, Hadapsar, Pune, 411028
https://bugendaitech.com/ info@bugendaitech.com

+919518734058 | +17320440688 | +15167245170
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This offer letter represents the full extent of the internship offer and supersedes any
prior conversations about the position. Changes to this agreement may only be made
in writing.

Congratulations and best wishes !!!

Poonam Patil

Human Resource Manager
https://bugendaitech.com/

. . ¥ s
Slgn- /}Hff(,'fz: %‘ﬁ/

Date: 1/27/2021

In order to proceed please accept the terms and conditions above mentioned, please
sign the declaration below.

I agree to accept the terms and conditions above mentioned.

Name : Shatakshi Ravindra Rampure

Place: Latur

Sign : cwe

Date: 1/27/2021

BugendaiTech Llc - 6255 Birchfield Trail Cumming GA 30041

BugendaiTech Pvt Ltd - 107, Fortune Plaza, Sasane Nagar, Hadapsar, Pune, 411028
https://bugendaitech.com/ info@bugendaitech.com

+919518734058 | +17320440688 | +15167245170
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Dear Padmaja Suresh Kadam,

At Capgemini, we work with the world's leading brands to enhance and transform the way they do business. We do this with
passion. And we do this by applying the human touch to business and technology. In fact, passionate people are
Capgemini's ace of spades.

During our interaction with you, we found you to be equally passionate about what you do. We are pleased to announce you
have successfully cleared our initial selection process and been shortlisted for a suitable position with us. This decision is
purely based on your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of accepting the
Letter of Intent.

We request you to ensure that you complete all the pre requisite information as well as update all the required
documents asked during the course of this process before Sep 27,2021 11:59 PM IST.

To ensure ease of process, please find below list of documents that would be needed to complete the process:

Passport size photo

SSC & HSC Certificate

Graduation Marksheets

Graduation Degree Certificate/Provisional Degree* (If applicable)
Government ID Proof (Aadhar Card/ Driving License/ Passport/ Voter ID)
Diploma Marksheets( If applicable)

Diploma Certificate( If applicable)

Post-graduation Marksheets* ( If applicable)

Post-graduation Certificate*( If applicable)

*Please note that if you have completed your diploma/graduation/post-graduation it is mandatory to upload all semester
marksheets and degree certificate.

Note the following points while completing the process :

» Marksheets should be scanned and uploaded semester/year wise only
_ Mindbs ansiivea all dasiimmantse ara slaariy esaannad arnd iinlaadad v DRE S IDER ] IDSTDME $avremat anba
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Dear Pallavi Uttamrao Biradar,

At Capgemini, we work with the world’s leading brands to enhance and transform the way they do business. We do this with
passion. And we do this by applying the human touch to business and technology. In fact, passionate people are
Capgemini's ace of spades.

During our interaction with you, we found you to be equally passionate about what you do. We are pleased to announce you
have successfully cleared our initial selection process and been shortlisted for a suitable position with us. This decision is
purely based on your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of accepting the
Letter of Intent.

We request you to ensure that you complete all the pre requisite information as well as update all the required
documents asked during the course of this process before Jun 20, 2021 11:59 PMIST.

To ensure ease of process, please find below list of documents that would be needed to complete the process:

Passport size photo

SSC & HSC Certificate

Graduation Marksheets

Graduation Degree Certificate/Provisional Degree* (If applicable)
Govemnment |D Proof (Aadhar Card/ Driving License/ Passport/ Voter ID)
Diploma Marksheets( If applicable)

Diploma Certificate( If applicable)

Post-graduation Marksheets* ( If applicable)

Post-graduation Certificate*( If applicable)

*Please note that if you have completed your diploma/graduation/post-graduation it is mandatory to upload all semester
marksheets and degree certificate.

Note the following points while completing the process :

« Marksheets should be scanned and uploaded semester/year wise only
= Kindly ensure all documents are clearly scanned and uploaded in PDF/JPEG/JPG/PNG format only
1



Kindly Refer to below examples for document nomenclature:

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. The documents Rahul would upload be
as follows : Click here to see the Example

Example 2: Arnab Chakraborty is currently in 7th semester Engineering from ABC college. He has joined ABC college via
Lateral entry in 2nd year having done Diploma after SSC. The documents Arnab would upload be as follows : Click here to
see the Example

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The documents Aditya would upload be as
follows : Click here to see the Example

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi would upload be as
follows : Click here to see the Example

Do reach out to us on fresherhiring.in@capgemini.com in case of any queries.

Thank you for interviewing with Capgemini. We invite you to explore an exciting career journey with us and look forward to
having you onboard soon!

Love your career. Ace your career at Capgemini.

University Hiring & Relations Team

Stay Connected. Stay Updated.

Olin] f w0

Click here to view the recruitment disclaimer.

To view our candidate privacy notification please click here

The information contained In this message is strictly intemal and confidential
Copyright® 2020. All rights reserved by Capgemini
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Dear Sayeda Shifa Wajid Daimi,

At Capgemini, we work with the world’s leading brands to enhance and transform the way they do business. We do this with
passion. And we do this by applying the human touch to business and technology. In fact, passionate people are Capgemini’s ace
of spades.

During our interaction with you, we found you to be equally passionate about what you do. We are pleased to announce you have
successfully cleared our initial selection process and been shortlisted for a suitable position with us. This decision is purely based
on your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of accepting the Letter
of Intent.

We request you to ensure that you complete all the pre requisite information as well as update all the required documents
asked during the course of this process before Jun 20, 2021 11:59 PM IST.

To ensure ease of process, please find below list of documents that would be needed to complete the process:

Passport size photo

SSC & HSC Certificate

Graduation Marksheets

Graduation Degree Certificate/Provisional Degree* (If applicable)
Government ID Proof (Aadhar Card/ Driving License/ Passport/ Voter ID)
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» Diploma Marksheets( If applicable)

« Diploma Certificate( If applicable)
 Post-graduation Marksheets* (If applicable)
 Post-graduation Certificate*( If applicable)

*Please note that if you have completed your diploma/graduation/post-graduation it is mandatory to upload all semester
marksheets and degree certificate.

Note the following points while completing the process :

o Marksheets should be scanned and uploaded semester/year wise only

« Kindly ensure all documents are clearly scanned and uploaded in PDF/JPEG/JPG/PNG format only
o Maximum file size limit is 4MB

o The file nomenclature should be (FirstName LastName DocumentName)

Kindly Refer to below examples for document nomenclature:

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. The documents Rahul would upload be as
follows : Click here to see the Example

Example 2: Arnab Chakraborty is currently in 7th semester Engineering from ABC college. He has joined ABC college via Lateral
entry in 2nd year having done Diploma after SSC. The documents Arnab would upload be as follows : Click here to see the
Example

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The documents Aditya would upload be as follows :
Click here to see the Example

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi would upload be as follows :
Click here to see the Example

Do reach out to us on fresherhiring.in@capgemini.com in case of any queries.

Thank you for interviewing with Capgemini. We invite you to explore an exciting career journey with us and look forward to having
you onboard soon!

Love your career. Ace your career at Capgemini.

University Hiring & Relations Team

Go to Offer Page

Stay Connected. Stay Updated.

Olinl flvL 0

Click here to view the recruitment disclaimer.

To view our candidate privacy notification please click here

The information contained in this message is strictly internal and confidential.
Copyright© 2020. All rights reserved by Capgemini.

Superset <notifications@email.joinsuperset.com> Tue, 15 Jun 2021 at 12:56
To: daimishifa7@gmail.com

[Quoted text hidden]
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Dear Nikhil Mahadev Potdar,

At Capgemini, we work with the world’s leading brands to enhance and transform the way they do business. We do this with
passion. And we do this by applying the human touch to business and technology. In fact, passionate people are Capgemini’'s ace
of spades.

During our interaction with you, we found you to be equally passionate about what you do. We are pleased to announce you have
successfully cleared our initial selection process and been shortlisted for a suitable position with us. This decision is purely based
on your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of accepting the Letter
of Intent.

We request you to ensure that you complete all the pre requisite information as well as update all the required
documents asked during the course of this process before Aug 04, 2021 11:59 PM IST.

To ensure ease of process, please find below list of documents that would be needed to complete the process:

Passport size photo

SSC & HSC Certificate

Graduation Marksheets

Graduation Degree Certificate/Provisional Degree* (If applicable)
Government ID Proof (Aadhar Card/ Driving License/ Passport/ Voter ID)

https://mail.google.com/mail/u/0?ik=8bd260c93e&view=pt&search=all&permthid=thread-f%3A1706985172321363661&simpl=msg-f%3A17069851723... 1/2
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Diploma Marksheets( If applicable)

Diploma Certificate( If applicable)
Post-graduation Marksheets* ( If applicable)
Post-graduation Certificate*( If applicable)

*Please note that if you have completed your diploma/graduation/post-graduation it is mandatory to upload all semester
marksheets and degree certificate.

Note the following points while completing the process :

Marksheets should be scanned and uploaded semester/year wise only

Kindly ensure all documents are clearly scanned and uploaded in PDF/JPEG/JPG/PNG format only
Maximum file size limit is 4MB

The file nomenclature should be (FirstName LastName DocumentName)

Kindly Refer to below examples for document nomenclature:

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. The documents Rahul would upload be as
follows : Click here to see the Example

Example 2: Arnab Chakraborty is currently in 7th semester Engineering from ABC college. He has joined ABC college via Lateral
entry in 2nd year having done Diploma after SSC. The documents Arnab would upload be as follows : Click here to see the
Example

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The documents Aditya would upload be as follows
: Click here to see the Example

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi would upload be as follows :
Click here to see the Example

Do reach out to us on fresherhiring.in@capgemini.com in case of any queries.

Thank you for interviewing with Capgemini. We invite you to explore an exciting career journey with us and look forward to having
you onboard soon!

Love your career. Ace your career at Capgemini.

University Hiring & Relations Team

Stay Connected. Stay Updated.

Olin] fIvEI0

Click here to view the recruitment disclaimer.

To view our candidate privacy notification please click here

The information contained in this message is strictly internal and confidential.
Copyright© 2020. All rights reserved by Capgemini.
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 800708

Letter of Intent ("LOI'")
Dear AJAY GANDHE,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini”).

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



the assignments and assessments. The progress made by you in this learning journey would
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgemini. We also encourage you to learn beyond the
prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

AJAY GANDHE
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini. During this
period, your all-inclusive annual target compensation (on a cost to company basis) will be INR
3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
training and probation, your all-inclusive annual target compensation (on a cost to
company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty
Thousand only). Your compensation shall be paid on a monthly basis, in arrears. The
Company shall deduct tax at source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950 Page 3 of 3
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Dear Akanksha Jadhay,
Greetings from Cognizant!

Congratulations on clearing the Cognizant interview
for GenC - Developer! We are happy to inform you that
you've been selected for the role. Your journey with
Cognizant will be full of learning experiences that help
you grow as a professional. You will soon receive
communication from Cognizant detailing the steps
ahead in the process.

The online selection approach has necessitated a few
additional verification process steps and we are in the
final stage of completing the same before the offer
rollout

We really look forward to you joining Cognizant and
contributing to the growth of the company in the
years to come.

Stay safe and healthy!

Best Regards
Human Resources- GenC Program
Cognizant

€\ Reply & Reply all > Forward




Cognizant

26-Aug-2021

Dear Anushtha Chandanshive,
B.E., Computer Science
MS Bidve Engineering College, Latur

Candidate ID — 15625906

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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Cognizant

based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—=, 0

Maya Sreekumar
Vice President — Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Anushtha Chandanshive Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

S| No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*»*Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART,;

AND

Anushtha Chandanshive, 22, residing at (hereinafter referred

to as "you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof,
be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

e. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations
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» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, hegotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited [Name of Employee]

Sign: Sign:
Name: Name:
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23-Aug-2021

Dear Nikhil Potdar,
B.Tech, Computer Science & Engineering
MS Bidve Engineering College, Latur

Candidate ID — 16403686

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—=, 0

Maya Sreekumar
Vice President — Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Nikhil Potdar Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

S| No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*»*Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART,;

AND

Nikhil Potdar, 22, residing at (hereinafter referred to as "you",
"your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be deemed
to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

e. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations
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» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, hegotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited [Name of Employee]

Sign: Sign:
Name: Name:
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Dear Nikhita Zarikar,

J

Greetings from Cognizant!

Congratulations on clearing the Cognizant interview
for GenC - Developer! We are happy to inform you that
you've been selected for the role. Your journey with
Cognizant will be full of learning experiences that help
you grow as a professional. You will soon receive
communication from Cognizant detailing the steps
ahead in the process.

The online selection approach has necessitated a few
additional verification process steps and we are in the
final stage of completing the same before the offer
rollout

We really look forward to you joining Cognizant and
contributing to the growth of the company in the
years to come.

Stay safe and healthy!

Best Regards
Human Resources- GenC Program
Cognizant
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RSL Job Offer - Kaif Shaikh
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Dear Kaif,

Thank you for your interest in joining Raja Software
Labs (RSL). We are pleased to make you an offer of
employment with RSL - please accept our heartiest
congratulations.

The salient Terms & Conditions of your appointment
with RSL are as follows. You will be issued an Offer
letter on the first day of joining.

Your Job title will be: Software Engineer

Your annual salary will be: Rs. 5,00,000 per annum
(Five Lacs Only). Please find attached a breakup of
your salary.

After the successful completion of probation, your
salary will be increased to Rs. 6,00,000 per annum
(Six Lacs Only).

You will be on probation for 6 (six) months from your
joining.

In addition to the salary, RSL provides a host of
additional benefits at no cost to you (there are no
deductions for these perks). Some of these include:
- Medical Insurance of 5 Lakhs for yourself, spouse,
and 2 kids

- Personal Accident Insurance for Rupees 10 Lakhs
- Life Term Insurance for Rupees 15 Lakhs

- Daily catered lunch, snacks, tea/coffee, special
Friday events

- Gratuity
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TATA

Frivate & Confidential

24 Movember 2021

Megha Animudh Pinate
/O Anirudh Pinate, Shivnagar |

Aurad Shahjani
Re: Letter of Appolntment

Dear Megha Anirudh Pinate,

Congratulations! We are delighted to offer you employment with Tata Technologies as a "Graduate
Engineer Trainee" with Annual Total Cost to Company of INR 465,323 (Rupees Four Lacs Sixty-
Five Thousand Three Hundred Twenty-Three Only). Our aim is 1o provide you with a challenging
and fullilling experience to deliver your full potential and achieve your personal goals,

Flease join us on 1% December 2021 @ 0800 Hrs. and report to:

Tata Technologies Ltd
25, Rajiv Gandhi Infotech Park

Hinjewadi , Pune 411057

Please go through the following enclosed documents comprehensheely,

1. Terms and Conditions of Employment - Annexure A
2. Compensation Break-up - Annexure B
3. Summary of Benefits - Annexure C

Please read all these documents carefully and follow the instructions meticulously. In case you
require any clarifications, please contact -

Onboarding Team -
Tatatechnologies.Onboarding 2tatatechnologies.com

Welcome to Tata Technologies. We wish you a long, rewarding and fulfilling career and look
farward to your joiming us.

With Warm Regards,

R

r"h-

Anupal Banerjee
Chief Human Resource Officer

TATA TECHNOLOGIES

Tata Technologies Limited

{ r - || = ¥ - - - Nn
Honistered Dfice Plot Mo 25 Hagiv Gandhi Infotech Park Hinjamad

1
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Dear MOHAMMAD KAIF

This is with reference to your registration for the Tech
Mahindra Off Campus Registration.

Glad to inform that you've cleared round 2 test and
have become eligible for further process.

To complete the further formalities of issuing Offer
letter, we would need the below mentioned
Documents (in 1 single PDF attachment only).

10" Marksheet

12" or Diploma Certificate &
Consolidated Marksheet

Graduation Degree Certificate (PDC,
if Degree not Issued) & Consolidated
Marksheet.

Govt. ID Proof (Aadhaar / PAN /
Voter ID / Passport / etc.) (Any 1).




Cognizant

27-Aug-2021

Dear Noorjahan Shaikh,
B.Tech, Computer Science
MS Bidve Engineering College, Latur

Candidate ID — 16669160

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—=, 0

Maya Sreekumar
Vice President — Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Compensation and Benefits

Name: Noorjahan Shaikh Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

S| No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*»*Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART,;

AND

Noorjahan Shaikh, 22, residing at (hereinafter referred to as "
you", "your" or "yourself’, which expression shall unless repugnant to the context or meaning thereof, be

deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

e. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations
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» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, hegotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited [Name of Employee]

Sign: Sign:
Name: Name:
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Congratulations! Selected for
Cognizant's GenC - Developer

Inbox

*

@) Superset 7:36 PM

J

tome v

Dear Rutuja Kulkarni,
Greetings from Cognizant!

Congratulations on clearing the Cognizant interview for GenC -
Developer! We are happy to inform you that you've been
selected for the role. Your journey with Cognizant will be full of
learning experiences that help you grow as a professional. You
will soon receive communication from Cognizant detailing the
steps ahead in the process.

The online selection approach has necessitated a few
additional verification process steps and we are in the final
stage of completing the same before the offer rollout

We really look forward to you joining Cognizant and
contributing to the growth of the company in the years to
come.

Stay safe and healthy!

Best Regards
Human Resources- GenC Program
Cognizant




Cognizant

23-Aug-2021

Dear Parth Machile,
B.Tech, Computer Science & Engineering
MS Bidve Engineering College, Latur

Candidate ID — 15797324

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—=, 0

Maya Sreekumar
Vice President — Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Parth Machile Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

S| No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*»*Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART,;

AND

Parth Machile, 21, residing at (hereinafter referred to as "
you", "your" or "yourself’, which expression shall unless repugnant to the context or meaning thereof, be

deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

e. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations
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» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, hegotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited [Name of Employee]

Sign: Sign:
Name: Name:
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Candidate ID: 5421018 /1126648,

Date of Joining: 01/20/2022,

Joining Location: Mumbai,

Designation: Analyst,

Dear Aparna Ramesh Sasane,

To ensure that you experience a smooth onboarding, we would like to help you with a brief agenda for your day one at Capgemini.

RN

Welcome Address

Verification of master data sheet, which contains your detailed information.
Verification of joining documents*

Receipt of employee handbook and visitor-cum-bus pass

Submission of signed documents

Receipt of hard copy of offer letter

ID cum access card formalities

Bank account opening formalities

Meeting the buddy

Ol o N g~ w D

Please report by 8:30 am at Mumbai office, for joining formalities as per the address mentioned below:
Address

CAPGEMINI Knowledge Park,IT 1 /1T 2, TTC Industrial Area,Thane-Belapur Road,
Airoli, Navi Mumbai, Maharashtra - 400708
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Please carry a complete set of original and photocopied documents (2 sets) as specified below.

1. |Hard copy / email copy of Capgemini offer letter shared with you

Employment Documents:

Current Employment( Immediate Previous)
a) Relieving letter /Experience Certificate( if both these documents are not there, Resignation Acceptance Resignation
acceptance mail is mandatory/Automated Copy of email resignation/Approved mail resignation (mentioning of last working day
from the HR is mandatory)
2. |b) Payslips for last 3 months
c) Form 16
d) Salary Account 6 months Bank Statement
e) Letter of appointment/Offer letter from employer which captures start date

Previous Employment
Service/Relieving Certificate all employments- Mentioning date of joining ,designation and last working day

Education Documents
a) 10 Marksheet and certificate.
3 b) 12th marksheet and Certificate.
" |c) Graduation Marksheets and certificate/Diploma certificate.
d) Post-Graduation Marksheets and degree certificate(If applicable)
e) Any other relevant certificate

Proof of identity/ Address

a) PAN Card

b) AADHAR Card

c) Passport

In case any of the proof of Identity/Address mentioned above not available then any TWO of the below proofs
4. i) Voters Id

ii) Driving License

iii) Ration card

iv) Electricity Bills

v) Gas card

vi) Notarized Self Affidavit

5. |Passport size photographs(6 nos)

6. |Self Employed/CO-owner/Freelancing/ Partnership employment(s)(if applicable)
a) Form 16/Form 26AS
b) Bank statement for 6 months
c) Shop License

7. |Cancelled Cheque of Saving Bank Account having IFSC Code details - Mandatory

Details of your Provident Fund, Employees’ Pension Scheme and Universal Account Number, if earlier member PF/EPS scheme
" |Mandatory.
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Please note that Capgemini may ask you to submit additional documents as and when required, especially with respect to the Background
verification process.

In the absence of the above listed documents your onboarding may be delayed or deferred.

Kindly note:

» Capgemini has a dress code policy and you need to always dress in formal attire.

» If you are driving to office on the first day, please ensure you are there by 8:15 AM IST, and contact security at the main gate for your
entry pass.

Best Regards,
Team HR

The information contained in this message is proprietary and confidential. Copyright © 2013. All rights reserved by Capgemini.
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EMPLOYMENT OFFER LETTER

Capgemini Ref: 5421018 /1126648,
01/19/2022,

Aparna Ramesh Sasane
MORWAD RENAPUR,,
latur ,Maharashtra,

India

Confidential

Dear Aparna Ramesh Sasane,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services
India Limited (‘Capgemini' or '‘Company’) starting from 01/20/2022 (or such other date as may be communicated to you by the Company),
as per details given below.

A) Your current designation will be Analyst/A4
B) You will be required to work at the Company's offices in location Mumbai

C) Your all-inclusive annual target compensation (on a cost to company basis) will be INR 300,002.00 ( Rupees Three Lakh and Two
only) which would comprise your salary, applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:
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Aparna Ramesh Sasane,

Analyst

Total Cost to Company (CTC). Rs.300,002.00
Monthly Components Per Month Annualized

Basic Rs 15,000.00 Rs 180,000.00
House Rent Allowance Rs. 3,679.00 Rs 44,148.00
gther Allowances and Reimbursements — 1 Rs. 0 Rs.0
(+)ther Allowances and Reimbursements — 2 Rs. 0 Rs.0
Advance Statutory Bonus Rs. 3,149.00 Rs. 37,788.00
Gross monthly salary Rs.21,828.00 Rs. 261,936.00
Statutory payments ++

Capgemini's contribution to PF ++ Rs.1,800.00 Rs.21,600.00
Gratuity (accrual only) Rs.8,664.00
Total Fixed Compensation Rs.292,200.00
Total Cash Compensation Rs.292,200.00
Benefits

Medical, Accident & Life Insurance Premium Rs. 7,802.00
Capgemini contribution to ESI Rs.0.00
Total Cost to Company Rs.300,002.00
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# You need to choose any of the following optional instruments that are a part of the Other Allowance & Reimbursements — 1 to avail tax
benefits. Balance amount that is not claimed will be paid as taxable component on monthly basis after withholding taxes.

Other Allowance & Reimbursements -

1 Annualized
Remote Working Allowance 19800.00
Books and Journals 24000.00
Professional Pursuit 180000.00
Conveyance Allowance 63,600.00

# You may choose any of the following optional instruments that are a part of the Other Allowances and Reimbursements — 2 to avail tax
benefits. Balance amount that is not claimed will be paid as taxable personal allowance on monthly basis after withholding taxes.

Notes:

++

Other Allowance & Reimbursements -

9 Annualized
Leave Travel Assistance 60,000.00
Meal Card 26,400.00
Vehicle & Driver Reimbursement 21,600.00

The payroll processing will be as per Company policy notified from time to time.

Employees should decide on the Other Allowances and Reimbursements (OAAR) at the time of joining; any changes will be
accepted as per Company policy applicable from time to time.

For claiming tax benefit in case of admissible allowances and reimbursements (eg. LTA, telephone etc), you will have to
submit supporting (bills) to the Company's satisfaction along with the reimbursement claim form in the prescribed format and
within the timeline stipulated by the Company. The reimbursements will be processed as per the applicable Company's
policies, which are subject to change without notice. The payments described above will not be further grossed up for taxes
and you will be responsible for the payment of all taxes due with respect to such payments, which will be deducted at source
as per the applicable law. In case of any under-withholding, you shall be responsible to pay the necessary tax and any
interest/penalty thereon.

In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts on which tax is
deductible at source under the applicable tax law.

The Company reserves the right to change the compensation structure and/or the compensation components from time to
time.

These statutory payments are included based on current applicable practice and law and are subject to changes based
on changes in law from time to time. Also, please further note, that any changes / modification to statutory payments, due to
change and/or amendment in law, shall not be treated as change in service condition(s) and therefore no notice of such
change will be provided to you. However, Company shall endeavor to inform you, via separate email communication, about
any changes/ modification to statutory payment.
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Employee's contribution towards PF will be made from the monthly salary.
The Benefits (Accidental, Medical as applicable) amount has been arrived at by considering the maximum eligibility under
each of the components.

All components under Other Allowance and Reimbursement — 1 will be paid along with monthly salary. Tax benefit as per
proof submission will be passed into tax liability calculation basis bills submission.

This is the maximum limit you are eligible for. You may choose any of the following optional components under 'Other
Allowance & Reimbursements - 2' Non taxable components (except Meal Coupons) would be paid based on a claim by
employee through payroll. Taxable component would be paid on a monthly basis. All payments will be based on Company's
policies.

The following elements are included in the compensation package stated above:

Provident Fund- You will be covered under the Capgemini Technology Services India Limited Employees' Provident Fund
(PF) scheme wherein, the Company will contribute towards PF at the statutory rate as may be defined by the government
from time to time. Your contribution and the Company's contribution have been included as a part of the above-mentioned
compensation.

Gratuity- Upon cessation of employment after completion of continuous service of at least five (5) years with the Company,
you will be eligible for gratuity as per the Payment of Gratuity Act. The amount towards gratuity accrual forms a part of the
above-mentioned compensation.

ESIC- In the event you are eligible, you will be covered under the Employees' State Insurance Act wherein, the Company will
contribute towards ESIC at the statutory rate. Your contribution and the Company's contribution form a part of the above-
mentioned compensation.

NOTE:

a.) All statutory payments are demonstrated based on current applicable practice and law and may be subject to changes
based on changes in law from time to time. Further, any changes/modification to statutory payments, due to change
and/or amendment in law, shall not be treated as change in service condition(s) and therefore no notice of such
change will be provided to you. However, Company shall endeavor to inform you, via separate communication, about
any changes/modification to statutory payment.

As an employee of the Company, you shall be entitled to the following benefits subject to any change made by the Company
from time to time:

Group Medical Insurance- In accordance with the Company's policy, you and your immediate family (as defined in the
Company's policy) shall be covered under the Medical Insurance policy held by the Company. Additionally, if you are
required to travel abroad, you may be covered under the Company's Overseas Medical Insurance Policy.

Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the
Company.

Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

Transport Facility- Bus transport facility may be available, by paying nominal charges as per Company's policy, on various
routes at different Company locations. If you opt for the facility, the applicable charges will be deducted from your salary in
the monthly payroll.

Annual Leave/Public Holidays- You will be eligible for annual leaves and public holidays as determined by the Company's
Leave Policy which is subject to change from time to time.

If you become indebted to the Company for any reason, the Company may, if it so elects, set off any sum due to the Company from you
against the compensation payable to you and collect any remaining balance from you.
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Probationary Period:

You will be on probation for period of six months from your date of joining the Company and continuity of your employment
with the Company is dependent on confirmation of your employment.The Company reserves the right to revise the probation

period depending on your performance and/or other consideration.

At any time during your probation period the Company may confirm your employment by way of a written communication, if
your performance is found to be satisfactory. Your probation shall be deemed extended, for a period not exceeding 30 days,
in a situation where you do not receive the aforesaid written communication from the Company.

Performance Review: You will be eligible to participate in Company's performance review process as per Company policy.

Conditions of hire:

1.

Your employment with the Company will be subject to the following pre-conditions:

You will submit relevant documents as mandated by the Company.

You obtain requisite certification or complete mandated assessments which are basis for offering you employment
opportunity with the Company;

You obtain a clear discharge and/or relieving letter from your most recent employer (prior to joining the Company).
Nevertheless you must submit a clear discharge and/or relieving letter within fifteen (15) days of joining the
Company;

You represent that acceptance of employment with the Company does not breach any terms/provisions of your
previous employment agreement or any other agreement to which you are bound.

You acknowledge that the Company has offered you employment based on the fact that there are no pending
claims, actions, suits or proceedings against you which might reasonably be expected to have an adverse effect on
your ability to perform your duties hereunder and/or upon the Company.

You provide two satisfactory references, one being from your most recent employer (prior to joining Capgemini);

Your background verification check (including address, academics, employment, criminal etc as applicable)
conducted by the Company is cleared; and

You represent that you have not been involved in any fraud, unethical and/or immoral acts, departmental inquiry in
your previous employment(s) and/or been part of any pending investigation (whether judicial, quasi-judicial or
otherwise) which you have not disclosed from the Company prior to your joining.

Your employment shall be subjected to the below-mentioned additional terms and conditions.

a. You should clear the final degree examination and submit your degree marks sheet and/or certificate, as a proof
of passing. In the event you fail to clear the final examination in the first attempt or fail to submit the proof of the
same by 28-February-2022, our Offer shall stand automatically revoked or otherwise your employment with the
Company shall cease immediately without any further obligation or liability upon the Company.

b. You will be required to clear the mandatory Entry Level Certification Training Test of the Company in the first
attempt. The details of the mandatory certification and the test will be communicated to you upon your joining the
Company. If you do not successfully clear such test, your employment with the Company shall cease immediately
without any further obligation or liability upon the Company.

c. As a condition of your employment with the Company, you will be required to undergo certain specialized training,
certification and/or skill up gradation, at the cost, resource and expense of the Company. In consideration thereof,
you shall be required to sign a training agreement or service agreement with the Company, and inter alia provide a
commitment to work for the Company for 24 months, failing which there would be certain monetary liabilities that you
would need to bear. Prior to acceptance of our Offer, you may request HR Department for more details in this
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respect including draft of such an agreement, for your review.

You fill the complete Back ground verification link given along with the welcome mail of the offer.

2. Your employment is inter alia based on the information furnished by you to the Company including declarations and
undertakings thereto. If at any time during your employment with the Company, the Company discovers that you have
furnished any false, fake, forged information (including documentation) for securing employment with the Company or
otherwise, the Company reserves the right to take disciplinary action against you, including, but not limited to, right to
terminate your employment without notice and your employment with the Company will be void ab-initio.

Your employment with the Company will also be governed by the terms and conditions of employment contained in Exhibit 1
attached hereto.

The Company's address for sending notice in relation to your employment is as below:

Kind Attn: Head - Human Resources

Address: Capgemini Technology Services India Limited,

Capgemini Knowledge Park, IT 3 IT 4, SEZ, Thane-Belapur Rd, TTC Industrial Area, Airoli, Navi
Mumbai, Maharashtra 400708

Email: hremployeeservices.in@capgemini.com
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You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except
to your advisors, attorneys and accountants, for seeking their advice) without our prior written consent.

At Capgemini, one of our goals is to afford all our people the opportunity to pursue their careers, to achieve their personal best, and to
balance their personal and professional goals. Capgemini values your abilities and believes it can provide you with an atmosphere in which
you can develop your professional talents to the fullest.

As a token of your acceptance of our offer of employment with the Company, please sign in the space provided below and return a
duplication version of this letter immediately to us within fifteen(15)days from the date of this letter. Our offer shall automatically lapse unless
(i) you confirm your acceptance of it and return a copy to us within the prescribed time and (ii) you join us on or before your date of joining
stated in this Employment Offer Letter.

For Capgemini Technology Services India Limited

Anilkumar Singh
Head - Talent Acquisition & Resourcing

Acceptance

| have read and understood the contents of this Employment Offer Letter and Exhibits hereto (hereinafter ‘Letter ') and accept all the terms
and conditions of this Letter in its totality. | confirm that there are no other oral/written understandings other than as detailed herein between
me and Capgemini Technology Services India Limited.

This Letter supersedes all previous agreements (written or oral) between the parties in relation to the subject-matter. | confirm that | am not
breaching any terms or provisions of any prior agreement or arrangement by accepting this offer.

Name: Aparna Ramesh Sasane

Date: 01/19/2022
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EXHIBIT 1

Terms & Conditions of Employment with Capgemini Technology Services India Limited

1. CURRENT WORK LOCATION:

1.1 Capgemini Technology Services India Limited ("Capgemini" or "Company") may require you to work at other Company locations and/or
on customers' sites both, within or outside India. The Company shall seek to give you reasonable notice of extensive travel requirements,
and to take into account your personal circumstances where appropriate.

1.2 Depending upon exigencies of business you may be transferred/deputed, at Company's sole discretion, within India or outside by the
Company in any capacity as the Company may desire from time to time, from:

a) one location to another; or
b) one team/department/account/function/Business Unit to another; or
C) one project/job to another; or

d) the Company to any other group entity or affiliate or any other business associate as the Company may deem
appropriate from time to time.

1.3 Such transfer/deputation/assignment/relocation shall not entitle you to ask for revision in your salary or any terms or conditions of your
service. The Company does not guarantee the continuation of any benefits or perquisite at the new location. In all such cases of
transfer/deputation/assignment/relocation you will be governed by the relocation policies and policies of the Company existing at that time.
Consequent to such transfer/deputation/assignment/relocation, you will be governed by the terms and conditions of service as applicable to
your category of employees in the new location (which includes but is not limited to office days/hours and holidays).

2. DUTIES AND RESPONSIBILITIES:

2.1 You shall devote your skill, knowledge and working time to the conscientious performance of your duties and responsibilities towards
the Company. You shall perform your duties with diligence, devotion and discretion. You shall comply with all directions given to you by your
reporting manager/supervisor and shall faithfully observe all the rules, regulations and Company policies. Further, the Company may, at any
time, in its sole discretion, suitably modify your roles, responsibilities and duties.

3. COMPENSATION:

3.1 Your all-inclusive annual target compensation and corresponding details are provided in the Employment offer letter.

4, TRAINING:

4.1 During the term of your employment, the Company may offer you an opportunity to undergo certain specialized training, certification
and/or skill upgradation from time to time, which shall inter alia enhance your career opportunities at the Company and otherwise. In case
you accept the Company's offer for training, the Company is likely to incur expenses including in relation to training costs, course fees,
recruitment and induction costs, salary and benefits during training period, opportunity loss, etc. Depending on the nature of
training/certification and corresponding cost and expenses, the Company may require you to execute training agreement with the Company
for a specific period (which will be indicated to you at that time) in consideration of the cost the Company would be incurring for such
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training/certification. Under such training agreement, you shall agree to inter alia serve a minimum term of employment with the Company,
failing which you will be required to reimburse the Company for the cost of training/certification identified in the training agreement and any
other costs related to the training/certification.

5, COVENANTS AND REPRESENTATIONS:

5.1 You also agree that during the term of your employment with the Company and for twelve (12) months after the cessation of
employment, regardless of the reason of cessation of employment, you will not:

a.) directly or indirectly, on your own behalf or on behalf of or in conjunction with any person or legal entity, recruit, hire,
solicit, or induce, or attempt to recruit, hire, solicit, or induce, any employee of the Company with whom you had dealings,
personal contact or supervised while performing your duties or otherwise, to terminate their employment relationship with
the Company;

b.)  directly or indirectly, solicit or attempt to solicit business, customers or suppliers of the Company or of its affiliates;

c.) directly or indirectly, solicit or attempt to solicit or undertake employment with any client of the Company or any
organization where you have been taken or sent for training, deputation or secondment or professional work by the
Company; and

d.) provide or attempt to provide professional services similar to those provided by the Company to its current or prospective
customers, with whom you (i) had business interactions or any other dealings on behalf of the Company during your
employment with the Company and/or (ii) had been directly associated with the customer in relation to a project.

5.2 You and the Company acknowledge and agree that the duration and scope of the Covenants contained herein are fair and reasonable.
Accordingly, you and the Company agree that, in the event that any of the covenants contained herein are nevertheless determined by a
judicial or quasi judicial body to be unenforceable because of the duration or scope thereof, the judicial or quasi judicial body making such
determination may reduce such duration and/or scope to the extent necessary to enable such judicial or quasi judicial body to determine
that such covenant is reasonable and enforceable, and to enforce such covenant as so amended

5.3 You will also be governed by all applicable rules, processes, procedures, and policies (including but not limited to Information Security
Management System (ISMS) policies and procedures, Code of Business Ethics of the Company, which are not specifically mentioned in this
Letter. The applicable rules/processes/procedures/policies are available on the Company's Intranet and you are expected to go through the
same carefully. For any clarification in relation to applicable rules/processes/procedures/policies, please get in touch with concerned
department. If at anytime during your employment with the Company, you are found in violation of any applicable rules, processes,
procedures, or policies of the Company, the Company reserves the right to take disciplinary action against you, including right to terminate
your employment without notice.

5.4 Capgemini prides itself as a company with the highest order of ethical conduct in its dealings with employees, customers, service
provider, agents, governments or any other third party. It is important that you fully understand this philosophy and the relevant policies. If
at anytime during your employment with the Company, you are found to be in violation of such policy and/or generally accepted
ethical/moral standards, the Company reserves the right to take disciplinary action against you, including right to terminate your
employment without notice.

5.5 You declare that you are medically fit to carry out the duties expected of you by the Company. You represent that you have no
communicable disease and you are not addicted to drugs or any other substance of abuse. During the term of your employment with the
Company, you are required to be medically fit to perform the duties assigned to you from time to time. As to whether you are medically fit, is
an issue which will be professionally determined by the Company and you shall be bound by such determination. The Company may
require you to undergo periodical medical examination as and when intimated to you by the Company.

5.6 You represent that you are not in breach of any contract with any third party or restricted in any way in your ability to undertake or
perform your duties towards the Company. You covenant that you will be fully responsible for any personal liabilities that may arise as the
result of an agreement or arrangement between you and any third party and that the Company will in no way be concerned with such
liabilities.

5.7 You will at all times maintain your ability to be employable and in the event of any change in your personal circumstances resulting in
possible alteration to the employability status, you will keep the Company informed in writing about such change.
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5.8 During your employment with the Company, to meet the exigencies of business, the Company may require you to (i) work on any
project that you are assigned to, on any technical platforms/skills and nature of the project or (ii) work night hours or (iii) work in shifts
(including night shifts).

5.9 Regardless of any secondment to any of the Company's affiliated entity/business associate/joint venture or where you may be required
to work overseas for any such entity for an extensive period, you shall at all times remain an employee of the Company exclusively and
shall not be entitled to any such foreign salary or benefits (including medical insurance, green card sponsorship, etc.) payable or applicable
to employees of such other Capgemini entities other than the salary and benefits specified in the Employment Letter and/or the salary and
benefits that may be determined by Capgemini and communicated to you in writing.

5.10 Unless specifically authorized by the Company in writing, you shall not sign any contract or agreement that binds the Company or
creates any obligation (financial or otherwise) upon the Company. You shall also not enter into any commitments or dealings on behalf of
the Company for which you have no express authority nor alter or be a party to any alteration of any principle or policy of the Company or
exceed the authority or discretion vested in you without the previous sanction of the Company.

5.11 During the period of employment, you agree not to draw, accept or endorse any cheque or bill on behalf of the Company or, in any
way, pledge the Company's credit except so far as you may have been authorized by the Company to do so, either generally or in any
particular case.

5.12 During the term of your employment, you shall not communicate with the media or with journalists in relation to the Company or its
affairs, without obtaining a specific prior written permission from the Company.

5.13 You acknowledge and provide your consent vide Consent Letter for use of personal information including Sensitive Personal Data or
Information ("SPDI") to the Company (a) to share your sensitive personal data or information about you and/or your dependents (wherever
applicable) provided to the Company with third parties for purposes deemed appropriate by the Company from time to time; (b) to share
information about you with affiliates of the Company for administrative purposes/audit and with clients/prospects in relation to any staff
augmentation requirements; (c) to treat any personal data to which you have access in the course of your employment strictly in accordance
with Company policies and not using any such data other than in connection with and except to the extent necessary for the purposes for
which it was disclosed to you. You further acknowledge and consent for use of your personal images and voices in marketing material,
videos, etc; and confirm that you have read and understood the Company's Privacy Policy in relation to the collection, processing, use,
storage and transfer of SPDI and you agree to the terms thereof.

5.14 You agree to comply with all laws, ordinances, regulations applicable in relation to your employment with the Company including but
not limited to the anti-corruption laws, anti bribery laws such as Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices
Act, 1977 of the United States and the Bribery Act 2010 of the United Kingdom and/or data privacy laws. Without limiting the generality of
the foregoing, you represent and covenant that you have not, and shall not, at any time, during your employment with the Company, pay,
give, or offer or promise to pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit of: (i) any public
servant, government official, political party or candidate for political office; or (ii) any other person, firm, corporation or other entity, with
knowledge that some, or all of that money, or other thing of value will be paid, given, offered or promised to a public servant, government
official, political party or candidate for political office, for the purpose of obtaining or retaining any business, or to obtain any other unfair
advantage, in connection with the Company's business.

515 You hereby represent to the Company that:
a.) you are legally permitted to reside and be employed in India;

b.)  you have reviewed these terms and conditions and that you understand the terms, purposes and effects of the same;
c.)  you have accepted these terms and conditions only after having had the opportunity to seek clarifications;

d.) you have not been subjected to duress or undue influence of any kind to accept these terms and conditions and these terms
and conditions will not impose an undue hardship upon you;

e.) you have accepted these terms and conditions of your own free will and without relying upon any statements made by the
Company or any of its representatives, agents or employees; and
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f.) you have all requisite power and authority, and do not require the consent of any third party to accept our offer.
6. CONFIDENTIALITY:

6.1 This is a highly Confidential and Private document. You are required to maintain, at all times, the confidentiality and ensure that
the contents or details of this Letter are not shared with anyone.

6.2 You are aware that in the course of your employment with the Company, you shall have access to Confidential Information.
"Confidential Information" shall mean and include, but not limited to, proprietary, confidential, sensitive, personal information about
inventions, products, designs, methods, know-how, techniques, trade secrets, systems, processes, strategies, software programs, content,
data, techniques, plans, designs, programs, customer information, works of authorship, intellectual property rights, customer lists, employee
lists and any other personally identifiable information about any employee of the Company or its affiliate or personally identifiable
information of its customers or clients of its customers, user lists, vendor lists, content provider lists, supplier lists, pricing information,
projects, budgets, plans, projections, forecasts, financial information and proposals, intellectual property, terms of this Letter and any other
information which due to the nature or character of such information, any prudent person might reasonably under similar circumstances
treat such as confidential or would expect the Company to regard such information as Confidential, all regardless as to whether such
information is in written form or electronic form or disclosed orally before or after the date hereof.

6.3 You agree that you may receive in strict confidence all Confidential Information of the Company, its affiliates or its clients or prospective
clients of the Company or its affiliates. You further agree to maintain and to assist the Company in maintaining the confidentiality of all such
Confidential Information, and to prevent it from any unauthorized use.

6.4 You agree and confirm that, you will, at all times:

a) maintain in confidence all such Confidential Information and will not use such Confidential Information other than as
necessary to carry out the purpose for which it was shared with you;

b) not disclose, divulge, display, publish, or disseminate any such Confidential Information to any person except with the
Company's prior written consent;

c) treat all such Confidential Information with the same degree of care that you accord to your own confidential information, but
in no case less than reasonable care;

d) prevent the unauthorized use, dissemination or publication of such Confidential Information;

e) not copy or reproduce any such Confidential Information except as is reasonably necessary for the purpose for which it was
shared with you;

f) not share such Confidential Information with any third party (specifically those person who are in the same field of activities
as that of the Company or are in direct or indirect competition to the Company);

Q) not use such Confidential Information in any way so as to procure any commercial advantage for yourself or for any third
party or in a manner that is directly or indirectly detrimental to the Company;

h) neither obtain nor claim any ownership interest in any knowledge or information obtained from such Confidential Information;
and

i) not use or attempt to use any such Confidential Information in any manner that may harm or cause loss or may be
reasonably expected to harm or cause loss, whether directly or indirectly, to the Company, its affiliates or its customers.

6.5 All such Confidential Information shall remain the sole and exclusive property of the Company, and no license, interest or rights
(including, without limitation, any intellectual property rights) to such Confidential Information, or any copy, portion or embodiment thereof, is
granted or implied to be granted. Nothing in this Letter shall limit in any way the Company's right to develop, use, license, create derivative
works of, or otherwise exploit its own Confidential Information.

6.6 You shall be under no obligation of maintaining confidentiality of such Confidential Information as per provisions of this clause if
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the information:

a) was in your possession before receiving the same from the Company pursuant to this Letter;
b) is or becomes a matter of public knowledge through no fault of yours; or
c) is rightfully received by you from a third party without a duty of confidentiality.

6.7 If you are served with a court or governmental order requiring disclosure of any part of such Confidential Information, you shall,
unless prohibited by law, promptly notify the Company before any disclosure and cooperate fully (reasonable expense to be borne by the
Company) with Company and its legal counsel in opposing, seeking a protective order or limit, or appealing any such subpoena, legal
process, request or order to the extent deemed appropriate by the Company.

6.8 Upon cessation of your employment with the Company or on a written request of the Company, whichever is earlier, you shall
return or destroy (atthe Company's option) any part of such Confidential Information that consists of original, and copies of, source material
provided to you and still in your possession and, if requested by the Company, shall provide written confirmation to the Company to that
effect.

6.9 You shall not, whether during your employment and/or after cessation of your employment, for whatever reason, use, disclose,
divulge, publish or distribute to any person or entity, otherwise than as necessary for the proper performance of your duties and
responsibilities under this Letter, or as required by law, any confidential information, messages, data or trade secrets acquired by you in the
course of your employment with the Company.

6.10 If you are found to be in breach of this clause, the Company reserves the right to take disciplinary action against you, including right
to terminate your employment without notice.

6.11 You shall maintain the confidentiality of all price sensitive information and shall handle all such information on a strict 'need to know'
basis i.e. disclose only to those within the Company who need the information to discharge their duty. You shall not pass on such
information to any person directly or indirectly by way of making a recommendation for the purchase or sale of securities. Further, during
your employment, you shall be subject to applicable trading restrictions e.g. when the trading window is closed, you shall not trade in the
Company or any of its affiliates' securities during such period.

7. INTELLECTUAL PROPERTY:

7.1 "Intellectual Property Rights" shall mean all industrial and intellectual property rights (including both economic and moral rights),
including, without limitation, patents, patent applications, patent rights, trademarks, trademark applications, trade names, service marks,
service mark applications, copyrights, copyright applications, databases, algorithms, manuscripts, computer programs and other software,
know-how, trade secrets, proprietary processes and formulae, inventions, trade dress, logos, design and all documentation and media
constituting, describing or relating to the above.

7.2 You represent that all services performed by you for the Company shall be your original work and shall not incorporate any third party
materials or work in which you or any third party asserts an ownership interest or Intellectual Property Right. Provided that in the event the
Company is held liable or is faced with a claim for your violation of any Intellectual Property Rights belonging to a third party, you undertake
to indemnify the Company (and/or any of its affiliates, as the case may be) against any and all losses, liabilities, claims, actions, costs and
expenses, including reasonable attorney's fees and court fees resulting there from.

7.3 If at any time during your employment with the Company, you (either alone or with others) whether or not during normal business hours
or arising in the scope of your duties of employment make, conceive, create, discover, invent or reduce to practice any invention,
modification, discovery, design, development, improvement, process, software program, work of authorship, documentation, formula, data,
technique, know-how, trade secret or any Intellectual Property Right whatsoever (including all work in progress) or any interest therein
(whether or not patentable or registrable under copyright, trademark or similar statutes or subject to analogous protection) (collectively
'‘Developments') that:
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a) relates to the business of the Company (or its affiliate), or to its customers or suppliers, or to any of the products or services
being developed, manufactured, sold or provided by the Company (or any of its affiliate) or which may be used in relation
therewith;

b) results from tasks assigned to you by the Company; or

c) results from the use of premises or personal property (whether tangible or intangible) loaned, eased or contracted for by the
Company or its affiliate,

such Developments (including all work in progress) and the benefits thereof shall immediately become the sole and absolute property of the
Company, as works made for hire or otherwise, and you shall immediately disclose to the Company, without cost or delay and without
communicating to others the same, each such Development and all available information relating thereto (with all necessary plans and
models).

7.4 You hereby irrevocably, absolutely and perpetually assign any and all rights (including any Intellectual Property Rights) you may have
or acquire in the Developments and all benefits and/or rights resulting there from to the Company and its assigns without additional
compensation on worldwide basis. You acknowledge that the salary and other payments receivable by you from the Company is adequate
compensation for such assignment. You hereby waive and quitclaim to the Company any and all claims of any nature whatsoever that you
may now have or may hereafter have in and to the Developments (including all work in progress).

7.5 All such assignment of rights shall be perpetual irrevocable, universal and shall not lapse, even if the Company fails at any time to
commercially exploit any such Developments. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, any assignmentin
so far as it relates to copyrightable material shall not lapse nor the rights transferred therein revert to you, even if the Company does not
exercise the rights under the assignment within a period of one year from the date of assignment. You hereby agree to waive any right to
and refrain from raising any objection or claims to the Copyright Board with respect to any assignment, pursuant to Section 19A of the
Copyright Act, 1957. You further agree to assist and cooperate with the Company in perfecting the Company's rights in any of the
Developments.

7.6 Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire) includes all rights of paternity,
integrity, disclosure and withdrawal and any other rights that may be known as or referred to as 'moral rights' (collectively 'Moral Rights'). If,
you are deemed under applicable law to retain any rights in any Developments, including without limitation any Moral Rights, you hereby
waive, and agree to waive, all such rights. To the extent that such waivers are deemed unenforceable under applicable law, you grant, and
agree to grant, to the Company or its assigns the exclusive, perpetual, irrevocable, universal and royalty-free license to use, modify and
market the Development, without identifying you or seeking your consent.

7.7 If you are not employed with the Company at the time when the Company requests your assistance in connection with the foregoing,
the Company will pay you for your reasonable time expended in complying with the above terms at an hourly rate equal to the effective
hourly rate at which you were paid the Company immediately prior to your termination as an employee.

7.8 Should the Company be unable to secure the signature on any document necessary to apply for, prosecute, obtain, protect or enforce
any Intellectual Property Rights, due to any cause, you hereby irrevocably designate and appoint the Company and each of its duly
authorized officers and agents as your agent and attorneys to do all lawfully permitted acts to further the prosecution, issuance, and
enforcement of the Intellectual Property Rights or protection in respect of the Developments, with the same force and effect as if executed
and delivered by you.

7.9 Notwithstanding the foregoing, you will also be bound by Capgemini's policy with respect to Intellectual Property.

8. CONFLICT OF INTEREST:

8.1 During your employment, you will not, directly or indirectly, whether alone or as a partner joint venture, officer, director, employee,
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consultant, agent, independent contractor or stockholder of any company, business or other commercial enterprise: (i) engage in any
business activity similar in nature to any business conducted or planned by the Company, or (ii) compete in any way with products or
services being developed, marketed, distributed or otherwise provided by the Company

8.2 You shall not undertake, whether directly or indirectly any full time or part time employment or operate or manage business of any kind
whatsoever, so long as you are in employment with the Company.

8.3 During you employment if you become aware of any potential or actual conflict between your interests and those of the Company, then
you shall immediately inform the Company about such conflict. Where the Company is of the opinion that such a conflict does or could exist,
it may direct you to take appropriate action(s) to resolve such a conflict, and you shall comply with such instructions.

8.4 During the course of your employment, you shall not, either directly or indirectly, receive or accept for your own benefit or the benefit of
any person or entity other than the Company any gratuity, emolument, or payment of any kind from any person having or intending to have
any business with the Company.

8.5 To perform your duties towards the Company, you will have access to email, internet, Company assets (desktop, laptop, mobile phones
etc.) and other Company infrastructure. You shall ensure that at all times your use of such facilities meets the ethical and social standards
of the workplace. Further, your use of such facilities must not interfere with your duties and must not be illegal or contrary to the interests of
the Company.

9. RETIREMENT/TERMINATION:
a.) Retirement

(i) You will automatically retire from employment with the Company on the last day of the month in which you complete sixty
(60) years of age. It is hereby clarified that the Company reserves it right to change the retirement age.

b.) Notice Period/Termination

(i) During the probation period, your employment with the Company may be terminated (i) by you, upon giving the Company
three months' written notice or at the Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company,
upon giving you two months' written notice or payment of gross salary in lieu thereof.

Upon confirmation, your employment with the Company may be terminated (i) by you, upon giving the Company three
months' written notice or at the Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company, upon
giving you three months' written notice or payment of gross salary in lieu thereof.

(i)  Notwithstanding anything to the contrary, the Company reserves the right to relieve you from services of the Company only
upon your satisfactory handover of all the duties and responsibilities assigned to you (including but not limited to any
knowledge transfer and serving the notice period conditions).

(i)  Notwithstanding the aforesaid or anything else to the contrary, the Company may suspend, dismiss, discharge or terminate
your employment with immediate effect by a notice in writing (without salary in lieu of notice), in the event of (i) fraudulent,
dishonest or undisciplined conduct by you, (ii) you committing a breach of integrity, or embezzlement, or misappropriation or
misuse or causing damage to the Company's asset/property, (iii) your insubordination or failure to comply with the directions
given to you by persons so authorized, (iv) your insolvency or conviction for any offence involving moral turpitude, (v) your
breach of any terms or conditions of this Letter or the Company's policies or other documents or directions of the Company,
(vi) you going on or abetting a strike in contravention of any law for the time being in force, (vii) you conducting yourself in a
manner which is regarded by the Company as prejudicial to its own interests or to the interests of its clients or (viii)misconduct
by you as provided under the labour laws and/or in the Company policies.

(iv) In the event of willful neglect or breach of any of the terms hereof or refusal on your part to carry out the lawful instructions of
any authorized officer of the Company or being guilty of misconduct, the Company may terminate your employment forthwith
without notice and with no obligation to pay you any compensation.

(v) Incase you absent yourself from duty continuously, without prior authorization, for ten (10) consecutive calendar days or more
you shall be deemed to have left and relinquished the service on your own accord and such relinquishment of service shall be
deemed as a repudiation of your employment. In such circumstances, the Company will have the discretion of (a) adjusting
salary against the notice period of such abandonment and recover any outstanding dues towards payable to the Company;
and (b) presume that you have voluntarily abandoned the services of the Company and strike off your name from the
Company's payroll.
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c.) Effects of Cessation of Employment

(i)  Upon cessation of your employment with the Company (whether by virtue of termination/resignation/retirement), you will
immediately return to the Company all of the Company's Confidential Information, tools, assets, accessories, formulae,
documents, specifications, books etc. in your custody, care of charge and obtain clearance certificate from the relevant
person/office/department, on production of which alone your dues, if any, will be settled by the Company, failing which the
Company reserves the right to adjust the dues against any amounts payable to you or separately claim the same from you or
use available legal remedies to recover the assets or any other amount due to the Company.

(ii)  If any Letter of Authority or Power of Attorney is issued to you, you will undertake to return it on demand or immediately upon
cessation of your employment with the Company.

(i)  Upon cessation of your employment with the Company, the Company may require you to sign appropriate release terms
without any additional compensation.

10. LIMITATION OF LIABILITY AND INDEMNITY:

10.1 Neither party shall be liable to the other party for any indirect, incidental, contingent, consequential, punitive, exemplary, special or
similar damages, including but not limited to, loss of profits or loss of data, whether incurred as a result of negligence or otherwise,
irrespective of whether either party has been advised of the possibility of the incurrence by the other Party of any such damages.

10.2 The Company's liability arising out of or in connection with this Letter, whether based in contract, tort (including negligence and strict
liability) or otherwise, shall not exceed the amount paid by the Company to you for a period of three (3) months preceding the cause of
action.

10.3 Notwithstanding anything to the contrary contained herein, you shall indemnify and keep indemnified the Company, its directors,
officers and employees from and against all claims, demands, actions, suits and proceedings (including any losses, damages, costs,
charges and expenses), whatsoever that may be brought or made against the Company by any third party as a result of any act or
omission, non-performance or non-observance by you of any of the terms and conditions of this Letter and/or arising from your failure to
comply to any statute or enactment/s (including but not limited anti-bribery laws and data protection laws).

1. MISCELLANEOUS:

11.1 Notice: All notices to you in relation to your employment shall be in writing and in English language and shall be served either by hand
delivery or by sending the same by registered post or by email (as per Company records) or by courier or by speed post addressed to the
address mentioned hereinabove. It will be your responsibility to inform the Company of any change in your address and contact details
including telephone numbers, personal email addresses etc.

All notices to the Company in relation to your employment shall be in writing and in English language and shall be served either by hand
delivery or by sending the same by registered post or by courier or by speed post addressed to the Company's office address referred in
the Employment Letter or by email with a physical copy by any of the abovementioned ways.

11.2 Severability: The parties acknowledge and agree that if any of the provision of this Letter is deemed invalid, void, illegal, and
unenforceable that provision stands severed from this Letter and the remaining provisions of this Letter shall remain valid and enforceable.

11.3 Publicity: You shall not use the name and/or trademark/logo of Capgemini, its group companies, subsidiaries or associates before
media (irrespective of the form whether print, audio visual, electronic etc.) in any other manner which is detrimental to the interest, image
and goodwill of the Company and its affiliates without prior written consent of the Company. In the event you intend to share/disclose article
which includes any information about the Company or its affiliates/customers for possible publication or dissemination outside the
Capgemini group, you agree to inform the Company and obtain its prior written consent on the article you wish to disclose. Further, you
agree to make such modifications/deletions/revisions to the article as are requested by the Company to protect its
property/interest/reputation.

11.4 Non-Disparagement: During the term of your employment with the Company and at all times thereafter, you will not make any false,
defamatory or disparaging statements about the Company, or the employees, officers or directors of the Company that are reasonably likely
to cause damage to any such entity or person.
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11.5 Waiver: No delay or failure of any party in exercising or enforcing any of its rights or remedies whatsoever shall operate as a waiver
of those rights or remedies or so as to preclude or impair the exercise or enforcement of those rights or remedies. No single or partial
exercise or enforcement of any right or remedy by any party shall preclude or impair any other or further exercise or enforcement of that
right or remedy by that Party. Save as expressly provided in this Letter neither party shall be deemed to have waived any of its rights or
remedies whatsoever unless the waiver is made in writing, signed by a duly authorized representative of that party and may be given
subject to any conditions thought fit by the grantor. Unless otherwise expressly stated any waiver shall be effective only in the instance and
for the purpose for which it is given.

11.6 Integration: This Letter alongwith its Exhibit constitutes the entire understanding between the parties and supersedes all previous
agreements (written or oral) between the Parties in relation to its subject-matter.

11.7 Survival: Clauses 5.1, 5.13, 6, 7, 9(c), 10, 11.1, 11.7, 11.8 and 11.9 and any other clause which by its nature is expected to survive
shall all survive the expiry/termination (for whatever reason) of the Letter and shall continue to apply.

11.8 Dispute Resolution/Governing Law: The Parties to this Agreement shall make best efforts to settle by mutual conciliation any claim,
dispute or controversy ("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the existence or
validity hereof, the interpretation hereof, or the breach hereof. All disputes, differences and/or claims arising out of these presents or as to
the construction, meaning or effect hereof or as to the rights and liabilities of the Parties hereunder and which cannot be settled by mutual
conciliation shall be referred to Arbitration to be held in Mumbai in English Language in accordance with the Arbitration and Conciliation Act
1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by Capgemini. The award of the
Arbitrator shall be final and binding on Parties.

This Letter shall be governed and interpreted in accordance to the laws of India and the courts at Mumbai only shall have exclusive
jurisdiction.

11.9 Rights to Injunctive Relief: You hereby expressly acknowledges that any breach or threatened breach by you of any of your
obligations set forth in this Letter and/or any of the Company policies may result in significant and continuing injury and irreparable harm to
Company, the monetary value of which would be impossible to establish. Therefore, you agree that Company shall be entitled to injunctive
relief in a court of appropriate jurisdiction with respect to such provisions.
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CONSENT LETTER

For use of Personal Information & Sensitive Personal Data or Information

I residing at , do
hereby provide my express consent to my employer, Capgemini Technology Services India Limited, having its registered office at No.14,
Rajiv Gandhi Infotech Park, Hinjawadi Phase lll, MIDC - SEZ, Village Man, Taluka Mulshi, Pune — 411057, Maharashtra (hereinafter
referred to as the"Company", which expression shall unless repugnant to the context or meaning thereof mean and include its successors,
nominees, assigns and administrators) as follows:

1.That | acknowledge and provide my consent to the Company to collect, store, process, transfer and share my personal information and
sensitive personal data or information and information of my dependents wherever applicable, (including sensitive personal information like
bank accounts, PAN, blood group, biometric information, medical record, email addresses etc.) for purposes deemed appropriate by the
Company from time to time, including but not limited to:
a) background verification agencies for the purpose of verifying the information submitted by me basis
which | have been made an offer of employment,
) payroll processing agencies for processing my payroll (including reimbursement claims),
) law enforcement agencies,
) to comply with a judicial/quasi judicial order,
) auditor (including internal auditors, statutory auditors or Capgemini's clients or their auditor) for the
purpose of audit,
insurance companies for the purpose of group insurance, personal accident insurance etc.
service providers providing services for biometric access to office premises for monitoring attendance.
foreign consulates, embassies etc and service providers (including travel agents) for the purpose of
processing of visa, work permits etc.

DO QO T
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2. Further, | also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such
information with:

a.) affiliates of the Company for administrative purposes and/or audit;

b.) clients/prospects in relation to any staff augmentation assignments.

3.That | agree and confirm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall
have exclusive jurisdiction to adjudicate upon any dispute that may arise in relation to this Consent Letter.

4.That should any provisions of this consent letter be held by a court of law to be illegal, invalid or unenforceable, the legality, validity and
enforceability of the remaining provisions of this consent letter shall not be affected or impaired thereby.

5. | hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any undue force
or coercion in any manner whatsoever.

6.1 am aware that | have the right to access and rectify my sensitive personal data or information provided to the Company and
corresponding obligation to immediately update my sensitive personal data or information inCompany's records in the event of any change.

7.1 am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are
available on the Company's intranet.

This consent letter shall come into force immediately upon its execution by me.

Name:
Signature
Date:
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/XPRESSEEES
delivering happiness
Date: 30th March 2021

Dear Chirag,

Sub: Offer letter for the position in I'T Department

Congratulations and welcome to the XpressBees Family!

Pursuant to our discussion, we are delighted to offer you employment opportunity with us, on full — time basis,
as “Graduate Engineer Trainee - IT” outlining enclosed compensation starting from 25th March 2021 based
at Pune on the terms and conditions mutually agreed upon by us at the time of interview.

Please carry the original testimonials along with self-attested photocopy of below mentioned documents at the
time of joining. This would facilitate the smooth completion of joining formalities:

Service Certificates and Relieving letter/Resignation letter (duly accepted) from previous employer.
All educational certificates starting from HSC to latest degree.

4 Passport size Photographs.

Pan Card.

Proof of Address.

Proof of Identity

Aadhar Card

Bank Details

O NSRBI

All other terms and conditions of your employment will be elaborated in the letter of appointment, which will
be issued to you upon your joining and submitting relieving letter from your current employer.

Please note that if you fail to join your duty on or before stipulated date, this offer shall automatically stand
withdrawn and cancelled.

We look forward to receiving your formal acceptance of this offer and confirm the date of joining on or before
25th March 2021.

Looking forward to having you with us.
With best regards.

For Busybees Logistics Solutions Pvt. Ltd.,

A\ &’w

Amitava Saha
Authorized Signatory

BUSYBEES LOGISTICS SOLUTIONS PRIVATE LIMITED
CIN: U74900PN2015PTC155482
Registered Office: - Unit 1A & 501A, Building B-1, Cerebrum IT Park, Kalyani Nagar, Vadgaonsheri, Pune 411014
Corporate Office: - Building# B1, 1st Floor, Kumar Cerebrum IT Park, Kalyani Nagar, Pune 411014, Maharashtra
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delivering happiness

Salary Bifurcation

Components Yearly Earnings Monthly Earnings

Basic Salary 109260 9105
House Rent Allowance 43704 3642
Conveyance 19200 1600
Children Education Allowance 4800 400
Special Allowance 96180 8015
Gross Salary 273144 22762
Employer PF Contribution 21600 1800
Gratuity 5256 438
Cost To Company 300000 25000
Deductions

Employee PF Contribution 21600 1800
Professional Tax 2500 200
Net Take Home Salary (Pre-Tax) 249044 20762

Note:- Gratuity will be paid as per The Payment of Gratuity Act, 1972

For Busybees Logistics Solutions Pvt. Ltd.,
g v )
Lh/' &, M

Amitava Saha
Authorized Signatory

BUSYBEES LOGISTICS SOLUTIONS PRIVATE LIMITED
CIN: U74900PN2015PTC155482
Registered Office: - Unit 1A & 501A, Building B-1, Cerebrum IT Park, Kalyani Nagar, Vadgaonsheri, Pune 411014
Corporate Office: - Building# B1, 1st Floor, Kumar Cerebrum IT Park, Kalyani Nagar, Pune 411014, Maharashtra
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Offer Release Date November 29, 2021

Chinimishri Surbhi Govardhan
Sale Galli,Vir Hanuman Road,Latur, Latur,
Maharashtra, India, 413512

Sub: Offer and Appointment Letter
Dear Chinimishri Surbhi Govardhan,

Congratulations! With reference to the interviews conducted by HCL TECH LTD. - IOMC (“HCL” or “Company”), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band E1.

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on November 29, 2021 at 9:00 A.M at the following address, Hyderabad SEZ-
Pheonixinfo-H01B-U3-4F-5F. Your joining would be subject to successful completion and compliance with the pre-
joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries including our Infrastructure and BPO divisions, HCL Axon etc. In line
with the same approach, we look forward to your being flexible towards your placement in — HCL TECH LTD. -
IOMC. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).

Your Total Compensation will be INR 3.65 Lacs per annum outlined in Annexure I.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure |I.

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which
you also bind yourself to serve the company for a period of at least of 24 months from the date of Joining. The
terms and conditions of such Service agreement shall also be deemed to form part of your contract of
employment with the Company.

On the date of joining, you would be required to submit the documents listed in Annexure lll. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as
a part of the HCL family.

You need to have cleared all the subjects & should be a pass out of 2021 batch for the current academic course
and be able to produce a provisional certificate from your college/university at the time of joining. No candidature
with standing arrears will be entertained for joining on the stated date.

Signature of Employee:




HCL TECHNOLOGIES LTD
Corporate Identity Number: L741400L1981PLCO4BI6G
Technology Hub, Spacial Economic Zone
Plot No - 34, Sector 126, NOIDA 207 304, UF, india
T +91 120 6125000 F +81 120 4683030
Registered Offoe: BO6 Skidhann, 96, Nenrd Pinos, New Deini-1 1000 9, India
www.heitach, com

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter

extended to you by HCL TECH LTD. - IOMC will stand withdrawn without any liability.
Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCL TECH LTD. - IOMC

Amrita Das

Vice President, Head-Global Rewards

Signature of Employee:
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Annexure 1
COMPENSATION PLAN
Name Chinimishri Surbhi Govardhan
Band E1l
Designation Graduate Engineer Trainee
City Hyderabad
Monthly Components (in INR)
Basic Salary 15,090
House Rent Allowance 7,545
Advance Statutory Bonus -
Holiday Allowance 1,066
Food Wallet -
Flexi Basket* -
Compensatory Allowance -
TOTAL: Monthly 23,701
TOTAL: Monthly Components : Annualized 284,415
Retirals & Other Benefits (in INR)
Provident Fund 21,730
Medical Insurance Premium/ESIC 10,000
Gratuity 8,706
TOTAL : Retirals 40,435
Variable Components (in INR)
Performance Bonus (in Rs.) 21,900
Engagement PB (paid monthly) @ 100% achievement
18,250
levels
TOTAL: Variable Components 40,150

COST TO COMPANY 3,65,000

Flexi Basket Details

Max Sub limits (p.a.)

Fuel Reimbursement and Car Maintenance Charges

Leave Travel Assistance / Allowance

Car Lease Rental

TOTAL : Annual Flexi Basket

any unclaimed amount will be pa

Employee has an option of availing all, some or none of the Flexi Basket across various components as per annual
limits and entitlements mentioned in the CTC sheet. Based on the individual declaration and actual reimbursements,

id as taxable to the individual

Insurance & Medical Benefits (in INR)

Max Sub limits (p.a.)

Hospitalization cost reimbursement limit 360,000
Term life Insurance Cover 2,000,000
Disability cover due to accident (upto) 1,800,000

NOTE:

Signature of Employee:
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1. Bserv E0.1 and EO.2 employees are to be considered under Semi-skilled Category. All other employees are under

Skilled category

2. All salary components are governed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting
Manager and/or your HR Manager.

4. Any personal tax liability arising out of compensation will be borne solely by the employee.

5. Gratuity to be payable as per act

Signature of Employee:
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Annexure Il
Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes care of their professional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of Graduate
Engineer Trainee. This is to be read in conjunction with the offer & appointment letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

This Annexure lays down the general terms and conditions of employment to to HCL TECH LTD. - IOMC (herein
referred as “HCL” or “Company”) and is a legally binding document.

1. Location:
Your place of work will be located at Hyderabad SEZ-PheonixInfo-H01B-U3-4F-5F.
2. Commencement of Employment:

Your period of continuous employment with the Company will commence from the date of your joining the
Company subject to fulfillment of the other conditions as mentioned on this employment contract.

3. Medical Checkup:
Your employment is subject to you being declared medically fit by the company doctor.
4. Probation

a) You shall be on probation for a period of 12 months from the date of your appointment and unless notified in
writing, you will be deemed as “confirmed” on completion of your probation period.

b) Your case for permanent absorption in the employment of the Company shall be considered on your
satisfactorily completing the probationary period.

c) If during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable for the
job, or the like, your probationary employment would be liable to be terminated, at any time, and without any
liability.

5. HCL Training Program:

Training (classroom/on the job) sessions will be conducted after your joining. The training period may be
either extended or may be deemed completed earlier, at the discretion of the Management.

6. Notice Period/ Separation:

Your employment with the Company can also be terminated either by the Company or by you by giving the
other party 60 days advance notice. If the Company terminates the employment and decides to relieve you
before the completion of the notice period, the ‘Basic’ component of the salary for the balance notice period
would be paid to you by adjusting the amounts payable by you to the Company. For the avoidance of doubt,
all amounts payable by you to the company would need to be cleared forthwith in the event of such

Signature of Employee:
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termination. If at your request, the Company agrees to relieve you before serving the full notice period, you
will be liable to pay the Company the ‘Basic’ component of the salary for the balance notice period along with
other amount payable by you to the company, if any. However, please note that accepting any such early
relieving request would be entirely at the discretion of the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination
procedures, sign all documents and return all Company property. The Company will not be bound to pay the
dues, if any, till you have completed all the separation procedures.

Increments and Promotions

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your
salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into
consideration your job performance, movement of remuneration levels, benefits and conditions. Your
anniversary performance appraisal and compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle, or any other
Cycle as per discretion of the Company, depending on your current DOJ/Band/Employee Group.

Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and
complete various formalities as per the agreements at the time of joining and during the tenure with the
company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time
to time, in order to secure the interests of the Company and also to ensure your performance and adherence
to all terms, conditions, rules and regulations of the Company.

Background and Reference Check:

This offer of employment is subject to your clearing our BGV process. As a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a
background investigation on your credentials, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of
this offer of employment, and any employment contract which may have been subsequently executed shall be
deemed void and ineffectual.

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided in the resumes/CVs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee’s signature in this Agreement constitutes the Employee’s express
authorization for the Company (or the appointed third party) to conduct a background investigation on his/her
credentials, as may be necessary. Furthermore, the Employee agrees to submit himself /herself to random
drug /medical testing at any time during the course of employment as permitted by law.

You would be required to submit photocopies of documents detailed in Annexure |l to facilitate the joining
and background verification process. The company may also undertake reference check through at least two
professional references submitted during the process of selection.

Working Hours:

This division works 24x7 Shifts and you will be required to do so as per the need of the organization. You may
be required to work in shifts and/or in extended working hours, as permitted by law, if required as per
business needs. The same are subject to change from time to time.

Mobility:

Signature of Employee:
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The Company may require you to perform duties and undertake assignments for the Company in any part of
India or abroad, whether at the Company’s premises or that of its customers/clients. You are also liable to be
transferred to any office or branch of the Company anywhere in India or abroad. During deputation to any
customer/client’s premises you shall abide by the terms and conditions pertaining to such premises and
Country

12. Deputation/ Transfer:

Company may also depute you to work with any of the Group Companies or transfer your services to any
Group Company. On such transfer of your employment, the present terms and conditions will cease and the
employment will be governed by the terms of employment of the Company you are transferred to. You shall
however be entitled to continuity of service.

13. Retirement:
You will retire from service on attaining superannuation at the age of 55 years.
14. Other benefits:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing
terms of employment in the Company. Notwithstanding the above, the Company reserves the right to change
the above-mentioned benefits as and when it deems necessary and you will be notified accordingly.

15. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit of 20
KMs as per the company policy.

16. IP, Copyright, Inventions and Patents

All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or jointly with others, during the
period of your employment, shall be deemed to be sole property of the company and you hereby waive any
and all right, title or interest, if any, in the same in favor of the company. Further, it shall be your duty to
promptly reduce to writing and disclose to the Company all such inventions, discoveries, improvements,
copyrightable material, trademarks ideas and concepts and other intellectual property rights, which you may
make or conceive. You agree to, at all times, assist the company in every proper and possible way to patent or
register the said ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or
trademarks in any and all countries and to vest the title thereto in the company, its successors, assigns and
nominees. Your obligations under this clause shall survive expiration or termination of your employment with
the Company.

17. Data Protection:

a) The Employee consents to the holding & processing of personal data provided to the Employer for all purposes
of the administration and management of his/her employment and/or the Company’s business.

b) The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored
and processed by the Company in India and any other countries where the Company, its Group Company and
Company Clients have offices, in accordance with the applicable laws.

c) The Employee also agrees that the Company may make such data available to its advisors, other agencies,
such as pension providers, medical, insurance providers, payroll administrators, background verification
agencies and various regulatory authorities.

d) During employment, the employee will have the right to amend/modify/alter his/her personal information.
The employer will exercise all reasonable diligence for safeguarding personal information, as have been

Signature of Employee:
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disclosed by the employee. It is clarified that the said obligation will not be applicable in case of legally
compelled disclosures.

e) The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements. However, any personal data, which is no
longer required, will be deleted without undue delay.

18. Exclusivity of service
You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity
without the consent of HCL TECH LTD. - IOMC The consent may be given subject to any terms and conditions
that the company may think fit and may be withdrawn at the discretion of the company.

19. Confidentiality & Non-Disclosure:

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
significant harm to the Company.

You agree that you shall not at any time during your employment (except in the proper performance of your
duties) with the Company, or at any time (without limit) after the termination thereof, directly or indirectly
use or exploit for your own purposes or those of any other person, company, business entity or other
organization whatsoever, or disclose to any person, company, business entity or other organization
whatsoever, any trade secrets of the Company or its associated companies; any confidential information
relating or belonging to the Company including but not limited to any such information relating to customers,
customer lists or requirements, price lists or pricing structures, marketing and information, Intellectual
Property, business plans or dealings, technical data, employees or officers, financial information and plans,
designs, formulae, product lines or research activities; source codes and computer systems, software, any
document marked "Confidential"; any information which you have been told is confidential or which you
might reasonably expect the Company to regard as confidential or any information which has been given to
the Company or any Associated Company in confidence by customers, suppliers and other persons.

You shall not at any time during the continuance of your employment with the Company make any notes or
memoranda relating to any matter within the scope of the Company's or any Associated Company's business,
dealings or affairs otherwise than for the benefit of the Company or any Associated Company.

You must not make or communicate (or cause or facilitate the making or communication of) any oral or
written statement to any representative of the press, television, radio or other media on any matter
connected with or relating to the Company or any of its Associated Companies, without the prior written
consent of the Company.

The obligations contained in this provision shall not apply to, any information which you are required to
disclose in accordance with an order of a Court of competent jurisdiction, any information or knowledge which
may subsequently come into the public domain other than by way of unauthorized disclosure (whether by you
or a third party); any act of yours in the proper performance of the duties of your employment; any use or
disclosure where such use or disclosure has been properly authorized by the Company.

Signature of Employee:
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Your obligations under this paragraph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriate
disciplinary action including termination of your employment.

20. Rules, Policies, Procedures:

The Employee must comply at all times with the Company’s rules, policies and procedures relating to equal
opportunities, harassment, health and safety, e-mail and internet use, and all other rules, policies and
procedures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Company.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the
Company’s Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include upto termination of your employment with HCL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of
HCL TECH LTD. - IOMC as applicable to you and the changes therein from time to time.

21. Correctness of the Details Furnished:

You have been appointed on the presumption that the particulars furnished in your application and resume
are correct. In the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

22. Warranty and Undertaking:

You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully
performing the duties of your employment or any of them, in accordance with the terms and conditions of this
Agreement.

You warrant and agree that you are not entering into this Agreement in reliance on any representation not
expressly set out in this Agreement.

23. Changes to the terms & conditions:
The Company reserves the right to make reasonable changes to any of your terms and conditions of
employment. If the Company changes any of the terms and conditions of your employment, it will notify you

in writing of the changes taking effect.

In case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and binding on you.

Authorized Signatory
November 29, 2021

Signature of Employee:
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Amrita Das

Vice President, Head-Global Rewards

| confirm receipt of and accept the above Terms & Conditions of Employment.

Annexure Il

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND

VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)
1 Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses
completed in the last 6 months from the current date
) Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease
agreement etc.
3 | Previous Employer — Relieving and Experience Letter, latest salary slips & offer letter with Employee ID Number
4 | Aduly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)
5 Identity Verification - Copy of valid passport and PAN card required
Additional documents (To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail
2. Previous Employer — Direct HR Contact, PF account details, bank statement showing salary transfer and Form 16, If

company is active, employer’s active address.

Things to Remember
1. Theinformation provided in Resume and background verification form must be same.

Information provided in background verification form must be accurate.

N

Period of stay mentioned in the background verification form should be correct and in continuation (without any
GAP).

|w

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit these

documents along with the mandatory documents.

List of Documents required for joining / induction day (Hard Copies)

10
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S.No Document Name Number of Photocopies

Latest Offer/Appointment Letter with Cost to Company (CTC and ALL
ANNEXURES)

Extension Letter (if the Date of Joining in the offer letter is past dated)

Passport —Front copy only - for Name & DOB proof.

10t Mark sheet, only if passport is not available.

PAN CARD as ID Proof (Only if passport is not available)

(| (W N

T e e S

Passport Size Photographs (Only with white background)

e Please ensure all documents are Self-attested (Photocopies).

e Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.

e Please avoid clicking pictures of documents and taking printouts.

e Please do not send soft copies through Emails.

e  Please keep your PF account number (immediate previous employment), UAN information handy as these
details are required on the induction day.

e Induction Timings are 0900 to 1830 IST.

e Please ensure your BGV Status is Green, before the Date of Joining, check with your Recruiter on the
progress/Status.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:00
a.m. at your respective location of joining as following:

Location of HCL Onboarding Team for joining formalities:

S. Location Address
No
1 NOIDA HCL Technologies Ltd, A-9, Sector-3, Noida-UP, 201301
2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai-600119
3 BANGLORE | HCL Technologies Ltd, SAL (602), 6th Floor, Tower 4, Special Economic Zone (SEZ), 129, Jigani Industrial
Area, Bommasandra-Jigani Link Road, Bangalore — 562 106
4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700091
5 HYDERABAD | HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pvt Ltd, H-01, Level -2, Hitec City 2-Survey
No. 30,34,35 & 38, Madhapur, Hyderabad-500081
6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta, Sez, Pune-
411013
7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch Hotel,
Mumbai-400093
8 LUCKNOW HCL Technologies Ltd,Hcl It City, Sdc-01, Chack Gajaria Farms, Sultanpur Road, Lucknow, Uttar Pradesh-
226002
9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3, 1/19, 1/20,

4/1,2/1,2/2,4/2, &5, Plot No. 5&7,llandhaikulam Village-Madurai-Tamil Nadu-625020

11
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Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur

Coimbatore | State Street Hcl Services | Human Resources | Module - 201, 202, 203, 204 And 206 — 2Nd Floor, Tidelpark
Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526 |

Vijayawada State Street HCL Services Private LimitedMedha IT Towers, Third Floor,Kesarapalli,Gannavaram,Krishna
District 521102

ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND SOME BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various
components have been categorized under the following broad heads:

+ Basic Salary

+ Monthly Allowances
+ Retirals & Insurances Benefit

The details for each component falling under these heads are explained as following:
BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an
impact on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and
hence has to be balanced so as not to substantially reduce the employee's take home salary.

MONTHLY ALLOWANCES

e House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid
monthly. This includes the Company Leased Accommodation value. For those who are not staying in a
rented accommodation, can declare the same in the system post joining and this amount would be paid
as taxable component.

e Holiday Allowance: Holiday Allowance is payable maximum up to INR. 50,000/- spread over 12 months.
e  Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against a
declaration by the employee for his/her availability in the Bright Hours and consent to move to any other

OMC at any given time working during Bright Hours.

e Advance Statutory Bonus: Applicable where monthly gross does not exceed INR. 21,000/- (excluding
variable component) as per the Payment of Bonus Act.

e Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of
CTC against all other fixed components.

RETIRALS & INSURANCES BENEFIT
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You and your dependants will be covered under Social Security as per the law and Insurance Benefits policy offered
by the company. The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is
applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

. The policy covers Hospitalization expenses and Maternity expenses.

. By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily
covered under the benefit. The benefit will also be available to cover Spouse, dependent children,
dependent parents/in-laws, dependent brothers who are unemployed but below the age of 25 and
sisters (unmarried & unemployed), additionally, by declaring them as dependants and on confirming
that they are NOT covered under any other employer-sponsored medical scheme (e.g., Central
Government Health Scheme) and that they are wholly or substantially dependent on you for their
medical needs.

. The premium payable depends on the dependants declared.

. The hospitalization coverage limit will be same as defined in compensation structure.

. Company reserves the right to amend the benefit plan and shall keep all employees
informed/updated.

. You may refer ‘Medical Insurance policy’ for further details.

Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance
with the applicable norms and amendments made during time to time or any further amendment which may
come into force during the employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL's medical insurance benefit. Option
to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual
medical premium has to be borne by the employee as per terms and conditions elucidated under Medical
Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's
contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards
Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PF Act.

Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days’ Basic salary (15/26 of
a monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after
five years of continuous service, subject to maximum limit of INR 20.00 lakhs.

Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insurance which provides
safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned
in your offer letter.
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o Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an
accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You
may refer ‘Personal Accident Insurance’ policy for further details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth
and hope our relationship will go a long way!

HCL TECH LTD. - IOMC will correspond with you on the address & contact details mentioned below :-

Permanent Address: Sale Galli,Vir Hanuman Road,Latur, Latur,
Maharashtra, India, 413512

Email ID: surbhichinimishril324@gmail.com

Telephone Number: 8310637278
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BSL/HR/APPT/2021-250297

Namrata Padmakar Kulkarni
House No. 215 B, Pragati nagar,
Latur, Maharashtra, 413512

Letter of Offer-cum-Appointment

Dear Namrata Padmakar Kulkarni,

Congratulations! Subsequent to your interview and discussions with us, we are pleased to offer you appointment as Trainee
Developer ( 3B ) with Birlasoft Limited ("Birlasoft").

We take this opportunity to appreciate your decision to join Birlasoft family. As mutually agreed upon, your joining will be on
or before May 4, 2021.

This Letter of OffercumAppointment and its terms will become effective only from the date of your joining and post
issuance of \ Letter of Confirmation of Appointment\ by HR upon your joining.

The emphasis in our journey together will be aligned to our Core Values of being "Engaged, Dependable and Challenger"
, and in this journey we will establish benchmarks that others may follow. We remain dedicated to maintain a workplace that
respects and values people from diverse backgrounds and facilitates all employees to do their very best. Our inclusive work
environment uniquely combines the talent, experience, and perspectives of each employee that make us successful. We are
confident that Birlasoft and you will make a great team.

Your employment with us will be governed by the terms and conditions as detailed in Annexure A. Your compensation would
be as outlined in Annexure B.

Employment as per this offer for appointment is subject to your confirmation and acknowledgement made during the
interview that you are medically fit to perform your regular duties. In case you are not medically fit on the above mentioned
date of your joining, this offer will stand automatically withdrawn.

It is a precondition to your joining that on or before the date of joining, you would be required to furnish filled in 'Employment
Application Form' along with photocopies of all documents as listed in Annexure D.

During the course of your employment with the Company, you will be subject to terms and conditions set out in this offer
letter and the Company's policies, practices and procedures, as notified to the employees of the company, from time to time.

We are proud to welcome you as a Birlasoftian, and wish you a long, productive and satisfying career at Birlasoft.

Yours sincerely,
For and behalf of Birlasoft Limited.

V4=

Raihan Shahzada
Assistant Vice President Talent Acquisition

Birlasoft Limited
(Formerly KPIT Technologies Limited)
The Assotech Business Cresterra Tower 3, Plot no 22, Noida-Greater Moida Expressway, Sector 135, Noida (UP) 201301, India
Tel: 491120 65629000 | contactus@birlasoft.com | www.birlasoft.com
Registered Office: 35 & 36, Rajiv Gandhi Infotech Park, Phase- |, MIDC, Hinjawadi, Pune MH 4171057 1M
CIM: L72200PN1920PLC0 50594
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| Namrata Padmakar Kulkarni | 250297 ||
ANNEXURE A

TERMS AND CONDITIONS OF EMPLOYMENT

1.Place of posting: Your initial place of posting is at Pune- Hinjawadi. You will attend to the work allotted to you and carry
out any other assignments entrusted to you by the management from time to time.

You may be transferred permanently or sent on deputation to any of the offices/ subsidiaries / associate offices of the
company or its clients, to any town or city in India or abroad, at the sole discretion of the Management, in the business
interests of the organization.

2.Working Hours: We follow a work schedule of 45 hours of work per week, five days a week. The regular office timings
are from 9:00 am to 6:00 pm; however the actual timings/days shall change according to the work schedule of your
project/assignment.

3.Probation & Confirmation: You will be on probation for a period of six months from your date of joining and your
performance would be reviewed during the period. You will be deemed to have been confirmed automatically upon
completion your probation period, unless and until the same is extended in writing by us on or before completion of your
probation period.

4.Pay for performance/services: The salary and benefits offered to you and paid by the organization are in return of the
services which you are required to perform for and on behalf of the organization. You shall, therefore, at all time during the
course of your employment, devote full attention, dedication and commitment to your job and responsibilities assigned to
you and ensure that they are completed with utmost sincerity and deliver high standard outputs all the time. Failure to meet
commitments and deliver on time shall be considered as an act of indiscipline or incapability to deliver or both.

Performance Incentive: Performance incentive, if applicable to you, would be paid based on the defined KRA's / BSC's
and your performance against it. This will be payable as per the Incentive Policy of the organization.

5.Statutory Payments and Deductions: Statutory payments such as contributions to your Provident Fund, both Employer
and Employee share, will be made as per the provisions of the Central Provident Fund Act. You can voluntarily contribute
towards your provident fund to a higher percentage of your basic salary. Similarly, statutory deductions such as Income Tax,
Professional Tax, contributions to Central/ State Welfare Funds etc. shall be made from your salary, as applicable.

6.Notice Period / Separation: Either party can terminate this employment by serving a notice of 90 days on the other. If the
Company terminates the employment and decides to relieve you before the completion of the notice period, the '‘Basic +
Additional/Special Allowance' component of the salary would be paid to you. If at your request, Company agrees to relieve
you before serving the full notice period, you will be liable to pay the Company the 'Basic + Additional/Special Allowance’
component of the salary for the balance notice period. However, please note that accepting any such early relieving request
would be entirely at the discretion of the Company based on the business needs.

On termination of your employment for any reason, you shall comply with the Company's separation procedure, sign all
documents and return all Company property on or before your last working day. The Company will not be bound to pay your
dues, if any, till you have completed your handovertakeover process and all the separation procedures and surrendered
company property,assets,documents, etc.

7.Values, Integrity, Honesty and Ethics: During the course of your employment with Birlasoft, you shall adhere to the
values, integrity and ethics of the organization in particular and that of the society in general. You shall uphold the principles
of honesty, integrity, values and business ethics in all the dealings and transactions which you do directly or you are part of,
for an on behalf of Birlasoft. If at any time during or after your employment with Birlasoft Limited, if it is found, reported or
established that in any of the transactions or engagements you have willfully violated, supported others in violating or have
hidden / not reported any such acts or actions, which were in your knowledge but not reported; will be treated as violation of
this clause. Any violation to this shall be viewed very seriously and attract stringent action, which the management deems
appropriate in accordance with the nature of violation. Upon your joining, you will be given a copy of the Company's Policy
on Code of Ethics, Integrity and Professional Conduct and you will be oriented about the same. You are required to
understand the said policy thoroughly, accept and acknowledge it as a token of acceptance of the same.

Birlasoft Limited
(Formerly KPIT Technologies Limited)
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8.Conflict of Interest

You, as employee of Birlasoft, directly or indirectly, must not take part in or attempt to influence any Birlasoft decision or any
business dealings with a current or potential competitor, customer, partner, vendor, supplier or other business entity in which
you have a direct or indirect financial, personal or business interest, including relationship or association through your family,
friends or other known person(s) or business establishments. If any such relationship is existing currently or happen in
future during the course of your employment with you, you shall immediately inform us in writing about the same. In addition,
to avoid the appearance of a conflict, you must not disclose any direct or indirect financial interest in a current or potential
competitor, customer, partner, vendor or supplier with which you discover company plans to do business. You should not
have a direct or indirect Financial Interest in any entity with which the Company conducts business, or that competes with
the Company, unless disclosed and approved in accordance.

9.Confidentiality of Information and Privileges:

a. During the course of your employment, you may be given various rights and privileges as per the requirement of your role
(including any specific privilege, right or access granted by the customer) to enable you to perform your tasks. These rights
and privileges are meant to be used only for the purpose for which they are granted and intended to be used. You shall,
under no circumstances, use such rights and privileges for your personal benefit/gain or with the intent of providing undue
gain / benefit to others.

b. Your salary package is based on, besides your overall experience level in the IT Industry, your educational qualifications
and the experience and knowledge level assessed at the time of selection, particularly in the skill sets relevant. Therefore,
the salary package offered to you is peculiar and personal to you. Any comparison of the same with the salary packages of
other employees, based purely on the total experience level in the IT Industry, may be unrealistic, misleading and invidious.

c. You are required to strictly maintain the secrecy of and ensure that you do not divulge or communicate in any manner,
any information regarding your remuneration/terms of employment, to any other employee of the Company except to your
immediate superior/ Head of the HR, at any time during the period of your employment.

d. In the similar way, when deputed to work/interact at the client site, you are expected to maintain full confidentiality
regarding your salary packages, allowances or any other payments and are expected not to discuss or disclose the same to
any member of the client staff, in the interest of maintaining and promoting good and ethical functional business relations
with our clients.

10.Secrecy: In performing your duties, you may receive or be exposed to confidential and trade secret information and
documents of Birlasoft and its employees, customers/partners/ business associates.

You are required not to divulge any such information, either directly or indirectly at any time, in any form to any party not
authorized by the Management of Birlasoft or not privy to such information or documents.

All employees on joining are required to sign a confidentially cum nondisclosure agreement. In addition whenever you are
deputed to overseas offices, you would be required to sign the following agreements:

-Nonlmmigration Agreement (if applicable)

-Undertaking for Onsite Assignment and Knowledge Transfer

-Overseas Employment Agreement (if applicable)

11.Discovery/inventions: All the work programs, algorithms, procedures etc. including inventions or development during
your employment with us, in which you may have been associated, shall be the sole propriety of Birlasoft and the Company
shall be free to apply for any patents, copyrights in respect of the same. The Company shall also be free to sell, lease,
mortgage or use such patents or copyrights in any manner.

12.Assignment of work related rights: During the course of your employment with us, you will be assigned with various
types of work / tasks as per the business requirements of the organization, including that of the customers and/or
stakeholders of Birlasoft.Your work/project assignment will be any Birlasoft location within or outside India, including client
locations, group companies, or a subsidiary or any other location as a representative of Birlasoft Limited or its group
companies. The nature of work assigned can be related to a project, process, service, function, practice, etc. as per the
business demand of the specific period. However, you shall not have any type of right, whatsoever, including that related to
the process, project, service, functional area, practice, business knowledge, etc. which you have obtained during the course
of your employment and/or assignment with Birlasoft and you agree and accept to assign all such rights to Birlasoft and/or
its customers, as the case may be, and you shall have no claim on any such rights.

Birlasoft Limited
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13.Non-Solicitation:

13.1 In case, you are being deputed for an assignment at the client site whether overseas or within India,you will fulfill the
full term of deputation and duration of the assignment at the client site on behalf of Birlasoft and/or its client. You will also
not solicit any employment from the client, whether directly or indirectly, as an employee or an independent consultant,
contractor, director or in any other capacity during the course of your deputation or within eighteen (18) months upon
completion of the assignment, without prior written permission from the head of HR of Birlasoft.

13.2 While employed with Birlasoft and for a period of eighteen (18) months from the termination of employment with the
Company, for any or no reason, directly or indirectly, whether as an employee, officer, director, consultant, independent
contractor, partner or otherwise; hire or assist others in hiring any employees, independent contractors, vendors or suppliers
of the Company, without the prior written permission from the Company, and you will not solicit or encourage any employee
or independent contractor to end his/her employment or relationship with the Company.

13.3 While employed with Birlasoft and for a period of eighteen (18) months from the termination of employment with the
Company, for any or no reason, directly or indirectly, whether as an employee, officer, director, consultant, independent
contractor, partner or otherwise solicit business from or be in contact with any customer(s) of the Company directly or
indirectly and/or a client to whom you were introduced directly or indirectly by the Company OR solicit or seek employment
with any customers of the Company or become employed by customers of the Company OR contract with, work for, provide
any services or goods whatsoever to, or be retained in any way by any customer of the Company, without prior written
permission from the management of Birlasoft.

The term customer, as used in above clauses, refers to any person, company, partnership or entity for whom you have
performed services at any time during your employment, or with whom you have had direct contact during the oneyear
period immediately prior to your termination.

14.0ther Employment/Profession: During the time you are employed with us you will work exclusively for us and shall not
engage, whether directly or indirectly, with any other person, firm, company or organization, whether with or without
remuneration, without the written permission of the Head of HR Function of the Company. Any action to the contrary would
render your services liable for termination notwithstanding any other conditions mentioned in this appointment letter.

15.Exams and Courses: In case you intend to take up any fulltime/parttime course while working with Birlasoft , which
requires your absence from or which may hamper your regular work, you are required to obtain written permission from HR
before doing so.

16.Specialized Training / Learning Opportunities and Obligations: If you are provided any specialized training in
Birlasoft Limited, including onthejob specialized training on technology, domain or process related areas, you will be
required to sign a bond with the Company that guarantees a certain length of your employment with Birlasoft, so that both
you and the organization benefits out of the investments.

17.0ther Trainings: The Company provides various training opportunities to you based on organizational priorities and/or
your role and/or developmental needs. You will be under obligation to attend all mandatory training and induction programs
such as but not limited to Secure Workplace/POSH, InfoSec, Physical Security, Code of Conduct & Ethics, IT Security,
Antibribery, etc., whether such programs are conducted classroom, elearning, Webex, workflow based or any such mode as
deemed appropriate and decided by the organization.

You are required to complete all such trainings ontime as and when provided by the management/your line managers. Non
participation in such trainings or failure to complete such trainings or pass post training tests will be considered as acts of
negligence and/or unfit to carry out such roles and responsibilities. Unawareness or nonparticipation shall not be
considered as a reason for nonadherence to any of the Company/client standards, policies, processes or laws of the land.

18.All joining related expense reimbursements/payments, including any joining/relocation related bonus or benefits, if paid,
will be treated as an advance and nullified at the end of one year from the date of joining. In the event you, if availed such a
reimbursement/benefit, separates from the Company within one year from their date of joining, the amounts paid/reimbursed
will be payable by you to the Company before your relieving date else it shall be recovered from you from your full & final
settlement.

19.Company provided assets: You may be provided with various type of company / client provided assets, access,
documents, etc. to enable you to fulfill the requirements of your project / assignment / role. Such assets are strictly intended
for the official purposes and shall be used only by you and never handed over to anyone under any circumstances, without
the prior written approval of Birlasoft management.
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20.General Conduct, Rules & Regulations: You will be governed by the various rules, regulations and service conditions
that are in force or may be framed or amended by the Company from time to time. During the employment with the
Company you will also be governed by the Company's policies and rules regarding attendance, leave, disciplinary actions
policy, provident fund, gratuity and Group Medical Insurance Scheme and all other policies and procedures, which are in
place or which may be in place from time to time.

If at any time in the opinion of the Management, you were found guilty of dishonesty, negligence or indiscipline, or of
violation of any of the terms of this appointment letter or any of the policies of the Company, your services would stand
terminated without any notice period or compensation.

21.MisRepresentation: Your employment is subject to the correctness of all the information furnished by you at the time of
selection and joining. The Company conducts background verification of any or all of the information/documents furnished
by you and this can be done any time from the date of offer for employment or during the course of your employment.
During the course of your employment, if it is found that any material information furnished by you verbally or in writing, in
application form of interview or otherwise is suppressed, omitted, misquoted or wrongly given, the Company shall have the
right to terminate your appointment without any notice or compensation.

22.Release of Information: By accepting this offer and joining the Company, you authorize, without reservation, Birlasoft to
release any information related to my credentials, including but not limited to personal information, to any government
agencies, quasi government authorities or anyone with whom Birlasoft has business relationship (such as clients, auditors,
specific consultants, etc.) and with whom Birlasoft has formal services agreements, specific confidentiality agreement(s) and
/ or relevant agreement(s) in place. At any time during your association with the Company or postemployment with Birlasoft,
in case you have any disagreement or reservation about the content of this clause, you shall be informing us in writing.

23.Undertaking on noncriminality: This offer for employment is extended to you in good faith on your assurance during
the course of our discussions that you are not facing any criminal charges in India or outside and/or you are not convicted
for any criminal offences by a Court of Law anywhere in the world. You also undertake and confirm that you are not a
member of any banned organization(s) and/or not associated with in any manner with any organization(s) or association
which are engaged in activities detrimental to any government, nation, society or community. You will also be under
obligation to notify us in writing details of all the ongoing criminal cases against you or filed by you (whether singly or jointly
or as a part of a group) prior to your joining us and if any such case is filed against you at any time during the course of your
employment with us, you will notify the HR department immediately in writing.

24 .Retirement: You shall automatically retire from service on the last working day of the month in which you attain the age
of 60 years, or earlier if you are physically or mentally incapacitated. The date of birth as recorded at the time of employment
with the Company on the basis of documents submitted shall be final for this purpose.

25.Retirals: Apart from your compensation and benefits you will also eligible for Gratuity on completion of five years of
continuous services with the Company, as per the Payment of Gratuity Act, 1972.

26.Address for Communication: All communication from your date of joining will be sent to your permanent
address/correspondence address and/or email ID mentioned by you in your CV/employment application form or updated by
you in the internal application of Birlasoft by you from time to time. You are required to intimate the management of any
change in your residential address/correspondence address/personal email ID, along with the contact phone numbers,
failing which any communication sent on your last recorded address shall be deemed to have been served on you.

27.Arbitration: All disputes arising out of or in connection with this Agreement shall be settled through mutual negotiation
failing which, shall be referred to arbitration in pursuance of the Arbitration and Conciliation Act, 1996 by a panel of three
arbitrators one appointed by each side and the third by the two arbitrators. The award rendered by the arbitrators shall be
final and binding upon both parties concerned. The place of arbitration shall be Pune. The language of the arbitration shall
be English. The cost of arbitration shall be initially borne equally by the parties. However, upon the award being given, the
prevailing Party shall be reimbursed all the costs incurred by it towards arbitration by the other Party.

28.Law and Jurisdiction: This appointment is subject to Indian Laws and all legal proceedings whatsoever shall be under
the exclusive jurisdiction of Courts of Maharashtra.
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29.Validity : This offer for appointment is valid till the date of joining mentioned in this letter.

30.You will be required to sign a service guarantee agreement on your date of joining. The service agreement will be valid
for a period of 24 Months from the date of joining the services of the organization.

31.You are requested to report at 9:00am on the day of your joining.

Please read this letter carefully and should the terms and conditions be acceptable to you, sign the duplicate copy as a
token of your having understood and accepted these.

We welcome you to our pursuit of excellence and wish you a very rewarding and satisfying career with us.

Yours sincerely,
For and behalf of Birlasoft Limited.

Viritey

Raihan Shahzada
Assistant Vice President Talent Acquisition

Declaration:

I Namrata Padmakar Kulkarni have read and understood the terms and conditions of my Letter of Offer for Appointment and
do hereby voluntarily agree and accept the same.

Signature of Candidate:
Name of Candidate: Namrata Padmakar Kulkarni
Applicant ID: 250297
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ANNEXURE B

NAME: Namrata Padmakar Kulkarni
SALARY COMPENSATION w.e.f. DATE: May 4, 2021

Sr.No Salary Components Yearly Amount (INR)
1) Basic Salary 181,200.00
2) Monthly Bonus” 36,240.00
3) Basket of Allowance* 78,767.00
3A) HRA 9,060.00
3B) Additional / Special Allowance 69,707.00
4) Employer's contribution to Provident Fund 21,744.00
5) Fixed Compensation 317,951.00
6) Variable Performance Incentive** 0.00
7 Medical Insurance Premium 7,049.00
8) Total Target Compensation 325,000.00
9) Notional Provision for Statutory Gratuity*** 8,716.00
10) Cost to Company 333,716.00

AMonthly Bonus is a fixed bonus paid to employees monthly. It will accounts towards payment of bonus act (POBA)

*Basket of allowances consists of Special allowance and all other components like HRA, Leave Travel Allowance, Child
Education Allowance, Meal Allowance, Fuel & Maintenance Allowance, Driver's Salary, Professional Development
Allowance, National Pension Scheme and Telephone Reimbursement. Special allowance is residual amount after deducting
the amount to other allowances.

** Variable Performance incentive shown here is an indicative amount at 100% and actual payout may vary based on the
defined goals or score card's Business Unit performance / Individual Performance / Company Performance, as applicable.
This will be payable as per the Incentive Policy of the organization. The Frequency is also stated in the policy.

*** Gratuity will be payable on completion of five years of continuous services with the Company, as per the Payment of
Gratuity Act, 1972

For employees who are eligible for ESIC (Employees State Insurance Corporation), both Employer and Employee will
contribute the amounts as applicable as per the ESIC Act.

All the above remuneration including any variable pay will be subject to deduction at sources as per the income tax act.

Birlasoft Limited
(Formerly KPIT Technologies Limited)
The Assotech Business Cresterra Tower 3, Plot no 22, Noida-Greater Moida Expressway, Sector 135, Noida (UP) 201301, India
Tel: 491120 65629000 | contactus@birlasoft.com | www.birlasoft.com
Registered Office: 35 & 36, Rajiv Gandhi Infotech Park, Phase- |, MIDC, Hinjawadi, Pune MH 4171057 1M
CIM: L72200PN1920PLC0 50594
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ANNEXURE C

Basket of Allowances

House Rent Allowance 5% to 50% of Basic

Leave Travel Allowance Maximum capping of 1,00,000 per annum
Child Education Allowance 1200 per Child per annum

Meal Allowance 1100 or 2200 per month

21600 per annum for 1600 cc and below,

Car Fuel and Maintenance Allowance 28,800 per annum for 1600 cc and above

Driver's Salary* 10,800 per annum

Professional Development Allowance Maximum capping of 1,00,000 per annum

Telephone Reimbursement 18,000 per annum

National Pension Scheme Minimum of 6015 per annum with a maximum limit of 10% of Basic

* Driver's Salary is applicable only to Grade 6A & above

Birlasoft Limited
(Formerly KPIT Technologies Limited)
The Assotech Business Cresterra Tower 3, Plot no 22, Noida-Greater Moida Expressway, Sector 135, Noida (UP) 201301, India
Tel: 491120 65629000 | contactus@birlasoft.com | www.birlasoft.com
Registered Office: 35 & 36, Rajiv Gandhi Infotech Park, Phase- |, MIDC, Hinjawadi, Pune MH 4171057 1M
CIM: L72200PN1920PLC0 50594
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ANNEXURE D

DOCUMENTS REQUIRED AT THE TIME OF JOINING

1.Educational and Technical Certifications

1.Copy of Standard X certificate and mark sheets.

2.Copy of Standard XllI certificate and mark sheets.

3.Copy of Degree Certificate(s)Graduate and Post Graduate.

4.Copy of Mark Sheets of all years all Graduate/Post Graduate Programs.
5. Copy of any other Certifications/Course(s) attended.

2.Employment History

1.Copies of Appointment Letters (ALL previous employers).

2.Copies of Release and Experience Letters (ALL previous employers).
3.Copies of first and latest Salary Certificate/Slip (from last Employer).
3.Copy of Passport

4.Four passport size color photographs taken of US visa size 50mmX50mm with white
back ground.

5. Two References — from any two personal or professional acquaintances.
6.Copy of permanent and present address proof.

7.Copy of Identity Proof.

8.Copy of PAN card and Aadhaar card.

9.Details/Documents of court cases, if any, pending against you.

All these documents must be self-attested.

Birlasoft Limited
(Formerly KPIT Technologies Limited)
The Assotech Business Cresterra Tower 3, Plot no 22, Noida-Greater Moida Expressway, Sector 135, Noida (UP) 201301, India
Tel: 491120 65629000 | contactus@birlasoft.com | www.birlasoft.com
Registered Office: 35 & 36, Rajiv Gandhi Infotech Park, Phase- |, MIDC, Hinjawadi, Pune MH 4171057 1M
CIM: L72200PN1920PLC0 50594
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ANNEXURE E
Details of the Induction program
®BIRLASOFT Limited

Invites you
For the Induction Program

Program Details
Day: May 4, 2021

Time: 09:00 AM to 06:00 PM
Venue: 35 &36, Rajiv Gandhi InfoTech Park, Phase - |, MIDC, Hinjawadi, Pune - 411057, Maharashtra, India
Dress Code: Business Formals

* Refreshments will be provided on Day 1

On your arrival to the campus visit the security for guidance. After creation of the temporary employee card contact the
reception. Please wait until you are escorted to the Joining/Training room.

Please bring a copy of this offer letter with you on the date of joining.

Please note that later, you will be invited for the second and final part of the induction program, which is the Corporate
Induction Program organized once a month.

For any further assistance, you can contact Manoj Rajappan

Birlasoft Limited
(Formerly KPIT Technologies Limited)
The Assotech Business Cresterra Tower 3, Plot no 22, Noida-Greater Moida Expressway, Sector 135, Noida (UP) 201301, India
Tel: 491120 65629000 | contactus@birlasoft.com | www.birlasoft.com
Registered Office: 35 & 36, Rajiv Gandhi Infotech Park, Phase- |, MIDC, Hinjawadi, Pune MH 4171057 1M
CIM: L72200PN1920PLC0 50594
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ANNEXURE F

Relocation Benefit for Outstation Candidates

To facilitate relocation to your joining/reporting location in Birlasoft, you are entitled to the following relocation expenses:

1. Travel Expenses: Travel expenses for self Spouse max of 2 dependents. Dependents could be

children or dependent parents.

Grade

For Distance < 500 kms

Distance >500 kms. (Air) | Train

3B

Deluxe AC Bus/personal vehicle/ AC chair car/Three Tier AC Economy Class I/ 1 Alc

2.Relocation of Household Items:
For employees in 3A and 3B, only transport and accommodation shall be provided. No other relocation amount will be
applicable for them.

3.Accommodation: The Company would, on request, provide Guest House accommodation for outstation candidates (Self
Spouse 2 dependents) for an initial period of 10 calendar days,extendable to 5 more days subject to approvals from Delivery
Manager/Account Manager/Skip Supervisor (applicable for grades upto 6A).

Birlasoft Limited
(Formerly KPIT Technologies Limited)

The Assotech Business Cresterra Tower 3, Plot no 22, Noida-Greater Moida Expressway, Sector 135, Noida (UP) 201301, India
Tel: 491120 65629000 | contactus@birlasoft.com | www.birlasoft.com
Registered Office: 35 & 36, Rajiv Gandhi Infotech Park, Phase- |, MIDC, Hinjawadi, Pune MH 4171057 1M

CIN: L72200PN1990PLCO 59584
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HRD/3T/1002409738/21-22 September 13, 2021

Ms. Isha Pathak

Samrat Chowk ,Koyana Road ,Latur
Samrat Chowk ,Koyana Road ,Latur
Latur-413512

India

Ph: +91-8806034834

Dear Isha,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified

Digitally signed by Bichard Lobo
Date: 2021.09, 8:56:50 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1002409738/21-22 September 13, 2021

Ms. Isha Pathak

Samrat Chowk ,Koyana Road ,Latur
Samrat Chowk ,Koyana Road ,Latur
Latur-413512

India

Ph: +91-8806034834

Dear Isha,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 23-Sep-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
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Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. Y ou should aso have completed al studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of al or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed chard Lobo
Date: 2021.09, 8:56:50 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. I sha Pathak

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. I'sha Pathak
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative

At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments

(To be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) (without security) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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Candidate ID: 5199740 /1031613,

Date of Joining: 11/25/2021,

Joining Location: Pune,

Designation: Analyst,

Dear Nikita Chothave,

To ensure that you experience a smooth onboarding, we would like to help you with a brief agenda for your day one at Capgemini.

Welcome Address

Verification of master data sheet, which contains your detailed information.
Verification of joining documents*

Receipt of employee handbook and visitor-cum-bus pass

Submission of signed documents

Receipt of hard copy of offer letter

ID cum access card formalities

Bank account opening formalities

Meeting the buddy

© XNl al kw0 N =

Please report by 8:30 am at Pune office, for joining formalities as per the address mentioned below:
Address

Ground to 14th Floor of Development Block 1, Plot No 14,
Rajiv Gandhi Infotech Park, Phase lll, Hinjewadi, Pune, Maharashtra - 411057
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Please carry a complete set of original and photocopied documents (2 sets) as specified below.

1. |Hard copy / email copy of Capgemini offer letter shared with you

Employment Documents:

Current Employment( Immediate Previous)
a) Relieving letter /Experience Certificate( if both these documents are not there, Resignation Acceptance Resignation
acceptance mail is mandatory/Automated Copy of email resignation/Approved mail resignation (mentioning of last working day
from the HR is mandatory)
2. |b) Payslips for last 3 months
c) Form 16
d) Salary Account 6 months Bank Statement
e) Letter of appointment/Offer letter from employer which captures start date

Previous Employment
Service/Relieving Certificate all employments- Mentioning date of joining ,designation and last working day

Education Documents
a) 10 Marksheet and certificate.
3 b) 12th marksheet and Certificate.
" |c) Graduation Marksheets and certificate/Diploma certificate.
d) Post-Graduation Marksheets and degree certificate(If applicable)
e) Any other relevant certificate

Proof of identity/ Address

a) PAN Card

b) AADHAR Card

c) Passport

In case any of the proof of Identity/Address mentioned above not available then any TWO of the below proofs
4. i) Voters Id

ii) Driving License

iii) Ration card

iv) Electricity Bills

v) Gas card

vi) Notarized Self Affidavit

5. |Passport size photographs(6 nos)

6. |Self Employed/CO-owner/Freelancing/ Partnership employment(s)(if applicable)
a) Form 16/Form 26AS
b) Bank statement for 6 months
c) Shop License

7. |Cancelled Cheque of Saving Bank Account having IFSC Code details - Mandatory

Details of your Provident Fund, Employees’ Pension Scheme and Universal Account Number, if earlier member PF/EPS scheme
Mandatory.
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Please note that Capgemini may ask you to submit additional documents as and when required, especially with respect to the Background
verification process.

In the absence of the above listed documents your onboarding may be delayed or deferred.

Kindly note:

. Capgemini has a dress code policy and you need to always dress in formal attire.
. If you are driving to office on the first day, please ensure you are there by 8:15AM, and contact security at the main gate for your

entry pass.

Best Regards,
Team HR
The information contained in this message is proprietary and confidential. Copyright © 2013. All rights reserved by Capgemini.
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EMPLOYMENT OFFER LETTER

Capgemini Ref: 5199740 /1031613,
11/23/2021,

Nikita Chothave

124, Suryoday Colony, Prakash Nagar, Latur, MH,
Latur ,Maharashtra,

India

Confidential

Dear Nikita Chothave,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services
India Limited ('Capgemini' or 'Company') starting from 11/25/2021 (or such other date as may be communicated to you by the Company),
as per details given below.

A) Your current designation will be Analyst/A4
B) You will be required to work at the Company's offices in location Pune

C) On joining you will be under probation for 6(six) months from the date of joining. During this period your all-inclusive Annual target
compensation (on a cost to company basis) will be INR 300,002.00 (Rupees Three Lakh and Two only). Please refer Annexure-A for details.
Subsequent to your successful completion of training and probation after six months from your date of joining, your all-inclusive annual
target compensation (on a cost to company basis) will be revised to INR 380,006.00 (Rupees Three Lakhs Eighty Thousand and Six only).
Please refer Annexure -B for details.

Your compensation shall be paid on a monthly basis, in arrears. The company shall deduct tax at source at the time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:
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Nikita Chothave

Annexure - A

Analyst

Total Cost to Company (CTC). Rs.300,002.00

Monthly Components Per Month Annualized

Basic Rs 15,000.00 Rs 180,000.00
House Rent Allowance Rs. 3,679.00 Rs 44,148.00
Other Allowances and Reimbursements — 1 Rs. 0 Rs.0
#

Other Allowances and Reimbursements — 2 Rs. 0 Rs. 0
+

Advance Statutory Bonus Rs. 3,149.00 Rs. 37,788.00
Gross monthly salary Rs.21,828.00 Rs. 261,936.00
Statutory payments ++

Capgemini's contribution to PF ++ Rs.1,800.00 Rs.21,600.00
Gratuity (accrual only) Rs.8,664.00
Total Fixed Compensation Rs.292,200.00
Total Cash Compensation Rs.292,200.00
Benefits

Medical, Accident & Life Insurance Premium Rs. 7,802.00
Capgemini contribution to ESI Rs.0.00

Page 5 of 23




Total Cost to Company

Rs. 300,002.00

NikitaChothave

Analyst

Total Cost to Company (CTC).

Annexure - B

Rs.380,006.00
Monthly Components Per Month Annualized
Basic Rs.15,000.00 Rs.1,80,000.00
House Rent Allowance Rs.9,000.00 Rs108,000.00
Other Allowance and Reimbursement Rs.1,199.00 Rs.14,388.00
Other Allowance and Reimbursement Rs.147.00 Rs.1,764.00
Advanced Statutory Bonus Rs.3,149.00 Rs.37,788.00
Gross monthly salary Rs.28,495.00 Rs.341,940.00
Statutory payments ++
Capgemini's contribution to PF ++ Rs.1,800.00 Rs.21,600.00
Gratuity (accrual only) Rs.722.00 Rs.8,664.00
Total Fixed Compensation Rs.31,017.00 Rs.372,204.00
Total Cash Compensation Rs.31,017.00 Rs.372,204.00
Benefits
Medical, Accident & Life Insurance Rs.7,802.00
Premium
Capgemini contribution to ESI Rs.0.00
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Total Cost to Company Rs.380,006.00

# You need to choose any of the following optional instruments that are a part of the Other Allowance & Reimbursements — 1 to avail tax
benefits. Balance amount that is not claimed will be paid as taxable component on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 1 Annualized

Remote Working Allowance

19800.00
Books and Journals 24000.00
Professional Pursuit 180000.00
Conveyance Allowance 63,600.00

+ You may choose any of the following optional instruments that are a part of the Other Allowances and Reimbursements — 2 to avail tax
benefits. Balance amount that is not claimed will be paid as taxable personal allowance on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 2 Annualized

Leave Travel Assistance

60,000.00
Meal Card 26,400.00
Vehicle & Driver Reimbursement 21,600.00
Notes:
1. The payroll processing will be as per Company policy notified from time to time.
2. Employees should decide on the Other Allowances and Reimbursements (OAAR) at the time of joining; any changes will be
accepted as per Company policy applicable from time to time.
3. For claiming tax benefit in case of admissible allowances and reimbursements (eg. LTA, telephone etc), you will have to

submit supporting (bills) to the Company's satisfaction along with the reimbursement claim form in the prescribed format and
within the timeline stipulated by the Company. The reimbursements will be processed as per the applicable Company's
policies, which are subject to change without notice. The payments described above will not be further grossed up for taxes
and you will be responsible for the payment of all taxes due with respect to such payments, which will be deducted at source
as per the applicable law. In case of any under-withholding, you shall be responsible to pay the necessary tax and any
interest/penalty thereon.
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++

In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts on which tax is
deductible at source under the applicable tax law.

The Company reserves the right to change the compensation structure and/or the compensation components from time to
time.

These statutory payments are included based on current applicable practice and law and are subject to changes based on
changes in law from time to time. Also, please further note, that any changes / modification to statutory payments, due to
change and/or amendment in law, shall not be treated as change in service condition(s) and therefore no notice of such
change will be provided to you. However, Company shall endeavor to inform you, via separate email communication, about
any changes/ modification to statutory payment.

Employee's contribution towards PF will be made from the monthly salary as defined by Law.
The Benefits (Accidental, Medical as applicable) amount has been arrived at by considering the maximum eligibility under
each of the component

All components under Other Allowance and Reimbursement — 1 will be paid along with monthly salary. Tax benefit as per
proof submission will be passed into tax liability calculation basis bills submission.

This is the maximum limit you are eligible for. You may choose any of the optional components under 'Other Allowance &
Reimbursements - 2' Nontaxable components (except Meal Card) would be paid based on a voluntary claim by employee
through payroll. Taxable component would be paid on a monthly basis. All payments will be based on Company's policies.

The following elements are included in the compensation package stated above:

Provident Fund- You will be covered under the Capgemini Technology Services India Limited Employees' Provident Fund
(PF) scheme wherein, the Company will contribute towards PF at the statutory rate as may be defined by the government
from time to time. Your contribution and the Company's contribution have been included as a part of the above-mentioned
compensation.

Gratuity- Upon cessation of employment after completion of continuous service of at least five (5) years with the Company,
you will be eligible for gratuity as per the Payment of Gratuity Act. The amount towards gratuity accrual forms a part of the
above-mentioned compensation.

ESIC- In the event you are eligible, you will be covered under the Employees' State Insurance Act wherein, the Company will
contribute towards ESIC at the statutory rate. Your contribution and the Company's contribution form a part of the above-
mentioned compensation.

NOTE:

a.) All statutory payments are demonstrated based on current applicable practice and law and may be subject to changes
based on changes in law from time to time. Further, any changes/modification to statutory payments, due to change
and/or amendment in law, shall not be treated as change in service condition(s) and therefore no notice of such
change will be provided to you. However, Company shall endeavor to inform you, via separate communication, about
any changes/modification to statutory payment.

As an employee of the Company, you shall be entitled to the following benefits subject to any change made by the Company
from time to time:

Page 8 of 23



1. Group Medical Insurance- In accordance with the Company's policy, you and your immediate family (as defined in the
Company's policy) shall be covered under the Medical Insurance policy held by the Company. Additionally, if you are
required to travel abroad, you may be covered under the Company's Overseas Medical Insurance Policy.

2. Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the
Company.

3. Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

4. Transport Facility- Bus transport facility may be available, by paying nominal charges as per Company's policy, on various
routes at different Company locations. If you opt for the facility, the applicable charges will be deducted from your salary in
the monthly payroll.

5. Annual Leave/Public Holidays- You will be eligible for annual leaves and public holidays as determined by the Company's
Leave Policy which is subject to change from time to time.

If you become indebted to the Company for any reason, the Company may, if it so elects, set off any sum due to the Company from you
against the compensation payable to you and collect any remaining balance from you.

F.) Probationary Period:
1. You will be on probation for a period of six months from your date of joining the Company and continuity of your employment

with the Company is dependent on confirmation of your employment. The Company reserves the right to revise the probation

period depending on your performance and/or other consideration.

2. At any time during your probation period the Company may confirm your employment by way of a written communication, if
your performance is found to be satisfactory. Your probation shall be deemed extended, for a period not exceeding 30 days,
in a situation where you do not receive the aforesaid written communication from the Company.

G.) Performance Review: You will be eligible to participate in Company's performance review process as per Company policy.

H.) Conditions of hire:

1. Your employment with the Company will be subject to the following pre-conditions:

a. You will submit relevant documents as mandated by the Company;

b. You obtain requisite certification or complete mandated assessments which are basis for offering you employment
opportunity with the Company;

c. You obtain a clear discharge and/or relieving letter from your most recent employer (prior to joining the Company).
Nevertheless you must submit a clear discharge and/or relieving letter within fifteen (15) days of joining the
Company;
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d. You represent that acceptance of employment with the Company does not breach any terms/provisions of your
previous employment agreement or any other agreement to which you are bound.

e. You acknowledge that the Company has offered you employment based on the fact that there are no pending
claims, actions, suits or proceedings against you which might reasonably be expected to have an adverse effect on
your ability to perform your duties hereunder and/or upon the Company.

f. You provide two satisfactory references, one being from your most recent employer (prior to joining Capgemini);

g. Your background verification check (including address, academics, employment, criminal etc as applicable)
conducted by the Company is cleared; and

h. You represent that you have not been involved in any fraud, unethical and/or immoral acts, departmental inquiry in
your previous employment(s) and/or been part of any pending investigation (whether judicial, quasi-judicial or
otherwise) which you have not disclosed from the Company prior to your joining.

i Your employment shall be subjected to the below-mentioned additional terms and conditions.

a.You should clear the final degree examination and submit your degree marks sheet and/or certificate, as a proof of
passing. In the event you fail to clear the final examination in the first attempt or fail to submit the proof of the same
by 30-December-2021, our Offer shall stand automatically revoked or otherwise your employment with the Company
shall cease immediately without any further obligation or liability upon the Company.

b.You will be required to clear the mandatory Entry Level Certification Training Test of the Company in the first
attempt. The details of the mandatory certification and the test will be communicated to you upon your joining the
Company. If you do not successfully clear such test, your employment with the Company shall cease immediately
without any further obligation or liability upon the Company.

c.As a condition of your employment with the Company, you will be required to undergo certain specialized training,
certification and/or skill up gradation, at the cost, resource and expense of the Company. In consideration thereof,
you shall be required to sign a training agreement or service agreement with the Company, and inter alia provide a
commitment to work for the Company for 24 months, failing which there would be certain monetary liabilities that you
would need to bear. Prior to acceptance of our Offer, you may request HR Department for more details in this
respect including draft of such an agreement, for your review.

You fill the complete Back ground verification link given along with the welcome mail of the offer.

j- You have achieved minimum 60% aggregate in all semesters of your graduation.
k. You submit the following mandatory documents before the date of joining..
1. Highest Degree/Provisional Certificate and Final year Mark sheet.

2.In case you do not have the Education documents on the Day of joining, you should submit the same to the HR not
later than 3 months from Date of Joining.

. You will join our Fresher training and for successful completion of training you will be evaluated upon defined
parameters and will be required to score a minimum percentage. Details pertaining to fresher training will be
provided to you separately at the time of on-boarding.

2. Your employment is inter alia based on the information furnished by you to the Company including declarations and
undertakings thereto. If at any time during your employment with the Company, the Company discovers that you have
furnished any false, fake, forged information (including documentation) for securing employment with the Company or
otherwise, the Company reserves the right to take disciplinary action against you, including, but not limited to, right to
terminate your employment without notice and your employment with the Company will be void ab-initio.

1) Your employment with the Company will also be governed by the terms and conditions of employment contained in Exhibit 1
attached hereto.

J) The Company's address for sending notice in relation to your employment is as below:
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Kind Attn: Head - Human Resources

Address: Capgemini Technology Services India Limited,
Capgemini Knowledge Park, IT 3 IT 4, SEZ, Thane-Belapur Rd, TTC Industrial Area, Airoli, Navi
Mumbai, Maharashtra 400708

Email: hremployeeservices.in@capgemini.com

You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except
to your advisors, attorneys and accountants, for seeking their advice) without our prior written consent.

At Capgemini, one of our goals is to afford all our people the opportunity to pursue their careers, to achieve their personal best, and to
balance their personal and professional goals. Capgemini values your abilities and believes it can provide you with an atmosphere in which
you can develop your professional talents to the fullest.

As a token of your acceptance of our offer of employment with the Company, please sign in the space provided below and return a
duplication version of this letter immediately to us within fifteen (15) days from the date of this letter. Our offer shall automatically lapse
unless (i) you confirm your acceptance of it and return a copy to us within the prescribed time and (ii) you join us on or before your date of
joining stated in this Employment Offer Letter.

For Capgemini Technology Services India Limited

Anilkumar Singh
Head - Talent Acquisition & Resourcing
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Acceptance

I have read and understood the contents of this Employment Offer Letter and Exhibits hereto (hereinafter 'Letter ') and accept all the terms
and conditions of this Letter in its totality. | confirm that there are no other oral/written understandings other than as detailed herein between
me and Capgemini Technology Services India Limited.

This Letter supersedes all previous agreements (written or oral) between the parties in relation to the subject-matter. | confirm that | am not
breaching any terms or provisions of any prior agreement or arrangement by accepting this offer.

Name: Nikita Chothave

Date: 11/23/2021

EXHIBIT 1

Terms & Conditions of Employment with Capgemini Technology Services India Limited

1. CURRENT WORK LOCATION:

1.1 Capgemini Technology Services India Limited ("Capgemini" or "Company") may require you to work at other Company locations and/or
on customers' sites both, within or outside India. The Company shall seek to give you reasonable notice of extensive travel requirements,
and to take into account your personal circumstances where appropriate.

1.2 Depending upon exigencies of business you may be transferred/deputed, at Company's sole discretion, within India or outside by the
Company in any capacity as the Company may desire from time to time, from:

a) one location to another; or
b) one team/department/account/function/Business Unit to another; or
c) one project/job to another; or

d) the Company to any other group entity or affiliate or any other business associate as the Company may deem
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d) the Company to any other group entity or affiliate or any other business associate as the Company may deem
appropriate from time to time.

1.3 Such transfer/deputation/assignment/relocation shall not entitle you to ask for revision in your salary or any terms or conditions of your
service. The Company does not guarantee the continuation of any benefits or perquisite at the new location. In all such cases of
transfer/deputation/assignment/relocation you will be governed by the relocation policies and policies of the Company existing at that time.
Consequent to such transfer/deputation/assignment/relocation, you will be governed by the terms and conditions of service as applicable to
your category of employees in the new location (which includes but is not limited to office days/hours and holidays).

2. DUTIES AND RESPONSIBILITIES:

2.1 You shall devote your skill, knowledge and working time to the conscientious performance of your duties and responsibilities towards
the Company. You shall perform your duties with diligence, devotion and discretion. You shall comply with all directions given to you by your
reporting manager/supervisor and shall faithfully observe all the rules, regulations and Company policies. Further, the Company may, at any
time, in its sole discretion, suitably modify your roles, responsibilities and duties.

3. COMPENSATION:

3.1 Your all-inclusive annual target compensation and corresponding details are provided in the Employment offer letter.

4, TRAINING:

4.1 During the term of your employment, the Company may offer you an opportunity to undergo certain specialized training, certification
and/or skill upgradation from time to time, which shall inter alia enhance your career opportunities at the Company and otherwise. In case
you accept the Company's offer for training, the Company is likely to incur expenses including in relation to training costs, course fees,
recruitment and induction costs, salary and benefits during training period, opportunity loss, etc. Depending on the nature of
training/certification and corresponding cost and expenses, the Company may require you to execute training agreement with the Company
for a specific period (which will be indicated to you at that time) in consideration of the cost the Company would be incurring for such
training/certification. Under such training agreement, you shall agree to inter alia serve a minimum term of employment with the Company,
failing which you will be required to reimburse the Company for the cost of training/certification identified in the training agreement and any
other costs related to the training/certification.

5, COVENANTS AND REPRESENTATIONS:

5.1 You also agree that during the term of your employment with the Company and for twelve (12) months after the cessation of
employment, regardless of the reason of cessation of employment, you will not:

a.) directly or indirectly, on your own behalf or on behalf of or in conjunction with any person or legal entity, recruit, hire,
solicit, or induce, or attempt to recruit, hire, solicit, or induce, any employee of the Company with whom you had dealings,
personal contact or supervised while performing your duties or otherwise, to terminate their employment relationship with
the Company;

b.)  directly or indirectly, solicit or attempt to solicit business, customers or suppliers of the Company or of its affiliates;
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c.) directly or indirectly, solicit or attempt to solicit or undertake employment with any client of the Company or any
organization where you have been taken or sent for training, deputation or secondment or professional work by the
Company; and

d.) provide or attempt to provide professional services similar to those provided by the Company to its current or prospective
customers, with whom you (i) had business interactions or any other dealings on behalf of the Company during your
employment with the Company and/or (ii) had been directly associated with the customer in relation to a project.

5.2 You and the Company acknowledge and agree that the duration and scope of the Covenants contained herein are fair and reasonable.
Accordingly, you and the Company agree that, in the event that any of the covenants contained herein are nevertheless determined by a
judicial or quasi judicial body to be unenforceable because of the duration or scope thereof, the judicial or quasi judicial body making such
determination may reduce such duration and/or scope to the extent necessary to enable such judicial or quasi judicial body to determine
that such covenant is reasonable and enforceable, and to enforce such covenant as so amended

5.3 You will also be governed by all applicable rules, processes, procedures, and policies (including but not limited to Information Security
Management System (ISMS) policies and procedures, Code of Business Ethics of the Company, which are not specifically mentioned in this
Letter. The applicable rules/processes/procedures/policies are available on the Company's Intranet and you are expected to go through the
same carefully. For any clarification in relation to applicable rules/processes/procedures/policies, please get in touch with concerned
department. If at anytime during your employment with the Company, you are found in violation of any applicable rules, processes,
procedures, or policies of the Company, the Company reserves the right to take disciplinary action against you, including right to terminate
your employment without notice.

5.4 Capgemini prides itself as a company with the highest order of ethical conduct in its dealings with employees, customers, service
provider, agents, governments or any other third party. It is important that you fully understand this philosophy and the relevant policies. If at
anytime during your employment with the Company, you are found to be in violation of such policy and/or generally accepted ethical/moral
standards, the Company reserves the right to take disciplinary action against you, including right to terminate your employment without
notice.

5.5 You declare that you are medically fit to carry out the duties expected of you by the Company. You represent that you have no
communicable disease and you are not addicted to drugs or any other substance of abuse. During the term of your employment with the
Company, you are required to be medically fit to perform the duties assigned to you from time to time. As to whether you are medically fit, is
an issue which will be professionally determined by the Company and you shall be bound by such determination. The Company may
require you to undergo periodical medical examination as and when intimated to you by the Company.

5.6 You represent that you are not in breach of any contract with any third party or restricted in any way in your ability to undertake or
perform your duties towards the Company. You covenant that you will be fully responsible for any personal liabilities that may arise as the
result of an agreement or arrangement between you and any third party and that the Company will in no way be concerned with such
liabilities.

5.7 You will at all times maintain your ability to be employable and in the event of any change in your personal circumstances resulting in
possible alteration to the employability status, you will keep the Company informed in writing about such change.

5.8 During your employment with the Company, to meet the exigencies of business, the Company may require you to (i) work on any
project that you are assigned to, on any technical platforms/skills and nature of the project or (ii) work night hours or (iii) work in shifts
(including night shifts).

5.9 Regardless of any secondment to any of the Company's affiliated entity/business associate/joint venture or where you may be required
to work overseas for any such entity for an extensive period, you shall at all times remain an employee of the Company exclusively and
shall not be entitled to any such foreign salary or benefits (including medical insurance, green card sponsorship, etc.) payable or applicable
to employees of such other Capgemini entities other than the salary and benefits specified in the Employment Letter and/or the salary and
benefits that may be determined by Capgemini and communicated to you in writing.
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5.10 Unless specifically authorized by the Company in writing, you shall not sign any contract or agreement that binds the Company or
creates any obligation (financial or otherwise) upon the Company. You shall also not enter into any commitments or dealings on behalf of
the Company for which you have no express authority nor alter or be a party to any alteration of any principle or policy of the Company or
exceed the authority or discretion vested in you without the previous sanction of the Company.

5.11 During the period of employment, you agree not to draw, accept or endorse any cheque or bill on behalf of the Company or, in any
way, pledge the Company's credit except so far as you may have been authorized by the Company to do so, either generally or in any
particular case.

5.12 During the term of your employment, you shall not communicate with the media or with journalists in relation to the Company or its
affairs, without obtaining a specific prior written permission from the Company.

5.13 You acknowledge and provide your consent vide Consent Letter for use of personal information including Sensitive Personal Data or
Information ("SPDI") to the Company (a) to share your sensitive personal data or information about you and/or your dependents (wherever
applicable) provided to the Company with third parties for purposes deemed appropriate by the Company from time to time; (b) to share
information about you with affiliates of the Company for administrative purposes/audit and with clients/prospects in relation to any staff
augmentation requirements; (c) to treat any personal data to which you have access in the course of your employment strictly in accordance
with Company policies and not using any such data other than in connection with and except to the extent necessary for the purposes for
which it was disclosed to you. You further acknowledge and consent for use of your personal images and voices in marketing material,
videos, etc; and confirm that you have read and understood the Company's Privacy Policy in relation to the collection, processing, use,
storage and transfer of SPDI and you agree to the terms thereof.

5.14 You agree to comply with all laws, ordinances, regulations applicable in relation to your employment with the Company including but
not limited to the anti-corruption laws, anti bribery laws such as Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices
Act, 1977 of the United States and the Bribery Act 2010 of the United Kingdom and/or data privacy laws. Without limiting the generality of
the foregoing, you represent and covenant that you have not, and shall not, at any time, during your employment with the Company, pay,
give, or offer or promise to pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit of: (i) any public
servant, government official, political party or candidate for political office; or (ii) any other person, firm, corporation or other entity, with
knowledge that some, or all of that money, or other thing of value will be paid, given, offered or promised to a public servant, government
official, political party or candidate for political office, for the purpose of obtaining or retaining any business, or to obtain any other unfair
advantage, in connection with the Company's business.

515 You hereby represent to the Company that:

a.) you are legally permitted to reside and be employed in India;
b.)  you have reviewed these terms and conditions and that you understand the terms, purposes and effects of the same;
c.) you have accepted these terms and conditions only after having had the opportunity to seek clarifications;

d.) you have not been subjected to duress or undue influence of any kind to accept these terms and conditions and these terms
and conditions will not impose an undue hardship upon you;

e.) you have accepted these terms and conditions of your own free will and without relying upon any statements made by the
Company or any of its representatives, agents or employees; and
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f.) you have all requisite power and authority, and do not require the consent of any third party to accept our offer.

6. CONFIDENTIALITY:

6.1 This is a highly Confidential and Private document. You are required to maintain, at all times, the confidentiality and ensure that
the contents or details of this Letter are not shared with anyone.

6.2 You are aware that in the course of your employment with the Company, you shall have access to Confidential Information.
"Confidential Information" shall mean and include, but not limited to, proprietary, confidential, sensitive, personal information about
inventions, products, designs, methods, know-how, techniques, trade secrets, systems, processes, strategies, software programs, content,
data, techniques, plans, designs, programs, customer information, works of authorship, intellectual property rights, customer lists, employee
lists and any other personally identifiable information about any employee of the Company or its affiliate or personally identifiable
information of its customers or clients of its customers, user lists, vendor lists, content provider lists, supplier lists, pricing information,
projects, budgets, plans, projections, forecasts, financial information and proposals, intellectual property, terms of this Letter and any other
information which due to the nature or character of such information, any prudent person might reasonably under similar circumstances
treat such as confidential or would expect the Company to regard such information as Confidential, all regardless as to whether such
information is in written form or electronic form or disclosed orally before or after the date hereof.

6.3 You agree that you may receive in strict confidence all Confidential Information of the Company, its affiliates or its clients or
prospective clients of the Company or its affiliates. You further agree to maintain and to assist the Company in maintaining the
confidentiality of all such Confidential Information, and to prevent it from any unauthorized use.

6.4 You agree and confirm that, you will, at all times:

a) maintain in confidence all such Confidential Information and will not use such Confidential Information other than as
necessary to carry out the purpose for which it was shared with you;

b) not disclose, divulge, display, publish, or disseminate any such Confidential Information to any person except with the
Company's prior written consent;

c) treat all such Confidential Information with the same degree of care that you accord to your own confidential information, but
in no case less than reasonable care;

d) prevent the unauthorized use, dissemination or publication of such Confidential Information;

e) not copy or reproduce any such Confidential Information except as is reasonably necessary for the purpose for which it was
shared with you;

f) not share such Confidential Information with any third party (specifically those person who are in the same field of activities
as that of the Company or are in direct or indirect competition to the Company);

Q) not use such Confidential Information in any way so as to procure any commercial advantage for yourself or for any third
party or in a manner that is directly or indirectly detrimental to the Company;
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h) neither obtain nor claim any ownership interest in any knowledge or information obtained from such Confidential Information;
and

i) not use or attempt to use any such Confidential Information in any manner that may harm or cause loss or may be
reasonably expected to harm or cause loss, whether directly or indirectly, to the Company, its affiliates or its customers.

6.5 All such Confidential Information shall remain the sole and exclusive property of the Company, and no license, interest or rights
(including, without limitation, any intellectual property rights) to such Confidential Information, or any copy, portion or embodiment thereof, is
granted or implied to be granted. Nothing in this Letter shall limit in any way the Company's right to develop, use, license, create derivative
works of, or otherwise exploit its own Confidential Information.

6.6 You shall be under no obligation of maintaining confidentiality of such Confidential Information as per provisions of this clause if
the information:

a) was in your possession before receiving the same from the Company pursuant to this Letter;
b) is or becomes a matter of public knowledge through no fault of yours; or
c) is rightfully received by you from a third party without a duty of confidentiality.

6.7 If you are served with a court or governmental order requiring disclosure of any part of such Confidential Information, you shall,
unless prohibited by law, promptly notify the Company before any disclosure and cooperate fully (reasonable expense to be borne by the
Company) with Company and its legal counsel in opposing, seeking a protective order or limit, or appealing any such subpoena, legal
process, request or order to the extent deemed appropriate by the Company.

6.8 Upon cessation of your employment with the Company or on a written request of the Company, whichever is earlier, you shall
return or destroy (at the Company's option) any part of such Confidential Information that consists of original, and copies of, source material
provided to you and still in your possession and, if requested by the Company, shall provide written confirmation to the Company to that
effect.

6.9 You shall not, whether during your employment and/or after cessation of your employment, for whatever reason, use, disclose,
divulge, publish or distribute to any person or entity, otherwise than as necessary for the proper performance of your duties and
responsibilities under this Letter, or as required by law, any confidential information, messages, data or trade secrets acquired by you in the
course of your employment with the Company.

6.10 If you are found to be in breach of this clause, the Company reserves the right to take disciplinary action against you, including right
to terminate your employment without notice.

6.11 You shall maintain the confidentiality of all price sensitive information and shall handle all such information on a strict 'need to know'
basis i.e. disclose only to those within the Company who need the information to discharge their duty. You shall not pass on such
information to any person directly or indirectly by way of making a recommendation for the purchase or sale of securities. Further, during
your employment, you shall be subject to applicable trading restrictions e.g. when the trading window is closed, you shall not trade in the
Company or any of its affiliates' securities during such period.

7. INTELLECTUAL PROPERTY:

7.1 "Intellectual Property Rights" shall mean all industrial and intellectual property rights (including both economic and moral rights),
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including, without limitation, patents, patent applications, patent rights, trademarks, trademark applications, trade names, service marks,
service mark applications, copyrights, copyright applications, databases, algorithms, manuscripts, computer programs and other software,
know-how, trade secrets, proprietary processes and formulae, inventions, trade dress, logos, design and all documentation and media
constituting, describing or relating to the above.

7.2 You represent that all services performed by you for the Company shall be your original work and shall not incorporate any third party
materials or work in which you or any third party asserts an ownership interest or Intellectual Property Right. Provided that in the event the
Company is held liable or is faced with a claim for your violation of any Intellectual Property Rights belonging to a third party, you undertake
to indemnify the Company (and/or any of its affiliates, as the case may be) against any and all losses, liabilities, claims, actions, costs and
expenses, including reasonable attorney's fees and court fees resulting there from.

7.3 If at any time during your employment with the Company, you (either alone or with others) whether or not during normal business hours
or arising in the scope of your duties of employment make, conceive, create, discover, invent or reduce to practice any invention,
modification, discovery, design, development, improvement, process, software program, work of authorship, documentation, formula, data,
technique, know-how, trade secret or any Intellectual Property Right whatsoever (including all work in progress) or any interest therein
(whether or not patentable or registrable under copyright, trademark or similar statutes or subject to analogous protection) (collectively
'Developments' ) that:

a) relates to the business of the Company (or its affiliate), or to its customers or suppliers, or to any of the products or services
being developed, manufactured, sold or provided by the Company (or any of its affiliate) or which may be used in relation
therewith;

b) results from tasks assigned to you by the Company; or

c) results from the use of premises or personal property (whether tangible or intangible) loaned, eased or contracted for by the
Company or its affiliate,

such Developments (including all work in progress) and the benefits thereof shall immediately become the sole and absolute property of the
Company, as works made for hire or otherwise, and you shall immediately disclose to the Company, without cost or delay and without
communicating to others the same, each such Development and all available information relating thereto (with all necessary plans and
models).

7.4 You hereby irrevocably, absolutely and perpetually assign any and all rights (including any Intellectual Property Rights) you may have
or acquire in the Developments and all benefits and/or rights resulting there from to the Company and its assigns without additional
compensation on worldwide basis. You acknowledge that the salary and other payments receivable by you from the Company is adequate
compensation for such assignment. You hereby waive and quitclaim to the Company any and all claims of any nature whatsoever that you
may now have or may hereafter have in and to the Developments (including all work in progress).

7.5 All such assignment of rights shall be perpetual irrevocable, universal and shall not lapse, even if the Company fails at any time to
commercially exploit any such Developments. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, any assignmentin
so far as it relates to copyrightable material shall not lapse nor the rights transferred therein revert to you, even if the Company does not
exercise the rights under the assignment within a period of one year from the date of assignment. You hereby agree to waive any right to
and refrain from raising any objection or claims to the Copyright Board with respect to any assignment, pursuant to Section 19A of the
Copyright Act, 1957. You further agree to assist and cooperate with the Company in perfecting the Company's rights in any of the
Developments.

7.6 Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire) includes all rights of paternity,
integrity, disclosure and withdrawal and any other rights that may be known as or referred to as 'moral rights' (collectively 'Moral Rights'). If,
you are deemed under applicable law to retain any rights in any Developments, including without limitation any Moral Rights, you hereby
waive, and agree to waive, all such rights. To the extent that such waivers are deemed unenforceable under applicable law, you grant, and
agree to grant, to the Company or its assigns the exclusive, perpetual, irrevocable, universal and royalty-free license to use, modify and
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market the Development, without identifying you or seeking your consent.

7.7 If you are not employed with the Company at the time when the Company requests your assistance in connection with the foregoing,
the Company will pay you for your reasonable time expended in complying with the above terms at an hourly rate equal to the effective
hourly rate at which you were paid the Company immediately prior to your termination as an employee.

7.8 Should the Company be unable to secure the signature on any document necessary to apply for, prosecute, obtain, protect or enforce
any Intellectual Property Rights, due to any cause, you hereby irrevocably designate and appoint the Company and each of its duly
authorized officers and agents as your agent and attorneys to do all lawfully permitted acts to further the prosecution, issuance, and
enforcement of the Intellectual Property Rights or protection in respect of the Developments, with the same force and effect as if executed
and delivered by you.

7.9 Notwithstanding the foregoing, you will also be bound by Capgemini's policy with respect to Intellectual Property.

8. CONFLICT OF INTEREST:

8.1 During your employment, you will not, directly or indirectly, whether alone or as a partner joint venture, officer, director, employee,
consultant, agent, independent contractor or stockholder of any company, business or other commercial enterprise: (i) engage in any
business activity similar in nature to any business conducted or planned by the Company, or (ii) compete in any way with products or
services being developed, marketed, distributed or otherwise provided by the Company.

8.2 You shall not undertake, whether directly or indirectly any full time or part time employment or operate or manage business of any kind
whatsoever, so long as you are in employment with the Company.

8.3 During you employment if you become aware of any potential or actual conflict between your interests and those of the Company, then
you shall immediately inform the Company about such conflict. Where the Company is of the opinion that such a conflict does or could exist,
it may direct you to take appropriate action(s) to resolve such a conflict, and you shall comply with such instructions.

8.4 During the course of your employment, you shall not, either directly or indirectly, receive or accept for your own benefit or the benefit of
any person or entity other than the Company any gratuity, emolument, or payment of any kind from any person having or intending to have
any business with the Company.

8.5 To perform your duties towards the Company, you will have access to email, internet, Company assets (desktop, laptop, mobile phones
etc.) and other Company infrastructure. You shall ensure that at all times your use of such facilities meets the ethical and social standards
of the workplace. Further, your use of such facilities must not interfere with your duties and must not be illegal or contrary to the interests of
the Company.

9. RETIREMENT/TERMINATION:

a.) Retirement

(i) You will automatically retire from employment with the Company on the last day of the month in which you complete sixty
(60) years of age. It is hereby clarified that the Company reserves it right to change the retirement age.

b.) Notice Period/Termination
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10.

10.1

(iif)

(iv)

(v)

During the probation period, your employment with the Company may be terminated (i) by you, upon giving the Company
three months' written notice or at the Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company,
upon giving you two months' written notice or payment of gross salary in lieu thereof.

Upon confirmation, your employment with the Company may be terminated (i) by you, upon giving the Company three
months' written notice or at the Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company, upon
giving you three months' written notice or payment of gross salary in lieu thereof.

Notwithstanding anything to the contrary, the Company reserves the right to relieve you from services of the Company only
upon your satisfactory handover of all the duties and responsibilities assigned to you (including but not limited to any
knowledge transfer and serving the notice period conditions).

Notwithstanding the aforesaid or anything else to the contrary, the Company may suspend, dismiss, discharge or terminate
your employment with immediate effect by a notice in writing (without salary in lieu of notice), in the event of (i) fraudulent,
dishonest or undisciplined conduct by you, (ii) you committing a breach of integrity, or embezzlement, or misappropriation or
misuse or causing damage to the Company's asset/property, (iii) your insubordination or failure to comply with the directions
given to you by persons so authorized, (iv) your insolvency or conviction for any offence involving moral turpitude, (v) your
breach of any terms or conditions of this Letter or the Company's policies or other documents or directions of the Company,
(vi) you going on or abetting a strike in contravention of any law for the time being in force, (vii) you conducting yourself in a
manner which is regarded by the Company as prejudicial to its own interests or to the interests of its clients or (viii)misconduct
by you as provided under the labour laws and/or in the Company policies.

In the event of willful neglect or breach of any of the terms hereof or refusal on your part to carry out the lawful instructions of
any authorized officer of the Company or being guilty of misconduct, the Company may terminate your employment forthwith
without notice and with no obligation to pay you any compensation.

In case you absent yourself from duty continuously, without prior authorization, for ten (10) consecutive calendar days or more
you shall be deemed to have left and relinquished the service on your own accord and such relinquishment of service shall be
deemed as a repudiation of your employment. In such circumstances, the Company will have the discretion of (a) adjusting
salary against the notice period of such abandonment and recover any outstanding dues towards payable to the Company;
and (b) presume that you have voluntarily abandoned the services of the Company and strike off your name from the
Company's payroll.

Effects of Cessation of Employment

()

(ii)

(iif)

Upon cessation of your employment with the Company (whether by virtue of termination/resignation/retirement), you will
immediately return to the Company all of the Company's Confidential Information, tools, assets, accessories, formulae,
documents, specifications, books etc. in your custody, care of charge and obtain clearance certificate from the relevant
person/office/department, on production of which alone your dues, if any, will be settled by the Company, failing which the
Company reserves the right to adjust the dues against any amounts payable to you or separately claim the same from you or
use available legal remedies to recover the assets or any other amount due to the Company.

If any Letter of Authority or Power of Attorney is issued to you, you will undertake to return it on demand or immediately upon
cessation of your employment with the Company.

Upon cessation of your employment with the Company, the Company may require you to sign appropriate release terms
without any additional compensation.

LIMITATION OF LIABILITY AND INDEMNITY:

Neither party shall be liable to the other party for any indirect, incidental, contingent, consequential, punitive, exemplary, special or

similar damages, including but not limited to, loss of profits or loss of data, whether incurred as a result of negligence or otherwise,
irrespective of whether either party has been advised of the possibility of the incurrence by the other Party of any such damages.

10.2 The Company's liability arising out of or in connection with this Letter, whether based in contract, tort (including negligence and strict
liability) or otherwise, shall not exceed the amount paid by the Company to you for a period of three (3) months preceding the cause of

action.
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10.3 Notwithstanding anything to the contrary contained herein, you shall indemnify and keep indemnified the Company, its directors,
officers and employees from and against all claims, demands, actions, suits and proceedings (including any losses, damages, costs,
charges and expenses), whatsoever that may be brought or made against the Company by any third party as a result of any act or
omission, non-performance or non-observance by you of any of the terms and conditions of this Letter and/or arising from your failure to
comply to any statute or enactment/s (including but not limited anti-bribery laws and data protection laws).

11. MISCELLANEOUS:

11.1 Notice: All notices to you in relation to your employment shall be in writing and in English language and shall be served either by hand
delivery or by sending the same by registered post or by email (as per Company records) or by courier or by speed post addressed to the
address mentioned hereinabove. It will be your responsibility to inform the Company of any change in your address and contact details
including telephone numbers, personal email addresses etc.

All notices to the Company in relation to your employment shall be in writing and in English language and shall be served either by hand
delivery or by sending the same by registered post or by courier or by speed post addressed to the Company's office address referred in
the Employment Letter or by email with a physical copy by any of the abovementioned ways.

11.2 Severability: The parties acknowledge and agree that if any of the provision of this Letter is deemed invalid, void, illegal, and
unenforceable that provision stands severed from this Letter and the remaining provisions of this Letter shall remain valid and enforceable.

11.3 Publicity: You shall not use the name and/or trademark/logo of Capgemini, its group companies, subsidiaries or associates before
media (irrespective of the form whether print, audio visual, electronic etc.) in any other manner which is detrimental to the interest, image
and goodwill of the Company and its affiliates without prior written consent of the Company. In the event you intend to share/disclose article
which includes any information about the Company or its affiliates/customers for possible publication or dissemination outside the
Capgemini group, you agree to inform the Company and obtain its prior written consent on the article you wish to disclose. Further, you
agree to make such modifications/deletions/revisions to the article as are requested by the Company to protect its
property/interest/reputation.

11.4 Non-Disparagement: During the term of your employment with the Company and at all times thereafter, you will not make any false,
defamatory or disparaging statements about the Company, or the employees, officers or directors of the Company that are reasonably likely
to cause damage to any such entity or person.

11.5 Waiver: No delay or failure of any party in exercising or enforcing any of its rights or remedies whatsoever shall operate as a waiver
of those rights or remedies or so as to preclude or impair the exercise or enforcement of those rights or remedies. No single or partial
exercise or enforcement of any right or remedy by any party shall preclude or impair any other or further exercise or enforcement of that
right or remedy by that Party. Save as expressly provided in this Letter neither party shall be deemed to have waived any of its rights or
remedies whatsoever unless the waiver is made in writing, signed by a duly authorized representative of that party and may be given
subject to any conditions thought fit by the grantor. Unless otherwise expressly stated any waiver shall be effective only in the instance and
for the purpose for which it is given.

11.6 Integration: This Letter alongwith its Exhibit constitutes the entire understanding between the parties and supersedes all previous
agreements (written or oral) between the Parties in relation to its subject-matter.

11.7 Survival: Clauses 5.1, 5.13, 6, 7, 9(c), 10, 11.1, 11.7, 11.8 and 11.9 and any other clause which by its nature is expected to survive
shall all survive the expiry/termination (for whatever reason) of the Letter and shall continue to apply.
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11.8 Dispute Resolution/Governing Law: The Parties to this Agreement shall make best efforts to settle by mutual conciliation any claim,
dispute or controversy ("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the existence or
validity hereof, the interpretation hereof, or the breach hereof. All disputes, differences and/or claims arising out of these presents or as to
the construction, meaning or effect hereof or as to the rights and liabilities of the Parties hereunder and which cannot be settled by mutual
conciliation shall be referred to Arbitration to be held in Mumbai in English Language in accordance with the Arbitration and Conciliation Act
1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by Capgemini. The award of the
Arbitrator shall be final and binding on Parties.

This Letter shall be governed and interpreted in accordance to the laws of India and the courts at Mumbai only shall have exclusive
jurisdiction.

11.9 Rights to Injunctive Relief: You hereby expressly acknowledges that any breach or threatened breach by you of any of your
obligations set forth in this Letter and/or any of the Company policies may result in significant and continuing injury and irreparable harm to
Company, the monetary value of which would be impossible to establish. Therefore, you agree that Company shall be entitled to injunctive
relief in a court of appropriate jurisdiction with respect to such provisions.

CONSENT LETTER

For use of Personal Information & Sensitive Personal Data or Information

I residing at , do
hereby provide my express consent to my employer, Capgemini Technology Services India Limited, having its registered office at No.14,
Rajiv Gandhi Infotech Park, Hinjawadi Phase Ill, MIDC - SEZ, Village Man, Taluka Mulshi, Pune — 411057, Maharashtra (hereinafter
referred to as the"Company", which expression shall unless repugnant to the context or meaning thereof mean and include its successors,
nominees, assigns and administrators) as follows:

1.That | acknowledge and provide my consent to the Company to collect, store, process, transfer and share my personal information and
sensitive personal data or information and information of my dependents wherever applicable, (including sensitive personal information like
bank accounts, PAN, blood group, biometric information, medical record, email addresses etc.) for purposes deemed appropriate by the
Company from time to time, including but not limited to:
a) background verification agencies for the purpose of verifying the information submitted by me basis
which | have been made an offer of employment,
b)  payroll processing agencies for processing my payroll (including reimbursement claims),
c) law enforcement agencies,
d) to comply with a judicial/quasi judicial order,
e) auditor (including internal auditors, statutory auditors or Capgemini's clients or their auditor) for the
purpose of audit,
f)  insurance companies for the purpose of group insurance, personal accident insurance etc.
g) service providers providing services for biometric access to office premises for monitoring attendance.
h) foreign consulates, embassies etc and service providers (including travel agents) for the purpose of
processing of visa, work permits etc.
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2. Further, | also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such
information with:

a.) affiliates of the Company for administrative purposes and/or audit;

b.) clients/prospects in relation to any staff augmentation assignments.

3.That | agree and confirm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall
have exclusive jurisdiction to adjudicate upon any dispute that may arise in relation to this Consent Letter.

4.That should any provisions of this consent letter be held by a court of law to be illegal, invalid or unenforceable, the legality, validity and
enforceability of the remaining provisions of this consent letter shall not be affected or impaired thereby.

5. | hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any undue force
or coercion in any manner whatsoever.

6. am aware that | have the right to access and rectify my sensitive personal data or information provided to the Company and
corresponding obligation to immediately update my sensitive personal data or information inCompany's records in the event of any change.

7.1 am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are
available on the Company's intranet.

This consent letter shall come into force immediately upon its execution by me.

Name:
Signature
Date:
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BE YOURSELF,

MAKEADIFFERENCE. accenture

Strictly Private and Confidential
Date:30-Aug-2021

Priya Gulab More
C10026217

ghar n 26 a, Chincholi Rebe, Osmanabad, Maharashtra
8408960987
Dear Priya Gulab More,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

Please refer to:
*  Annexure | for the compensation and benefits details
*  Annexure Il for the documentation to be submitted by you

®*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject to successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a
special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as
"program"). This program further provide details about the training opportunities and terms of training/assessments that
were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare
for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

Details of the program and assessment are as below:

. The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
information and trainings that you need to begin your career at Accenture.

. After going through all the learning modules, you will be required to go through Technology Fundamentals

Assessments based on what you have learned in the program.

. On successfully completing the program within 45 days and clearing the program assessments in your first
attempt, you will be eligible to receive a learning Incentive of INR 10,000.

. In case you falil to clear the assessments in your first attempt, or do not complete the program within 45 days
from the receipt of the training link, you will not be eligible for any learning incentive.

. To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are
not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to
score a minimum of 60% marks to successfully clear the assessments.

. During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to

you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.
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After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be
conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of
60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unigue reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (I1) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

https://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

R

Mahesh Vasudeo Zurale
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name]
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500
Maximum Annual Total earning potential (A+B) 415500
Joining Bonus (Refer to the Section C) 25,000

(D) Additional Benefits

Gratuity as per Iaw#

9500

Insurance Premium(notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 450000

(A) Annual Fixed Compensation

 Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

*As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus
programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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(C) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

« Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month
of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

Note: For International Worker Only*

» As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:
» 10% of such claims for self, spouse and 2 dependent children
» 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
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ANNEXURE I

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
. Original marksheet of all semester (PG/UG).
. Original provisional degree certificate or convocation degree certificate.
. Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.
. Passport copy, if available (if not please apply immediately).

. Pan Card

o N o o B~ W N

. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other
compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties
under contract with the company and which are bound by confidentiality provisions to meet any regulatory
requirements and internal procedures of the company including but not limited to making verifications. Do note that
the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO

is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.

Version 2.1 (Feb 2021) 8 candidate's Signature



BE YOURSELF,

MAKE A DIFFERENCE, 1 seie

Strictly Private and Confidential
Date:21-May-2021

Rajshri Achyut Jadhav
C9532756

At.New sarola,Post:Sonwati,Dist:Latur.
7385449608
Dear Rajshri Achyut Jadhav,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

Please refer to:
*  Annexure | for the compensation and benefits details
*  Annexure Il for the documentation to be submitted by you

®*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject to successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to
confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.
Pre-Onboarding Online Learning Program : As you are aware that as part of providing our new joiners a unigue learning
experience, Accenture proposes a learning module — "Technology Fundamentals Online Learning” program. The training
module of which will be made available to you at least 45 days before onboarding to give you a reasonable time to learn at

your pace and comfort.

Details of the program are reiterated as under:

. Under the program, the learning modules hosted on a technology platform will prepare you to be code ready.

. Before onboarding/joining Accenture, you will need to go through the first attempt of Technology Fundamentals
assessment based on the Pre-Onboarding Online Learning Program that was provided to you.

. In case you are unable to clear your Technology Fundamentals assessment during the first attempt, you will be
provided a chance to take a second attempt before onboarding.

. Technology stream training will begin upon onboarding for those who have cleared the Technology
Fundamentals assessment in the first or the second attempt.

. In case you are unable to clear your Technology Fundamentals assessment in the first or the second attempt,
we will continue to onboard you on the confirmed date. Post onboarding/joining Accenture, you will be provided
a third attempt.

. During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

. On successful clearance of the program assessment in the first attempt along with the completion of
Pre-Onboarding Learning Program content, you will be eligible for a learning incentive of INR 10,000.

. In case you falil in the first attempt or have not completed your Pre-Onboarding Online Learning training you will
not be eligible for any learning incentive.

. To clear assessments for the program, you are required to score minimum 60% marks in the first attempt test
for the program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts

and will be required to score minimum 65% marks to clear the assessment for the program.

Your employment with Accenture is subject to your successful completion of the assessment of the program, as

mentioned above.
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After you have cleared the Pre-onboarding Online Learning Program you will need to undergo further Accenture stream
specific trainings. For clearing these trainings also, Accenture provides three attempts with success criteria similar to one
for the Pre-onboarding Online Learning Program mentioned above. If you are unable to complete the Accenture specific
training program in the given 3 attempts successfully, your services with the Company shall be terminated as per Clause

10 outlined in the Terms of Employment.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific
skill set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear
as per the standard process outlined below. You are required to score minimum 60% marks in each test to clear the
Accenture specific training program. If you are unable to score 60% in the first attempt, you will have up to two additional
attempts and will be required to score minimum 65% marks to clear the training. Your employment with Accenture is
subject to your successful completion of this training as mentioned above. If you are unable to complete the Accenture
specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as per

Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unigue reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (I1) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

https://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

R

Mahesh Vasudeo Zurale
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name]
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500
Maximum Annual Total earning potential (A+B) 415500
Joining Bonus (Refer to the Section C) 25,000

(D) Additional Benefits
#

Gratuity as per law

9500

Insurance Premium(notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 450000

(A) Annual Fixed Compensation

* Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

*As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus
programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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(C) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

« Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month
of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

Note: For International Worker Only*

» As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:
» 10% of such claims for self, spouse and 2 dependent children
» 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to
the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
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ANNEXURE II

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
. Original marksheet of all semester (PG/UG).
. Original provisional degree certificate or convocation degree certificate.

. Copy of X, XlI and all semester mark sheets of PG & UG Degrees.

2

3

4

5. Copy of Degree/PG/Diploma (as applicable) certificates.

6. Passport copy, if available (if not please apply immediately).

7. Pan Card

8. Copy of Aadhaar Card or copy of receipt of Aadhaar enrolment number which we request you to voluntarily provide
for meeting the UAN generation requirement and any other compliance required by governing regulating authorities
like EPFO, ESIC and others. Please note that by voluntarily sharing your Aadhaar details, you are also authorizing
us to share it with third parties under contract with the company and bound by confidentiality provisions to meet any

regulatory requirements and internal procedures of the company including but not limited to making verifications.
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APPOINTMENT LETTER

17 Jun, 2020

Dear Sandeep Shivaji Pimple,

Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a.

g.

The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

The retirement age is 58 years.

You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

Signature:?;l,’dl‘ erified
Digitally signed y/S‘U IL KALACHAR
Date: 2020.06.17 1Y

Reason: Campus

Location: Bengal

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannelli F 1491 (80) 2844 0054

Sarjapur Road E :info@wipro.com

BeeacbY RS WS WiPED ool Sensitivity: Internal & Restricted 9248-683
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2. Compensation:

You will be eligible for:

a.

b.

Compensation and benefits in accordance with Annexure 1l - Salary Offer Sheet.

Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.

Your salary will be reviewed periodically as per Company policy.

Changes in your compensation are at the Company’s discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

3. Other Benefits:

You will also be eligible for:

a.

b.

g.

Leave, holidays and working hours as applicable to your stream and location of posting.

Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

Leave Travel Assistance (LTA) as per the Company’s policy.

Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act.

Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a.

In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly.

You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you.

Registered Office:

Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 560035

India

:+91 (B0) 2844 0011
1491 (80) 2844 0054
tinfo@wipro.com
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c. We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro.
Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

C. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand
the Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).

Registered Office:

Wipro Limited T :+91(80) 2844 0011
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b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
material information, you shall be liable to be removed from service with immediate effect and the Company
reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to
us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract. In the
event that you are not a citizen of the country of posting, you should have a valid work permit
to work in the country of posting.
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d. Your appointment shall be treated as withdrawn in case:

i You have not scored minimum aggregate marks of 60% in your 10 Standard or
equivalent education.

ii. You have not scored minimum aggregate marks of 60% in your 12 Standard or
equivalent education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

V. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect
and we reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you
extensive training through learning interventions from the time of your selection to on-boarding. You
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed learning modules,
MOOC:s, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools
and technology learning. Through this extensive training the Company makes significant investment for
your project readiness and successful journey in the projects. In consideration of the Company
reposing confidence in you and providing you with the opportunity to undergo the training as detailed
above and in consideration of the company bearing all the costs in connection with the training besides
paying you normal salary and benefits, you solemnly agree to complete the training and continue your
employment with the company for a period of atleast 12 months commencing from the date of your
joining. In case you choose to leave the Company before the expiration of the said period or if your
services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five
Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of
employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or
retain any copies of these items.
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12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to
obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

Sunil Kalachar
General Manager — Talent Acquisition

| have read, understood and agree to accept the employment on the terms and conditions herein.
| shall be reporting for dutyon __/__/

Name:

Signature: Date: [/ [/

Place:

e /
Registered Office:
Wipro Limited T 401 (B0) 2844 0011
Doddakannelli F :+81 (80) 2844 0054
Sarjapur Road E :info@wipro.com
Bengaluru 560035 W : wipro.com o . 9248683
India c Sensitivity: Internal & Restricted | 3
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ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with
suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:
a. For an employee or any dependent member of his family to have an interest in any organization, which

has business dealings with the company where there is an opportunity for preferential treatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who
is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent
of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a
consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or
any other information concerning the company, which might be prejudicial to the interest of the
company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or
other payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing
or seeking to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top

management.
Name:
Date: _ / |/ SIgNAtUre: ..,

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannetli F :+81 (80) 2844 0054

Sarjapur Road E :info@wipro.com

Bengaluru 560035 W : wipro.com o . 9248683
India c Sensitivity: Internal & Restricted 1 :
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Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”)
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the
Company’s Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred
to as “UPSI”) about the Company. It also involves disclosing or procuring any UPSI about the Company to/from
others who could subscribe or buy or sell or deal in the Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of
the Company when in possession of UPSI concerning the Company. Trading in securities of the
Company is also prohibited for certain designated employees when the trading window is closed. For
details please contact: policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall
seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate
purposes, performance of duties and discharge of legal obligations and strictly on a need-to-know
basis. Employees are strictly prohibited from the following:

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or
relatives, except on a need to know basis.

b) Counseling as well as expressing opinions or making any recommendations to any person on the
Securities of the Company when in possession of any UPSI.

c) Unauthorized disclosure or communication of UPSI.
d) Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like
wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider
trading also attracts severe civil and criminal penalties not only on the Insider but also on the Company
in certain circumstances. The penalties levied on the employee will not be borne by the Company and
the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall
disclose to the Company the number of securities acquired or disposed of within two trading days of
the transaction if the value of the securities traded, whether in one transaction or a series of
transactions over any calendar quarter, aggregates to a traded value in excess of ten lakh rupees. For
more details on procedures and guidelines, employees are requested to refer the Company’s Code of
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to

policyclearinghouse@wipro.com

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannetli F :+81 (80) 2844 0054

Sarjapur Road E :info@wipro.com

Bengaluru 560035 W : wipro.com o . 9248683
India c Sensitivity: Internal & Restricted 1 :
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ANNEXURE 1l

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

I , confirm that | am voluntarily sharing my Personal Information including documents with
Wipro Limited (‘Wipro’) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any
action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is
available with Wipro and is capable of identifying me.”

 wipro.com : 9248.683

Sensitivity: Internal & Restricted

Name:
Date: _ / [
SIgNALUIE....eeeeeiiiiiee e
Registered Office:
Wipro Limited T :+91(80) 2844 0011
Doddakannetli F :+81 (80) 2844 0054
Sarjapur Road E :info@wipro.com
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Name

Position

SALARY OFFER SHEET

: Sandeep Shivaji Pimple

: Project Engineer

ANNEXURE Il

Career Group: TRB -l

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

Registered Office:

Wipro Limited T :+01(80) 2844 0011

Doddakannetli F :+81 (80) 2844 0054

Sarjapur Road E :info@wipra.com

Benl galuru 560035 W : wipro.com Sensun e male Res e 9248683

India C :132102KA1945PLCO20800
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*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be
eligible for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique
Company Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two
wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards
housing deposits or iliness, death in immediate family or self-marriage
C. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI
scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.
Date: [/ |/ SIgNAtUIE: ... e v e e e e,
Registered Office:
Wipro Limited T :+91(80) 2844 0011
Doddakannelli F 1491 (80) 2844 0054
Sarjapur Road E :info@wipro.com
Bengaluru 560035 W : wipro.com o . 9248683
India c Sensitivity: Internal & Restricted 1 :
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ANNEXURE - IV

I hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that
my employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the
above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for
immediate termination of my employment with the Company.

Name:
Date: /[ [/ Signature:......cccceviiiiiiieer e e eeaes
Registered Office:
Wipro Limited T :+91(80) 2844 0011
Doddakannetli F :+81 (80) 2844 0054
Sarjapur Road E :info@wipro.com
Bengaluru 560035 W : wipro.com o . 9248683
India c Sensitivity: Internal & Restricted ; +
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ANNEXURE -V

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It
would be linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands
Team Rainbow, Al, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as
part of their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is
linked based on specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay
applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for
payout under the program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2020-21.

Registered Office:

Bengaluru 560035

 wipro.com : 9248683
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus:

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed
for a particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of
rent receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption.
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use
of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual
expenses incurred towards these components are eligible for exemption as per the prescribed Income Tax
rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The
Income Tax exemption for benefits availed are subject to submission of proofs or other conditions as may be
prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the
aggregate cost of allowances/benefits availed under WBP and related recovery of Perquisite Tax and
associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on
Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered
for IT exemption is Rs 50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in
respect of rentals or other charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:
An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal
card is eligible for IT exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of
2 children is eligible for IT exemption under WBP.

Registered Office:

Wipro Limited :+01 (B0O) 2844 0011
Doddakannetli 1491 (80) 2844 0054
Sarjapur Road tinfo@wipro.com

Bengaluru 560035

India
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5. New Pension System:
You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This
will be over and above Sec 80C investments.
Retirement Benefits:
It consists of:
a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident
Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP +
Additional (Where applicable) or INR 1800 pm
b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.
Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
Registered Office:
Wipro Limited :+01 (B0O) 2844 0011

Doddakannelli
Sarjapur Road

Bengaluru 560035

India

1481 (80) 2844 0054
tinfo@wipro.com
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Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be
credited with your first month salary. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of
joining. You may utilize this amount towards accommodation, food & other miscellaneous expenses.
This would be paid as a lump sum amount that will be credited with your first month salary and you
would not need to submit bills towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

i Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs.
8,400) from the date of reporting to the posting location. You may utilize this amount towards
boarding, lodging, conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->

My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannetli F :+81 (80) 2844 0054

Sarjapur Road E :info@wipro.com

Bengaluru 560035 W : wipro.com o . 9248683
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Medical

1.

SUMMARY - SOCIAL SECURITY & OTHER BENEFITS*

Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your
children to the extent of Rs.15000 per annum. This scheme is not applicable for employees

covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your
joining and exiting months in a financial year. The amount mentioned as Medical allowance in your
salary stack is a notional figure and it indicates average outflow per month and per employee towards
MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim.

Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse &
children) towards hospitalization. There will be a deduction from your monthly payroll depending on
your marital/family status towards the base sum insured premium,10% of the claim amount has to be
borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro which is
accessible on joining.

Annual Health check: Company paid Annual health check-up program is available for employees
above 40 years of age.

Registered Office:

Wipro Limited
Doddakannelli
Sarjapur Road

Bengaluru 560035

India

:+91 (B0) 2844 0011
1491 (80) 2844 0054
tinfo@wipro.com
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Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per
applicable laws.

Survivor Benefit Pension Program**:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn
basic salary at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before
retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the
supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade
Factor * % based on number and age of surviving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a
band specific pre-defined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down.
The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is
recovered in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is
lower as per policy can be availed in case of contingency. This would be recovered in 20 equal instaliments.
Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to
fixed cash.

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannetli F :+81 (80) 2844 0054

Sarjapur Road E :info@wipro.com
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1. Your Life and Accident Cover:

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by
way of round-the-clock risk coverage against any accidents occurring while at work or outside of work
resulting in partial or total disablement or casualty. Employees can also get an
extra coverage for a nominal and highly negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents
or natural causes, your surviving family members would be eligible for an insurance cover under this policy.
This sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also
get an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My
Wipro accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life
Insurance/ Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough
time to contribute towards building your retirement corpus and leverage the compounding interest earned by
the corpus year on year. You simply have to choose the scheme that suits your investment horizon and risk
tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension
Service Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your
risk appetite & transparent fund management.

The enroliment option can be exercised only once in the service with the organization and cannot be reversed
once made. VSS enrollment window period will, also, be available once every financial year. The Company, on
behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the
member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on
contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest
earned (or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials->
Deferred Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to
enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the
same in the window period that is available for all employees once every financial year.

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannetli F :+81 (80) 2844 0054
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BE YOURSELF,

MAKEADIFFERENCE. accenture

Strictly Private and Confidential
Date:25-Aug-2021

Saurabh Laxmanrao Pawar

C9997421
Khadgaon road shivganga nagar Latur
9657272441

Dear Saurabh Laxmanrao Pawar,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

Please refer to:
*  Annexure | for the compensation and benefits details
*  Annexure Il for the documentation to be submitted by you

®*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject to successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

Version 2.1 (Feb 2021) 1 can